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PART II—Sectiop J-^b-section (ii) 


'HTPT m*H % %t s^ToFT ) -grTT ^ITft 4R TTlfaftFSB 3«t?T 3#T 3lfta£<HiR 

Statutory Orders and Notifications Issued by the Ministries of the GwpnuMCB* of India 

(QjtihMMhan the Ministry offefence) 


TJlT M41ci^ 

3$ f^e#, 21 37^7, 2004 
.371. 2766. — f®n-*itfHci ©hPw (yRi3><3PlT 
37fafW7, 1954 (1954 34 44) %t WO 3 %t 34- W0 (i) STO 
44 tT 44 #1 fTT, IZ<1<78I<1 

Wf, /^ddcll #43) 43 ^i'O TFfW 7Tf%4, 

sft f^TT 177^ %t 333 37M?m % 15TTT 3T«T^T 377% 37*7*3 TJW 
3TPJ3RT %t 44 344f 34 Pl*MtV1 34% % 3^p4 7* 
3TFJ4fT % 7*4 3 Wf t J 

2. ^77% T5TO 28 373437, 2003 %t 37f47£33I 

liM l(l)/2003-37R4T 477.3% °R 3T&s6H , 'l f%4T W<TT 11 
[77. 1( 1 )/2002-37K.4S 4*7.3% ] 
43*7 hi ,j ^ 4, 34 77f%3 

MINISTRY OF HOME AFFAIRS 
(FFR Division) 

New Delhi, the 21st October. 2004 
S.O. 2766 .— In exercise of the pow ers conferred 
bv Sub-section (i) of Section 3 of the Displaced Persons 
(Compensation and Rehabilitation) Act, 1954 {44 of 


1954). the Central Government hereby appoints Shri 
Dinesh Singh. Joint Secretary. Ministry of Home Affairs. 
Freedom Fighters and Rehabilitation Division as Chief 
Settlement Commissioner for the purpose of performing 
the functions assigned to such Chief Settlement 
Commissioner by or under the said Act. 

2. Tliis supersedes Notification No. 1(1 )/2003-R& 
SO dated the 28 th October. 2003. 

[No. 1(])/2(K)2-R& SO] 
PRAV1R PANDEY, Dv. Secy. 
M 21 372RJ57, 2004 

7UT.37T. 2767.—fa ^4 <1 7T4f3 433 3rf3f343. 1950 
(1950 31) 3R1 5 ^KT 433 4tf%T4f 3* 4%3 $4, 

mm 4445m tjz FThrm #rpfr 4* fww 

43T4 % 77^ 77f34, f3%71 1W %) 333 37faf33*7 IftRI 

3744T 377% 3717)3 %t 7#% 34 343f 3>? .PwW'l 

% 3^74 % f%sr>ra 77%% % wfkTST^r % ^4 % 

wtt 1 

2: ^77% 5I7T f53TT 28 373447, 2003 %t 3Tf47£33T 
7T75TT 1(1 )/2003-37T7 4^477.37). 44 3Tf*7Sf>*i ”1 f%4T 4TT3T % I 
[77. 1 ( 1 )/2002-3m.T7S 4^.3^. 3 
44k 4n j %4, 34 77f%4 


1l»Jl (}| 04 


(74X3) 




THE GAZETTE OF INDIA : NOVEMBER 6, 2004/KARTIKA 15, 1926 (Pari II— Sec. 3(ii)J 


New Delhi, the 21st October, 2004 
S.O. 2767. —In exercise of the powers conferred 
bv Section 5 of lire Administration of Evacuee Property 
Act. 1950 (31 of 195&), the Central Government hereby 
appoints Shri Diassh Singb. Joint Secretary. Ministry of 
Home Affairs, Freedom Filters.and Rehabilitation 
Division as Custodian General of Evacuee Property for 
the purpose of performing tire functions assigned to such 
Custodian General by or under tire said Act. " 

2. This supersedes Notification No. l(l)/2003- 
R& SO dated tire 2 8th Oc tober, 2003. 

[No. 1 (I)/2002-R & SO] 
PRAVIRPANDEY, Dy. Secy. 

M fee#, 25 2004- 

TTT.3tT. 2768.—Rq 

arfaRm, 1954 (1954 44 ) ^ rrt 34 ( 2 ) 

3KT - 5f^rT TifoTRt *FT RRpT 

Tmm, tot rr Ruqfa uum 
% TR Rf^R Sft RRP RP&R, iRRTRf 9 2002 R5t 

_ •Tfa^'Ti WTf 1 (3)/200l~'^ < ^^^^7 : i^^'^73!T'5p^l5rRt 
f^TT TOT RtT TOR Rft RRT 23 3% 

24 % wu, T5TT# <T«fT RTTtRR 

^ R, tffftwui 3TOIRtfal4 RRRT RJ 

[R. 1(1 )/2004-3fR.R5 RR.3TI ] 

Hi? > IJXSR R^RtRTR RFJRR 
New Delhi, the 25th October. 2004 

S.O. 2768 .— In exercise of the powers conferred 
by Sub-section (2 ) of Section 34 of the Displaced Persons 
(Compensation & Rehabilitation) Act 1954 (44 of 1954), 
I. Dinesh Singh. Chief Settlement Commissioner, hereby 
delegate to Shri Pravir Pandev, Deputy Secretary in the 
Ministry of Home Affairs. Freedom Fighters & 
Rehabilitation Division, who has been appointed as Joint 
Chief Settlement Commissioner vide Notification No. 

I (3 )/2001-Settlement dated tire 9th July, 2002, the powers 
under Sections 23 & 24 Of the said Act for the purpose of 
hearing appeals and revisions under these Sections. 

[No. l(l)/2004-R & SOJ 
DINESH SINGH, Chief Settlement Commissioner 


unfirui, eftai fvr<*>Km rstt ^t?tr ruthr 
(-QUffm 3 ^ faUPT) 

M 27 2004 

^F>T.3R. 2769.—%RpT RRFRRregRlfcrvft fc i ^ ijfclR 
WCFTI 3Tfufm, 1946 (1946 Rtf StfufTOR R. 25) R?f rrt 
6 % rtr Rfe?r %rrcr 5 rt|- to-rpt ( 1 ) rrr vifw-’li' rtt 
ttpi rr?1 ttr, rto r. iirsI 

150 mIhTrR fq-iisE 14-09-2004 ^RIRTRFlfTOTTTTORTRiR 
RFRpT 3 TO RfURR 7RR cfcrot 

RRTOTR, RRR 3TR 3RTR 3T^RJ f^r faftfcg 

% ^TVfRT HClfM«fc|{<ql RR 3TO RTtRTTfaqft 3TTOT o qfaf<qf 

RR#qR£ ^Tf-rn, I860 (186.0 RtfarfufTORR. 45) 
RP RTR 120-RT RRfeR RTR 409 3?P 420 RRT WTRP faqim 


^Tfufwr, 1988 (1988 RiT aqfafroR R. 49) R^ RRT13(2) 
infect RKTi3( 1 ) (Rt) -sfp (^) % arubr rsMVu torrT 

tor arrcraf ^ RRfaR mm ^ % 

3PJ3F3 A' ^ iTtf 3t*T^T uaqf ^ f^f 3RT 

% 7 T?trtHWH 1 ^T?T #-1 (TT)/2002-f^q|in% arrf^qpr 

%tT 1 ^#fq^fq 'WTP1T% 

^TffepsRTftm l^cm: "qr % 1 

fa 228/78/2004-TT.-aft.^.-Hj 
"^t. TRT »tl*4l<ri 'll4^ 

MINISTRY of personnel, public 
GRIEVANCES AND PENSIONS 

(Department of Personnel and Training) 

New Delhi, the 27th October. 2004 

S.O. 2769.— In exercise of the powers conferred 
by Sub-section (1) of Section 5 read with Secti on 6 of the 
Delhi Special Police Establishment Act, 1946 (Act No. 
25 of 1946), the Central Government with tire consent of 
State Government of Karnataka, vide Notificaton No. HD 
150 PCR 2004 dated 14-09-2004 hereby extends the 
powers and jurisdiction of the members of the Delhi 
Special Police Establishment to the whole of the State of 
Karnataka to conduct part-investigation of RC. 1 (A)/ 
2002-Shilong. for the offences punishable under Section 
120-B read with 409 and 420 of the Indian Penal Code. 
1860 (Act No. 45 of 1860) and udner Section 13(2) read 
with 13(1) (c) and (d) of the Prevention of Corruption 
Act, 1988 (Act No. 49 of 1988) against M/s. Brahmaputra 
Sugar Manufacturing Company Limited, Barua 
Bamungaon, Assam and the unknown officials of the 
Assam Co-operative Apex Bank Limited, for their 
fraudulent acts, aitdany other public secants or persons 
in relation to, or in connection with the said offences, and 
any other offences committed in the course of the same 
transaction, or arising out of the same facts. 

[No. 228/78/2004-AVD.1I] 
B. RAJAGOPAL NAIDU, Director 
M fwr, 27 2004 

^FT.3ir. 2770.—-Wl<4 ^n^suj Iqeni Rfth jjfciw 

WHT srfaRm, 1946 (1946 srfufwi 25) ^ URI 

6 % xim um 5 xfq ( 1 ) ^rt viHw4f ^ 

T^PT ftL 7TO TR^R ^ 7T. 

158 RpftaiR ftnfar 14-09-2004 W3 TTO 7R=FR 

With ^ (1) %TR fRRR, %FT 

^NfR xepi feqt, ( 2 ) sqt TRT. WWt , TO 1 #T 

731cTT ihh*, feq), UMetr TT^TT 3R=qf 

Uyi 3TO cil^ 3W 'sqfqrprf 

feqr, ■# r Rfp is % 1000 

RT4R cqmT ^1 % THU ^ URRpT^TfeT, I860 (i860 

^T3tMwt-R. 45) ^tRPTI 20-^713^ RRT 409 sfP 477 
7T P 4T Riqi-U'i arfqpRR, 1988 (1988 3Tp#FR 7T. 

49) ^tRPT 13(2) TTqfefT RPT 13(1 ) (#) % 31#T <554>+ 
; 3TWJi 3TRlrtf ^ TTRfuU 3RTO fR1*W 

% SFpFR fRFTr RTT 3T*Tcn ^ fq^rf 3pq 
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34^ q»j| % %TT T^TR^TT % 

^ ^ifokiqf sfft; faWK 7TJ^ IFT T TC ^7<ft 

tl 

[77. 228/79/2004-^^.^.-11] 

^t. witw ^jfi^ f 

New Delhi, the 27th October, 2004 
S.O. 2770.— In exercise of the pow ers conferred 
by Sub-section (l) of Section 5 read w ith Section 6 of the 
Delhi Special Police Establishment Act, 1946 (Act No. 
25 of 1946). the Central Government w ith the consent of 
State Government of Karnataka, vide Notificaton No HD 
158 PCR 2004 dated 14-09-2004 hereby extends the 
powers and jurisdiction of the members of the Delhi 
Special Police Estabelishment to the whole of the State of 
Karnataka for investigation of offences punishable under 
Section 120-B read with 409 and 477 of the Indian Penal 
Code. 1860 (Act No. 45 of I860) and Section 13(2) read 
with 13(1) (c) of the Prevention of Corruption Act, 1988 
(Act No. 49 of 1988) against (1) ShriG. Marijogaiah, the 
then Godovya Sircar, Central Telecom Stores Depot, 
Bangalore. (2) ShriS. Sathyanarayana, the then Ledger 
Clerk. Central Telecom Stores Depot, Bangalore and 
unknown others regarding disappearance of 1000 Nos. of 
Cable termination Boxes worth Rs. 15 lakhs from the 
Central Telecom StOFes Dep6t. , Bangalore! and any other 
public serv ants orp erspns imrelation to, or in connection 
with the said offences, and any other offences committed 
in the course of the same transaction, or arising out of the 
same facts. 

AiW- • [No. 228/79/2004-AVD. II] 

: B. RAJAGOPAL NAIDU, Director 

( yyimR* tjutt 3 Utht^ fhwr) 

M ftE#, 28 2004 

IJTT.OT. 2771,—“atfafWT, 2003 fa'M bR 3TR 
-jR R f (iRStm t^|U|K7T«TT -sc^, 

3TR[fft W rct<U«l R7 fafrom) ” *TT7T 25 "5RI 3t^rl *iIVihT 

%’5PTT T T'^f%^ *K«W< f eiH f^l«hWd f^NFT 

PHHfaRsra 3 arfwfl 

cR RTfafR Wr %, Rt 3TfafW7 *1171 4 % 

% hrltr fit'll : — 

Jfrq 5ff*rfR 

R. 

T. yjfll J HH«* *$*717 3^7 (y^HM-i) 

l7T=fm iR'HFT 

2. TRRR R Wlfi/R FR f?rf*7 Tf RFf 

TRfri 

[R. 3U?-250l1/1/2004-H.7J. (51.-1)] 

3 ttc. -m&m, mi vtfm 

(Department of Administrative Reforms and Public 
Grievances) 

New Delhi, the 28th October. 2004 
S.O. 2771.— In exercise of the powers conferred 
b\ Section 25 of The Cigarettes and Other Tobacco 


Products (Prohibition of Advertisement and Regulation 
of Trade and Commerce, Production Supply and 
Distribution) Act, 2003”, the Central Government in the 
Department of Administrative Reforms and Public 
Grievances hereby authorizes the officer indicated in Col. 
3 of the Table given below' who shall betompetent to act 
under Section 4 of the said Act l " 


S. No. Office 

Authorised Person 

1 2 • -jl 1 * 1 ’ 

.. -3 

1. Department of 

Director/Deputy 

Administrative Reforms 

Secretary' 

and Public Grievances 

(Administration) 


2. This notification shall come into effect from the 
date of its publication in the Gazette. 

[No. 1.25011/1 /2004-AR (Ad. I)] 
R. SANEHWAL, Under Secy. 

(aftr y fti yn fcvm) 

M fevft, 29 373*357, 2004 
<*>l.37T. 2772.—*K*t>it, 1973 

(1974 35T 37fafW7 77. 2) 3ft *7T7T 24 3^1^3*7171(8)3171 
3R3 TrfsRRf Wfr] 377ft ^ %. 3T7t3T, 3fW 

37f3333I3ft%l<$RI 5dl? H14 7T^^3T31R3 37^1343) -MRhfld 
% 773^7, %=3ffa ^ft MIHtfl WTT 37T?,7ft. 1 

(l^)/1993A(37.37Tt7ft.-IV/3^ fftcrft (373)^37 H IHeTI) 3 
wfanft % 7T3RR % fftR f37t3 eff37 37fN%3T37 % fti 
37Trfr 11 

[77. 225/42/2004-^.Tl.-II(i)] 

7 ft. am. 

(Department of Personnel and Training) 

New Delhi, the 29th October, 2004 
S.O. 2772. — In exercise of the pow ers conferred 
by sub-section (8) of Section 24 of the Code of Criminal 
Procedure, 1973 (Act No. 2 of 1974), the Central 
Government hereby appoints Shri G.K. Mehrotra, Senior 
Advocate as Special Prosecutor for conducting 
proceedings in CBI Case No. RC. l(S)/1993/SlC-IV/New 
Delhi (Ayodhya case) before the Allahabad High Court. 
Lucknow Bench. 

[No. 225/42/2004-A VD.-II (i)] 
B.R NAIDU, Director 
M 29 m^l, 2004 

-37T.37T. 2773.— 9 7 R 8R T7 , Tfe' SffiM l 1973 

(1974 <t>T 3lf^fWT 77. 2) «1171 24 ^7*7171 (8) ?HT 

TTfa r fi ^RT 5RpT *l<\ T^7T at 4 %. 37f%7TOT 

ef?r fq^TT f#7 (37%27T 

TOT 7 !) 3TR f^7P7 'RFTPTrTT (a^sq! % 77*737 

37^m/^ HlHrTl 7TW 37R.7T). 8(Ti7f)/1992/t777.37T^.'^.- 
V/RTT. 371^.771.-11/R^ 3R7 37R.7ft.1 (TJTt. )/1993 ^ 

48(TTTT)/l993ATR.37lf.7ft.-lV/^ (-37^^71 % 

% fan 7 <m7 T7 MiHeiT/y**^ % TRiv ^ 
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% ofb 3 'jBrfsrnf sfb TBifaiT 

3Trjqf* l<4> - HIMcff % TTBTcTB % %TT -fafa 3lfBqBlBT 

fr^r wtf i 

[B. 225/42/2004--q.^.Tt.-II(ii)] 
B \. 3TR. B1B§, 

New Delhi, the 29th October, 2004 

S.O. 2773 .— In exercise of the pow ers conferred 
by sub-section (8) of Section 24 of the Code of Criminal 
Procedure. 1973 (Act No. 2 of 1974) the Central 
Government hereby appoints ShriP.K. Choube. Advocate 
;is Special Public Prosecutor for conducting prosecution 
in CB1 Case No. RC. 8(S)/1992/SIU-V/SIC-II/Ne\v Delhi 
and RC. 1(S)/1993 to 48(S)/i993/SIC-IV/New Delhi 
(Ayodhya cases) before tlie Special Magistrate. Rae Bareili. 
Special Magistrate (Ayodhya Prakaran) and Special judge 
(Ayodhya Prakaran) both at Lucknow and appeals, revision 
and any other matter connected therewith or incidental 
thereto in the High Court of Allahabad, Lucknow Bench 
and any other court of competent prosecution. 

[No. 225/42/2004-AVD.-1I (ii)] 
B. R. NAIDU. Director 

Him '^'■sOh TtBTB 3u^«*n «FT "^FTRlfFPI 
21 fHdHt, 2004 
1/2004-#1?T“^J^ 

( RfUjpHd TpT; TfTfl) 

BTT.3TT. 2774.—TTpTT TpF 1962 (1962 

■^T 52) Aft SIR! 8 Aft BB-BT7T (B>) cT«TT «1TO 8 (79) 3 3T57T 
vi farioi wi ^ -sf -qi. Bfar tt? 

%'^TB ‘TJr^FT, 3T^T^?fN "feBt, 

%nm % ^ra % wt cr«n % f¥h ^ btbt 
3tR -an*) 7T=rfw bf! miP<i % qi<; 7^ "fert 

BT T^T Hi 4 ! 7^ 3i|<HiRin qWJ^j) fss) ^ Talci! 

"BT •sok-I 3^7 Piqlfan feBT ^ HT^ <TBTBT h-s<4> 

BFf B '«i <0115 % ^ ^ ^ % %TT tef%f7SRT 7T^ 

^ 1 * hIhi *h)Rki qnni \ l 

dirtcfyflM Hsm!, 

1. BpTrfetBi fTSTfh : 3T7T^Tfa fe^Tt, ^TJT 

T^TFT, ^7J7, ^tfMTM-590014 

2. : 250^x40^. = 10,000 BBbBI 

(■H-SK'Jl % 500 BB rffer 7T%cT) 

3. #BT Zfa (iM) : ‘3rR -#W BBBT, . 

^1%bb BrrrftTPT 

W?B 


1 BTB 

4<ihT<^m Bit 

Tfamf 

—B>c)-K eftftiUvH 3ffyT y 

tfeBT Mtfcs (W) ^ 

6T?T^VTiB 
7^1 ell 'Sinl'1 

4. ; 3TT|pB^t3TrT^ 6 

[m 7h. U Vlll, 48/10, 2004-TflBT 7^ ( d^W ) ] 

■$! Bt. 3TPJ3RT 

OFFICE OF THE COMMISSIONER OF 
CUSTOMS AND CENTRAL EXCISE 

Belgaum, the 21st September. 2004 

No. 1/2004 Customs 

(Reissued Incorporating ICD Location Code) 

S.O. 2774.— hi exercise of the powers conferred 
by snb-section (a) of Section 8 of Customs Act, 1962 (52 
of 1962) and imdcr section 8(b) of the Customs Act, 1^2. 

1, Dr. P. Babu, Commissioner of Customs and Central 
Excise. Belgaum hereby declare the following entire area 
as ‘Customs Area” in respect of Inland Container Depot. 
D.sur. Belgaum for storage of Containers and Goods 
contained therein imported/received through the gatew ay i 

ports and for stuffing of export Cargo and destuffing of 
Import Cargo by Rail/Road between gateway ports to ICD. 

Dcsur and vice-versa as under : 

INLAND CONTAINER DEPOT : DESUR, 
BELGAUM 

1. Geographical : Inland container Depot Desur 

location Railway Station. Desur. 

Belgaum-590014. 

2. Total area : 250 M * 40 M=Total area 

10.1XH) Sq. Meters including 
w arehouse of 500 Sq. meters. 

3. Boundaries : North —Railw ay siding of 

Oil CO., (HPCL) 

East —Railway track 
West —HPCL Oil Co.. 

Boundary Wall 
- South —Concor Domestic 

yard and vacant 
Railway land. i 

4. Customs location : INDRU 6 
Code 

[F. C. No. VlII/48/10/2004 Cus. (Tech.)] 

DR. P. BABU. Commissioner 
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(jmsftpm) 

: 3ff^0FT, d<MK VjV*, '^FJT-flRfta 

TTPgr, 26 ST*!**, 2004 

■gn'.gff, 2775 .—VWI *K<SR, fatl HdfcrW, TFlFtlWT, 
33/94— Hi Ml $<r4» (P=r&) fctFF 
1 *pt 1994 % SF^Ffa 5FTfl Tlforitl 75T H^ibi 4><^ PP 
4 V*Vl 4<M I V^ ' , ^T^-n W&K! <N^TH 

TT«T % 'frPWTST fam PP WT ‘’PFTI3 ^TCFsft 

2340 rilm %** * aifqfaqq, 1962 ^t«nrr 9 (1962^52) 

% SFrifa TFT Trf^m i^.^. Vfrfm 3 WF1TC 

■^FT (^< cwftin T^TR) 'ritfaT WT'fl 

[U 3/ *fl«fl ^ (-^lA)^.-11/2004] 
-c»^4<l, STFJ^RT 

,. MINISTRY OF FINANCE 
(Department of Revenue) 

... OFFICE OF THE COMMISSIONER 
CENTRAL EXCISE, JAIPUR-!! 

Jaipur, the 26th October, 2004 
CUSTOMS 

S.0.2775.—In exercise of the powers conferred by 
Notification NO. 3 3/94-Customs (NT) dated 1st Jyly, 1994 
of the Government of India, Ministry of Finance, 
Department of Revenue, New Delhi, I, J. Chaturyedi, 
Commissioner, Central Excise, Jaipur-II hereby declare place 
at Araji No. 2340, Kotdi Road, Village Suwana, Tehstl 
BMhvara, Distt. Bhilwara in the Stattof Rajasthan to be a 
Warehousing Station under Section 9 of the Custom! Act, 
1962 (52 of 1962) for the limited purpose of setting up of 
100% export oriented undertakings. 

[No. 3/CUS. (NT) SMI/20G41 
J. CHATURVEDI, Commissioner 

12 2004 ? 

W.OT. 2776.—1961 (196 1 71 43 ) 
^ *tKT 10%t5T5 (22'Sr) TPtT Tvl IF#! "gp, 

2003-2004^2005-2006 

% f?ip PT® % S»4l% '5TW r, 1 
7T*tT faflTTT % fap WI ^B pjM ^ ^ 

* * ^15^-5 ^*£3T atTprff^tT, P$ ’ ’ Tit’fata ^ ' 

2. 1961 

^ faq^l 

[arfti^PPU 256/2004/7*. Pi. 165/01 /2003*««.Pf.R-I] 

rjtwmf, 3FFC 

(Central Board of Direct Taxes) 

New Delhi, the 12th October, 2004 
(INCOMRTAX) 

S.O. 2776.—In exercise of powers conferred by the 
clause (22B) of Section 10 of the Income-tax Act, 1961 (43 


of 1961), the Central Government hereby specifies the 
“United News of India, New DelhT as a news agency set 
up in India solely for collection and distribution of news 
for the purposes of the said clause for the assessment 
years 2003-2004 to 2005-2006. 

2. The assessee will regularly file its return of income 
before the Income-tax Authority in accordance with the 
provisions of the Income-tax Act, 1 % 1. 

[Notification No. 256/2004/F. No. 165/01/2003-ITA-I] 
DEEPAK GARG, Under Secy. 

7^%#, 18 2004 

(3trwO 

«FT. 2777.—31T77vt SttaftaTT, 1961 (1961 Til 
43)Pft VRT10%13^(23P)3W5(v)SRr xw irlfafl^TiT 

h4P i wft fp, wzsm' <T nr *ft*n arm 

P1F1TPR, fiTPTRl, 2004-2005 ^ 2006- 2007 IFF 

%#ip pmf% wfan&t IP' 

dryftfa r wt t, : .J 

(i) KfTTl 33FT P)f T^riTTFT ■3?«raT 

«TFt^PT5# t tTFT^n^%%P<ifl4il ^4 hhi 

(TPT 3^7f % “f^TP ^71 iFTP . 

^fTFlT 

(ii) 3 WW 

■afpf f«h^1 11 ^ mtl 

(5) 

^ fP 75 ! TT^pt ^ 3'H^ i%fp (^FW- 
* sjmrfirrRT, '+>4f^t ^nfp tefl ^ 

-gp<T7T«n TP^t) 

TP# ^PT 3TPPT W «V|I; 

(iii) f^fi 3TFT % ^<4 

^ 3fRf 1HM 

tty % , w pp 

^ -grf^i % %p awPicfi 

% 3 Ft^TI "jf^riFTP "Wf Wl-fltift 

#; : : . ‘ v ' ' _ 

(jv) ^pri96i 
% 3^3^ 37^ 3IFt faSK rj Tl Pl 4 )^ 

•sntoifl % 'SPSJ 

( v ) ^ <»iInU«ri ttf^TPT 3(fri 

ri T T3 5 T4Ft^pi 

wpni i 

. Jenf263/2004/751.4 197/117/2004-3^.€t.p,-I] 

t ■^PriP'n 7 t,-3TP’r^^p 
New Delhi, the 18th October, 2004 
(INCOME-TAX) 

S.O. 2777.—In exercise of powers conferred by the 
sub-clause (v) of clause (23C) of Section 10 of the Income- 
tax Act, 1% 1 (43 of 1961), the Central Government hereby 
notifies the “Mar Thoma Syrian Church of Malabar, 
Thiruvalla, Kerala ' 1 for the purpose of the said sub-clause 
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for the assessment years 2004-2005 to 2006-2007 subject to 
the following conditions, namely 

© the assessee will apply its income, or accumulate 

for application, wholly and exclusively to the 
objects for which it is established; 

(ii) the assessee will not invest or deposit its fund 
(other than voluntary contributions received 
and maintained in the form of jewellery, 
furniture etc.) for any period during the 
previous years relevant to the assessment 
years mentioned above otherwise than in any 
one or more of the forms or modes specified in 
sub-section (5) of Section 11; 

(iii) this notification will not apply in relation to 
any income being profits and gains ofbusiness, 
unless the business is incidental to the 
attainment of the objectives of the assessee 
and separate books of accounts are maintained 
in respect of such business; 

(iv) the assessee will regularly file its return of 
income before the income-tax authority in 
accordance with the provisions of the Income- 
tax Act, 1961; 

(v) that in the event of dissolution, its surplus 
and the assets will be given to a charitable 
organisation with similar objectives. 

[Notification No. 263/2004/F. No. 197/117/2004-ITA-l] 
DEEPAK GARG, Under Secy. 
^ fcttril, 20 2004 

^T.31T. 2778.—*1RU| ept 

^TTcTT ^ % 3TFFR fw ffld), 1962%fwT2^ 
% W4 Tfet 1961 9ft9m 10 ( 231?) % 

«4l'*Hl4 M 2005-2006 ^ 

^ 2016—2017 (24—10—2015 ) 3Tq%3TRir nfrifl ^ 

31-03-1997 %9RK99T Bfertfel<1 
15 9ft ejft 97R % 9ft 

^TT ‘ft* ^ % (3) '3W3WT 9?T 

2. 9F TTcf % 3T9fa fi%: 

(i) '4tlH/4Hs6H 3TTq^RfH4H^dl, 1962 %fwi 2^5% 

STFmsrfafm, 1961 9ft 9RT10 (23^) 

% <59^^ % ift'll 3% <J1cbl oA'il; 

(ii) 9s arjrihrr 9 % 

■^TR/^shH : — 

X^y 31TO 1962 % fpm 2^9ft 

*■41^1 (^9) ^ 99T 9T9 9RtaTC 

ljf99T 9ft 9TTt Wit 9S9Rft<nt; 3T99T 

(m) . <SHCH eft'll «W <.<3(-«aR 1^1 <W1I %cT^n 31R9H 

liwt#, 1962 % fwr 2^ %^39-fWT 
(6) srftfsnr l9mt <ft)@n9>rc srcr "ftri 

<aio) 9ft <rl<9l «h<K 1 l 3T99T 

(n) 3n99RfWTT9?ft, 1962%fWT2'5 r %'39 
fwr (6)OTW3T^Rt^ir‘RNirfrTl^ 
y'Kj/i * 15 ) 9mn % I 


[Par\II— Sec. 3(ii)] 

3. 3T3*rr%^W3WTt 

<^ T i c hi 9i<R yi(ft<d IdWis (^ 9if*ra 

mi MhU) 

141, 99TTO ihUT9K-500034 9ft 

«6l-SHlwfl, 3TT^^TT ^TOirf^fT («TRit 3 I^t) tr 

335 ^rretie fcifaqg atrofot w 

^ ^T9ft hR4)JWI % (99. •$. 205/94/99- 

3TT.9rft.-li) (Tsnsr-n) 

266/2004mu 205 / 94 / 99 - 39 .^;% -n (w-n)] 

ftfaftft, a m rq ft m 

New Delhi, the 20th October, 2004 
S.O. 2778.—It is notified for general information 
that the approval to enterprise/undertaking, listed at para 
(3) below has been renewed by the Central Government for 
the purpose of Section 10 (23 G) of the Income-tax Act, 
1961, read with rale 2E of the Income-tax Rules, 1962 with 
effect from the assessment Year 2005-2006 to assessment 
year 2016-2017 (upto 24-10-2015) i.e. End of period of 15 
years as specified in the agreement dated 31 -03-1997 entered 
into with the Andhra Pradesh State Electricity Board or 
earlier in the event of violation of the terms of the agreement 
aforesaid. 

2. The approval is subject to the conditions that— 

(i) the enterpnse/undertakmg will conform to and 
comply with the provisions of Section 10(23 G) 
of the Income-tax Act, 1 % 1, read with rule 2E 
of the Income-tax Rules, 1962; 

(ii) the Central Government shall withdraw this 
approval if the enterprise/undertaking 

(a) ceases to carry on the eligible business 
as defined in Explanation (b) to Rule 2E 
off T. Rules, 1962; or 

(b) fails to maintain books of account and 
get such accounts audited by an 
accountant as required by sub-rule (6) 
ofra!e2Eofthe Income-tax Rules, 1962; 
or , 

(c) fails to furnish the audit report as 
required by sub-rule (6) of the 2E of the 
Income-tax Rules. 1962. 

3. The enterprise/undertaking approved is— 

M/s. Lanco Kondapallt Power Private Limited 
(formerly M/s Lanco Kondopalli Power Limited), 
“Lanco House” 141, Avcnue-8, Banjara Hills, 
Hyderabad-500034 for their 335 MW Liquid Fuel 
based Power Generation Project at Kondapalli, 
IDA, Krishna Distt. (AP). (F. No. 205/94/99/ITA- 
n)(M>l.-ID 

(Notification No. 266/2004/F. No. 205/94/99/TTA-II (Vbl.-II)] 

NIDH1 SINGH, Under Secy. 

(3|rffe-3iT4fa%lPT) 

(tram) 

M fcvft, 24 fHdHt, 2004 

cFT.3ir. 2779.—aifafwt, 
i959^>t«rRr 25^>lwiRt (i)%t§W5(^r) sri ytjTi 
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473 14% 4% ftT, %%t4 33347R, %%5T3T, f%ct *%Mq, 3TTf$t47 
4% f44FT, 4$ P«%1 % f^T^FF 3J% %. MlfeFfl 47) <lriNd 
14T4 % %3 334% 33%% 447, ^ #fT3iI>f) %4>%< ifs 
% Pd^t^ M IJ Se1^f % 3%3. %. 4^3. f%%33 43 

% < c, l % 4lf%T % I 

[44. 33. 9/8/2000-%.%.-I (iii)] 
3%?T ‘4%, 3343 33fi?4 
(Department of Economic Affairs) 
(BANKING DIVISION) 

New Delhi, the 24th September, 2004 
S.O. 2779. —In exercise of the powers conferred by 
clause (e) of sub-section (1) of Section 25 of the State 
Bank of India (Subsidiaiy Banks) Act, 1959, the Central 
Government, hereby nominates Ms. P. Bolina, Director, 
Ministry of Finance, Department of Economic Affairs, 
New Delhi as a director on the Board of Directors of State 
Bank of Bikaner and Jaipur with immediate effect and until 
further orders vice Shri S. D. S. Minhas. 

[F. No. 9/8/2000-B.G.-I (iii)] 
RAMESH CHAND, Under Secy. 


TRT44 3fU 

( 34344 %3 i|<t 34144 favm) 

M 27 3343J43, 2004 

^T. 33T. 2780.— 3-|l4^lPt^+> Hp33H (334f%?74 f44lf334f 
%) 3H% 47314T) 33f%W3, 1971 (1971 473 40 ) 47t *3131 3 % 
ITcITf 144 44 14% 47% JR, %1 *K4>K %% % 

t% cl l fcl^l % %]%H 1 % %er%14 %447Tf34f %t 4T34 4347T3 
% 3MMPtd 33f447% 47t %% % 33*34753 33f%*lf3% % ^1 % 

-344 33frifw3 % i4Hh % %% 3344T 33fri47!% Pi *344 ^ho) i? 

% 444 d l fd4 ?l % 47Tc34 2 % <%T4% yRtM* % rqpife 
^i4^p44-< if33T3 % 3ti4% ^r% 334f%r %4Tf447R 47t 
%RT% % %43 33143 ^rTwif^i 4?t yqi 3il%1% 4rt *4% %% 
33T3 4447t 3?% *% <;iPk% 473 Pi4s'q %% 

rtlfclebl 


3Tf4<3)lO 45T 4T4 


M13333 44 ^Wl^l 
afl3 %4Tf447T3 %) 34T%4 
33T4T 

1 

2 

1. -33Fff44T 
%f44v^3T 1%., 33314% "?4il^ 

^ W14447 (47TP447) 

2. %534T4 33T%447 %f447c3T 

147T i % 4fT!4447 
(%3f^^) 

3344% %l3'g4^ % 474% % 
33% 4f33T3 

47P% %* 474% % 33% 4%333 

[m 33. 51/1/2003-34T.-III ] 
'iHicn 44 33f44 


MINISTRY OF CHEMICALS AND FERTILIZERS 
(Department of Chemicals & Petrochemicals) 
ORDER 


New Delhi, the 27th October, 2004 
S.O. 2780.— In exercise of the powers conferred by 
Section 3 of the Public Premises (Eviction of Unauthorised 
Occupants) Act, 1971 (40 of 1971), the Central Government 
hereby appoints the officers mentioned in column (1) of 
the Table below, being officers equivalent to the rank of 
gazetted offices: of Government to be Estate Officer for the 
purposes of the said Act, who shall exercise the powers 
conferred, and perform the duties imposed, on the Estate 
Officers by or under the said Act within the local limits of 
their respective jurisdiction in respect of the public 
premises specified in the corresponding entries in column 
(2) of the said Table ' . 

TABLE : . 


Designation of Officer 

Categories of Public 


premises and local limits 


of jurisdication 

1 

2 


1. Chief Manager (Personnel) All premises of the , 

in Hindustan Organic Company at Rasayani and 

Chemicals Ltd, Rasayam Mumbai. : 


Unit .TV-.''; 

2. General Manager (P& A) Ail premises of the 
in Hindustan Organic- : Company # Kochi, 

Chemicals Ltd, Kochi Unit. • 


[F. No. 51/1/2003-CH.4II] 
GOPAL KRISHAN, Dy. Secy. 


M f%%, 8 PHdM3, 2004 


%Rt MPUH ^f. 3tK%^H-2/2004 

^rr. 33T. 2781.— p "HT33T 3T347T3 (^43 *) %■ 

17-12-03 %14 3T. 2003/$%42 (%)/110/1 % «3^3TR'3TRt 
%3 MT33T % ST4T4T%3 71414 % 17-12-03 45)1^73. 1124% 
743 % M4>lP?ld %t 4 ] 

fcHvft 3Tf%WT, 2003 %t *1131162 ^131 ^iI%ihT 
333433 ^ PciIh^^ %t 

%5PTT %t ^^cTT % %3%5nT % %^?T f445T3T 

Tjri 33R 3T43 3T4f%T 'FTF^f % ^3 P^tfl 

$41144% %f43°T <=6IM1 Um %t 3334H3 % 

Msff % ^3 fifptT 4J3cfI t ®n?T?f f% ^ 
^1Pd4<y%% I J t =hmTUm mt. \. 1^. t ^1S3 

yjfllMp1<+> *)5 aTfir^vRt - ^ 3fl3'333%t 20 "4%^ 

%t %4T I 463£M> «HttT % 343^ 433 'Hit'll %T 

^T^^3^ 3344 ^3^44 333433 % f44%t P'l-O^’ -33%^ 

pgp j f^ t PH-4 3/4*4 43 33^4^4 33T4T f%41 ^ I 

[33. 2003/5rf44 (%1)/110/1] 
<+4d %. %• 3%3TT, ^I%3T4!43 Pl^3iq> ^41 (33T. ) 
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MINISTRY OF RAILWAYS 

(RAILWAY BOARD) 

New Delhi, the 8th September, 2004 
Policy Circular No. RBEL-2/2004 

S.O. 2781.—[Amendment No. 4 to Notification of 
the Govt, of India (Ministry of Railways) issued vide letter 
N o. 200 3/E lect(G)/110/1 dt. 17-12-03 &publishedas Item 
No. 1 124on 17-12-03 in llte Extraordinary'Gazette of India.] 
In exercise of the powers confefts&by Section .162 of 
the Electricity Act, 2003, the appropriate Government 
hereby appoints ChiefElectrical Engineer, Konkan Railway 
Corporation Limited (KRCL).as Electrical Inspector to 
Government (EIG) for functional validation of sky bus 
scheme of KRCL and for the matters related to this project 
at development and testing stage only subject to the 
condition that Chief Electrical Engineer/KRCL should be 
Sr. Administrative Grade Officer of IRSEE cadre having 
service of more than 20 years. However, at the time of 
opening of sky bus project for carriage of public, approval 
of appropriate EIG i.e. Chief Electrical Engineer/Central 
Railway should be obtained. 

[No. 2003/Elect. (G)/l 10/1 ] 
Lt. Col. V. K. RAHEJA, Executive Director Electrical 


[Part II— Sec. 3(ii)] 

amendments in Part-I of the Schedule to the said Act, 
namely:— 

Under the existing entries of column 3 against Serial 
No. 32., inpart-I of the Schedule to the Dentists Act, 1948 
(16 of 1948) pertaining to Goa University, Goa, the following 
entries shall be added, namely:— 

The MDS Degree in the Speciality of Periodontics in 
respect of the students of Goa Dental College & Hospital, 
Bambolim, Goa shall be a recognised dental qualification, if 
granted on or after 6-5-2004. 

' [F.No.V. 12017/44/99-PMS] 
A. K. SINGH, Under Secy. 

(hfcmR^HfavTTn) 

6 2004 

^T- 3TT. 2783.—7734>K, 
fWTTOt, 1960%1W7 3 

1958 (1958^44)^ 

ITT, HR7T 477 4>K, ^47 1 77rT<rFT 

^ 10 fadMT, 2003 ^ 37fa^rRT 47. TR7. TR7-18011 /I /03- 


Engg. (G) 


(^RTT«4^WnT) 

(T7t.Tnr.TT^37^mn) 

M fqerrll, 26 373Rf<4$; 2004 
^T. 37T. 2782.—%^fcr4743iI4, f^f4774TT 

1948 (1948 16) % 10 (2) ]*ITT 7K4f 

wem ^ % 4?ro wryf 

if UdggK I 

i, 37S4t?f : — 

7, <ilqi 4747^f*RT <;tt RiftioHi arftifV-lU, 
1948 (1948 16 ) 37^t % WT-l^fsFq WIT 32% 

Wtrrft, 37*Tfc(: — 

T TfaT%4513tf%4T4*T 

^ $ TTTf. -3. T347, ^ttRt (feft) 

JTP^T W^T ^rt ^hn ^ ^ 6-5-2004 37*^1 

^47% ^ ^ T[i | 


[TO 47. ^t. 12017/44/99- x ft.T77T.'Q4T. J 
TT. %. 37*TC 47f^4 

MINISTRY OF HEALTH AND FAMILYWELFARE 
(Department of Health) 

(P.M. S. SECTION) 

New Delhi, the 26th October, 2004 

S.O. 2782.—In exercise of the powers conferred by 
Sub-section (2) of Section 10 of tile Dentists Act, 1948 (16 
of 1948). the Central Government, after consultation with 
Dental Council of India, hereby Makes tile following 


f ! TO 2003 ^ "33RT 3?fa4JyRT 3 *Tt f% 

414 W4 Hftwft fm 47 . h^ ^ptr 

fa>4 l 

^TTOT:— 

'*11 ^770 15 ^ ^ v.— n ... 

■q. 'Mt. tq4T. 037 , 

3TT7T 4=^, 

[TO. 37. ■q47TT47-18011/1/2003-^ ■q^-HFT II] 

% it. TFTI, 37^4 4Tf^ 

MINISTRY OF SHIPPING, ROAD TRANSPORT 
AND HIGHWAYS 
(Department of Shipping) 

New Delhi, the 6th October, 2004 

S.O. 2783.—In exercise of tile powers conferred by 
Section 4 of die Merchant Shipping Act, 1958 (44 of 1958). 
read with Rule 3 and 4 of-the National Shipping Board 
Rules, I960, the Central Government hereby makes the 
following amendments in this Ministry's Notification No. 
S S-18011 /I /2003-SL dated 10th September, 2003. 

In die said notification dated 10thSeptember, 2003 
regarding nomination as a member to the National Shipping 
Board for the existing entry* aft.'SI. No. 11, die following 
entry shall be substituted, namely:— - AC. 

‘'ll. Vice Admiral, Suresh Mehta, AVSM, 

Deputy Chief of Naval Staff, 

Indian Navy, 

New Delhi.” 

[ F. No. SS-1801 l/I/2003-SL-Vol. II] 
V. P RANA, Under Secy . 




[ MPT II—®^3(ii)] 


MTt?f ®TT 2004/ < »lfH e tt 15,1926 


flglflrere 3?h? vrgfrr® wm* 

26 WX&l, 2004 

MZ* 4 .- 4 A« *R*R * m«* 

atf&«re «r 3itrt*r)»fWteJr, 1962(1962 ar so) ,d< ^ M * dl <1 

w *i)i«® 3 < w-«RT (,)* 3 ndtaonSaft *# *R* **br 

m tn*te ** to aft 3 rf&^ ^ J"°^\ 738 ’^ 

n.tprriaooa anr , afteaig w it tex$ 3 E«fa«^d tftw ®L_ 

fcftbs sm W (^^iratoBr * fern 3*r aftgtrar * *"» 3^1 

ft0ritf < 8 njpt 4 teatat d after? £ W«i $ 3tRW # * 

aht 38CT aftnpn aft trfWT tear # ai*w 23 . 08.2004 ait 3 a«wp tot * ^ at I 

#7 33fT aftiftew aft ort e aft sa ort (i) S aga** * w» yifter* * afcte 

^mr aft awdt fWl£ i f I ^ ^ 

ifc «frr tftfSTt W 3WT foM *7 ftro a** £ ** ** 

w arfiRjjlirt it Tte^T « 3 K» a ftfWS® #r if snter * aftenr a>r atf* fter 


011 011 T4lf&u I _ ^ 

3 RT: aw, *fta «mr,an arfiritew aft ort 6 aft ot-ort (i) SRT a* 

gafor IB# 5 * as titter asnft t fit! SW 3if?Rjti«rr 3 #*rar 3*135** 4 3afr 

#* tTrynwryar fti aft fen? 3 aafoT «pt aiftaa? arfofer teir uttctt t I 

3^7 gfeto mmz , 3 aer arfSiftivEFW aft ottt 6 3* - *n7r (*) W* ^rot «rfa?rat a* 

3^ a* 3teT7 ^T^STf^TT £ 

TOTSI^f aft flTftsr * 7Ra>T7 if ftfecT ^ ^ f^cchrot 7* ^r\ 

$fcp 7 jfe«U «T 3 ffacT dJWf^R fcif^^S ^ ^ Jn 1 



3191 G1/04—2 
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: W3T6, 2004/qSlfifa‘lS,1926 

Ministry of Petroleum & Natural Gas 
New Delhi, the 26th October, 2004 


s.o.2784—Whereas, by a notification of the Government of l^ia in the 

Ministry of Patrotadto and Nattol Gas naroW. Ida ^ » 

2004 issued under sub section (1) of se t 2 (5Q f ig 62), (herein 

Pipelines (Acquisition of ‘declared its intention 

sssss y-?■ a s 

SESt» SanM,i in 

the State of Tamilnadu. by the Indian Oil Corporation Limited. 

And. whereas, copies of the said notification were made available to the public 

from’23.08.2004; 

this notification should be acquired, 

r? issssr r£ 

J ^SteS^SSTln, Ida Scdadula apdadd«l to «s nodded*. ts darad, 
acquired for laying the pipeline; 

And further, in exercise of the powers conferred by ' sub-sectiJ e ( JL? JS? £ 
nf thP said Act the Central Government hereby directs that the ngnt or use 

the said land shall instead of vesting in the Central Govemmen v^ rom he 

date of publication of this declaration, in the Indian Oil Corporation Limited free 
from all encumbrances. 





[Hmn—^n¥3(ii)] 
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[^f.-¥T. 3^-25011/17/2004 


New Delhi, the 26th October, 2004 

s. 0 . 2785 .— whereas, by a notification of the Government of India in the 
Ministry of Petroleum and Natural Gas number S.O. 1739 dated the 23 July 

2004 issued under sub section (1) of *'YgEfjgJ y i jS)*o3K 

Pipelines (Acquisition of Right of user In land) Act, 1962 (50 of 1962). (hejwn 
after referred to as the said Act) the Central Government declared^rts intontwn 
to acquire the right of user in the lands specified in the schedule appended to 

that notification for the purpose of laying pipeline J 

petroleum products from Chennai to Madurai via Tiruehirapalli and Sankan in 
the State of Tamilnadu, by the Indian Oil Corporation Limited, 


And, whereas, copies of the said notification were made available to the public 
from'23.08.2004; 


And whereas the Competent Authority In pursuance of sub-section (1) of 
section 6 of the said Act has submitted hla report to the Central Government; 

And whereas the Central Government, after considering the said report is 
satisfied that the right of user in the land specified in the Schedule appended to 
this notification should be acquired; 


Now. therefore, in exercise of the powers conferred bysub^sectionjl) of section 
6 of the said Act thf Central Government hereby declares that the nght of us^ 
fnSTISland’ipedfledln"the Schedule append* to this notification is hereby 

acquired for laying the pipeline; 
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And further, in exercise of the powers conferred by sub-section (4) of section 6 
of the said Act, the Central Government hereby directs that the right of user in 
the said land shall instead of vesting in the Central Government, vest from the 
date of publication of this declaration, in the Indian Oil Corporation Limited free 
from all encumbrances. 


r 
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0 

03 

53 

2372 

0 

02 

58 

2354 

0 

04 

57 

2355 

0 

07 

61 

2356 

0 

05 

04 

2347 

0 

01 

92 

2357 

0 

00 

26 

2346 

0 

03 

66 

2859 

0 

04 

53 

2359 

0 

06 

01 

2661 

0 

03 

61 

2662 

0 

03 

83 

2663 

0 

04 

99 

2659 

0 

00 

61 

2664 

0 

08 

14 

2668 

0 

00 

63 

2665 

0 

14 

19 

2666 

0 

04 

97 

2735 

0 

00 

92 

2777 

0 

00 

61 

2276 

0 

06 

40 

2256 

0 

12 

91 

2274 

0 

01 

73 














7640 


THE GAZETTE OF INDIA: NOVEMBER6,2004/KARITKA15,1926 


[Part II—Sec. 3(ii)] 


$ 

4 

5 

6 

502 

0 

03 

78 

503 

0 

04 

99 

506 

0 

00 

10 

504 

0 

06 

84 

505 

0 

05 

41 

417 

0 

00 

72 

420 

0 

00 

83 

419 

0 

01 

16 

418 

0 

02 

08 

416 

0 

02 

09 

415 

0 

01 

97 

649 

0 

00 

10 

414 

0 

02 

39 

648 

0 

03 

16 

413 

0 

00 

10 

412 

0 

05 

33 

410 

0 

06 

79 

411 

0 

01 

31 

386 

0 

03 

14 

387 

0 

02 

85 

162 

0 

00 

35 

161 

0 

02 

15 

160 

0 

03 

45 

159 

0 

03 

70 

158 

0 

03 

00 

157 

0 

02 

14 

156 

0 

00 

47 

155 

0 

04 

03 

154 

0 

02 

08 

153 

0 

00 

48 

152 

0 

04 

72 

150 

0 

01 

69 

151 

0 

02 

22 

286 

0 

00 

85 

144 

0 

19 

50 

140 

0 

01 

50 

139 

0 

03 

52 

133 

0 

09 

39 

134 

0 

00 

14 

120 

0 

00 

. 11 
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fill V* 'O f J 

1 

2 

3 

4 

5 

6 1 




109 

0 

13 

39 


110 

0 

00 

40 


71 

0 

06 

82 


72 

0 

04 

98 


70 

0 

01 

53 


68 

0 

09 

92 


289 

0 

00 

24 


67 

0 

05 

82 


47 

0 

00 

90 


48 

0 

02 

60 


49 

0 

03 

81 


\npfiT cpm, 


New Delhi, the 26th October, 2004 

S. 0.2786.— whereas by the notification of the Government of India Jin the 
Ministry of Petroleum and Natural Gas number S O. 1689 dated the 14 July, 
2004 issued under sub section (1) of section 3 of the Petroleum and Minerals 
Pipelines (Acquisition of Right of User in Land) Act, 1962 (5CI of 196 ), 
(hereinafter referred to as the said Act) the Central Government declared its 
intention to acquire the right of user in the land in Tehsil: Basta, Baliapal & 
Jaleshwar, District: Balasore, in Orissa State, specified in the schedule 
appended to that notification for the purpose of laying pipeline for the 
transportation of Crude Oil from Paradip in the State of Orissa to Ha dia in the 
State of West Bengal by the Indian Oil Corporation Limited for implementing 
the Paradip Haldia Crude Oil Pipeline Project. 

And whereas, copies of the said notification were made available to the public 
on 09.08.2004; 

And whereas, the Competent Authority, has under sub-section (1) of section 6 
of the said Act, submitted his report to the Central Government, 

And whereas, the Central Government after considering the said report is 
satisfied that the right of user in the land specified in the Schedule appended 
to this Notification should be acquired; 

Now therefore, in exercise of the powers conferred by sub-section (1) of 
section 6 of the said Act, the Central Government hereby dedares that the 
right of user in the land specified in the Schedule appended to this notification 
is hereby acquired; 

And further in exercise of the powers conferred by sub-section (4) of section 
6 of the said Act, the Central Government hereby directs that the right of user 
in°he said land shall instead of vesting in the Central Government vests from 
the date of publication of this declaration, in the Indian Oil Corporation Limited 
free from all encumbrances. 
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Schedule 


District : Ba 

asore 




State: Orissa 

Name of 
Tehsil 

Name of Village 

Khasara No. 

Area 

Hectare 

Are 


1 

2 

3 

4 

s 

6 

Basta 

Aiaoi 

20 

0 

00 

10 


24 

0 

12 

79 


17 

0 

15 

06 


23 

0 

01 

91 

Raisuan 

929 

0 

15 

13 


930 

0 

01 

67 


923 

0 

04 

10 


919 

0 

17 

26 


1568 

0 

03 

90 


941 

0 

00 

60 


914 

0 

01 

85 


1500 

0 

22 

06 


951 

0 

00 

25 


1516 

0 

00 

59 


1519 

0 

01 

97 


952 

0 

00 

10 


1518 

0 

03 

29 


955 

0 

03 

23 


1517 

0 

08 

92 


956 

0 

01 

16 


957 

0 

06 

66 


961 

0 

00 

23 


903 

0 

03 

71 


1494 

0 

02 

00 


1495 

0 

00 

63 


962 

0 

03 

25 


902 

0 

07 

90 


893 

0 

03 

85 


894 

0 

02 

80 


895 

0 

00 

• 45 


892 

0 

04 

13 


891 

0 

00 

10 


873 

0 

16 

10 
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1 

2 

3 

4 

5 

6 


1470 

0 

00 

42 


876 

0 

02 

03 


1480 

0 

01 

05 


1481 

0 

00 

60 


1478 

0 

01 

60 


1479 

0 

00 

10 

Kantabania 

28 

0 

08 

20 


29 

0 

00 

30 


27 

0 

05 

33 


26 

0 

05 

27 


25 

0 

04 

91 


22 

0 

05 

12 


17 

0 

00 

43 


16 

0 

00 

41 


2 

0 

00 

60 


152 

0 

03 

20 


3 

0 

28 

29 


5 

0 

00 

30 


4 

0 

09 

89 

Khandadhar 

1131 

0 

07 

99 


1121 

0 

05 

39 


1120 

0 

15 

11 


1119 

1118 

1117 

1143 

1115 

1068 

1021 

1022 

1023 

1035 
1038 
1037 

1036 
1122 
1128 
1136 
1135 


0 

0 

0 

0 

n 

*< 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 


03 

00 

01 

11 

00 

UG 

12 

03 

02 

00 

04 

04 

03 

24 

02 

00 

03 


02 

53 

76 

09 

10 

92 

99 

39 

74 

66 

23 

49 

36 

35 

43 

34 

95 


V91 31/04-21 


Nayapara 
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1 

2 

3 

4 

5 

6 


1129 

0 

00 

10 


1130 

0 

09 

17 


1131 

0 

00 

10 


1068 

0 

01 

61 


1067 

0 

01 

42 


1066 

0 

01 

79 


840 

0 

05 

32 


839 

0 

01 

52 


841 

0 

03 

32 


842 

0 

00 

10 

/ 

838 

0 

08 

82 


835 

0 

08 

20 


836 

0 

14 

87 


876 

0 

00 

68 


878 

0 

05 

83 


877 

0 

00 

90 


879 

0 

04 

98 


881 

0 

14 

51 


885 

0 

14 

83 

Gobinda 

971 

0 

14 

50 


970 

0 

02 

33 


972 

0 

00 

10 


980 

0 

14 

09 


981 

0 

08 

87 


982 

0 

00 

80 


983 

0 

14 

56 


987 

0 

02 

16 


988 

0 

09 

98 


1015 

0 

00 

54 


1069 

0 

03 

17 


1070 

0 

10 

86 


1071 

0 

07 

57 


1462 

0 

05 

03 


1461 

0 

05 

64 


1458 

0 

11 

97 


1459 

0 

02 

24 


1457 

0 

00 

61 


1456 

0 

10 

16 


1454 

0 

07 

37 

- — .. 


1453 

0 

05 

63 
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Agamouda 


3 

4 

5 

6 

1452 

0 

02 

52 

1355 

0 

00 

56 

1244 

0 

09 

07 

1246 

0 

05 

60 

1245 

0 

11 

38 

1247 

0 

00 

22 

1248 

0 

01 

64 

1249 

0 

23 

26 

681 

0 

08 

01 

682 

0 

18 

41 

686 

0 

08 

72 

687 

0 

08 

53 

653 

0 

00 

78 

614 

0 

10 

41 

613 

0 

03 

71 

601 

0 

14 

44 

602 

0 

03 

03 

709 

0 

02 

61 

607 

0 

06 

14 

608 

0 

00 

25 

606 

0 

11 

81 

569 

0 

00 

56 

502 

0 

17 

67 

558 

0 

00 

36 

557 

0 

11 

69 

503 

0 

01 

21 

556 

0 

17 

96 

554 

0 

00 

43 

504 

0 

00 

10 

555 

0 

03 

40 

543 

0 . 

08 

00 

538 

0 

07 

95 

530 

0 

01 

69 

531 

0 

00 

51 

473 

0 

00 

33 

474 

0 

08 

79 

470 

0 

00 

69 

468 

0 

09 

32 

467 

0 

04 

89 

427 

0 

06 

61 


Kadamouda 
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n. - ... 

c 

1 2 

3 

4 

5 

6 




469 

0 

01 

02 




466 

0 

01 

20 




465 

0 

01 , 

32 




431 

0 

00 

37 J 




436 

0 

07 

59 




432 

0 

11 

05 




433 

0 

00 

18 




455 

0 

07 

95 




434 

0 

00 

45 




438 

0 

00 

21 




437 

0 

05 

82 




440 

0 

06 

48 




435 

0 

02 

83 




443 

0 

03 

62 




441 

0 

00 

10 




442 

0 

00 

23 




447 

0 

04 

94 



Berhampur 

1117 

0 

00 

10 




1116 

0 

10 

38 




1115 

0 

10 

85 




1114 

0 

00 

10 




1113 

0 

00 

26 




1111 

0 

03 

40 . '' 




1110 

0 

00 

17 




1112 

0 

09 

23 




1109 

0 

05 

73 




1104 

0 

00 

37 




1105 

0 

06 

16 




1106 

0 

00 

71 




1039 

0 

01 

06 




1005 

0 

01 

16 




1004 

0 

02 

42 




1003 

0 

13 

95 




1002 

0 

00 

51 



Kada 

7 

0 

07 

48 




6 

0 

10 

60 




5 

0 

01 

92 




1 

0 

04 

29 4 




4 

0 

01 

80 




3 

0 

00 

82 
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1 -2 i 

3 , 

- 4 

5 

6 

I-*-- 2 

0 

09 

82 

Mirigimundi 

1129 

0 

08 

45 

1138 

0 

17 

49 

1133 

0 

15 

31 

1134 

0 

07 

31 

1043 

0 

13 

60 

1040 

0 

12 

51 

1038 

0 

07 

55 

1039 

0 

02 

11 

1037 

0 

04 

86 

1036 

0 

02 

14 

1035 

0 

12 

81 

1021 

0 

00 

91 

1014 

0 

03 

24 

1015 

0 

03 

83 

1017 

0 

15 

57 

940 

0 

03 

34 

Huja 

1 

0 

02 

76 

16 

0 

02 

34 

14 

0 

07 

37 

13 

0 

10 

95 

12 

0 

03 

92 

11 

0 

06 

59 

32 

0 

02 

18 

31 

0 

06 

15 

42 

0 

08 

91 

40 

0 

00 

36 

37 

0 

00 

13 

38 

0 

12 

44 

39 

0 

05 

86 

Anko 

2240 

0 

03 

31 

2241 

0 

06 

83 

2242 

0 

01 

11 

2243 

0 

00 

66 

2247 

0 

01 

16 

2248 

0 

28 

10 

2249 

0 

05 

20 

2004 

0 

04 

12 

2002 

0 

06 

71 

1998 

0 

00 

44 
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LTT 1 2 

3 

4 

5 

6 



1999 

0 

05 

11 



2001 

0 

04 

57 



2000 

0 

03 

54 



1991 

0 

00 

81 

i 


1966 

0 

08 

68 



1965 

0 

00 

10 



1959 

0 

00 

10 



1958 

0 

13 

49 



1951 

0 

03 

25 



1950 

0 

03 

12 



1949 

0 

08 

69 



1948 

0 

08 

13 


Tolakdiha 

2 

0 

03 

75 



1 

0 

03 

60 



5 

0 

04 

56 



6 

0 

03 

71 


Gothagaria 

310 

0 

01 

13 



311 

0 

00 

28 



312 

0 

05 

21 



316 

0 

00 

67 



317 

0 

00 

64 



024 

0 

08 

09 



323 

0 

04 

09 

) 


322 

0 

04 

63 



326 

0 

22 

78 



329 

0 

00 

28 



328 

0 

03 

41 



331 

0 

00 

10 



330 

0 

06 

19 



332 

0 

08 

25 



291 

0 

00 

10 



290 

0 

00 

65 


' 

256 

0 

15 

77 



255 

0 

08 

56 



254 

0 

00 

47 



253 

0 

04 

17 



252 

0 

04 

72 



248 

0 

01 

00 

A 


249 

0 

01 

31 


-- — 

242 

0 

04 

80 
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1 

2 

3 

4 

5 

6 


241 

0 

01 

60 


352 

0 

03 

30 

Mainsiaii 

116 

0 

12 

38 


118 

0 

00 

15 


110 

0 

05 

52’ 


108 

0 

00 

82 


45 

0 . 

05 

30 


46 

0 

03 

23 


48 

0 

02 

27 


47 

n 

04 

09 


49 

0 

04 

95 


50 

0 

07 

73 


56 

0 

15 

06 


57 

0 

08 

44 


58 

0 

01 

50 


55 

0 

01 

37 


21 

0 

00 

12 


3 

0 

01 

50 


2 

0 

02 

10 


1 

0 

02 

41 

Dhapakand 

98 

0 

02 

77 


97 

0 

02 

72 


96 

0 

03 

26 


94 

0 

00 

55 


95 

0 

06 

17 


102 

0 

10 

49 


104 

0 

04 

08 


105 

0 

00 

90 


106 

0 

00 

64 


103 

0 

13 

35 


116 

0 

00 

51 


117 

0 

00 

47 


129 

0 

24 

47 


135 

0 

00 

10 


145 

0 

02 

39 


144 

0 

10 

76 


147 

0 

01 

97 


143 

0 

00 

13 


148 

0 

20 

36 ■ 


154 

0 

00 

10 
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Barakhudi 


3 

4 

5 

! 6 

149 

0 

01 

57 

150 

0 

05 

59 

153 

0 

01 

25 

151 

0 

00 

32 

152 

0 

01 

10 

157 

0 

00 

91 

140 

0 

00 

10 

158 

0 

05 

60 

161 

0 

00 

42 

1016 

0 

00 

97 

1017 

0 

06 

03 

1018 

0 

02 

11 

1019 

0 

04 

00 

1021 

0 

01 

46 

1020 

0 

11 

80 

1025 

0 

01 

64 

1058 

0 

00 

10 

1057 

0 

04 

76 

1056 

0 

06 

59 

1055 

0 

00 

27 

1027 

0 

01 

36 

1042 

0 

01 

93 

1034 

0 

01 

15 

1035 

0 

07 

97 

1036 

0 

11 

62 

1048 

0 

24 

24 

1074 

0 

02 

04 

1113 

0 

00 

10 

1112 

0 

06 

36 

1110 

0 

00 

49 

1109 

0 

11 

10 

1108 

0 

01 

18 

1107 

0 

01 

30 

1119 

0 

13 

66 

1127 

0 

00 

10 

1126 

0 

11 

20 

1124 

0 ’• 

- 11 

33 

1123 

0 

00 

66 

162 

0 

00 

61 

160 

0 

01 

38 


Tigiria 
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1 

2 

3 

4 

5 

6 


161 

0 

15 

99 


157 

0 

01 

78 


146 

0 

07 

60 


147 

0 

01 

95 


148 

0 

03 

87 


• 145 

0 

02 

64 


144 

0 

02 

16 


140 

0 

00 

13 


278 

0 

01 

31 


136 

0 

14 

07 


139 

0 

01 

44 


138 

0 

03 

63 


277 

0 

01 

44 


111 

0 

06 

55 


112 

0 

01 

83 


113 

0 

04 

20 


114 

0 

08 

77 


115 

0 

06 

35 


116 

0 

17 

11 


98 

0 

00 

69 


88 

0 

07 

25 


92 

0 

00 

12 


90 

0 

04 

82, 


91 

0 

00 

„ 10 

Porapara 

147 

0 

11 

01 


155 

0 

01 

06 


156 

0 

09 

99 


158 

0 

07 

93 


159 

0 

00 

38 


167 

0 

02 

64 


166 

0 

03 

49 


164 

0 

07 

15 


170 

0 

00 

96 


173 

0 

00 

49 


174 

0 

04 

67 


176 

0 

03 

07 


175 

0 

00 

21 


177 

0 

09 

32 


202 

0 

00 

40 


203 

0 

00 

12 


j-> ,i/04—22 


•* 

* V 
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----- 

1 2 3 

~T 4 - 

5 

—- t 

6 

201 

0 

00 

10 

181 

0 

08 

09 

183 

0 

01 

21 

200 

0 

20 

93 J 

198 

0 

15 

40 

205 

0 

00 

10 

207 

0 

01 

69 

Lakshmanpara 34o 

0 

01 

99 

339 

0 

09 

26 

Dhanahanda 660 

0 

05 

41 

661 

0 

00 

95 

659 

0 

15 

91 

665 

0 

02 

22 

637 

0 

00 

72 

618 

0 

02 

81 

620 

0 

02 

98 

619 

0 

01 

15 

627 

0 

00 

65 

628 

0 

00 

15 

615 

0 

04 

38 

614 

0 

14 

22 

597 

0 

01 

12 

193 

0 

00 

59 1 

196 

0 

00 

81 

190 

0 

00 

35 

194 

0 

08 

20 

189 

0 

00 

54 

188 

0 

00 

10 

186 

0 

08 

45 

184 

0 

00 

71 

132 

0 

10 

35 

133 

0 

03 

76 

131 

0 

07 

09 

129 

0 

00 

10 

130 

0 

03 

21 

135 

0 

01 

05 

31 

0 

04 

91 

33 

0 

01 

02 1 

32 

0 

06 

50 

34 

0 

00 

22 




* 

m- 
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Kundei 


3 

4 

5 

6 

556 

0 

04 

93 

565 

0 

02 

09 

567 

0 

03 

34 

568 

0 

08 

30 

566 

0 

02 

81 

564 

0 

03 

39 

569 

0 

14 

77 
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[m.U UR-25011/17/2004—SRt.UIT-1 ] , 

URT ufaR 

New Delhi, the 26th October, 2004 


s. o. 2787 .— Whereas, it appears to the Central Government that it is 
necessary in the public interest that for the transportation of petroleum products 
from Chennai to Trichy, Madurai and Sankari in the State of Tamilnadu, a pipeline 
should be laid by the Indian Oil Corporation Limited; 
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And, whereas, it appears that for the purpose of laying such pipeline, it is 
necessary to acquire the right of user in the land described in the Schedule 
annexed to this notification; 


Now, therefore, in exercise of the powers conferred by sub-section (1) of section 3 
of the Petroleum and Minerals Pipelines (Acquisition of Right of User in Land) 
Act.1962(50 of 1962), the Central Government hereby declares its intention to 

acquire the right of user therein; 

Any person, interested in the land described in the said Schedule may within 
twenty one days from the date on which the copies of this notification as published 
in the Gazette of India, are made available to the general public, object in writing to 
the acquisition of the right of user therein or laying of the pipeline under the land to 
Shri. R.Vajravelu, Competent Authority, Indian Oil Corporation Limited, Chennai- 
Trichy-Madurai Product Pipeline Project with a branch pipeline from Asanur to 
Sankari, 4/2, Arockiasamy Street, Crawford Colony, Timchirappalli-620 012, 

Tamilnadu. 


SCHEDULE 


Taluk :KALLAKURICHCHI 


Name of the Village 


District: VILLUPURAM 

Survey No. 

Sub-Division No. 


State: TAMILNADU 


Area 


Are Sq.mtr. 
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New Delhi, the 26th October, 2004 

s. o, 2788, Wh erea s, it appears to the Central Government that it is 
necessary in the public interest that for the transportation of petroleum 
(crude) from Paradip in the State of Orissa to Haldia in the State of West 
Bengal, a pipeline should be laid by Indian Oil Corporation Limited; 

And whereas it appears to the Central Government that for the purpose of 
laying such pipeline, it is necessary to acquire the Right of User in the land 
described in the Schedule annexed to this notification; 

Now therefore, in exercise of the powers conferred by sub-section (1) of 
section 3 of the Petroleum and Minerals Pipelines (Acquisition of Right of 
User in Land) Act- 1962 (50 of 1962), the Central Government hereby 
declares its intention to acquire the right of user therein; 

Any person interested in the land described in the said Schedule may, 
within twenty one days from the date on which the copies of this 
notification, as published in the Gazette of India, are made available to the 
general public, object in writing to the acquisition of the right of user therein 
or laying of the pipeline under the land to Shri. Ashok Kumar Dash, 
Competent Authority, Indian Oil Corporation Limited, Paradip - Haldia 
Pipeline Project, Indian Oil Corporation Limited, Marketing Housing 
Complex, Meghadambaru, Post office- Kuruda, Balasore (Orissa). 
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[TO TT. T^T-14014/34/2001 )] 


^imI frrtr, 


New Delhi, the 27th October, 2004 


S. 0,2789.— Whereas by notification of the Government of India in the Ministry ot 
Petroleum and Natural Gas number S.0,2062, dated the 22 July,2003, issued under sub¬ 
section G) of section 3 ot the Petroleum and Minerals Pipelines (acquisition ot Right ot 
User in Land) Act, 1962) (50 of 1962) (hereinafter referred to as the said Act), the 
Central Government declared its intention to acquire the right ot user in the land, 
specified m the Schedule appended to that notification for the purpose of laying pipeline 
for transportation of regassified liquefied natural gas through the Jamnagar-Bhopal 
Pipdmc Project from Jamnagar in the State of Gujarat to Bhopal in the State ot Madhya 
Pradesh by Gas Transportation and infrastructure Company Limited, 


And whereas the copies of the said Gazette notification w ere made available to the public 
on the 25 th , 26 th , 27* and 28 th August, 2003; 

And whereas the objections received from the public to the laying ot the pipeline have 
been considered and disallowed by the Competent Authority, 


And whereas the Competent Authority has, under sub-section (1) ot section 6 of the said 
Act, submitted report to the Central Government, 

And whereas the Central Government, after considering the said report and on being 
satisfied that the said land is required for laying pipeline, has decided to acquire the right 
of user therein. 

Now, therefore, in exercise of the powers conferred by sub- section (1) ot Section 6 ot the 
said Act, the Central Government hereby declares that the right ot user in the land 
specified' in the Schedule appended to this notification is hereby acquired, for laying the 

pipeline; ... 

And further, in exercise of the powers conferred by sub-section (4) of section 6 of the 
said Act, the Central Government hereby directs that the right of user in the said land tor 
laying the pipeline shall, instead of vesting in the Central Government, vest, on this date 
of publication of the declaration, in Gas Transportation and Infrastructure Company 
Limited, free from all encumbrances. 
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152 

83/3/qj 

63/1/1 

63/1/2 

63/1/3 

63/1/4 

63/2 

65*1 

65 

66 

67 

68 

68*1 

56 

-143*1.*. 56 55 

55 

53/1/* 

52 

51 

49 

«Bra*T*T.*. 49 if 

48/1 

47/1 

40 

39 


00 

00 

19 

20 

30 

10 

00 

21 

30 

00 

33 

20 

00 

00 

10 

00 

21 

70 

00 

05 

70 

00 

28 

10 

00 

42 

90 

00 

43 

60 

00 

02 

60 

00 

01 

00 

00 

61 

20 

00 

02 

00 

00 

08 

70 

00 

17 

90 

00 

04 

90 

00 

03 

70 

00 

15 

50 

00 

15 

00 

00 

42 

00 

00 

69 

60 

00 

34 

80 

00 

33 

10 

00 

02 

30 

00 

98 

80 

00 

05 

90 

00 

09 

30 

01 

19 

60 

00 

21 

30 

00 

59 

60 

00 

21 

80 

00 

08 

80 

00 

26 

70 

00 

31 

20 

00 

33 

10 

00 

07 

00 

00 

39 

20 

00 

02 

40 

01 

06 

50 

00 

91 

10 

00 

05 

60 

00 

10 

80 


5 ) 


136 

136 ir 

147/1 

148 

TnftT^n.*. 148 *r 
199 




[vmil—sr»s3(ii)] 


: W*T6, 2004/ 5 *lffa>15,1926 



5) qtu^- (ftm) 


6)qpft 


7) Wllfl (^) 


198 

00 

33 

10 

201 

00 

27 

10 

200 

00 

27 

90 

59 

00 

03 

60 

58 

01 

26 

50 

64 

00 

51 

20 

63/2 

00 

20 

10 

65 

00 

22 

50 

66 

00 

54 

50 

7FRT *WPIPf-141 ir.^r. 68 if 

00 

10 

40 

70 aft* 

00 

10 

30 

70 

00 

33 

30 

71 

00 

72 

40 

75 

01 

02 

40 

99 jf 

00 

01 

00 

99 

00 

95 

70 

97 

00 

36 

70 

93 

00 

10 

20 

96 

00 

44 

40 

96 ata 89$4ta 

00 

29 

30 

89/1 

00 

45 

30 

89/4 

00 

21 

60 

88 

00 

52 

20 

87/2 

00 

31 

10 

86/2 

00 

27 

60 

85/2 

00 

33 

10 

85/5 

00 

33 

00 

31/1 

00 

13 

20 

32 

00 

00 

10 

flS9> 32 <afflT 33 $ 

00 

12 

60 

33 

00 

01 

70 

34 

00 

03 

30 

37 

00 

15 

90 

38 

00 

16 

50 

40/1 

00 

07 

80 

40/2 

00 

06 

20 

43 

00 

16 

60 

53 

00 

22 

80 

54 

00 

00 

20 

55/1 

00 

03 

20 

56 

00 

11 

70 
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__ 

. . 

.. . _ _ 

1 

2 

3 1 

4 

5 

7)gnw(^) (bm) 

59/2 

00 

09 

20 

63 

00 

76 

50 

82 

00 

63 

50 

74/5 

00 

75 

50 

73/1 

00 

18 

00 

73/2/2 

00 

10 

80 

73/3/1 

00 

14 

70 

68 

00 

52 

90 

69/1 

00 

26 

00 

69/3 

00 

09 

40 

69/4 

00 

13 

50 

8) (14414 

450/2 

00 

89 

10 

444/2 

00 

00 

10 

446/1 

00 

14 

90 

445/2/4 

00 

15 

70 

$RWT4.4. 449 if 

00 

06 

40 

449 

00 

24 

50 

448/1 

00 

43 

10 

446 

00 

53 

90 

437 

00 

52 

70 

436 

00 

42 

20 

435 

00 

15 

00 

434 

00 

59 

50 

$1*14(4.4. 431 if 

00 

04 

20 

431/1 

00 

30 

60 

432 

00 

23 

20 

433/1 

00 

07 

10 

433/2 

00 

01 

90 

433/3 

00 

00 

10 

390 

00 

01 

20 

369 

00 

40 

60 

368 

00 

40 

20 

386 

00 

38 

10 

387 

00 

15 

70 

385 

00 

44 

50 

xm 4.4. 385 'Sfrr 339 % 

00 

16 

20 

339 

00 

88 

10 

341 

00 

09 

40 

41*T*ffl4.4. 339 if 

00 

01 

70 

345/2 

00 

37 

60 

345/3 

00 

24 

00 

$(*($4.4. 345 if 

00 

07 

10 

*8$ 4, 4. 345 aftr 333 % 

00 

07 

40 

333 

00 

04 

20 


4 
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1 

2 

nn 

4 

5 

8)**nw (ftfat) 

348 

00 

' 16 

10 

353 

00 

21 

60 

354 

00 

18 

30 

355 

00 

21 

40 

350/1 

00 

11 

70 

356/2 

00 

09 

00 

356/3 

00 

09 

00 

356/4 

00 

10 

80 

356/5 

00 

10 

20 

357 

00 

33 

30 

;nw n.4. 357 % 135 % ^ 

00 

04 

20 

135 

00 

32 

10 

133 

00 

14 

50 

133 $rr 132 

00 

01 

40 

132 

00 

23 

30 

131 

00 

14 

40 

130 

00 

21 

50 

66 

00 

14 

50 

85 

00 

27 

60 

86 

00 

13 

40 

81/2 

00 

49 

20 

HWli 81 *f 

00 

11 

60 

26 

00 

58 

80 

27 

00 

43 

50 

28 

00 

30 

10 

32 

00 

09 

20 

34 

00 

09 

10 

35 

00 

16 

60 

38 

00 

17 

40 

80 

00 

73 

10 

37 Jf 

00 

01 

90 

37 

00 

12 

00 

74 

00 

54 

30 

40/1 

00 

33 

80 

41 

00 

34 

60 

42 

00 

05 

90 

43 

00 

03 

7(J 

44 

00 

05 

10 

45 

00 

05 

10 

48/1 

00 

05 

10 

48/2 

00 

05 

40 

46/3 

00 

05 

10 

48 

00 

65 

30 


49/I 00 11 20 
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1 

2 

_L_L 

4 

5 ; 1 

8)wiw (famr) 

50 

oo 

to 

80 


57 

00 

06 

80 


nrnin.4. 50 62 

00 

12 

60 


62/1 

00 

35 

40 


61/1 

00 

12 

40 


61/2 

00 

10 

60 


61/3 

00 

09 

60 


61/4 

00 

09 

60 



00 

o* 

80 


[T5T. ri. 14014/36^2004-#.^. ] 




New Delhi, the 28th October, 2004 


S. o. 2790 ,—Whereas it appears to the Central Government that it is necessary in the 
public interest that for the transportation of the Natural Gas from exploration blocks in 

the Northem/Southem offshore of Goa and structure in Andhra Pradesh of M/s Reliance 
Industries Limited, the promoter company of M/s Gas Transportation and 
Infrastructure Company Limited to the various Consumers of .Districts Solapur and 
Osmanabad in the State of Maharashtra, a pipeline should be laid by M/s Gas 
Transportation and Infrastructure Company Limited; 


And whereas it appears to the Central Government that for the purpose of laying the said 
pipeline, it is necessary to acquire the right of user (ROU) in land under which the said 
pipeline is proposed to be laid and which is described in the Schedule annexed to this 

notification; 

Now, therefore, in exercise of the powers conferred by sub- section (1) of the section 3 of 
the Petroleum and Minerals Pipelines (Acquisition of Right of User in Land) Act, 1962 
(50 of 1962), the Central Government hereby declares its intention to acquire the right of 
user therein; 

Any person interested in the land described in the said Schedule may, within twenty-one 
days from the date on which the copies of the notification as published in the Gazette of 
India under sub-section (1) of section 3 of the said Act, are made available to the general 
public, object in writing to the laying of the pipeline under the land to Shri D.S. Dhotre, 
Competent Authority, Gas Transportation and Infrastructure Company Limited Pipeline 
Project, Plot No.l4/B, Neera Palm Society, Vijapur Road, Solapur/413004, Maharashtra 

State. 




['HFrli—73P*5 3(ii)] 


Mandal/Thes 11/Taluk :Bar»l 


Village 


=FI Tpm : 6, 2004/^rf^T 15,1926 


Schedule' 


1) Nariwadi 


2) Nari 


District :Solapur 


Survey No./Gat No. 


State: Maharashtra 



137 

136 

135 

134 

69/1 

69/2 

69/3 

110 

111 

113 

Nala in G.No. 113 

9 

10 

14 

15 
16/3 

17/1/A _ 


64/2/A 

64/2/B 

Ram River in G.No.64/2 
63 
61 
60 
58/1 
58/2 
32 
41 

Cart Track between G.No.41 & 
38 

Nala in G.No.38 

38 

40 

43 

Cart Track between G.No. 40 & 

427 

427/1 

427/2 


Hectare 

Are 

IE&E 

3 

4 

5 

00 

00 

40 

00 

62 

20 

00 

81 

80 

00 

12 

80 

00 

23 

00 

00 

32 

80 

00 

13 

10 

00 

27 

30 

00 

34 

40 

01 

30 

60 

00 

04 

00 

00 

07 

50 

01 

17 

40 

00 

00 

90 

00 

46 

40 

00 

43 

30 

01 

49 

90 

00 

40 

20 

00 

35 

00 

00 

06 

40 

00 

13 

70 

00 

14 

20 

00 

24 

70 

00 

24 

50 

00 

22 

40 

00 

31 

30 

00 

38 

90 

00 

07 

10 

00 

05 

30 

00 

31 

10 

00 

66 

90 

00 

23 

90 

00 

05 

60 

00 

27 

70 

00 

19 

00 


3191 GI/04—36 
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i 1 2 

3 

4 

1 5 

2) Nari (Contd....) 428/1 

00 

21 

80 

428/2 

00 

08 

40 

430 

00 

33 

70 

426 

00 

22 

70 

425/1 

00 

16 

10 

424 

00 

12 

60 

423 

01 

83 

10 

371 

00 

49 

00 

376 

00 

29 

00 

375 

00 

50 

90 

Road between G.No. 375 & 371 

00 

07 

70 

374 

00 

n7 

10 

380 

00 

58 

80 

Field Channel in G.No. 377/4 

00 

02 

70 

377/4 

00 

05 

10 

381 

00 

11 

00 

385 

00 

65 

90 

386 

00 

32 

70 

387 

00 

18 

20 

388/1 

00 

12 

40 

388/2 

00 

02 

20 

391 

00 

27 

50 

392 

00 

24 

40 

393 

00 

01 

60 

3) Gormale 272 

00 

24 

60 

273 

00 

35 

40 

270 

00 

01 

30 

274 

00 

38 

30 

275 

00 

87 

30 

280 

00 

44 

00 

281 

00 

05 

90 

Nala in G.No. 281 

00 

03 

60 

287/2 

00 

92 

60 

287/1 

00 

20 

30 

288/1 

00 

33 

90 

288/2 

00 

00 

10 

289 

00 

24 

40 

Nala in G.No. 289 

00 

04 

80 

Cart Track between G.No. 289 & 

354 

00 

02 

30 

354/1 

00 

49 

40 

354/12 

00 

03 

50 

355 

00 

45 

20 
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1 

2 

3 

4 

5 

—,. ..,. 

3) Gormate (Contd...,) 

360 

00 

m 

10 

361/2 

00 

36 

50 

363 

00 

27 

30 


370 

00 

12 

30 

MDR-27 Road between G.No. 

00 

05 

90 

370 & 371 




371 

00 

22 

30 

372 

00 

16 

30 

Nata in G.No. 372 

00 

15 

10 

373 

00 

12 

10 

374 

00 

15 

70 

375/2 

00 

21 

60 

375/1 

00 

20 

20 

376 

00 

26 

70 

377 

00 

18 

00 

379 

00 

20 

40 

380 

00 

22 

10 

383 

00 

48 

00 

Nala in G.No. 387 

00 

01 

90 

387 

00 

53 

40 

389 

00 

11 

30 

390 

00 

14 

60 

391 

00 

13 

90 

392 

00 

17 

30 

393 

00 

26 

70 

394 

@0 

33 

40 

395 

00 

13 

80 

396 

00 

10 

90 

398 

00 

59 

60 

402 

00 

03 

60 

399 

00 

03 

50 

Road in G.No. 399 

00 

03 

90 

401 

00 

11 

10 

400 

00 

19 

70 

Cart Track on village boundary 

00 

02 

00 

Gormale 




4) Yelamb 22 

00 

02 

80 

33 

00 

36 

60 

32 

00 

35 

60 

31 

00 

03 

10 

Nala between G.No. 31 & 188 

00 

06 

90 

187 

00 

03 

00 

188 * 

00 

06 

60 

190 

00 

10 

30 
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1_1 

3 1 

4 

5 

4) Yelamb (Contd....) 191 

00 

12 

50 

192 

00 

08 

60 

193 

00 

05 

30 

194 

00 

10 

50 

195 

00 

09 

50 

196/2 

00 

25 

90 

197 

00 

27 

80 

198 

00 

46 

70 

199/1 

00 

26 

50 

Road between G.No. 199 & 200 

00 

07 

70 

200 

00 

48 

70 

201 

00 

57 

30 

Canal in G.No. 201 

00 

02 

80 

202 

00 

30 

10 

176 

00 

65 

80 

177 

00 

00 

50 

178 

00 

01 

60 

Nilkantha River between G.No. 

176 & 174 

00 

14 

80 

174 

00 

21 

40 

171 

00 

09 

20 

Nala in G.No. 172 

00 

10 

20 

172 

00 

19 

60 

107 

00 

13 

00 

106 

01 

06 

50 

5) Khamgaon Road in G.No. 92 

00 

06 

60 

92 

00 

29 

50 

93 

00 

27 

70 

Nilkantha River between G.No. 

93 & 44 

00 

23 

30 

44 

00 

69 

80 

43 

00 

84 

50 

Nala in G.No. 44 

00 

04 

30 

WBM Road in G.No. 44 

00 

01 

30 

42 

00 

14 

70 

41 

00 

06 

90 

40 

00 

03 

50 

39 

00 

06 

70 

38 

00 

03 

50 

37 

00 

13 

90 

36 

00 

11 

60 

34 

00 

15 

80 

33 

00 

28 

20 

32 

00 

10 

10 


i 


i 
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1 

2 

3 

4 

5 

5) Khamgaon (Contd....) 

31/2 

00 

03 

10 

31/1 

00 

03 

60 

28 

00 

40 

40 

27 

00 

44 

50 

26 

00 

32 

80 

25 

00 

57 

30 

Road between G.No. 25 & 527 

00 

12 

80 

527/1 

00 

01 

80 

527/2 

00 

48 

80 

527/3 

00 

17 

10 

524 

00 

15 

60 

523 

00 

23 

80 

522 

00 

49 

00 

521 

00 

23 

20 

460 

00 

00 

90 

459 

00 

79 

80 

456 

00 

28 

50 

458 

00 

05 

10 

457 

00 

39 

00 

455 

00 

11 

00 

Cart Track in G.No. 455 

00 

06 

00 

6) Dhotre 

241 

00 

03 

80 

242 

00 

12 

90 

243 

00 

09 

00 

244 

00 

14 

20 

245 

00 

07 

30 

246 

00 

11 

70 

256 

00 

11 

90 

257 

00 

15 

20 

258 

00 

14 

90 

259 

00 

27 

80 

272 

00 

00 

30 

274/1 

00 

29 

50 

273 

00 

31 

70 

286 

00 

06 

20 

293 

00 

15 

60 

294 

00 

01 

60 

295 

00 

04 

60 

296 

00 

09 

00 

297 

00 

13 

20 

300/2 

00 

30 

50 

Nala in G.No. 300/2 

00 

02 

50 

303 

00 

11 

40 
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6) Dhotre (Contd,...) 


302 

301 

306 

316 

317 

Cart Track in G.No. 317 



7) Arangaort 


143/1 

00 

08 

80 

142/1 

00 

43 

40 

141 

00 

15 

20 

142/2 

00 

00 

40 

Road between G.No. 141 & 142 

00 

06 

80 

140 

00 

26 

10 

139 

00 

23 

00 

137 

00 

14 

90 

135 

00 

14 

40 

131/1 

01 

59 

20 

Road in G.No. 131 

00 

03 

30 

130 

00 

29 

10 

Nala in G.No. 130 

00 

04 

50 

129 

00 

05 

70 

78 

00 

34 

10 

Nala in G.No. 78 

00 

03 

10 

76 

00 

12 

70 

75/1 

00 

20 

30 

74 

00 

23 

30 

73 

00 

11 

50 

72 

00 

41 

10 

71 

00 

13 

40 

70/1 

00 

89 

70 

170 

00 

05 

00 

Cart Track in G.No. 70 

00 

01 

20 

Railway between G.No. 70 & 83 

00 

08 

10 

83/1/1 

00 

54 

30 


177 

00 

40 

178 

00 

17 

179/3 

00 

62 

182 

00 

25 

183/1 

00 

34 

185 

00 

31 

186/1 

00 

36 

188/2 

00 

16 

188/1 

00 

55 

189 

00 

60 


8) Jamgaon 








[MFTII—19 1J 5 3(ii)] 


2004/^lfifan 5,1926 



10) Gatachiwadi 
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1 

2 

3 

4 

5 

10) Gatachiwadi (Contd....) 

49/2 

00 

23 

60 

47/2 

00 

12 

50 

47/1 

00 

23 

90 

Cart Track between G.No. 46 & 

00 

03 

00 

47 




46 

00 

33 

10 

42 

00 

26 

10 

41 

00 

12 

40 

40/1 

00 

00 

10 

40/2 

00 

24 

70 

39 

00 

21 

40 

36 

00 

52 

80 

26 

00 

51 

80 

24 

00 

29 

00 

22 

00 

26 

60 

Cart Track in G.No. 21 

00 

01 

60 

21 

00 

38 

20 

20 

00 

21 

60 

19/1 

00 

06 

50 

19/2 

00 

01 

00 

11) Tadsaundane 

146 

00 

10 

70 

147 

00 

12 

90 

153 

00 

19 

10 

154 

00 

21 

60 

155 

00 

18 

70 

157 

00 

09 

50 

158 

00 

09 

50 

162/1 

00 

10 

90 

162/2 

00 

10 

60 

162/3 

00 

00 

10 

163/F 

00 

21 

30 

164 

00 

10 

30 

ODR32 between G.No. 165 & 

00 

06 

10 

164 




165 

00 

10 

00 

166/1 

00 

27 

20 

167/2 

00 

06 

60 

167/1 

00 

05 

50 

171/1 

00 

06 

50 

171/2 

00 

06 

50 

172/1 

00 

12 

30 

177 

00 

05 

60 

178/1 

00 

06 

90 

180 

00 

06 

30 
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1 

2 

| 3 

4 

1 8 1 

11) Tadsaundane (Contd....) 

181 

00 

06 

20 


182/1 

00 

19 

80 


183 

00 

20 

40 


184/A/I 

00 

11 

60 


184/B/1 

00 

12 

90 


184/A/2 

00 

31 

20 


184/B/2 

00 

00 

20 


Cart Track in G.No. 184 

00 

02 

00 

12) Shelgaon(Vhale) 

73/1 

00 

39 

10 


72/1/1 

00 

20 

80 


72/2/B 

00 

17 

50 


76 

00 

12 

50 


77 

00 

13 

30 


86 

00 

03 

20 


85 

00 

15 

40 


90 

00 

19 

90 


91 

00 

07 

80 


92 

00 

03 

70 


93 

00 

03 

00 


96 

00 

05 

90 


120 

00 

08 

40 


125/1 

00 

05 

20 


125/2 

00 

02 

40 


124 

00 

07 

90 


123 

00 

14 

70 


131 

00 

23 

80 


122 

00 

32 

20 


121 

00 

05 

20 


Road between G.No. 122 & 142 

00 

04 

50 


142/1 

00 

18 

00 


142/2 

00 

19 

30 


143 

00 

11 

90 


145/1 

00 

04 

40 


146 

00 

16 

10 


Nala between G.No. 146 & 148 

00 

03 

50 


148/1 

00 

25 

60 


148/2 , 

00 

05 

20 


149/1 

00 

22 

60 


149/2 

00 

21 

40 


149/3 

00 

12 

70 


165/1 

00 

29 

20 


165/2 

00 

24 

90 


176 

00 

09 

60 


3191 GI/04—37 
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1 2 

3 

1 4 

5 

12) Shelgaon(Vhale) (Contd....) 177 

00 

04 

10 

178/2+3+4 

00 

22 

10 

178/1 > 

00 

18 

70 

179 

00 

13 

20 

180 

00 

13 

70 

188 

00 

09 

30 

187 

00 

14 

60 

MDR24 between G.No.187 & 182 

00 

13 

10 

182 

00 

14 

20 

186 

01 

07 

70 

183 

00 

35 

10 

13)Devgaon 310 

00 

IU 

20 

Nata in G.No. 310 

00 

05 

50 

311 

00 

62 

50 

312 

00 

48 

30 

313 

00 

01 

30 

314 

00 

20 

80 

318 

00 

19 

30 

317 

00 

55 

80 

316 

00 

03 

20 

321 

00 

22 

60 

322 

00 

12 

80 

323 

00 

28 

20 

327 

00 

14 

20 

331 

00 

05 

80 

288/2 

00 

00 

20 

Cart Track between G.No. 331 & 

288/2 

00 

02 

90 

287/1 

00 

17 

40 

282/1 

00 

37 

10 

282/2 

00 

04 

10 

281/1 

00 

15 

50 

280 

00 

10 

80 

279 

00 

05 

40 

278 

00 

to 

00 

277 

00 

07 

90 

276 

00 

21 

40 

275 

00 

10 

20 

274 

00 

10 

70 

273 

00 

07 

40 

272 

00 

12 

50 

271 

00 

18 

60 

265 

00 

09 

30 
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1 

2 

3 

4 

5 

13) Devgaon (Contd....) 

264 

00 

09 

10 

263 

00 

06 

00 

262 

00 

07 

10 

261 

00 

04 

70 

259 

00 

07 

40 

258 

00 

06 

60 

257 

00 

05 

00 

256 

00 

06 

40 

250 

00 

11 

20 

249 

00 

11 

60 

248 

00 

04 

90 

247 

00 

05 

50 

246 

00 

12 

20 

241 

00 

08 

80 

240 

00 

08 

30 

239 

00 

07 

50 

236 

00 

10 

80 

235 

00 

11 

40 

234/4 

00 

20 

70 

234/3 

00 

14 

50 

233 

00 

09 

70 

.0 

232 

00 

11 

10 

230 

00 

10 

70 

228 

00 

11 

10 

227 

00 

21 

10 

217 

00 

08 

60 

218 

00 

08 

30 

213/5 

00 

19 

40 

206 

00 

11 

00 

Cart Track in G.No. 206 

00 

02 

20 

208 

00 

15 

20 

209 

00 

13 

60 

167 

00 

14 

30 

168 

00 

76 

20 

156 

01 

44 

40 

River (Nani) between G.No.156 & 

00 

12 

00 

131 




136/2 

00 

04 

00 

139 

00 

48 

00 

138 

00 

55 

80 

Road in G.No. 138 & 141 

00 

06 

70 

141 

00 

34 

20 

140 

00 

00 

40 
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! i- 

■- 

2 

3 


5 1 

13) Devgaon (Contd....) 

137 

01 

39 

20 

Mandai/Thesll/Taluk: Paranda 

District: Osmanabad 

State: 

Maharashtra 

1) Sirsav 

Road between village Devgaon & 

00 

07 

90 

Sirsav 




396 

00 

55 

40 

395 

00 

00 

50 

Chandni River between G.No. 

00 

23 

40 

396 &415 




415 

00 

53 

70 

414 

00 

37 

00 

413 

00 

33 

60 

417 

00 

19 

60 

420 

00 

36 

20 

Field channel in G.No. 421 

00 

01 

70 

421 

00 

04 

90 

422 

00 

07 

50 

428 

00 

17 

90 

429 

00 

08 

30 

430 

00 

11 

50 

433 

00 

19 

90 

435 

00 

34 

30 

446 

00 

05 

00 

448 

00 

01 

10 

Cart track between G.No. 446 & 

00 

04 

10 


144 




i 

144 

00 

06 

70 

445 

00 

22 

90 

461 

00 

19 

40 

460 

00 

31 

30 

459 

00 

18 

90 

458 

00 

09 

70 

457 

00 

21 

20 

441 

00 

02 

30 

Nala between G.No. 441 & 457 

00 

01 

90 

Nala in G.No. 439 

00 

00 

40 

439 

00 

09 

30 

Cart track in G.No. 340 

00 

05 

90 

340 

00 

79 

70 

342 

00 

14 

80 

341 

00 

18 

70 

322 

00 

30 

30 

323 

00 

25 

20 

319 

00 

14 

90 

318 

00 

11 

00 


4 
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1 2 3 4 5 


1) Shrsav (Contd....) 

317 * 

00 

37 

40 


310 

00 

24 

90 


309 

00 

24 

30 


302 

00 

25 

00 


194 

01 

27 

50 


Nala between G.No. 194 & 142 

00 

02 

90 


142 

00 

88 

70 


143 

00 

24 

10 


144 

00 

09 

10 


94 

00 

31 

20 


148 

00 

68 

80 


146 

00 

15 

30 


147 

00 

10 

00 


149 

00 

05 

40 


Road in G.No. 148 

00 

05 

80 


150 

00 

42 

80 

2) Jawala 

92 

00 

09 

40 


93 

00 

37 

90 


94 

00 

18 

60 


95 

00 

18 

60 


96 

00 

13 

60 


97 

00 

17 

40 


123 

00 

20 

10 


121 

00 

15 

90 


120 

00 

06 

80 


117 

00 

19 

60 


116 

00 

75 

00 


114 

00 

24 

10 


112 

00 

94 

60 


Cart Track between G.No. 112 & 

259 

00 

04 

50 


259 

00 

40 

90 


260 

00 

50 

00 


263 

00 

00 

50 


261 

00 

89 

00 


Nala in G.No. 261 

00 

28 

00 


415 

00 

97 

70 


416 

00 

00 

60 


Village Road-63 between G.No. 

00 

04 

50 


415 & 460 

460 

00 

61 

60 


461 

00 

43 

60 


462 

00 

19 

60 


463 

00 

00 

40 
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1 

2 

3 

4 

5 

2) Jawata (Contd....) 

477 


12 

70 

478 

00 

43 

60 

486 

00 

24 

20 

487 

00 

14 

80 

484 

00 

16 

30 

490 

00 

39 

50 

Cart Track between G.No. 490 & 

00 

01 

10 

491 




491 

00 

44 

70 

492 

00 

24 

40 

494 

00 

69 

30 

496 

00 

41 

80 

497 

00 

41 

70 

498 

00 

48 

60 

499 

00 

24 

50 

638 

00 

15 

70 

3) Ghargaon 

336 

00 

34 

10 

334 

00 

28 

70 

333 

00 

17 

80 

332 

00 

11 

10 

330 

00 

05 

30 

331 

00 

17 

90 

329 

00 

74 

50 

296 

00 

01 

30 

Road MDR-1 on village boundary 

00 

06 

70 

4) Rajurichlwadi 

6 

00 

68 

80 

7 

00 

67 

90 

9/B 

00 

83 

80 

10/B 

00 

86 

60 

5) Rajuri 

202 

00 

03 

90 

203 

00 

02 

30 

204 

00 

18 

70 

205 

00 

20 

20 

206 

00 

17 

70 

207 

00 ' 

17 

90 

190 

00 

65 

80 

189 

00 

24 

30 

188 

00 

09 

10 

187 

00 

07 

90 

186 

00 

09 

70 

t85 

00 

11 

90 

184 

00 

11 

30 

173 

00 

16 

do 
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1 

2 

“n 

4 1 

5 

5) Rajuri (Contd....) 

172 

00 

05 

60 

170 

00 

04 

90 

169 

00 

01 

60 

168 

00 

00 

40 

174 

00 

05 

30 

171 

00. 

15 

70 

160 

00 

54 

80 

156 

00 

20 

50 

154 

00 

08 

70 

152 

00 

06 

20 

149 

00 

08 

20 

148 

00 

16 

00 

130 

00 

61 

70 

Nala in G.No. 130 

00 

12 

80 

141 

00 

00 

20 

128 

00 

25 

20 

126/1 

00 

22 

20 

103 

00 

23 

80 

102 

00 

21 

50 

101 

00 

04 

80 

100 

00 

05 

80 

99 

00 

07 

20 

98 

00 

05 

50 

97 

00 

09 

70 

95 

00 

10 

50 

94 

00 

13 

10 

93 

00 

07 

80 

92 

00 

05 

40 

91 

■ 00 

20 

90 

90 

00 

14 

50 

Road in G.No. 89 

00 

05 

10 

89 

00 

32 

10 

45 

00 

37 

00 

44 

o 

o 

✓ 

14 

70 

43 

00 

18 

30 

41 

00 

05 

40 

40 

00 

05 

30 

39 

00 

06 

80 

38 

00 

04 

30 

37 

00 

04 

50 

35 

00 

03 

50 

34 

00 

07 

10 

33 

00 

05 

60 
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. ' " , - -- , , -r- ---- . . . 

r i 

2 

3 

4 

5 

b) Rajuri (Contd....) 

32 

00 

16 

20 

Ulupa River on village boundary 
near G.No. 32 

00 

12 

60 

6) Andori 

31/A 

00 

32 

30 

28 

00 

45 

30 

28/E 

01 

03 

90 

28/D 

00 

02 

70 

28/C 

00 

03 

00 


Cart Track in G.No. 29 

00 

00 

70 


29/1 

01 

60 

20 

VillageRoad (109) between 

00 

04 

50 

G.No. 29 & 25 

23 

00 

04 

40 


25 

00 

63 

20 

25/B 

00 

11 

30 

25/C 

00 

30 

90 


Canal in G.No. 25 

00 

04 

10 

/) Pam;hpimpa!e 

61/2 

00 

06 

80 

61/1 

00 

40 

00 

62 12 

00 

20 

50 

62/1 

00 

17 

30 

62/3 

00 

06 

40 

62/4 

00 

27 

60 

62/5 

00 

32 

60 


River between G.No. 62 & 49 

00 

29 

30 

49/2 

00 

58 

30 

49/6 

00 

50 

30 


49/7 

00 

14 

60 

49/12 

00 

75 

70 


49/13 

00 

05 

60 


68 

00 

07 

50 


69 

00 

36 

30 


73/1 

00 

04 

00 


Metal Road between G.No. 74 & 

124 

00 

05 

30 


124/1 

00 

42 

90 


124/2 

00 

46 

50 


Canal in G.No. 124/5 

00 

07 

70 


124/5 

00 

15 

70 


124/4 

00 

22 

30 


122/1 

00 

10 

00 


122/2 

00 

07 

70 


122/3 

00 

03 

60 


122/4 

00 

03 

30 
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1 

2 


“H 

5 

7) Panchpimpale (Contd....) 

112/2 

00 

05 

80 

Metal Road ODR-5 between 

00 

24 

50 

G.No.112 & 128 




128 

00 

49 

60 

Field Channel in G.No. 129 

00 

02 

00 

129/1 

00 

00 

30 

129/2 

00 

17 

80 

130/2 

00 

23 

90 

130/1 

00 

27 

80 

131 

00 

45 

60 

- 

132 

00 

58 

20 

179 

01 

14 

00 

178/2 

00 

11 

10 

178/1 

00 

41 

00 

Metal Road between G.No. 178 

00 

10 

30 

& 183 




183/1 

00 

46 

20 

183/2 

00 

65 

00 

190 

00 

17 

00 

185 

01 

45 

50 

186 

00 

13 

50 

Cart Track in G.No. 186 

00 

01 

20 

8) Kandari 

451 

00 

00 

90 

450 

00 

50 

10 

453 

00 

02 

30 

454 

01 

03 

30 

457 

00 

36 

40 

447 

00 

19 

60 

Road between G.No. 460 & 447 

00 

06 

70 

460 

00 

54 

40 

462 

00 

52 

20 

468 

00 

39 

80 

489 

00 

25 

50 

473 

00 

18 

80 

475 

00 

28 

40 

Canal in G.No. 476 

00 

10 

90 

489 

00 

32 

70 

488 

00 

15 

50 

487 

00 

09 

20 

486 

00 

15 

90 

498 

00 

12 

10 

499 

00 

11 

80 

500 

00 

11 

10 


3191 GI/04—38 
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8) Kandari (Contd....) 


9) Sonari 


Cart Track between G.No. 499 & 
518 

518 

519 
593 

Naia in G.No. 593 
592 
590 
602 
613 
612 
611 

625 

626 
610 

Nala between G.No. 810 & 627 

Asphalted Road between G.No. 

810 & 827 

627 

630 
~~80 
77 

Canal in G.No. 77 

76 

75 

74 

Cart Track between G.No. 74 & 

60 

60/D 

71 

70 

SH -161 in G.No. 70&69 
69 

Canal in G.No. 69 

67 

63 

62 

Nala in G.No. 62 & 60 

60/A 

60/C 

Cart Track in G.No. 60 
60/B 

Cart Track in G.No. 60 
39 


6 

|Part 

II— Sk<’. 


3 

4 

5 

00 

06 

50 

00 

54 

80 

00 

50 

60 

00 

78 

60 

00 

06 

10 

00 

00 

20 

00 

82 

90 

00 

31 

60 

00 

23 

00 

00 

70 

60 

00 

65 

40 

00 

11 

10 

00 

24 

50 

00 

74 

60 

00 

04 

90 

00 

06 

10 

00 

52 

80 

00 

16 

00 

00 

76 

50 

00 

43 

90 

00 

12 

80 

00 

33 

50 

00 

72 

80 

00 

68 

70 

00 

01 

00 

00 

42 

40 

00 

37 

10 

00 

11 

10 

00 

07 

50 

00 

11 

60 

00 

11 

80 

00 

32 

20 

00 

13 

10 

00 

29 

80 

00 

07 

50 

00 

00 

90 

00 

57 

10 

00 

01 

50 

00 

70 

70 

00 

02 

90 

01 

06 

70 
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1 

1 5 

3 

4 

5 

9) Sonari (Contd....) 

Minor Canal in G.No. 39 

00 

10 

7b 


40 

01 

87 

70 

10) Koudgaon 

21 

00 

41 

80 


20/1/A 

00 

23 

70 


20/1/B 

00 

08 

30 


20/2/C 

00 

08 

50 


20/1/C 

00 

15 

00 


19 

01 

43 

10 


Cart Track in G.No. 19 

00 

03 

30 


16 

00 

22 

80 


15 

00 

68 

90 


Cart Track in G.No. 15 

00 

03 

40 


10 

00 

87 

70 


11 

01 

77 

10 


Fieid Channel in G.No.11 

00 

02 

20 


Nala in G.No. 11 

00 

06 

20 


8/1/A 

00 

04 

70 


6 

01 

15 

90 


Road MDR-4 in G.No. 6 

00 

04 

30 

11) Donja 

232 

00 

67 

70 


231 

00 

40 

00 


230 

01 

10 

70 


229 

00 

16 

70 


275 

00 

21 

80 


276 

00 

48 

90 


277 

01 

34 

40 


210 

00 

66 

00 


209 

00 

61 

80 


208 

00 

38 

80 


188 

00 

68 

60 


River Naii between G.No. 189 & 

208 

00 

07 

10 


207 

00 

11 

10 


189 

00 

47 

30 


185 

00 

89 

40 


Cart Track in G.No. 185 

00 

02 

00 


186 

00 

46 

50 


Cart Track between G.No. 186 & 

428 

00 

02 

60 


428 

00 

14 

90 


429 

00 

55 

30 


Cart Track in G.No. 429 

00 

02 

60 


436 

01 

50 

80 


Nala in G.No. 436 

00 

02 

40 
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T“-3- 

3 

j 4 

1 5 

Kheri River between G.No. 436 & 

464 

00 

13 

70 

484/1 

00 

83 

70 

484/2 

00 

43 

60 

484/3 

00 

67 

40 

485 

00 

47 

40 

Cart Track in G.No. 485 

00 

00 

80 

551 

00 

28 

10 

550 

00 

29 

80 

562 

00 

59 

00 

563 

00 

58 

00 

561 

00 

67 

20 

Cart Track in G.No. 580 

00 

01 

50 

580 

00 

50 

60 

581 

00 

54 

60 

582 

00 

11 

50 

583 

00 

13 

20 

584 

00 

15 

50 

585 

00 

07 

30 

586 

00 

07 

60 

587 

00 

14 

60 

588 

00 

07 

30 

589 

00 

05 

90 

590 

00 

04 

30 

601 

00 

12 

20 

592 

00 

03 

90 

593 

00 

03 

30 

594 

00 

08 

00 

595 

00 

44 

10 

Nala in G.No. 595 

00 

01 

60 

596 

00 

03 

40 

598 

00 

05 

90 

599 

00 

04 

50 

600 

00 

03 

70 

602 

00 

05 

10 

608 

00 

48 

50 

Nala between G.No. 608 & 606 

00 

06 

20 

606 

00 

10 

10 

Road between G.No. 606 & 614 

00 

15 

70 

614 

00 

07 

30 

620 

00 

13 

30 

621 

00 

20 

90 

622 

00 

15 

30 


1 


11) Donja (Contd....) 
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1 2 

3 

4 

5 

- 

11) Donja (Contd....) 623 

00 

12 

40 

628 

00 

13 

20 

629 

00 

07 

90 

630 

00 

10 

30 

633 

00 

31 

00 

634 

00 

06 

50 

635 

00 

06 

90 

636 

00 

04 

70 

637 

00 

07 

80 

638 

00 

06 

50 

639 

00 

05 

20 

640 

00 

03 

00 

641 

00 

03 

00 

642 

00 

04 

00 

643 

00 

04 

00 

644 

00 

08 

00 

655 

00 

70 

00 

656 

00 

36 

00 

708 

00 

77 

10 

Cart Track in G.No.708 

00 

08 

00 

707 

00 

01 

00 

706 

00 

38 

40 

712 ' 

00 

44 

80 

713 

00 

52 

30 

714 

00 

21 

30 

715 

00 

22 

90 

716 

00 

22 

00 

717 

00 

22 

00 

718 

00 

23 

80 

12)Aleshwar 273 

00 

89 

30 

Nala in G.No. 272 

00 

01 

80 

272 

00 

26 

00 

109 

00 

71 

40 

281 

00 

11 

60 

280 

00 

45 

00 

279 

00 

14 

20 

278 

00 

04 

10 

320 

00 

29 

00 

270 

00 

12 

80 

Nala in G.No. 321 

00 

02 

30 

321 

00 

40 

50 

325 

00 

22 

20 

237 

00 

03 

30 
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1 T 

2 

3 

4 

5 

12) Aleshwar (Contd....) 

223 

00 

08 

70 


222 

00 

09 

60 


220 

00 

18 

30 


218 

00 

18 

10 


Asphalted Road between 
G.No.218 & 1 

00 

04 

80 


1 

00 

15 

80 


2 

00 

16 

30 


3 

00 

16 

40 


4 

00 

04 

30 


5 

00 

03 

60 


6 

00 

08 

40 


9 

00 

09 

70 


10 

00 

10 

50 


25 

00 

11 

50 


26 

00 

08 

70 


29 

00 

10 

60 


33 

00 

12 

00 


34 

00 

03 

70 


Road between G.No. 34 & 35 

00 

05 

70 


32 

00 

00 

50 


35 

00 

11 

70 


36 

00 

15 

20 


40 

00 

01 

10 


39 

00 

42 

90 


38 

00 

08 

00 


Sina River near G.No, 39 & 38 

00 

26 

70 

Mandal/ThesiI/Taluk : Karmala 

District: Solapur 

State: 

Maharashtra 

1) Karanje 

36/1 

00 

50 

40 


36/2 

00 

37 

90 


37/1 

00 

14 

60 


35 

00 

27 

20 


34/1 

00 

38 

70 


33/1 

00 

27 

20 


33/2 

00 

23 

10 


33/’ 

00 

02 

00 


A 

00 

05 

30 


33/5 

00 

30 

80 


30/1 

00 

12 

60 


Road be' jen G.No. 33 & 31 

00 

14 

70 


31 

00 

26 

40 


27 

00 

61 

20 
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1 

2 

3 1 

* ■ 


1) Karanje (Contd....) 

17 

00 

28 

30 

16 

00 

20 

40 

Cart track in G.No. 16 

00 

04 

00 

14/1 

00 

13 

50 

13 

00 

43 

40 

10 

00 

34 

90 

8 

00 

22 

40 

2 

00 

68 

10 

Cart track in G.No. 2 

00 

02 

40 

220 

00 

43 

20 

219 

00 

27 

80 

218 

00 

17 

30 

201/2 

00 

11 

00 

201/3 

00 

02 

50 

201/4 

00 

59 

30 

201/5 

00 

31 

50 

202/1/A 

00 

06 

10 

202/4 

00 

19 

00 

202/5/1 

00 

11 

10 

202/6 

00 

09 

00 

199 

01 

19 

70 

Canal in G.No. 199 

00 

07 

70 

198 

01 

09 

20 

197 

01 

42 

90 

2) Khambewadi 

37 

00 

35 

10 

76/1 

00 

25 

20 

76/2 

00 

04 

60 

76/4/1 

00 

42 

00 

Road between G.No. 76 & 89 

00 

05 

90 

89 

00 

08 

00 

90 

00 

26 

60 

91 

00 

19 

20 

Cart Track in G.No. 91 

00 

02 

60 

3) Dhaykhindi 

8 

01 

72 

80 

5 

00 

30 

30 

MDR6 between G.No. 5 & 107 

00 

08 

50 

107/1 

00 

21 

40 

107/2 

00 

02 

00 

114/1 

00 

54 

40 

Nala between G.No. 114 & 104 

00 

04 

20 

104 

00 

66 

60 

103 

00 

43 

50 

102 

00 

17 

50 


7786 THE GAZETTE OF INDIA: NOVEMBER6.2004/KARHKA 15. 1926 |Part 11— Sir. 3(ii)| 


1 

2 

3 

4 

5 

3) Dhaykhindi (Contd....) 

99 

00 

19 

30 


98/2 

00 

20 

10 


97 

00 

21 

30 


84 

00 

33 

20 


85/1 

00 

00 

10 


80 

00 

21 

70 


86 

00 

05 

70 


79 

00 

28 

10 


78 

00 

42 

90 


77 

00 

43 

60 


76/2 

00 

02 

60 

4) Karmala 

153 

00 

01 

00 


152 

00 

81 

20 


63/3/F 

00 

02 

00 


63/1/1 

00 

08 

70 


63/1/2 

00 

17 

90 


63/1/3 

00 

04 

90 


63/1/4 

00 

03 

70 


63/2 

00 

15 

50 


Nala in G.No. 65 

00 

15 

00 


65 

00 

42 

00 


66 

00 

69 

80 


67 

00 

34 

80 


68 

00 

33 

10 


Pradhan Nala in G.No. 68 

00 

02 

30 


56 

00 

98 

80 


Road SH-143 between G.No. 56 
& 55 

00 

05 

90 


55 

00 

09 

30 


53/1/B 

01 

19 

60 


52 

00 

21 

30 


51 

00 

59 

60 


49 

00 

21 

80 


Canal in G.No. 49 

00 

08 

80 


48/1 

00 

28 

70 


47/1 

00 

31 

20 


40 

00 

33 

10 


39 

00 

07 

00 

5) Pothare 

136 

00 

39 

20 


Road in G.No. 136 

00 

02 

40 


147/1 

01 

06 

50 


148 

00 

91 

10 


Cart Track in G.No. 148 

00 

05 

60 
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1 

2 

CO 


5 

5) Pothare <Contd....) 

199 

00 

10 

80 

10 

198 

00 

33 


201 

00 

27 

10 


200 

00 

27 

90 

6) Mangi 

59 

00 

03 

60 

58 

01* 

26 

50 


64 

00 

51 

20 


63/2 

00 

20 

10 


65 

00 

22 

50 


66 

00 

54 

50 


SH -141 Road in G.No. 66 

00 

10 

40 


Cart Track between G.No. 70 & 

66 

00 

10 

30 


70 

00 

33 

30 


71 

00 

72 

40 


75 

01 

02 

40 


Cart Track in G.No. 99 

00 

01 

00 


99 

00 

95 

70 


97 

00 

36 

70 


93 

00 

10 

\ 

20 


96 

00 

44 

40 


Nala between G.No. 96 & 89 

00 

29 

30 


89/1 

00 

45 

30 


89/4 

op 

21 

60 


88 

00 

52 

20 


87/2 

00 

31 

10 


86/2 

00 

27 

60 v 


85/2 

00 

33 

10 


85/5 

00 

33 

00 

7) Wadgaon(Khurd) 

31/1 

00 

13 

20 


32 

00 

00 

10 


Road between G.No. 32 & 33 

00 

12 

60 

\ 


33 

00 

01 

70 


34 

00 

03 

30 


37 

00 

15 

90 


38 

00 

16 

50 


40/1 

00 

07 

80 


40/2 

00 

08 

20 


43 

00 

16 

60 


53 

00 

22 

80 


54 

00 

00 

20 


55/1 

00 

03 

20 


56 

00 

11 

70 


3191 GI/04—39 
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1 

2 

3 

n“ 

PH 

7) Wadgaon(Khurd) (Contd....) 

57/1 

00 

09 

00 


57/2 

00 

07 

20 


59/1 

00 

08 

50 


59/2 

00 

09 

20 


63 

00 

76 

50 


62 

00 

63 

50 


74/5 

00 

75 

50 


73/1 

00 

18 

00 


73/2/2 

00 

10 

80 


73/3/1 

00 

14 

70 


68 

00 

52 

90 


69/1 

00 

26 

00 


69/3 

00 

09 

40 


69/4 

00 

13 

50 

8) Ravgaon 

450/2 

00 

89 

10 


444/2 

00 

00 

10 


445/1 

00 

14 

90 


445/2/B 

00 

15 

70 


Canal In G.No. 449 

00 

06 

40 


449 

00 

24 

50 


448/1 

00 

43 

10 


446 

00 

53 

90 


437 

00 

52 

70 


436 

00 

42 

20 


435 

00 

15 

00 


434 

00 

59 

50 


Canal in G.No. 431 

00 

04 

20 


431/1 

00 

30 

60 


432 

00 

23 

20 


433/1 

00 

07 

10 


433/2 

00 

01 

90 


433/3 

00 

00 

10 


390 

00 

01 

20 


389 

00 

40 

60 


388 

00 

40 

20 


386 

00 

38 

10 


387 

00 

15 

70 


385 

00 

44 

50 


Cart Track between G.No. 385 & 

339 

00 

16 

20 


339 

00 

88 

10 


341 

00 

09 

40 


Cart Track in G.No.339 

00 

01 

70 


4 
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1 

2 

3 1 

4 1 

5 

8) Ravgaon (Contd....) 

345/2 

00 

37 

60 

345/3 

00 

24 

00 

Canal in Q.No. 345 

00 

07 

10 

Metal Road between G.No. 345 

00 

07 

40 

& 333 




333 

00 

04 

20 

346 

00 

16 

10 

353 

00 

21 

60 

354 

00 

18 

30 

355 

00 

21 

40 

356/1 

00 

11 

70 

356/2 

00 

09 

00 

356/3 

00 

09 

00 

356/4 

00 

10 

80 

356/5 

00 

10 

20 

357 

00 

33 

30 

Nala between G.No. 357 & 135 

00 

04 

20 

135 

• 00 

32 

10 

133 

00 

14 

50 

Cart Track between G.No. 133 & 

00 

01 

40 

132 




132 

00 

23 

30 

131 

00 

14 

40 

130 

00 

21 

50 

88 

00 

14 

50 

85 

00 

27 

60 

86 

00 

13 

40 

81/2 

00 

49 

20 

Road in G.No. 81 

00 

11 

60 

26 

00 

58 

80 

27 

00 

43 

50 

28 

00 

30 

10 

32 

00 

09 

20 

34 

00 

09 

10 

35 

00 

16 

60 

36 

00 

17 

40 

80 

00 

73 

10 

Canal in G.No. 37 

00 

01 

90 

37 

00 

12 

00 

74 

00 

54 

30 

40/1 

00 

33 

80 

41 

00 

34 

60 

42 

00 

05 

90 

43 

00 

03 

70 
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1 

2 

3 

4 

5 

8) Ravgaon (Contd....) 

44 

00 

05 

10 

45 

00 

05 

10 

46/1 

00 

05 

10 

46/2 

00 

05 

40 

46/3 

00 

05 

10 

48 

00 

85 

30 

49/1 

00 

11 

20 

50 

00 

10 

80 

57 

00 

06 

80 

Nala between G.No.50 & 62 

00 

12 

60 

62/1 

00 

35 

40 

61/1 

00 

12 

40 

61/2 

00 

10 

80 

61/3 

00 

09 

60 

61/4 

00 

09 

60 

Road on village boundary 

Ravgaon 

00 

05 

80 


[F. No. L-14Q14/36/2004-G.P. ] 
S. B. MANDAL, Under Secy. 


M 29 WZ&i, 2004 

^»T. 3ff. 2791.—ft fth TBffftar (*$ft ft ft 4TT 

3Fjfa) 3Tf*ftWf, 1962 (1962 4H 50) ( fftft ijtfft 4T414 3*6 4»6l 44T |) 4ft «fl<l 3 4ft 

(i) ft arftto '4Rt 4ft Tf ^ttrt «k4»k ft arfa yi 4 »Ri 4 » ft 4 M 4 4 ft aifaq^rr 

^t. an. ii46 tirfrsr 7 anta, 2003 skt 3« arftR^Hi ft ft*f »4 ai^jft A 

A ft TF*4 A v-fVqM 44> ft ^1*144 4 4f*4?4 4 RfR 4 4 £Rfft?TH 

3(f^F6ITO74X i^to £RT WW f4$(ft 4 fclH, 34^4 ^ atft|4»H 4 affti 4 amft 

anw ftt fttw 4ft eft ,♦ 

ftV{ <l^M4 3ffN^ll 4ft Ufftftf 4*ttll 4 ft fli<1<a 27 ftV< 28 Hi* , 2003 4ft 4 R| ft 4^ *ft 

3(h WIFI ftranft 4 444T 4ft Sifa ft HF4 3Uft m! m 9TF44*lft £TO t4F4R 4R Rf4F *14T 

f afa an^rra 4R fftn 44i; 

artr wm yiPH4*ifl ft 34 , arfaftpp? 4 ft «jrt 6 4 ft 3 ^rtct ( 1 ) ft ainh ft^rfa m*m 4 ft anift IrqU ft 

ft t ; 

arh ft=ft*r «<4 »k ft, "3W frft2 4? Rt4R 4R% 4 474 M, arh 4 * 44T*th ft ^rft 47 Iftr ^ v$4 

HRHcn^i Rrart «£ fc-TR afftRm ft, 3Mft4 ft arfqftiH 4rr ar^4 4Rft 4*1 faM?44 fft^i ft ; 

3RT: 3T4, ft«s1«i arfferfftm 4ft RT7T 6 4ft ^TORT (l) ^TTI 444 Vito ft 44 yft J l 4T*ft 

45 4Rft t 14T W SlRl^H ft ftcF4 af^qft ft *jfft ft fft^lft ^ RlR 34^4 

ft' artwT 4 »t arftr tft4T ^T4i t ; 
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aft* j arim srfafwi sit «ira 6 sit 3 mmrt (4) gm ^rc<s ?ifwsf s>i ?sts CR, ^ 

Ptt\ ^cft I fa> 3^ *jfs 4 STfRf?fTfS fttffa ^ #S«I 4 SSSfa S»T arftR^R Mh u n ^ WW11 ^ 

writer ^ s^rfa irw 4 faffs gfa sit ssfl *nst fa^FTHf if ^ra, 4*r ?rast??TS 4s wtimm 
faft&s 4 faffs ffari 




d64)<3 : OdctliR 

STS S>T STS 

retell : SH$3TT 

s4 ss? 


fitWcT 

3TTC 

n rs 


*K1±H 

1 

2 

3 

4 

5 

1 . 'Anfcisi 

566 

0 

08 

90 


565 

0 

05 

45 


640 

0 

35 

50 


639 

0 

08 

95 


631/2 

0 

08 

65 


766 

0 

00 

35 


765 

0 

06 

90 


764 

0 

31 

75 


763 

0 

12 

60 


761/1 

0 

04 

25 


761/2 

0 

00 

45 


760/1 

0 

04 

95 


760/2 

0 

14 

25 


756 

0 

00 

60 


735 

0 

01 

90 


736 

0 

00 

10 


738 

0 

12 

25 


737 

0 

00 

95 


716 

0 

01 

30 


717 

0 

42 

70 


718 

0 

08 

90 


721/1 

0 

18 

10 


721/2 

0 

13 

50 


705 

0 

21 

95 


704 

0 

18 

50 


703 

0 

00 

10 

2 . srerafte. 

80 

0 

26 

45 


81 

0 

09 

05 


79 

0 

11 

25 
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i 

2 

3 

“ 

4 

1 5 


61 

0 

00 

95 


63 

0 

20 

60 


67 

0 

08 

85 


90 

0 

36 

40 


95 

0 

05 

50 


94 

0 

20 

30 


92 

0 

01 

55 


150 

0 

22 

15 


149 

0 

33 

70 


146/1 

0 

20 

20 


146/2 

0 

04 

05 


106/1 

0 

00 

15 


106/2 

0 

06 

15 


106/3 

0 

11 

45 


106/4 

0 

06 

90 


145 

0 

00 

40 


112 

0 

26 

65 


114 

0 

18 

45 


115 

0 

09 

90 


116 

0 

14 

45 


117 

0 

44 

70 


119 

0 

04 

25 

3. 

1372 

0 

04 

60 


1373 

0 

12 

95 


1374 

0 

00 

50 


1386 

0 

03 

90 


1385 

0 

03 

75 


1384 

0 

11 

65 


1382 

0 

14 

00 


1399 

0 

09 

95 


1380 

0 

00 

45 


1402 

0 

18 

65 


1405 

0 

22 

25 


1490 

0 

36 

10 


1491 

0 

00 

10 


1415 

0 

50 

20 


1469 

0 

04 

35 


1468 

0 

16 

20 


1471 

0 

03 

20 


1474 

0 

19 

65 


1467/1 

0 

01 

65 


1467/2 

0 

04 

85 


1475 

0 

01 

90 





4. wif^rr 


1450 

0 

20 

75 

615 

0 

02 

70 

616 

0 

02 

55 

101 

0 

25 

10 

89 

0 

07 

75 

87 

0 

34 

80 

86 

0 

06 

15 


5. 'FtW^T 


76 

75 

70 

23 

25 

26 

27 
65 
29 

28 

56 

57 

58 

59 

60 

347 

348 

424 

425 
431/1 
431/2 
431/3 

428 

430 

440 

434 


0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 


24 
21 
02 
11 

13 
10 
26 
48 
05 
00 

14 
05 
00 
09 
07 

25 
02 
08 
24 
07 
13 
11 
00 
01 
02 
44 


15 

90 

50 

10 

20 

20 

35 

05 

30 

35 

95 

10 

40 

90 

00 

65 

75 

90 

75 

00 

50 

90 

30 

00 

55 

55 
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2 

3 

7 ~~ 

5 

435 

0 

04 

35 

377 

0 

09 

65 

390/1 

0 

20 

65 

390/2 

0 

15 

10 

390/3 

0 

24 

15 

404 

0 

41 

15 

401 

0 

01 

75 

549 

0 

00 

50 

547 

0 

02 

10 

550 

0 

16 

80 

560 

0 

11 

75 

567 

0 

14 

15 

561 

0 

01 

80 

566 

0 

04 

80 

563 

0 

37 

25 

564 

0 

04 

50 

565 

0 

01 

95 

305 

o o 

% 

10 

75 

302 

16 

80 

301 

0 

00 

95 

300 

0 

21 

05 

304 

0 

01 

10 

267 

0 

06 

90 

270 

0 

25 

90 

280 

0 

00 

05 

269 

0 

15 

55 

272 

0 

01 

55 

274 

0 

20 

15 

259 

0 

17 

65 

262 

0 

08 

90 

257 

0 

08 

55 

254 

0 

03 

30 

255 

0 

11 

50 

256 

0 

02 

10 

243 

0 

14 

20 

241 

0 

00 

05 


f^. TT. 14014/8/2003-^tt.^. ] 




[*Rn-^P*S3(ii)] 


WPt: 2004/4tfffa> 15,1926 


7795 


New Delhi, the 29th October, 2004 


S. 0.2791. — Whereas by notification of the Government of India in the Ministry of 
Petroleum and Natural Gas number S O. 1146, dated the 7 th April, 2003, issued under 
sub-section (1) of section 3 of the Petroleum and Minerals Pipelines (acquisition of Right 
of User in Land) Act, 1962) (50 of 1962) (hereinafter referred to as the said Act), the 
Central Government declared its intention to acquire the right of user in the land, 
specified in the Schedule appended to that notification for the purpose of laying pipeline 
for transportation of regassified liquefied natural gas through the Jamnagar-Bhopal 
Pipeline Project from Jamnagar in the State of Gujarat to Bhopal in the State of Madhya 
Pradesh by Gas Transportation and Infrastructure Company Limited; 

And whereas the copies of the said Gazette notification were made available to the public 
on the 27* and 28* May, 2003; 

And whereas the objections received from the public to the laying of the pipeline have 
been considered and disallowed by the Competent Authority; 

And whereas the Competent Authority has, under sub-section (1) of section 6 of the said 
Act, submitted report to the Central Government, 

And whereas the Central Government, after considering the said report and on being 
satisfied that the said land is required for laying pipeline, has decided to acquire the right 
of user therein; 

Now, therefore, in exercise of the powers conferred by sub- section (1) of Section 6 of the 
said Act, the Central Government hereby declares that the right of user in the land 
specified in the Schedule appended to this notification is hereby acquired, for laying the 
pipeline; 

And further, in exercise of the powers conferred by sub-section (4) of section 6 of the 
said Act, the Central Government hereby directs that the right of user in the said land for 
layin g the pipeline shall, instead of vesting in the Central Government, vest, on this date 
of publication of the declaration, in Gas Transportation and Infrastructure Company 
Limited, free from all encumbrances. 


3191 GI/04—40 
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SCHEDULE 


Tehsil: Petlawad District: Jhabua 


State: Madhya Pradesh 


Name of the Village Survey No. AREA 


Hectare Are C-Are 


1 

2 

* IWWMII V 

1 3 

4 

5 

1. SEMLIYA 

566 

6 

08 

90 


565 

0 

05 

45 


640 

0 

35 

50 


639 

0 

08 

95 


631/2 

0 

08 

65 


766 

0 

00 

35 


765 

0 

06 

90 


764 

0 

31 

75 


763 

* i 0 

12 

60 


761/1 

0 

04 

25 


761/2 

0 

00 

45 


760/1 

0 

04 

95 


760/2 

0 

14 

25 


756 

0 

00 

60 


735 

0 

01 

90 


736 

0 

00 

10 


738 

0 

12 

25 


737 

0 

00 

95 


716 

0 

01 

30 


717 

0 

42 

70 


718 

0 

08 

90 


721/1 

0 

18 

10 


721/2 

0 

13 

50 


705 

0 

21 

95 


704 

0 

18 

50 


703 

0 

00 

10 

2. NADATODE 

80 

0 

26 

45 


81 

0 

09 

05 


79 

0 

11 

25 



[VFTII—73P*53(ii)] 


W^TTT^m : W^6, 2004/15,1926 


7797 



1 

.. 2[ 

3 

4 

i 5 

NADATODE (Cont’d) 

61 

0 

00 

96 


63 

0 

20 

60 


67 

0 

08 

85 


90 

0 

36 

40 


95 

0 

05 

50 


94 

0 

20 

30 


92 

0 

01 

55 


150 

0 

22 

15 


149 

0 

33 

70 


146/1 

0 

20 

20 


146/2 

0 

04 

05 


106/1 

0 

00 

15 


106/2 

0 

06 

15 


106/3 

0 

11 

45 


106/4 

0 

06 

90 


145 

0 

00 

40 


112 

0 

26 

65 


114 

0 

18 

45 


115 

0 

09 

90 


116 

0 

14 

45 


117 

0 

44 

70 


119 

0 

04 

25 

3. JHAKNAVADA 

1372 

0 

04 

60 


1373 

0 

12 

95 


1374 

0 

00 

50 


1386 

0 

03 

90 


1385 

0 

03 

75 


1384 

0 

11 

65 


1382 

0 

14 

00 


1399 

0 

09 

95 


1380 

0 

00 

45 


1402 

0 

18 

65 


1405 

0 

22 

25 


1490 

0 

36 

10 


1491 

0 

00 

10 


1415 

0 

50 

20 


1469 

0 

04 

35 


1468 

0 

16 

20 


1471 

0 

03 

20 


1474 • 

0 

19 

65 


1467/1 

0 

01 

65 


1467/2 

0 

04 

85 


1475 

0 

01 

90 







7798 THE GAZETTE OF INDIA: NOVEMBER 6, 2004/KART1KA15,1926 

[Part II —Sec:. 3(ii)] 


.1 __ 2 | 


3 

4 

1 5 

JHAKNAVADA (Conf d) 1463 


0 

30 

55 

1462 


0 

09 

50 

1464 


0 

01 

25 

1459 


0 

20 

15 

1426 


0 

05 

05 

1458 


0 

00 

75 

1457 


0 

19 

05 

1456 


0 

05 

40 

1436 


0 

00 

05 

1437 


0 

24 

05 

1443 


0 

47 

10 

1450 


0 

20 

75 

615 


0 

02 

70 

616 


0 

02 

55 

4. BANKIYA 101 


0 

25 

10 

89 


0 

07 

75 

87 


0 

34 

80 

86 


0 

06 

15 

76 


0 

24 

15 

75 


0 

21 

90 

70 


0 

02 

50 

23 


0 

11 

10 

25 


0 

13 

20 

26 


0 

10 

20 

27 


0 

26 

35 

65 


0 

48 

05 

29 


0 

05 

30 

28 


0 

00 

35 

56 


0 

14 

95 

57 


0 

05 

10 

58 


0 

00 

40 

59 


0 

09 

, 90 

60 


0 

07 

00 

5. BHERUPADA 347 


0 

25 

65 

348 


0 

02 

75 

424 


0 

08 

90 

425 


0 

24 

75 

431/1 


0 

07 

00 

431/2 


0 

13 

50 

431/3 


0 

11 

90 

428 


0 

00 

30 

_ 430 _ 


0 

01 

00 


5. BHERUPADA 
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1 

-2--[ 

3 

4 

5 

BHERUPADA (Cont'd) 

440 

0 

02 

55 


434 

0 

44 

55 


439 

0 

01 

10 


435 

0 

04 

35 


377 

0 

09 

65 


390/1 

0 

20 

65 


390/2 

0 

15 

10 


390/3 

0 

24 

15 


404 

0 

41 

15 


401 

0 

01 

75 


549 

0 

00 

50 


547 

0 

02 

10 


550 

0 

16 

80 


560 

0 

11 

75 


567 

0 

14 

15 


561 

0 

01 

80 


566 

0 

04 

80 


563 

0 

37 

25 


564 

0 

04 

50 


565 

0 

01 

95 


305 

0 

10 

75 


302 

0 

16 

. 80 


301 

0 

00 

95 


300 

0 

21 

05 


304 

0 

01 

10 


267 

0 

06 

90 


270 

0 

25 

90 


280 

0 

00 

05 


269 

0 

15 

55 


272 

0 

01 

55 


274 

0 

20 

15 


259 

0 

17 

65 


262 

0 

08 

90 


257 

0 

08 

55 


254 

0 

03 

30 


255 

0 

11 

50 


256 

0 

02 

10 


243 

0 

14 

20 


241 

0 

00 

05 



rp Mn 

L- 14014/8/2003-G. P.l 


SWAMI SINGH, Director 
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SPTWtfq 

M 17 2004 

2792.—arfqfwt, 1947 (1947 

lil 14) ft ^TT-CT 17 % ‘f’, fK'+K ritr^ 

WK %. fk % ftqWf 

% TR, 3?^ R f^TK 3 %3fta T7TW 

Miktrii-t; 3Tfwr°T tkkk % i^rz (^k*f kw 
*i- am. 102/99) -tit yohiRfid ^rtft t^rt tttw 
s-10-2004 kt nmr fan «m 

No T^T.-43012/4/99-3Tl^.am. (fafal)] 
^t° T^To ^fqs, arm of^N 
MINISTRY OF LABOUR 
New Delhi, the 17tli October, 2004 
S.O. 2792.—In pursuance of Section 17 of the 
Industrial Dispute Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 

C R 102/99) of the Central Government Industrial 
Tribunalcum-Labour Court, Bangalore as shown in 
she Annexurc in the Industrial Dispute between the 
employers in relation to the management of Hutti Gold 
Mines Co. Lid , and their workmen, which was received 
0% the Central Government on 5-10-2004. 

[No. L-43012/4/99-IR (M)j 
B. M. DAVID, Under Secy. 


ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL-CUM-LABOUR 
COURT 

“SHRAM SAD AN”, 

III Main , III Cros, II Phase, Tumkur Road, 
Yeslnvanthpur, Bangalore-560022 

Dated : 16th September, 2004 

PRESENT: 


SHRI A. R. SIDD1QUI, Presiding Officer 
C. R No. 102/99 


I PARTY 

Shri Rangaiah Maistry 
House No. A-14, 

Gandhi Maidau. 

Hutti Gold Mines Co. Ltd., 
Hutti. Raichur584115 


II PARTY 

The General Manager, 
M/s. Hutti Gold Mines, 
Hutti (PO) 

Raichur-584115 


AWARD 

I. The Central Government by exercising the 
powers conferred by clause (d) of Sub-section 2 A of the 
Seciion 10 of the Industrial Disputes Act, 1947 has 
referred Hits dispute vide order. No. L-43012/4/99/IR (M) 
dated 24-8-1999 for adjudication on the following 
schedule: 

SCHEDULE 

Whether the action of the management of 
M/s. Hutti Gold Mines Co. Ltd., Hutti is justified in 


imposing the punishment of dismissal from service of 
Shri Rangaiah Maistry ? if not, to what relief the workman 
is intitled ?” 

2. The case of the first party as made out in Claim 
Statement is as under :— 

That the Ciaimant/Workman, Shri Rangaiah 
Maistry was working in the respondent company for the 
last 35 years with an absolute zeal and interest. The 
respondent management has appreciated the dedication 
done by the workman for his high sense of duty and 
dedication to work. The copy of the letter is herewith 
produced as Annexure A. It is submitted that the 
respondent management with a view to humiliate, falsely 
implicated the Claimant/Workman to see that he is 
removed from the services. That two chairs were allegedly 
seized from the house of the Claimant/Workman inter 
alia contending that the said chairs were belonging to 
the Ward Office of the Company and the same have been 
taken by the Claimant/Workman by making a theft in 
the office. To the said charges, the Ciaimant/Workman 
not only denied the same, but inter alia contended that 
it is nothing but falsification of the records against the 
Ciaimant/Workman. It is necesarv to bring to the notice 
of this Authority that the Ciaimant/Workman is working 
in the hospital whereas, the ward office is situated in the 
different area. It is the allegation that there is a theft of 
two chairs belonging to ward office. It is necessary to 
point out to the Hon'ble Authority that there is no 
complaint stating that the two chairs of the ward office 
have been stolen. Further there is no report by anv of 
the officers of the ward office in regard to the theft and 
missing of the two chairs and there is no intimation that 
there is shortage of two chairs and there is no further 
intimation that what made, when they are missing, where 
they are missing, he is not at all found or produced bv the 
Management to establish the fact that there is a theft of 
two chairs in the ward office. Furthertherc is no material 
to show that who has committed the theft and when ihc 
theft has occurred. And there is 110 material evidence by 
the management to show that infact two chairs belonging 
to the company. In the absence of proof of the alleged 
theft and shortage of the chairs and the make of the chairs, 
a false and frivolous charge was framed against ihc 
Claimant/Workman, stating that two plastic chairs 
belonging to the company were recovered from the 
company quarters No. A/14 in Gandhi Maidan. where 
you are residing in the presence of officer incharge 
ward office. Security Officer and Staff The above chairs 
were missing from the company 's Ward Office since last 
6 months. The copy of the same is herewith produced as 
Aimexure-B. To the said diarge, the Ciaimant/Workman 
field his objections, the copy of which is herewith 
produced as Annexure-C. Thereafter, the management 
did not examine any of the w itnesses to support their 
cliarge. Strangely the enquiry' officer gave finding against 
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the Claimant/Workman, the copy of which is herewith 
produced as Annexure-D. The findings recorded by the 
Enquiry Officer are highly objectionable and they are 
untenable. Though the Claiman/Workman sought for 
furnishing of the particulars, the same have not been 
furnished. Strangely, the Enquiry Officer gives finding 
that after verifying the records, the following points have 
been proved. 

“That the theft of 2 chairs from the Word Office 
has been proved. How the Enquiry Officer has proved the 
said findings is not borne out from the records, as stated 
earlier, the management has not produced any documents 
to show that there was a complaint regarding the theft of 
two chairs from the Ward Office and there is a shortage 
and the said chairs are belonging to the office. In the 
absence of this, the said findings is highly arbitrarily, 
uncalled for and unsustainable under law; that the second 
finding in regard to the fact that said chairs have been 
seized from the house of the claimant/workman is also 
unsustainable in view of the fact that neither the person 
who has said to have been seized the chairs from the house 
of the Claimant/Workman has not been examined, the 
copy of the said report has not been furnished. Therefore, 
the said finding is also unsustainable under law; that the 
finding recorded to 3rd point stating that the Claimant/ 
Workman has admitted that the said chairs were in the 
house of the Claimant/Workman is also incorrect, in view 
of the fact that nowhere the Claimant/Workman has stated 
that the chairs belonging to the Ward Office are in his 
house. What is stated is that the alleged chairs have been 
purcliasedby his son Sri Venkataiah, from one Huseriappa 
and these two chairs belonging to his son and the said 
persons are also examined before the Enquiry Office. 
Without taking these aspects of the matter, the Enquiry 
Officer has erroneously recorded on the point No. 3. 
Similarly the finding recorded on the point Nos. 4, 5 and 
6 are untenable under law, absolutely there is no basis to 
record said findings to the effect that the charge against 
die Claimant/Workman has been proved. As already stated 
that die management has not recorded any of the witnesses 
to support their finding. The order of dismissal is based 
oil no evidence and also as diere were no material to show 
that the charge has been proved. The findings of die 
cnquiiy report is already marked as Annexure-D. As stated 
earlier, the proceedings of enquiry have not at all been 
furnished which is requirement as per the standing 
order.The Hon'ble Authority has passed an order 
dismissing die Claimant/Workman on the basis of the 
incorrect enquiry report. The copy of the order of dismissal 
is herewith produced as Annexure E. The finding recorded 
by die Enquiry Officer to die effect that the chairs in 
question are belonging to die company and the same have 
been stolen from the Ward Office and the chairs have 
were found in the custody of die Claimant/Workman and 
this aspect of the matter has been proved from the 


witnesses is wholly erroneous and unsustainable under 
law. It is not based on any material evidence either oral or 
documentary on record. Therefore, the order of dismissal 
which has been produced as Annexure-E is unsustainable 
under law. Against the said order the Claimant/Workman 
filed an appeal and the appeal is also dismissed by one 
sentence order by the Company stating the enquiry 
conducted is fair and principles of natural justice have 
been complied with. The charge is proved and accordingly 
the appeal is allowed. The copy of the appeal is herewith 
produced as Annexure-F.” 

3. At Para 5 of the Claim Statement it was contented 
that the order of dismissal is arbitrary , illegal and the same 
is unsustainable under the law in as much as it has been 
passed without there being any evidence on record to prove 
the charges of misconduct against the first party and that 
order suffered from violation of principles of natural 
justice. 

4. The Second Party management by its Counter 
Statement challenging the averments and the allegations 
made in the Claim Statement filed by the first party. Its 
case is that Shri Rangaiah, Ex. Maistry, an ex-employee 
of HGM at Raichur had put in about 35 years of service. 
He was working in the Company’s Hospital. He was issued 
with a chargesheet dated 25-6-97 for alleged misconduct 
of theft of company’s property (i.e.) two Nos. of plastic 
chairs, which was at company’s estate office. The two 
missing chairs were found at the residence of the 
workman’s quarter No. A14, in the presence of Estate 
Officer and in the presence of company security person 
and other company employees on 21-6-97. Subsequently, 
an enquiry was ordered by appointing Sri John Wesely as 
Enquiry Officer and Shri N.K. Kariappa, junior AO as a 
Presiding Officer representing the Respondent 
Management in the enquiry conducted against the charges 
leveled against Shri Rangaiah Ex-Ministry Hutti Gold 
Mines Company The Enquiry Officer Shri John Wesely 
had issued the notice of enquiry dated 4-7-1997 to t <- 
Maistry informing the place of enquiry, date and time. In 
accordance with the said notice the complainant 
participated in the domestic enquiry. The enquiry was 
conducted as per the procedure laid down in the standing 
orders of the company and according to the principal of 
natural justice by giving all the opportunities to the 
complainant to participate in the enquiry. Thereafter, the 
Enquiry Officer had submitted a proceeding report and 
findings of the enquiry to the management holding that 
the charges levelled aginst the complainant are proved. 
Subsequently the management had sent a notice on 
29-9-1997 along with the copies of the findings of the 
Enquiry Officer to the Complainant seeing his 
representation, if any against tire report and findings of 
the enquiry officer. Then the complainant had replied to 
the said show cause notice on 8-10-1997. The Respondent 
had carefully considered his representation and was not 
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satisfied with the same. The Respondent Management had 
itself appreciated the proceedings report and findings of 
Enquiry Officer and had come to its conclusion that the 
changes of misconduct of theft of companys property were 
proved. The Respondent had passed an Order No. PDF/ 
LIR/V 97 dated 11-11-97 terminating the services of the 
complainant from the company, for the proved misconduct 
of theft as per the Company’s Standing Orders No. 19(36) 
i.e. theft, fraud, or dishonesty in connection with the 
employers business or property. Thereafter, the 
complainant had made an appeal to the Managing 
Director, Hutti Gold Mines. The Managing Director after 
carefully appreciating tlie ev idence on record and findings 
of the Enquiry Officer dismissed the appeal vide order 
No. CMD/HGM/98 dated 9-1-1998. The Respondent 
submits and prays that before proceeding into the merits 
of tlie case, this Hoif ble Court may be pleased to frame 
the preliminary issues regarding the validity of the 
domestic enquiry in the first instance and in case the 
Hon ble court finds that the domestic enquiry has been 
conducted in a fair and proper manner, pass and an 
appropriate order Hovvcvcr. if the hon’ble Court finds 
that the domestic enquiry is vitiated in any manner, permit 
the Respcndentto adduce additional or fresh evidence, in 
the interest of justice and equity. The* respondent craves 
leav e of this Hvty Ms Court to lead the evidence cm merits, 
and also with regard to die past record and justificalion 
of its order of punishment of dismissal as per the Standing 
Orders and as per die Principles of natural.justice. 

5. It was further contented that the allegations made 
by the first party that there was no evidence of the 
management to prove the charges is false as it is 
abundantly clear from the enqniry procedings and enquiry 
report that there was sufficient evidence brought on record 
to prove the charge^ of misconduct leveled against the 
first partly. It was also denied that punishment order was 
passed W ithout application of mind and that it was illegal 
and arbitrary etc. l^vvas contended that the order of 
dismissal is as per the provisions of the standing order of 
the management company and the punishment is 
proportionate keeping in view the gravity of misconduct 
of theft committed by the first party therefore, the 
management requested the court to dismiss the reference. 

6. A Preliminary issue was raised with regard to 

the validity of the fairness of the enquiry proceedings. 
During the course of trial of the said issue the management 
examined Enquiry Officer as MW I and got marked 10 
documents at B\. MW1 to MIG and other documents as 
follows: ' 

1. Complaint by Security Officer to the 
Chairman & Managing Director by letter 
dated i 1-6-1997 

■2. Letter dated 21-6-1997 with regard to traced 
stolertChairs “ 


3. Letter dated 21-6-1997 from Rangaiak 

Maistry > . • 

4. Charge Sheet dated 25-6-1997 

5. Explanation letter dated 1-7-97 to Charge 
Sheet dated 25-6-97 

6. Notice of enquiry by letter dated 4-7-97 

7. Appointment of Presenting Officer by letter 
dated 4-7-97 

8. Appointment of Enquiry Officer by letter 
dated 4-7-97 

9. proceedings of domestic enquiry 

10. Letter dated 20-41-97 addressed to Enquiry 
Officer by Rangaiah Maistry 

11. Enquiry Report 

12. Show cause notice dated 20-9-1997 

13. Show cause Notice dated 29-9-1997 

,14. Reopened Registered Post with 
Acknowledgement sent to Rangaiah 

15. Letter dated 21-11-97 addressed to the 
General Manager by Rangaiah. Maistry an 

■, -. ■ appeal to consider minor punishment, 

16. Letter addressed to the Chairman and 
Managing Director by Rangaiah Maistry, an 

■o appeal to consider minor punishment 

1 77. Kannada translation of Prbceedings of the 
Chairman and Managing Director 

18. Proceedings of tlie Chairman and Managing 
Director. 

7. The workman examined himself as WW1 
without producing any documents. After hearing tlie 
learned counsel for the respective parties tills court by its 
order dated 13tl» May 2004 answ ered the Preliminary Issue 
in favour of the management holding tliat the enquiry 
conducted by it against die first party was fair and proper. 
Therefore, in the light of the aforesaid finding on DE, the 
only point to be considered would be “Whether the 
findings of the Enquiry Officer suffered from any 
perversity” so as to interfered at the hands of this tribunal. 
The learned counsel for the first party who submitted his 
written arguments made stress on the point that the factum 
of theft of the property in question has not been proved by 
the management before the Enquiry Officer either by 
producing a complaint with regard to the theft registered 
with the police or any report being made by the authority 
concerned with regard to theft of said 2 fiber chairs which 
have been recovered from the residence of the first party. 
He further contented that there is no sufficient proof made 
available during the enquiry to suggest that property in 
question belongs to the management and therefore, merely 
because the officials of the management recovered those 
chairs from the house of die first party, tlie enquiry officer 
was not justified to jump to the conclusion tliat the property 
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belonged to the management and that it was a theft 
property which was recovered from the possession of the 
first party. In nutshell it was the case of the first party that 
there was no sufficient and legal evidence on the record 
of the first party to prove the charge of misconduct namely 
the charge of theft and therefore, the findings of the 
Enquiry Officer suffered from perversity. It was also 
contented for the first party that even assuming for a 
moment that misconduct was proved, then, the 
punishment of dismissal being too excessive and harsh 
and not being proportionate to the gravity of the 
misconduct is liable to be set aside by this tribunal 
invoking the provisions of Section 11 A of the ID Act. 

8. Whereas, the learned counsel for the 
management vehemently argued that the charge of 
misconduct has been proved by sufficient, legal and 
satisfactory evidence, much less, in the very admissions 
of the first party that the property in question was found 
in his residential house and that it was recovered from 
His house by the officials of the management. Learned 
counsel submitted that on the basis of the undisputed fact 
of recovery' of the property which bore the inscriptions 
'Ward Office' (WO) indicating that it belonged to the 
management and this fact not being disputed by the first 
party, now it is too much for the first party to contend that 
it is not the theft property and that he did not know that it 
belonged to the management. Therefore, learned counsel 
submitted that the misconduct having being proved during 
the course of enquiry and the enquiry' having been held to 
be fair and proper by this tribunal and that it did not suffer 
from any perversity, this court will not be justified in 
exercising the discretionary powers conferred on it under 
section 11 A of the ID Act so as to interfere with the 
punishment order passed against the first party. After 
having gone through the records including the evidence 
of oral and documentary produced before the Enquiry 
Officer, and his findings on the basis of the said evidence, 

1 find substantial force in the arguments advanced for the 
management that charge of misconduct had been proved 
against the first party by sufficient and legal evidence. 
That two important documents produced before the 
Enquiry' Officer, apart from the oral evidence of the 
management witnesses are namely the complaint made 
by the Security Officer to the Chairman and Managing 
Director on 21-6-97 and the report/mahazar made by the 
Estate Officer to testify to the fact that the two fiber chairs 
were found in the residential house of the first party' 
belonging to the management and that they were recovered 
in his presence from his house by the officials of the 
management company and attested by other witnesses. 
That apart there w as an oral evidence in the statement of 
the Presenting Officer who spoke to the fact that those 
were the chairs belonging to the management company 
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found missing from the Ward Office for a period of about 
6 months prior to the seizure from the house of the first 
party. Apart from this evidence on the pari of the 
management, the fact which was not disputed by the first 
party was that these were the Chairs found kept in his 
house and they were recovered from his house by (he 
officials of the company in his presence as well as in (he 
presence of other witnesses. Therefore, the recovery 1 of 
(lie said property has been very much established not only 
in the evidence of the management but also in the very' 
^admissions made by the first party. The defence taken by 
the first party that he was not aware of those chairs 
belonging to the company and that they had been kept in 
his house by his son who was separated from his family 
and therefore, lie is nothing to do with the said property 
is neither plausible not acceptable. First of all it cannot 
be believed that he was not aware of those chairs as 
belonging to the management company as admittedly they 
bore the inscription' W.O. 'll just cannot further be 
believed that they were brought and kept in his house 
without his knowledge by his separated son who is hardly 
21 years old as has come in his statement before the 
Enquiry Officer. In the light of the aforesaid defence taken 
by the first party and heavy burden cast upon his shoulder 
to establish that those chairs w ere purchased by his son 
from somebody and were kept in his house, that too. not 
to his knowledge. As could be seen from the enquiry 
proceedings his son was examined before the Enquiry 
Officer but unfortunately he was not in a position to tell 
either the name of the seller who sold those two chairs 
nor he was in a position to identify the said person. Infact 
as per the proceedings, the son of the first party was given 
4 days time to trace out and find out his so colled seller of 
the property in question in his favour for an amount of 
Rs. 200. The proceedings disclosed that ultimately he 
failed to find out or catch hold of his seller so as to be 
produced before the Enquiry' Officer to substantiate the 
defence taken by his father. The story' put forth by the 
first party is liable to discarded on its face itself as it is 
impossible to believe that he was not aware of the said 
two chairs belonging to the company being kept in his 
house. It just connot be said that the was not in use of 
those chairs after having been kept in his house either by 
himself or by his son. It is also not believable that he did 
not talk to his son about those chair sat any point of time 
as tried to be made out by him in his statement before the 
Enquiry Officer. As per the first party his son is said to 
have purchased the chairs for a sum of Rs. 300/-whereas, 
his son before the Enquiry Officer came out with a version 
that he purchased them for a price of Rs. 200/-. Therefore, 
the defence taken by the first party has to be discarded on 
the ground that it was just an attempt on his part to hood¬ 
wink the authorities concerned and to circumvent the 
charge of misconduct of theft leveled against him. The 
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arguments advanced for the first party that there was no 
proof available with regard to the theft and that if there 
was any theft there must have been some complaint with 
the police about that also does not hold much water, first 
of all for the reason that first party did not dispute the 
fact that property in question belonged to the management 
bearing the inscriptions ‘W.O.’ Secondly for the reason 
that the authority concerned might be in search of the 
property taking their time to make a complaint with the 
police. Only because no complaint was filed with the 
police, the factum of theft cannot be disputed particularly 
when the theft property itself was found in possession of 
the first party and was recovered from his house 
undisputedly. in the result I must hold that misconduct 
has been proved against the first party beyond any shadow 
of doubt. 

9. Now coming to the question of quantum of 
punishment, the learned counsel for the first party 
submitted that the first party is a poor workman working 
as Sweeper in the company’s hospital and had already 
put in 35 years of service and therefore, the extreme 
punishment of dismissal was not warranted much less 
commensurate with the gravity of misconduct alleged 
against him. Whereas, the learned counsel for the 
management submitted that it being a case of theft, 
amounting to gross misconduct deserved no punishment 
other than the punishment of dismissal. 

10. Keeping in view, the fact that the first party is 
a poor workman working as Sw eeper and had already put 
in 35 years of service with the management undisputedly 
without any bad service record and that he w'as at the fag 
end of his service when was faced with dismissal order 
and so also not ignoring the fact that he was actually not 
found committing theft of the property but was found in 
possession of the stolen property, as submitted on his 
behalf, the extreme punishment of dismissal was not 
warranted. Therefore, exercising the powers under Section 
11A of the ID Act, this court is of the opinion that ends 
justice will be met if the punishment of dismissal is 
replaced with the punishment of Compulsory Retirement 
so that the first party could get his service benefits having 
rendered the services with the management for a long 
period of about 35 years. Hence the following award. 

ORDER 

Reference is partly allow ed. The punishment of 
dismissal awarded to the first party is hereby 
replaced by the punishment of Compulsory 
Retirement as on the date of impugned punishment 
order w'as passed. He shall be paid all his service 
benefits treating him as compulsorily retired 
employee under the relevant rules and standing 
orders of the management company. No order to 
cost. 

(Dictated to PA transcribed by her corrected and 
signed by me on 16th September, 2004) 

A.R. SIDDIQUI, Presiding Officer 
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New Delhi, the 7th October, 2004 

S.O. 2793.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947). the Central 
Government hereby publishes the award (Ref. No. 26/01) 
of the Central Government Industrial Tribunal-cum- 
Labour Court, Banglore as shown in the Annexure in 
the Industrial Dispute between the employers in relation 
to the management of Mysore Cements Ltd. and their 
workmen, which was received by the Central Government 
on 5-10-2004. 

[No. L-29012/10/2001-IR (M)] 

B. M. DAVID, Under Secy. 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL-CUM-LABOUR 
COURT 

“SHARM SADAN”, 

G.G. Palya, Tumkur Road, Yeshwantpur, Banglore- 
560 022 


Dated : 23rd September, 2004 
PRESENT : SHRI A. R. SIDDIQUI, Presiding 
Officer 

C. R. No. 26/2001 


I PARTY 

Shri A Steevan, 

S/o Late Arogyaswamy, 

C/o Ansar Basha, Near 
Nanjundeswara Flour Mills, 
Turuverkere Taluk, 
Ammasandra, 

TUMKUR District. 
Appearances 

I Party : 

II Party : 


II PARTY 

The Managing Director, 
M/s. Mysore Cements 
Limited, Ammasandra, 
Turuv erkera Taluk, 
Tumkur District, 
TUMKUR. 


Umesh 

Advocate 

B.C.Prabhakar 

Advocate 


AWARD 

1. The Central Government by exercising the 
powers conferred by clause (d) of Sub-section (1) and 
Sub-section 2A of the Section 10 of the Industrial 
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Disputes Act, 1947 has referred this dispute vide order. 

No. L-29012/10/2001/IR (M) dated 30-03-2001 for 
adjudication on the following schedule : 

SCHEDULE 

“Whether Shri A. Stevan, former Casual Workman 
in the Laboratory Department of M/s. Mysore Cements 
Ltd., Ammasandra is justified in claiming regular 
employment under the Management of M/s. Mysore 
Cements Ltd. If not, to what relief the disputant is 
entitled?” 

2. The case of the I party as made out in his Claim 
Statement, in brief is that his father Late Arogya Swamy 
who was in the service of the Management company 
expired on 04-09-1996 while in service; that the I party 
applied for the job to the Management company on 
06-09-1996 on compassionate ground in place of his father 
and he being appointed, was working as a Chemist/Bumer 
in all tire three shifts of the management company putting 
his hard workmanship but he was terminated from the 
service w.e.f. 17-01-2000 without any notice and proper 
reasons; that he raised the dispute with the Central Labour 
Commissioner at Bangalore and the management having 
appeared before the conciliation officer opposed the claim 
of the 1 party on the ground that he was being engaged by 
the Management as a ‘trainee’ enabling him to secure 
some job elsewhere. Therefore, the conciliation 
proceedings ended into failure resulting into present 
reference. He contended that the objections raised by the 
management that he was engaged as a trainee were not 
correct as he has already worked and gained training in 
the management company itself as a machinist between 
1986 to 1989 and therefore he needed no further training 
and that his appointment was no compassionate grounds 
which was quite legal in accordance with law. He 
contended that in case he was appointed as a trainee purely 
on temporary basis then there was no need for them to 
issue him a salary slip showing the legal deductions of 
PF, ESI etc. He contended that the contention of the 
management that there is no scheme to give employment 
to person on compassionate grounds is not correct and 
that infact such an employment is being given by the 
management company in case of death of employee 
working under it. Therefore, he requested the court to 
give directions to the management company to reinstate 
him in service with all back wages, declaring his period 
of service under the management during the year 
1996-1997 as a probationary period. 

3. The management by its Counter Statement 
resisted the claim of the I party and among other grounds 
contended that: 

“That the Second Party engaged some trainees and 
give them training. The trainees are appointed for 
a fixed term and soon after the completion of the 
period of training, their serv ices as trainees would 
come to an end automatically. 


That the first party was taken as a trainee in the 
Laboratory for aperiod of one year by an order dated 
25-09-1996. The first party reported to the training 
on 26-09-1996. The training period of the first party 
came to an end on 25-09-1997. On the completion 
of the training period, the services of the first party 
as a trainee came to be terminated on the close of 
working hours of 25-09-1997. 

That the first party again approached the Second 
Party management and requested to take him as a 
trainee, as he expressed that he needs to undergo 
training for a further period. Considering his 
request, the Second Party again took him as a trainee 
w.e.f. 03-10-1997 for a period of three months vide 
order dated 29-09-1997. The period of his 
engagement came to an end on 02-01-1998. 

The training period was further extended by an order 
dated 28-10-1999 on the request made by the first 
party to extend his training period. 

That the services of the first party as a trainee came 
to be terminated w e.f. 25-01-2000, vide Order dated 
22 - 01 - 2000 . 

That the first party was engaged as a trainee from 
time to time for a stipulated period which term of 
his engagement was accepted by the first party and 
he reported to the training. It is submitted that the 
Second Party at any point of time, during die 
training period or at the end of the training period 
is at liberty to terminate the training without giving 
any reasons. The termination of a trainee as per the 
terms of his engagement is, therefore, fully legal, 
proper and justified. 

That the first party was taken only as a trainee. The 
facility of training was made available to the first 
party. The first party was not guaranteed of any 
permanent employment in the Second Party. Having 
accepted the terms of engagement as a trainee, the 
first party is estopped from raising any dispute in 
regard to the termination. The dispute raised by the 
first party is, therefore, not maintainble. 

That the first party was only a trainee. The first 
party is, therefore, not a workman as defined under 
Sec. 2(s) of the ID Act. The first party was taking 
training from the supervisory and managerial staff. 
The very dispute raised by the first party is not 
maintainable and is liable to be rejected. 

That the trainees are given both theoretical and on 
the job training. They are also given in puts to 
develop their abilities and thereby the trainees are 
helped to acquire and attain a high degree of 
profession in the work which consequently enhanced 
their skill workmanship and capabilities. On the 
job training, the Second Patty suffer losses and 
damage to their instruments and other materials. 
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The Second Party bears these losses and helped the 
trainees to learn through regular guidance. The 
emphasis during the training is development of 
workmanship and capabilities after the training. It 
is submitted that after the completion of training, 
the trainees will be issued with certificates for having 
undergone training if they make a request for the 
issue of certificates. However, there is no guarantee 
of employment provided to the trainees on the 
completion of the training period. 

That the dispute raised by the I party in his 
individual capacity under Section 2 A of the ID Act, 
seeking Regularisation of his services is not 
maintainable as the above provision of law holds 
good for raising dispute by the workman who has 
been dismissed, retrenched, terminated or 
discharged from service and not being terminated 
on the ground that he was the trainee under the 
management. The management denied the 
allegations that the I party was taken as a dependent 
on compassionate ground in place of his Late father, 
the Ex-employee of the management. It was also 
denied that he applied for the job in place of his 
father. It was contended that since there was no 
vacancy in existence, the I party was taken as a 
trainee for a stipulated period there being no scheme 
to take persons in employment in case of the death 
of working employee. It was denied that he was 
working as a Chemist/Bumer and was contended 
that in order to cany out the work of Chemist there 
is permanent work force to cany out the said job. 
The I party as a trainee was taking training under 
the Chemist in the laboratory. While denying the 
averments that his services were terminated w.e.f. 

17-01 -2000, it was contended that his services as a 
trainee came to be terminated w.e.f. 25-01-2000 and 
that in a case of trainee, the question of giving notice 
or assigning any reasons for termination does not 
arise, as termination is automatic since the period 
of training is completed. It was contended that the 
trainees are also required to be covered under ESI 
and PF by a statutory obligation and they are paid 
stipend and not salary for which the management 
is required to give salary slip as well. Therefore, 
the action of the management in terminating the 
servi ces of the I party on the completion of training 
period is fully legal, proper and justified and the 
reference is liable to be rejected/’ 

4. Both the counsels made appearance before the 
tribunal in response to the notice issued and filed their 
above slid Claim Statement as well as Counter Statement 
respectively. Thereupon; the matter came to be posted for 
Evidence to be led on behalf of the I party as the burden 
of proof was cast upon the 1 party as per the points of 
reference. Order Sheet maintained by this tribunal would 


reveal that from 12-11-2002 till 12-04-2004, the matter 
came to be adjourned from time to time giving opportunity 
to the I party to adduce evidence on his part. On 
12-04-2004 when the matter was taken up for evidence of 
I party, I party as well as his counsel once again remained 
absent and the court had no alternative but to close the 
case for evidence of the I party and posted the matter for 
evidence of II party. On 08-06-2004, the II party 
management filed an affidavit of one Mr. Sannarangaiah 
said to be working as the Factory Manager of the 
Management company and he was further examined in 
chief as MW 1 getting marked at Exhibit MI to M16. 
Case was adjourned for cross-examination of MW1 giving 
one more opportunity to the I party to do the needful on 
the next date of hearing. Further, on the next date of 
hearing i.e. 22-7-2004 when the hearing was taken up, 
the witness MW1 was present but I party and his counsel 
remained absent and there was no representation on their 
behalf. Therefore, the court was constrained to discharge 
MW 1 once againposting the case for evidence of I party. 
This opportunity was also not availed by the I party and 
ultimately on 16-09-2004 learned counsel for the 
management was heard in the matter and the case is posted 
this day for award. 

5. The management witness MW1 by way of his 
affidavit has almost reiterated averments made in the 
Counter Statement wherein the claim of the I party was 
challenged on various grounds. In addition to his affidavit, 
he was further examined in chief and during his statement 
as noted above in all 16 documents were marked at Ex 
M1-M16. 


ExM-1 

: Application dated 6-9-1996 for 
appointment submitted by the first 
party. 

ExM-2 

: Office order dated 25-9-1996, 
engaging the first party as a trainee 
for a period of one year. 

ExM-3 

: Duty report dated 26-9-1996 

Ex M-4 

: Termination order dated 16-9-1997 

Ex M-5 

: Office Order dated 29-9-1997, 
engaging the first party as a trainee 
for three months. 

Ex M-6 

: Office Order dated 29-12-1997, 
engaging the first party as a trainee 
for a period of three months w.e.f. 
1-1-1998. 

Ex M-7 

Office Order dated 2-4-1998, 
engaging the first party as a trainee 
for a period of three months. 

Ex M-8 

: Office Order dated 29-6-1998, 
engaging the first party as a trainee 
for a period of three months. 
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ExM-9 

: Office Order dated 8-10-1998, 
engaging the first party as a trainee 
for a period of three months. 

Ex M-10 

: Office Order dated 8-1-1999, 
engaging the first party as a trainee 
for a period of three months. 

Ex M-ll 

: Office Order dated 7-4-1999, 
engaging the first party as a trainee 
for a period of three months. 

ExM-12 

Office Order dated 13-9-1999, 
engaging the first party as a trainee 
for a period of three months. 

ExM-13 

: Termination order dated 11-10-1999. 

ExM-14 

Office Order dated 28-10-1999, 
engaging him as a trainee for a 
period of one year. 

Ex M-15 

: Termination order dated 22-1-2000 

ExM-16 

Settlement of accounts. 


6. Learned counsel Shri Nagendra Prasad for B C P 
in his arguments submitted that the various documents 
namely the Office Orders marked during the course of 
statement of MW1 referred to supra would very much 
support the case of the management that the I party was 
taken as a trainee when he applied for job vide his 
application at Ex Ml. In response to the Office Order at 
Ex M2', the I party was taken as a trainee in Laboratory 
against the payment of Rs. 1,100.00 per month purely on 
Temporary Basis for a period of one year w.e.f. the date 
he reports for training and accordingly as per Ex M3 dated 
26-09-1996 he reported for duty as against the aforesaid 
order at Ex M2 dated 25-9-1996. He submitted that there¬ 
upon at the request of the I party, period of Training came 
to be extended from time to time and ultimately the 
training period came to be ended by Offier Order dated 
22-01 -20(H) discontinuing the training of the I party w.e.f. 
25-01 -2000. Therefore, learned counsel submitted that it 
being a case of training on a temporary basis, of course, 
extended from time to time, the 1 party does not fall under 
the definition of workman as provided under Section 2 
(s) of the ID Act and in the result it cannot be said that it 
was a case of termination much less retrenchment as 
defined under Section 2 (oo) of the ID Act so as to attract 
the provisions of Section 25(0 of the ID Act. Therefore, 
he submitted that the request of the 1 party to declare his 
period of sen ice as a probationary period and to provide 
him regular employment under the reference on hand will 
not arise. He contended that the reference on hand is also 
liable to be dismissed for the simple reason that the I party 
after having submitted his claim statement never turned 
up to the tribunal nor his coiinsel appeared before the 
tribunal on the subsequent dates of hearing so as to lead 
evidence on behalf of the 1 part}', particularly, when the 
burden of proof as per the points of reference was cast 


upon him . He submitted that in the absence of any evidence 
on the part of the I party, there cannot be any reason for 
this tribunal to discard the evidence of MW 1 made 
available to this tribunal by way of his Sworn statement 
and by way of his further examination in chief. On going 
through the records, I find substance in his arguments. 
First of all as contended for the management as per the 
points of reference it was incumbent on the part of the I 
party to come forward with Oral as well as Documentary 
evidence so as to substantiate his claim that he was 
working as a Casual workman doing the job of Chemist/ 
Burner in the laboratory section of the management 
company for the period in question. Unfortunately, as 
noted above after having filed claim statement and after 
having made appearance through their counsel, absolutely 
no attempt was made by the I party to adduce his evidence 
much less giving his own statement in support of his claim 
and in support of the reference point. As seen above an 
ample opportunity i.e. for a period of about more than V/i 
years was afforded to the I party to lead evidence on his 
part. As seen above even after management witnesses was 
examined in his absence, he was given opportunity to 
cross-examine the said witness giving the date of hearing. 
When he failed to do so he was further given opportunity 
to lead his evidence and that opportunity was also not 
availed by the I party for the reasons best known to him. 
Therefore, as argued for the management claim of the I 
party must fail for the sole reason that he has not 
established the same either by way of Oral or Documentary 
evidence much less stepping himself into the witness box. 
On the other hand, in the statement of MW1 and 
documents Ex Ml to M16 the management has made 
successful attempt in substantiating the stand taken by it, 
that the 1 party was taken as a trainee to work under a 
Chemist in a Laboratory Section. He was taken as a trainee 
there being no vacancy available for his appointment as a 
Casual Labourer as such. His training period as could be 
seen from the various Office Orders referred to supra came 
to be extended from time to time and ultimately as per the 
Office Order at Ex Ml 5, the period of training came to be 
ended w .e.f. 25-01-1996. It was well argued for the 
management that in the face of the sworn statement of 
MW1. coupled with documents referred to supra and in 
the absence of any evidence on the part of the I party to 
substantiate his claim, the only irresistible conclusion to 
be drawn would be that the claim put forth by the I party 
is baseless and devoid of any merit. In the result for the 
foregoing reasons this tribunal has no option but to hold 
that the reference fails. Hence, the following order. 

ORDER 

Reference is dismissed. No order to cost. 

(Dictated to the LDC, Transcribed by him, corrected 
and signed by me on 23rd September, 2004) 

A. R. SIDDIQUI. Presiding Officer 
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New Delhi, the 7th October, 2004 

S.O. 2794.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947). the Central 
Government hereby publishes the award (Ref. Nos. 176. 
177, 179/2001) of the Central Government Industrial 
Tribunal-cum-Labour Court Chennai as shown in the 
Annexure in the Industrial Dispute between the employers 
in relation to the Management of Airport Authority of 
India and their workmen, which was received by the Central 
Government on 5-10-2004. 

[No. L-11012/14/99-1R (M)] 
[No. L-l 1012/16/99-1R (M)] 
[No. L-11012/17/99-1R (M)] 
B.M. DAVID, Under Secy. 


ANNEXURE 

BEFORE THE CENTRAL GOVT. INDUSTRIAL TREBUNALCUM-LABOUR COURT, CHENNAI 

Thursday, the 10th June, 2004 


Present: K. JAYARAMAN, Presiding Officer 


s. 

No. 

T. N. I. D. No. 

I.D. No. 

Reference No. 
and Date 

I Party/Workman 

S/Sri 

II Party/Management 

1. 

185/99 

176/2001 

L-l 1012/16/99/IR (M) 
dated 24-08-1999 

K.Raja 

Airport Authority of India. 
(1 AD), Chennai Airport 

2. 

187/99 

177/2001 

L-11012/14/99/IR(M) 
dated 244)8-1999 

S. Kotteeswara Rao 

Airport Authority of India, 
(IAD), Chennai Airport 

3. 

186/99 

179/2001 

L-l 1012/17/99/IR(M) 
dated 25-08-1999 

V. Jayaiaj 

Airport Authority of India, 
(IAD), Chennai Airport 


(In the matter of the dispute for adjudication under clause (d) of Sub-section (1) and Sub-section 2(A) of Section 10 of the 
Industrial Disputes Act, 1947 (14 of 1947). between the Management of Airport Authority of India (LAD) and their workmen). 

management of Airport Authority of India, 
Chennai is justified?” 

The Tamil Nadu State Industrial Tribunal has taken 
the same on its file as I.D. No. 185/99 and issued notices to 
both sides and both sides entered appearance through 
their advocates and the I Party filed their claim statement 
and after the constitution of this Central Govt. Industrial 
Tribunal-cum-Labour Court, the said Industrial Dispute 
was transferred to this Tribunal and after the receipt of 
records of this dispute, it was re-numbered as I.D. No. 176/ 
2001 and notices were issued to both the parties and the II 
Party/Management has filed their Counter Statement. 

3. The allegations of the Petitioner in the Claim 
Statement are briefly as follows:— 

The Petitioner was taken for employment by the 
Respondent Management for the purpose of cleaning and 
doing scavenging work in Chennai Airport. Even though 
he was working under direct control and supervision of 


APPEARANCE: 

For the Petitioners : M/s. Balan Haridas & R. 

Kamatchi Sundaresan, 
Advocates 

For the Respondent : M/s. Vijay Narayan & R. 

Parthiban, Advocates 

AWARD 

LD. No. 176/2001 

The Central Government, Ministry of Labour vide 
Notification No. L-l 1012/16/99/IR (M) dated 24-08-1999 has 
earlier referred this Industrial Dispute to Tamil Nadu State 
Industrial Tribunal for adjudication. 

2. The Schedule mentioned dispute in the order of 
reference is hereunder:— 

‘Whether the demand of the workman Shri K. 
Raja for regularisation of his service by the 
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for denying regularisation is totally misconceived and 
contrary to the dictum of Supreme Court After completing 
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the respondent, he was termed as a contract employee to 
deny the Petitioner’s benefits as regular employee and made 
it appear as if he was engaged through a contractor by 
name A.V.J. Associates. Along with the Petitioner 19 other 
employees were also engaged for the purpose of cleaning 
and other things. The Petitioner was used to work in shifts. 
The work done by him is perennial in nature. While so, the 
Central Govt, in exercise of its power under section 10 of 
Contract Labour (Regulation & Abolition) Act, 1970 issued 
a notification on 9-12-76 prohibiting employment of 
contract labour on and from 9-12-76 for sweeping, cleaning, 
dusting and watching building owned or occupied by the 
establishment in respect of the which the appropriate Govt 
under the Contract Labour Act is the Central Govt But, 
unfortunately the respondent management did not abolish 
the contract system for the aforesaid activities and 
subsequently, the Supreme Court of India in Air India 
Statutory Corporation Vs. United Labour Union and Others 
has given a direction to regularise the services of the 
workers from the date of Writ Petition. Even after the said 
judgement, the respondent/management has not 
regularised the services of the Petitioner and others, further 
it terminated their services w.e.f. 31 -12-96. Therefore, the 
Petitioner and other similarly situated 19 employees were 
rendered jobless. They were constrained to move before 
the Assistant Labour Commissioner (Central) for seeking 
redressal. In the course of conciliation, the respondent/ 
management entered into a settlement under section 12(3) 
of the I.D. Act, wherein the respondent agreed to appoint 
on its rolls 11 employees out of 20 and agreed to regularise 
the services of remaining nine persons in due course. 
Unfortunately, the respondent management failed to 
regularise the services of the Petitioner and other eight 
workers on the flimsy ground that they did not woik on 
6-12-96 being the date of Supreme Court Order and 
therefore, the Petitioner approached the ALC (Central) 
questioning the action of the Respondent in denying 
regularisation. Based on the failure report given by the 
ALC (Central) the dispute was referred to this Tribunal. 
The Petitioner was working only for the Respondent und er 
its direct control and supervision. The alleged contract is 
sham and nominal. Apart from the attendance register 
maintained by the alleged contractor, the respondent was 
maintaining parallel attendance register and a log book 
allotting work to the Petitioner and other employees 
similarly situated like him. It is a mistaken impression that 
Supreme Courthad directed to regularise the workers who 
were in employment on 6-12-96. Therefore, denying 
regularisation to the Petitioner on the ground that he did 
not work on 6-12-96 has no nexus or connection for 
regularisation of the Petitioner in service. Further, the 
Petitioner had in fact, worked on 6-12-96 i.e. on 5-12-96 he 
was on night duty and the duty hours is from 5-12-96 from 
9.00 p.m. to 6.00 am of 6-12-96. Therefore, the basic reason 


great difficulty since there was heavy rain and due to this 
he was affected by fever and therefore, he could not 
attend the night duty on 6-12-96 and subsequent days. 
Meanwhile, the Respondent terminated the services of all 
workers under the guise that contract had been terminated. 
Further, the Respondent who have been all along saying 
that only persons who had worked on 6-12-96 are entitled 
forreguiarisation, on the other hand, one Mr. Vijay Kumar, 
who had been working with Petitioner did not work on 
6-12-96, however, his services had been regularised by the 
respondent. Further, one Mr. V. Ravikumar who joined the 
service on 4-12-96 just two days prior to the judgment of 
Supreme Court had been absorbed by the respondent. 
When it came to the Petitioner, the respondent have denied 
employment and regularisation taking irrelevant ajipect into 
consideration. Therefore, the persons who have joined 

much later to the Petitoners were regularised in the services 
of the Respondent. Thenon-regularisation of Petitioner is 
in violation of Article 14 of Constitution of India and 
Section 25H of the I.D. Act. Therefore, the denial of work 
and consequent declaration of regular status to him ex- 
facie illegal. Hence, for all these reasons, the Petitioner 
prays the Tribunal to pass an Award directing the 
respondent to regularise the services of the Petitioner 
with effect from the date when the 11 co-employees were 
regularised and also prays for consequential benefits. 

4. As against this, the Respondent in its counter 
statement alleged that in the judgment in the case of Air 
India Statutory Corporation delivered on 6-12-1996, tile 
Supreme Court took a view that if there is a notification 
under section 10 of the Contract Labour (Regulation & 
Prohibition) Act, prohibiting the employment of contract 
labour in a particular field, the workmen of the contractor 
should be regularised as regular workmen of the principal 
employer. The judgment also made it clear that it was 
prospective in nature and in such case, the workmen on 
the rolls as on 6-12-96 should be absorbed. Consequent 
upon the judgment of Supreme Court, the Respondent 
issued Notification on 29-1-97 to the effect that the contract 
employees working in the services of the contractor as on 
6-12-96 should be regularised, subject to fulfilling of certain 
conditions. After the judgment of the Supreme Court, the 
Petitioner approached the management and the case of the 
Petitioner was verified with reference to the available 
documents in terms of the guidelines of Headquarters on 
the subject and it was found that since he was not a contract 
employee as on 6-12-96 his case could not be considered. 
However, one Mr. R. Balasubramanian and 19 others 
including the Petitioner raised an industrial dispute on the 
same issuebefore ALC (Central) and during the course of 
conciliation proceedings, a settlement was arrived at on 
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18-3-98 and as per terms of the settlement, 11 contract 
workmen were regularised and the case of nine others were 
not considered for regularisation, since they were not 
contract employees as on 6-12-96. This settlement is final 
and binding on all the parties to the dispute. Therefore, the 
matter cannot be re-opened and it is not open to the 
Petitioner to re-agitate the same issue. It is denied that the 
Petitioner was working for the Respondent under its direct 
control and superv ision. It is also denied that the contract 
between the AVJ Associates and Respondent is sham and 
nominal. The Petitioner has not made the contractor as a 
party and on that ground the present claim is liable to be 
rejected. The judgement of Supreme Court was operated 
only prospectively from 6-12-96 and therefore, if the 
Petitioner was in service on that day, he would have been 
regularised just like the other similarly situated persons. 
The Petitioner was not in service on 6-12-96 and, therefore, 
the judgement of the Supreme Court would not apply to 
the facts and circumstances of the case. The case of Sri G. 
Vijaykumar stands totally on a different footing, since he 
was in sendee on 6-12-96. Similarly the averments relating 
to Mr. V. Ravikumar are irrelevant, since Mr. Ravikumar 
stands on different footing. Hence, the Respondent prays 
that the claim may be dismissed with costs. 

I.D. No. 177/2001 

5 The Central Government, Ministry of Labour vide 
Notification No. L-l 1012/ 14/99/IR(M) dated24-08-1999 has 
earlier referred this industrial dispute to Tamil Nadu State 
Industrial Tribunal for adjudication. 

6. The schedule mentioned dispute in the order of 
reference is hereunder;— 

‘Whether the demand of the workman Shri 

S. Kotteeswara Rao for regularisation of his sersvice 

by the management of Airport Authority of India, 

Chennai is justified ?” 

The Tamil Nadu State Industrial Tribunal has taken 
the same on its file as I.D. No. 187/99 and issued notices 
to both sides and both sides entered appearance through 
their advocates and the I Party filed their claim statement 
and after the constitution of this Central Govenment 
Industrial Tribunal-cum-Labour Court, the said industrial 
dispute was transferred to this Tribunal and after the 
receipt of records of this dispute. It was re-numbered as 
I D. No. 177/2001 and notices were issued to both the 
parties and the II Party/Management has filed their Counter 
Statement. 

7. The allegations of the Petitioner in the Claim 
Statement are briefly as follows:— 

The petitioner was taken for employment by the 
Respondent Management for the purpose of cleaning 
and doing scavenging work in Chennai Airport. Even 
though he was working under direct control and 
supervision of the respondent, he was tamed as a contract 
employee to deny the Petitioner’s benefits as regular 
employee and made it appear as if he was engaged 


through a contractor by name A. V. J. Associates. Along 
with the Petitioner 19 ot h er employees were also engaged 
for the purpose ofjpWlining and other things. The 
petitioner was used to work in shifts. The work done by 
him is perennial in nature. While so, the Central 
Government in exercise of its power under Section 10 of > 

Contract Labour (Regulation & Abolition) Act, 1970 
issued a notification on 9-12-76 prohibiting employment of 
contract labour on and from 9-12-76 for sweeping 
cleaning, dusting and watching building owned or 
occupied by the establishment in respect of the which the 
appropriate Government under the Contract Labour Act is 
the Central Government But unfortunately the respondent 
management did not abolish the contract system for the 
aforesaid activities and subsequently, the Supreme Court 
of India in Air India Statutory Coiporation V/s. United 
Labour Union and Others has given a direction to 
regularise the services of the workers from the date of Writ 
Petition. Even after the said judgment, the respondent/ 
managment has not regularised the services of the 
Petitioner and others, further it terminated their services 
w.e.f. 31-12-96. Therefore, the petitioner and other similar ly 
situated 19 employees were rendered jobless. They were 
constrained to move before the Asistant Labour 
Commissioner (Central) for seeking redressal. In the 
course of conciliation, the respondent/management 
entered into a settlement under Section 12(3) of the I D. 

Act, wherein the respondent agreed to appoint on its rolls 
11 employees out of 20 and agreed to regularise the 
services of remaining nine persons in due course. 
Unfortunately, the respondent management failed to > 
regularise the services of the petitioner and other eight 
workers on the flimsy ground that they did not work on 
6-12-96 being the date of Supreme Court order and 
therefore, the petitioner approached the ALC (Central) 
questioning the action of the Respondent in denying 
regularisation. Based on the failure report given by the 
ALC (Central) the dispute was referred to this Tribunal. 

Tlie pet itioncr was working only for the Respondent under 
its direct control and supervision. The alleged contract is 
sham and nominal. Apart from the attendance register 
maintained by the alleged contractor, the respondent was 
maintaining parallel attendance register and a log book 
alloting work to thepetitioner and other employees similarly 
situated like him. It is a mistaken impression that Supreme 
Court had directed to regularise the workers who were in 
employment on 6-12-96. Therefore, denying regularisation 
to the Petitioner on the ground that he did not work on 
6-12-96 has no nexus or connection for regularisation of 
the Petitioner in service. Further, the petitioner had in fact, 
worked on 6-12-96 i.e. on 5-12-96 he was on night duty and 4 

the duty hours is from 5-12-96 from 9.()0 p.m. to 6.00 a.m. of 
6-12-96. Therefore, the basic reason for denying regu¬ 
larisation is totally misconceived and contrary to the dictum 
of Supreme Court After completing his work on 6-12-96 
the Petitioner reached his home with great difficulty since 
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tliere was heavy rain and due to this he was affected by 
fever and, therefore, he could not attend the night duty on 
6-12-96 and subsequent days. Meanwhile, the respondent 
terminated the services of all workers under the guise that 
contract had been terminated. Further, the Respondent 
who have been all along saying that only persons who 
had worked on 6-12-96 are entitled for regularisation, on 
tlie other hand, one Mr. Vijayakumar, who had been 
working with Petitioner did not work on 6-12-96, however, 
his services had been regularised by the respondent, 
further, one Mr. Ravikumar who joined the service on 
4-12-96 just two daysprior to the judgement of Supreme 
Court had been absorbed by the respondent. When it 
came to the petitioner, the respondent have denied 
employment and regularisation taking irrelevant aspect into 
consideration. Therefore, the persons who have joined 
much later to the Petitioners were regularised in the 
serv ices of the Respondent. The non-regularisation of 
Petitioner is in violation of Article 14 of Constitution of 
India and Section 25H of the I.D. Act. Therefore, the 
denial of work and consequent declaration of regular 
status to him ex-facie illegal. Hence, for all these reasons, 
the Petitioner prays the Tribunal to pass an Award 
directing the respondent to regularise the services of the 
Petitioner with effect from the date when the 11 co- 
employees were regularised and also prays for 
consequential benefits. 

8. As against this, the Respondent in its counter 
statement alleged that in the judgement in the case of Air 
India Statutory Corporation delivered on 6-12-1996, the 
Supreme Court took a view that if there is a notification under 
Section 10 of the Conract Labour (Regulation & Prohibition) 
Prohibiting the employment of contact labour inaparticular 
field, the workmen of the contractor should be regularised as 
regular workmen of the principal employer. The judgement 
also made it clear that it was prospective in nature and in 
such case, the workmen on the rolls as on 6-12-96 should be 
absorbed. Consequent upon the judgement of Supreme 
Court, tlie Respondent issued Notification on 29-1-1997 to 
the effect tliat the contract employees working in tlie services 
of the contractor as on 6-12-1996 should be regularised, 
subject to fulfilling of certain conditions. After the judgement 
of the Supreme Court, the petitioner approached tlie 
management and tlie case of tlie Petitioner was verified with 
reference to tlie available documents in terms of the guidelines 
of Headquarters on tlie subject and it was found that since 
he was not a contract employee as on 6-12-1996 Iris case 
could not be considered. However, one Mr. R. 
Balasubramanian and 19 others including tlie Petitioner raised 
an industrial dispute on the same issue before ALC (Central) 
and during tlie course of conciliation proceedings, a settlement 
was arrived at on 18-3-98 and as per tlie terms of the 
settlement, ^ 1 contract workmen were tlie regularised and 
the case of nine others were not considered for regularisation, 
since they were not contract employees as on 6-12-1996. 


This settlement is final and binding on all the parties to the 
dispute. Therefore, the matter cannot be re-opened and it is 
not open to the Petitioner to re-agitate die same issue. It is 
denied that the petitioner was working for tlie Respondent 
under its direct control and supervision. It is also denied that 
the contract between the AVJ Associates and Respondent is 
sham and nominal. The Petitioner has not made die contractor 
as a party and on that ground the present claim is liable to be 
rej ected. The judgement of Supreme Court was operated 
only prospectively from 6-12-1996 and, therefore, if the 
Petitioner was in service on that day, he would have been 
regularised just like the other similarly situated persons. The 
Petitioner was not n service on 6-12-1996 and therefore, the 
judgement of the Supreme Court would not apply to the 
facts and circumstances of the case. 

The case of Sri G. Vijayakumar stands totally on 
different footing, since he was in service on 6-12-1996. 
Similarly the averments relating to Mr. V. Ravikumar are 
irrelevant, since Mr. Ravikumar stands on different footing. 
Hence, the Respondent prays that the claim may be 
dismissed with costs. 

L D. No. 179/2001:— 

9 . The Central Government, Ministry of Labour 
vide NotificationNo. L-l 1012/17/99/£R(M) dated25-8-1999 
has earlier referred this industrial dispute to Tamil Nadu 
State Industrial Tribunal for adjudication. 

10. The schedule mentioned dispute in the order of 
reference is hereunder:— 

“Whether the demand of the workman Shri V. Jayaraj 

for regularisation of his services by the management 

of Airport Authority of India, Chennai is justified ? If 

so, to whatrelief tlie workman is entitled T 

The Tamil Nadu State Industrial Tribunal has taken 
tlie same on its file as I.D. No. 186/99 and issued notices to 
both sides and both sides entered appearance through 
their advocates and tlie I party filed their claipi statement 
and after'tlie constitution of this Central Government 
Industrial Tribuna]-cuin-Labour Court, tlie said industrial 
dispute was transferred to this Tribunal and after the receipt 
of records of this dispute, it was re-numbered as I.D. No. 
179/2001 and notices were issued to both the parties and 
tlie II Party/Management has filed their Counter Statement. 

11. The allegations of tlie Petitioner in tlie Claim 
Statement are briefly as follows:— 

The Petitioner was taken for employment by 
the Respondent Management for tlie purpose of cleaning 
and doing scavenging work in Chennai Airport. Even 
though he was working under direct control and 
supervision of the respondent, he was termed as a contract 
employee to deny tlie Petitioner’s benefits as regular 
employee and made it apear as if he was engaged through 
a contractor by name A. V. J. Associates. Along with tlie 
petitioner 19 other employees were also engaged for the 
purpose of cleaning and other things. The Petitioner was 
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used to work in shifts. The work done him is perennial in 
nature. While so, the Central Government in exercise of its 
power under Section 10 of Contract Labour (Regulation and 
Abolition). At, 1970 issued a notification on 9-12-1976 
prohibiting employment of contract labour on and horn 
9-12-1976 for sweeping, cleaning, dusting and watching 
building owned or occupied by the establishment in respect 
of the which the appropriate Government under the Contract 
Labour Act is the Central Government But, unfortunately 
the respondent management did not abolish the contract 
system for the aforesaid activities and subsequently, the 
Supreme Court of India in Air India Statutory Corporation 
V/s. United Labour Union and Others has given a direction to 
regularise the serv ices of the workers from the date of Writ 
petition. Even after the said judgement, the respondent/ 
management lias not regularised the services of the Petitioner 
and otilers, further it terminated their services w.e.f. 
31-12-1996. Therefore, the Petitioner and other similar ly 
situated 19 employees were rendered jobless. They were 
constrained to move before the Assistant Labour 
Commissioner (Central) for seeking redressal. hi the course 
of conciliation, the respondent/management entered into a 
settlement under Section 12(3) of the I.D. Act, wherein the 
respondent agreed to appoint on its rolls 11 employees out of 
20 and agreed to regularise the services of remaining nine 
persons in due course. Unfortunately, the respondent 
management failed to regularise the services of the Petitioner 
mid other eight workers on the flimsy ground that they did 
not work on 6-12-1996 being the date of Supreme Court order 
and therefore, the petitioner approached the ALC 
(Central) questioning the action o f the Respondent in denying 
regularisation. Based on the failure report given by the ALC 
(Central) the dispute was referred to this Tribunal. The 
petitioner was working only for the Respondent under its 
direct control and superv ision. The alleged contract is sham 
mid nominal. Apart from the attendance register maintained 
by the alleged contractor, the respondent was maintaining 
parallel attendance register and a log book allotting work to 
the Petitioner and other employees similarly situated like him. 
It is a mistaken impression that Supreme Court had directed 
to regularise the workers who were in employment on 6-12-96. 
Therefore, denying regularisation to the Petitioner on the 
ground that lie did not work on 6-12-96 has no nexus or 
connection for regularisation of the Petitioner in service. 
Further, the Petitioner had infact, worked on 6-12-96 i.e. on 
5-12-96 lie was on night duty and the duty hours is from 
5-12-96 from 9.00pm to 6.00 am of 6-12-96. Therefore, the 
basic reason for denying regularisation is totally misconceived 
mid contrary to the dictum of Supreme Court. After completing 
liis work on 6-12-96 the Petitioner reachedhis home with great 
difficulty since there was heavy rain and due to this he was 
affected by fever and therefore, he could not attend the night 
duty on 6-12-96 and subsequent days. Meanwhile, the 
Respondent terminated the services of all workers under the 
guise that contract had been terminated. Further, the 
Respondent who have been all along saying that only 


persons who had worked on 6-12-96 are entitled for 
regula r isati o n, on the other hand, one Mr. Vijayakumar, who 
had been working with Petitioner did not work on 6-12-96, 
however, his services had bear regularised by the respondent. 
Further, one Mr. Ravi Kumar who joined the service on 
4-12-96just two days prior to the judgement of Supreme Court y 
had been absorbed by the respondent. When it came to the 
Petitioner, the respondent have denied employment and 
regularisation taking irrelevant aspect into consideration. 
Therefore, the persons who have joined much later to the 
Petitioners were regularised in the services of the Respondent 
The non-regularisation of Petitioner is in violation of Articl e 
14 of Constitution of India and Section 25H of the I.D. Act 
Therefore, the denial of work and consequent declaration of 
regular slatus to him ex-fede illegal. Hence, for all these ressons, 
the Petitioner prays the Tribunal to pass an Award directing 
the respondent to regularise the services of the Petitioner 
with effect from the date when the 11 co-employees were 
regularised and also prays for consequential benefits. 

12. As against this, the Respondent in its counter 
statement alleged that in the judgement in the case of Air 
India Statutory Corporation delivered on 6-12-1996, the 
Supreme Court took a view that if there is a notification 
under Section 10 of the Contract Labour (Regulation and 
Prohibition) Act, prohibiting the employment of contract 
labour in a particular field, the workmen of the contractor 
should be regularised as regular workmen of the principal 
employer. The judgement also made it clear that it was 
prospective in nature and in such case, the workmen on 
the rolls as on 6-12-96 should be absorbed. Consequent 
upon the judgement of Supreme Court, the Respondent > 
issued Notification on 29-1-97 to the effect that the contract 
employees working in the services of the contractor as on 
6-12-96 should be regularised, subject to fulfilling of certain 
conditions. After the judgement of the Supreme Court, the 
Petitioner approached the management and the case of the 
Petitioner was verified with reference to the available 
documents in terms of the guidelines of Headquarters on 
the subject and it was found that since he was not a contract 
employee as on 6-12-96 his case could not be considered. 
However, one Mr. R. Balasubramanian and 19 others 
including the Petitioner raised an industrial dispute on the 
same issue before ALC (Central) and during the course of 
conciliation proceedings, a settlement was arrived at on 
18-3-98 and as per the terms of the settlement, 11 contract 
workmen were regularised and the case of nine others were 
not considered for regularisaiton, since they were not 
contract employees as on 6-12-96. This settlement is final 
and binding on all the parties to the dispute. Therefore, the 
matter cannot be re-opened and it is not open to the 
Petitioner to re-agitate the same issue. It is denied that the _ x 
Petitioner was working for the Respondent under its direct 
control and supervision. It is also denied that the contract 
between the A.V.J. Associates and Respondent is sham 
and nominal. The Petitioner has not made the contractor as 
a party and on that ground the present claim is liable to be 
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rejected. The judgement of Supreme Court was operated 
only prospectively from 6-12-96 and therefore, if the 
Petitioner was in service on that day, he would have beat 
regularised just like the other similarly situtated persons. 
The Petitioner was not in service on 6-12-96 and therefore, 
the judgement of the Supreme Court would not apply to 
the facts and circumstances of the case. The case of Sri G. 
Vij ayakumar stands totally on a different footing, since he 
was in service on 6-12-96. Similarly the averments relating 
to Mr. V. Ravikumar are irrelevant, since Mr. Ravikumar 
stands on different footing. Hence, the Respondent prays 
that the claim may be dismissed with costs. 

13. In these circumstances, the points for my 
consideration are— 

(j) “Whether the demand of the Petitioners for 
regularisation of their service by the Respondent 
Airport Authority of India, Chennai is justified?” 

(Ii) “To what relief, the Petitioners are entitled?” 

Point No. 1:— 

14. As per the joint memo filed by both the parties in 
these three disputes, the evidence taken in I.D. No. 
177/2001 is treated as evidence in all these three cases,^ 
these cases are tried jointly and hence this common Award 
is passed. 

15. The admitted case of both parties is that the 
Petitioner and 19 other employees were engaged for the 
purpose of cleaning the floor, toilet and cleaning aero bridge. 
Sweeping, moping, removing stickers, removing garbage, 
cob web cleaning in the Respondent Chennai Airport 
through a contractor A.V.J. Associates and the Supreme 
Court, m an appeal filed by the Air India Statutory 
Corporation against United Labour Union and another, on 
6-12-1996 passed an order to regularise the services of 
employees, in view of the abolition of Contract Labour 
system. Meanwhile, on 31-12-96 the Respondent has 
terminated the contract with A.V.J. Associates and the 
Petitioner and similarly situated 19 other employees have 
raised an industrial dispute before the Assistant Labour 
Commissioner (Central) with regard to their regularisation 
and during the course of conciliation the Respondent/ 
Management altered into a settlement with the union under 
Sectionl2(3) of the Industrial Disputes Act, 1947 in which 
the Petitioners were also members and the Respondent 
agreed to appoint on its rolls 11 employees out of 20 on or 
before 30th April, 1998 and to regularise their service from 
6-12-96 being the date of order of the Supreme Court. 
According to the Petitioner, even though they have entered 
through a contractor A. V. J. Associates, they were working 
under the direct control and supervision of the 
Respondent/Management and they were termed as contract 
employees by the Respondent/Management to deny the 
benefits of regular employees to the Petitioners and fiirther 
the contract entered into between the A.V.J. Associates 
and Respondent/Management is sham and nominal and 
the Petitioners were allotted work only by the Respondent 
and they were working under the direct control and 
supervision of the Respondent. But the Respondent 
disputed all these allegations and contended that the 
Petitioners were working under a contractor and they were 
supervised only by the supervisors of the Contractor and 


not by the Respondent. It is their further contention that 
they have not maintained any attendance register for the 
Petitioners and other contract labourers and they have not 
maintained any log book allotting work to the labourers. < 

16. To substantiate the claim of the Petitioner, the 
Petitioners in all the three cases were examined as WW1 to 
WW3 and they have also examined their union leader as 
WW4. They have marked ten documents as Ex. W1 to 
W10. On the side of the Respondent one Mr. 
Balasubramanian, the Assistant General Manager (Law) 
was examined as MW 1 and on their side Ex. Ml to M4 were 
marked. The Petitioner in I.D. No. 177/2001 Mr. S. 
Kotteeswara Rao was examined as WW1 and though he 
has stated that at the first instance that he was doing the 
work in the Respondent/Management through one 
contractor A. V J. Associates and their attendance used to 
be marked by one Mr. Balasubramanian, who is the 
supervisor under A.V.J. Associates, in the cross 
examination, after a long lapse of time has stated that he 
doped that he was worked under contractor A.V.J. 
Jfpbciates and he never entered into the Airport services 
Brough the said contractor. Further, he has also denied 

that Ex. W7 and W8 namely copy of attendance register 
and copy of wage register were obtained from the airport 
authorities. But in the Claim Statement and also in the Chief 
Examination, all the Petitioners have admitted that they 
have entered into the Respondent/Management only 
through the contractor A.V.J. Associates. But, though 
they have denied this in the cross examination and have 
stated that the contract is sham and nominal one, since 
they have alleged that the contract is sham and nominal, 
the allegations must be established by the Petitioner. 

17. TheleamedcounselforthePetitionercontended 
that even though the copy of the alleged agreement 
between A.V.J. Associates and the Respondent is marited 
as Ex. Ml series, the said agreement was not signed by 
Airport Authorities namely the Respondent and therefore, 
there is no legal effect given to the said agreement and it 
cannot be looked into for any purposes. Further, A.V.J. 
Associates though alleged to have been agreed with the 
Airport Authorities to supply manpower in this case, it is 
the evidence of the Petitioners that they were under the 
control and superv ision of the Respondent/Management 
directly and only the supervisors of the Respondent/ 
Management have given direction to the Petitioners. Under 
such circumstances, the burden of proving that this 
allegation is a false one is upon the Respondent and the 
Respondent has not examined any of its supervisors to 
contradict this claim. Further, the witness examined on the 
side of the Respondent is only from the administrative side 
and therefore, he cannot rpenk about anything about the 
Housekeeping department of the Respondent/Management 
and under such circumstances, the evidence given by the 
Petitioners must be accepted. 

18. But, though I find some force in the contention, 

I find no substance in the same because, the Petitioners 
have raised the plea that the contract is a sham and nominal 
one. Though in the agreement, one of the Party, Airport 

■ Authority 1 as not signed, it is evident from the documents 
produced by the Respondent/Management that it was 
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given effect to for subsequent years also and the A.V.J. 
Associates have received the consideration as per the 
agreement in all these years. Under such circumstances, 
even though the agreement Ex. Ml is not admissible in 
evidence for the collateral purposes, whether the said 
agreement has been acted upon or not can be gone into by 
circumstantial evidence in this case. From the documents 
produced on the side of the Respondent/Management, it 
is clear that die agreement Ex. Ml has been acted upon in 
subsequent years also. Therefore, the burden of proving 
that this agreement is a sham and nominal one is upon the 
Petitioner alone, but in this case except the interested oral 
testimony of the Petitioners, there is nothing to establish 
that tliis contract is a sham and nominal one. 

19. Then again the learned counsel for the Petitioner 
argued diat even in para 8 of the Claim Statement, the 
Petitioners have alleged that the Petitioners were working 
only under die direct control and supervision of the 
Respondent and in fact apart from the attendance register 
maintained by die alleged contractor, the Respondent was 
maintaining a parallel attendance register and log book 
allotting the work to the Petitioners and other similarly 
siiuated employees and it was not denied or disputed in 
the Counter Statement specifically, though there is a general 
denial with regard to this. They have not specifically denied 
diat diere is no parallel attendance register and log book 
maintained by the Airport Authority. Under such 
circumstances, the records were with the Respondent/ 
Management and even after the notice given to produce - 
die same, die Respondent/Management have not produced 
the same and dierefore, an adverse inference can be drawn 
as if die said documents are produced before this Court, it 
will prove the case of the Petitioner. 

20. But, I find diere is no point in die contention of 
iim Lamed counsel for the Petitioner because the 
Respondent has denied in its Counter Statement that there 
is no parallel attendance register and log book maint ained 
by die Respondent/Management and it is a clear evidence 
of MW 1 diat they have not maintained any separate 
attendance register for the contract labourers and logbook 
for diein. Under such circumstances, the initial burden is 
upon die Petitioners to prove that the Respondent has 
mai ntained a separate attendance register for the contract 
labourers and also separate log book for the work given to 
the Petitioners. When it is clear evidence of MW1 that 
only the supervisors of the contractor have control over 
die Petitioners and other contract labourers, the burden of 
proving the fact that Petitioners were under the direct 
control of die Respondent and they worked under the 
supervision of the Respondent is upon the Petitioners. 
But, in this case, it is not estalbished before this Tribunal 
that the Petitioners were under direct control and 
supervision of the Respondent/Management. Further, as 
it is rightly pointed out by the learned counsel for the 
Respondent that die petitioners were never under any 
ki nd of binding that they must attend on a particular day 
during particular hours and it is the case of the Respondent/ 
Management right from the begining that there was no 
such a binding condition regarding their attendance etc. 
and die Petitioners could attend at any time and if chosen 


they could also absent themselves from work without owing 
any explanation to anybody and if this is the situation, it 
cannot be said that the Petitioners were under the control 
of die Respondent/Management. I find much force in the 
contention of the learned counsel for the Respondent. 
Further, it is established before this Tribunal by the 
Respondent, from the evidences of the Petitioners that 
they have never applied for leave in writing before the 
Respondent and the Respondent has never sanctioned 
any leave to them at any point of time and it is also the 
evidence of Petitioners that no disciplinary action was taken 
against them by the Respondent/Management. Under 
such circumstances, I find there is no point in the contention 
of the learned counsel for the Petitioner that the Petitioners 
were engaged by the Respondent/Management directly 
and their work was supervised by the Respondent/ 
Management and only for the purpose of payment of wages 
they were treated as contract 1 abourers. 

21. Then again the learned counsel for the Petitioner 
argued that though the Respondent/Management has relied 
on the judgement of Air India Statutory Corporation vs. United 
Labour Union and Others case for regularising the services of 
11 co-workers, in thejudgement, it is not stated that the contract 
labourers who liave worked on 6-12-96 must be regularised as 
per the judgement and therefore, the date of regularisation 
fixed by the management was an unilateral action and the 
Petitioners cannot be excluded by this unilateral action Further, 
it is the contention of the learned c /unsel for the Petitioner 
that the Headquarters of the Respondent/Management have 
issued notification to regularise the contract employees, who 
were working on 6-12-96, which is arbitrary and cannot be 
enforced against the Petitioners. 

22. But, here again, I find no point in the 1 contention 
of the learned counsel for the Petitioner because the 
contract employees namely Petitioners and other 19 
persons have raised the dispute before Assistant Labour 
Commissioner (Central) and a settlement under section 12(3) 
has been entered into between them during the conciliation 
and in that on behalf of the Petitioners and also on behalf 
of the contract labourers union representative one Mr. 
Panicker, who was examined as WW4 in this case, had 
accepted the settlement on behalf of the Petitioners that 
the contract employees who have worked on 6-12-96 
should be taken in employment of the Respondent/ 
Management. 

23. At this stage, the learned counsel for the 
Respondent contended that the said agreement is binding 
on the Petitioners also and they have not raised any dispute, 
allowing that this settlement was entered into maiafide and 
it was not binding on them. Under such circumstances, they 
cannot again raise the same dispute before this Tribunal 
and it is not op en to them to challenge the same or reagitate 
the same issue. Further, it is not their contention that it was 
entered into with maiafide intention and they have not 
questioned the said settlement in any of the forums and 
under such circumstances, this claim is not maintainable 
before this Tribunal. The said settlement is final and therefore, 
valid in law. Further, the learned counsel for the Respondent 
contended that for some of the persons, who have not 
worked on 6-12-96, the same Chennai Airport Contract 






MRcT 6, 2004/^1^15, 1926 


7815 


Workers Union by its Secretary Mr. Panicker has raised an 
Industrial dispute on the same grounds which were alleged 
in this petition in I.D. No. 5/2000 and this Tribunal by an 
Award dated 10-12-2002 had dismissed their claim and against 
which, neither the Secretary, Chennai Airport Contract 
Workers Union nor the persons affected by the settlement 
have preferred any Writ Petition against that Award and the 
said award has become final and under such circumstances, 
with the same allegations the Petitioners, who are the 
members of the said union cannot challenge the same issue 
by raising an another industrial dispute. 

24. I find much force in the contention of the learned 
counsel for the Respondent. Though the Petitioners have 
admitted that a settlement under sectionl2(3) was entered 
into between the Chennai Airport Contract Workers Union 
and the Respondent/Management and though they have 
admitted that they are members of the said Union, they 
cannot give any valid reasons how they can without 
challenging die same can raise an another industrial dispute 
with the same contention. 

25. The learned counsel for the Respondent further 
argued that after the judgement in Steel Authority of India 
Ltd. reported in 2001SCC (L&S) 1121, the contract labourers 
cannot contend that their services should be regularised by 
the principal employer and their absorption should not be 
automatic and in that judgement certain conditions have 
also been imposed. Under such circumstances, the 
Petitioners cannot claim that they should be regularised in 
the service and their employer is the principal employer. 
Learned counsef for the Respondent further argued that 
though the Petitioners have produced documents Ex. W7 
and W8, in which Ex. W7 is the Xerox copy of the page of 
attendance register and Ex. W8 is a paper for the wages 
received by the Petitioners and others during the month of 
December, 1996. Since it is a scrap of paper, no relevance can 
be placed on these documents and he further relied on the 
rulings reported in AIR 1972 SCC 330 M/s. Bareilly Electricity 
Supply Co. Ltd., vs. Workmen and others and also 2000(1) 
SCC 434 Ishwar Dass Jain Vs Sohan Lai. In the first decision, 
the Supreme Court has held that “even if all technicalities of 
the Evidence Act are not strictly applicable except in so far 
as Section 11 of the Industrial Disputes Act, 1947 and the 
rules prescribed therinpermit it, it is inconceivable that the 
Tribunal can act on what is not evidence such as hearsay, 
nor can it justify the Tribunal in basing its award on copies 
of documents, when originals which are in existence are not 
produced and proved by one of the methods either by 
affidavit or by witness who have executed them, if they are 
alive and can be produced”. In the second case, 2000(1) 
SCC 434 the Supreme Court has held that “The rationale 
behind admissibility of parties’ books of accounts as 
evidence is that the regularity of habit, the difficulty of 
falsification and the fair certainty of ultimate detection give 
them in a sufficient degree a probability of trustworthiness. 
When that is the legal position, extracts of alleged account 
books in our view, were wrongly treated as admissible by 
the Courts below though the original books were not 
produced for comparison nor was their non-production 
explained and nor was the person who had prepared the 
extracts examined”. Relying on these decisions, the learned 


counsel for the Respondent aruged that though the 
Petitioners alleged that Ex. W7 and W8 are the attendance 
maintained by AVJ Associates and aiso wage register 
maintained by AVJ Associates respectively they have not 
examined the persons who have prepared the documents 
and further, out of these documents, one documents is a 
Xerox copy of a page and another is a loose sheet from the 
register and in such circumstances, these documents are 
not admissible in evidence and even though it has been 
marked as exhibits, it cannotbe looked into by this Tribunal. 

It is his further argument that at the first instance when he 
objected formaiking of these documents, the learned counsel 
for die Petitioner had taken time to produce some authorities/ 
citations and subsequently, after a long lapse of time, these 
documents were marked in his absence and therefore, no 
relevance can be placed on these documents to prove the 
fact that die Petitioners and other contract labourers had 
attended the Respondent/Management as per the direction 
of the Respondent. 

26. I find some force in the cotention of the learned 
counsel for the Respondent. In this case, though the 
Petitioners have alleged that Ex. W7 and W8 are attendance 
register and also wage register respectively for the period 
of December, 1996, on a perusal of these documents, I find 
there is difference in the days mentioned and also the wages 
received by the Petitioners. Under such circumstances, I 
find these documents are not genuine and further the author 
of the documents has not been examined and therefore, 
no reliance can be placed onthese documents. Then the 
learned counsel for the Petitioner argued that the crucial 
dated 6-12-96 has not been mentioned in judgement of Air 
India Statutory Corporation's case, the Respondent/ 
Management cannot take an unilateral action that the 
contract employees who were on the service of the 
Respondent/Management on 6-12-96 should be taken and 
it is a clear violation of the said judgement and further the 
persons who were much juniors to the Petitioners have 
been taken into service by the Respondent/Management 
and under such circumstances, this Tribunal has got every 
power to regularise the services of the Petitioner, in view of 
the discrimination and also in view of the illegal and arbitrary 
appointments made by the Respondent/Management. 

27. But, I find there is no substance in the 
contention of the Petitioner because in Ex. M4 settlement, 
tlie Union namely Chennai Airport Contract Workers Union 
in which the Petitioners were members have entered into 
a settlement with the Respondent/Management, that 
the workers who were working on 6-12-96 under the 
Respondent/Management should be taken as a regular 
workman and when the Petitioners who w ere members of 
the union have not questioned the said settlement in any 
forum cannot now turn around and say that it will not bind 
them and they are entitled to be regularised by the 
Respondent/Management. 

28. Learned counsel for the Petitioners further relied 
on the rulings in the judgement of Madras High Court 
inW. A. No. 544/98, wherein they alleged that in a similar 
situation, a dispute raised by the International Air Cargo 
Workers’ Union against the Airport Authority and also 
against the Airport Industrial Co-operative Service Society, 
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through whom they have entered into the services of the 
Respondent/Management, wherein the High Court has held 
that by the documents produced by the workmen as well 
as the management amply support, though the workmen 
were supplied by the Society, the entire control was with 
the first Respondent/Management and held that the 
contract labourers are deemed to be the workers of the 
Respondent/Management . Under such circumstances, this 
Tribunal can come to a conclusion that the Petitioners are 
workmen under the Respondent/Management. 

29 But, though I find some force in the contention 
of the learned counsel for the Petitioner since Writ Appeal 
is pending before the Supreme Court under SLP, under 
such circumstances, I cannot solely depend on the 
judgement for this case. Therefore, from the above 
discussion, I find the Petitioners have not established that 
the contract entered into between AVJ Associates and the 
Respondent/Management is a sham and nominal one and 
the Petitioners have also not established that they were 
under the direct control and supervision of the 
Respondent/Management. Hence, I find the Petitioners 
are not entitled to any relief claimed by them. As such I 
find Ihis point against the Petitioners. 

Point No. 2:— 

The next point to be decided in this case is to what 
relief the Petitioner is entitled? 

30. In view of my foregoing findings, I find the 
concerned employees in these three industrial disputes 
are not entitled to any relief as claimed by them. No Costs. 

31 Thus, the references are answered accordingly. 

(Dictated to the P. A., transcribed and typed by him, 
corrected and pronounced by me in the open court of this 
day the 10th June,2004). 

K.JAYARAMAN, Presiding Officer 
Witnesses Examined:— 

For the I party/Workman : W W1 Sri S. Kotteeswara 

Rao 

WW2 Sri V. Javara] 

WW3 Sri K. Raja 
WW4 Sri G.K. Panicker 

For the 11 Party/ : MW I Sri Balasubramanian 

Management 

Common Documents Marked:— 

For the i Party /Workmen:— 


Ex. No. Date 

Description 

W1 

10-12-96 

Medical certificate submitted by the 
I Party 

W2 series Nil 

Xerox copy of the gate passes issued 
to Petitioners 

W3 

27-5-98 

Xerox copy of the letter from Jayaraj 
to Assistant Labour Commissioner 
(Central) 

W4 

7-12-98 

Xerox copy of the reply filed by the 
Respondent before Assistant Labour 
Commissioner (Central) 

W5 

27-5-98 

Xerox copy of the letter from 
Kotteswara Rao Assistant Labour 
Commissioner (Central) 


W6 7-12-98 Xerox copy of the reply filed by the 

Respondent before Assistant Labour 
Commissioner (Central) 

W7 Dec. 96 Extract of attendance register 

W8 Dec. 1996 Extract of wage register 

W9 3-12-96 Medical Certificate submitted by 

Jayaraj 

W10 31-12-96 Medical certificate submitted by 

Jayaraj 

For the II Party/Management:— 


Ex No. 

Date 

Ml 

134-95 

M2 

29-1-87 

M3 

29-1-87 

Ml 

18-3-98 


Description 

Xerox copy of the letter from 
Respondent to AVJ associates. 

Xerox copy of the guidelines issued 
from Headquarters 

Copy of die Fax message from General 
Manager to Airport Director, Chennai. 

Xerox*copy of the settlement under 
seetionl2(3). 
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New Delhi, the 7th October, 2004 

S.O. 2795. —In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award of the Industrial 
Tribunal Kollani as shown in the Annexure in the Industrial 
Dispute between the employers in relation to the 
management of Indian Oil Corpn. Ltd., and their workmen, 
which was received by the Central Government on 5-10-04. 


[No. L-30011/107/2001-IR (M)] 
B.M. DAVID, UnderSecy. 

ANNEXURE 


IN THE COURT OF THE INDUSTRIAL TRIBUNAL, 
KOLLAM 

(Dated,this the 8th day of September, 2004) 
PRESENT: 


Sri C. N. SASIDHARAN, Industrial Tribu nal 
IN 

INDUSTRIAL DISPUTE NO. 20/2002 
BETWEEN :— 

(1) The Senior Aviation Manager, IOCL, 

Southern Regional, 

Indian Oil Bhawan, 

13 9, Numgambakkam High Road, 

Madras, Chennai. Management 

(2) The Airport Terminal Manager, IOCL, 
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Aviation Field Station, Airport, 
Trivandrum, Kerala. 


(By M/s. Menon& Pai, Advocates, Kochi) 


(3) The Secretary, Kerala State Ex-serviccs- 
League, District Officer, 

Trivandrum. 

(By Sri S. Vijaya Kumar, Advocate, 
Trivandrum) 


/..Management 


AND 

(1) Sri S. K. Anil Kumar, Mini Bhawan, 
Santhivila, Nemem, 

Trivandrum. 

(2) Sri C. Raj endran, Bindu Bhavan, 
Puthuvalvilakam, Venganoor, 

P.O. Trivandrum. ► 

(3) Sri A. Joosa, Chikkitta 
Thakkakara-Purayidam, 

Poovar, Trivandrum. 

(By S/s. Gopu & Satheesh Kumar, 
Advocates, Trivandrum) 

AWARD 


...Workmen 


The Government of India by Order No. L-30011/107/ 
200 l-IR(Misc) dated 2-5-2002, have referred this industrial 
dispute for adjudication to this Tribunal. 

II. Both sides entered appearance before this 
Tribunal and filed statements advancing their respective 
contentions. Thereafter the management has filed a petition 
challenging the validity of this reference itself and that 
point was considered by this Tribunal as a preliminary 
issue. By order dated 24-8-04, this Tribunal held that this 
reference is bad in law and this Tribunal has no jurisdiction 
to adjudicate the issue under reference. For convenience I 
shall extract below that order in full:— 

ORDER 

This is a petition challenging the validity of the 
reference order and praying to decide that point as a 
preliminary issue. 

2. It is stated by the petitioner management that 
the dispute raised by the three workmen is an individual 
dispute and not an industrial dispute. An individual dispute 
under Sec. 2 A of the Industrial Disputes Act (the Act’ for 
short) is not maintainable for raising a claim for absorption. 
Hence this reference is illegal and without jurisdiction. 
Further the persons involved in this dispute are admittedly 
contract workers and after the enactment of the Contract 
Labour (Regulation and Abolition) Act, 1970 ftheCLRA 
Act' for short) industrial adjudication has no jurisdiction 
to deal matters connected with contract labour. Only on 


abolition of the contract labour system by the appropriate 
Government, the industrial adjudicator will get jurisdiction 
to deal with matter connected with the absorption of contract 
labour. In the absence of prohibition of such engagement 
by the Government, the reference is bad in law and this 
Tribunal has no jurisdiction to decide the issue. 

3. The workmen opposes the petition. It is stated 
by them that they are not contract workers but were 
employed by the management after interview and were 
working for a long period. There is employer employee 
relationship between them and the management. But the 
management illegally terminated them. According to the 
workmen they were working as regular workers as selected 
and paid by the management. Hence this Tribunal has 
jurisdiction to entertain this dispute and this reference is 
valid in law. 

4. The issue referred for adjudication in this case 
is: 

“Whether the three Security Guards Viz. S/s. Anil 
Kumar S.K., C. Rajendran and A. Joose engaged 
through M/s. Kerala State Ex-services League in the 
Aviation Field Station at Trivandrum Airport by the 
management of Indian Oil Corporation Ltd., are 
entitled for absorption in the establishment of the 
Indian Oil Corporation Ltd. as regular workers? If so, 
to what relief they are entitled?” 

5. As per the issue for adjudication it is clear that the 
three workmen involved in this reference were engaged by 
the petitioner through M/s. Kerala State Ex-services League 
which according to the petitioner is a contractor. Further 
as per the issue the point for adjudication is whether the 
three workmen were entitled for absorption in the 
establishment of the petitioner as regular workers. 

6. The maintainability of this reference is challenged 
on two grounds. The first one is that this dispute is not 
maintainable under Sec. 2 A of the Act. According to the 
petitioner the dispute raised by the counter petitioners 1 
to 3 is an individual dispute and not an industrial dispute. 
Further an individual dispute under Sec. 2-A of the Act is 
not maintainable for raising a claim for absorption. A 
reading of Sec. 2-A of the Act makes it clear that when any 
employer discharges, dismisses, retrenches or otherwise 
terminates the service of an individual workman any 
dispute or difference between that workman and his 
employer connected with or arising out of such action shall 
be deemed to be an industrial dispute. As evident from the 
issue under reference the present claim is for absorption 
which is not covered under Sec. 2-A of the Act and an 
individual dispute under this section is not maintainable 
for raising a claim for absorption. Hence this reference is 
illegal and without jurisdiction. 
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7. The aboe view is supported by a decision of the 
High Court of Andhra Pradesh in ONGC Ltd., vs. 
N. Sathyanarayan and others (2003(3)LU 289). In that case 
the Court considered the validity of dispute raised by 
contract labourrelating to discharge etc. on expiry of labour 
contract. The court after referring several decisions of the 
Supreme Court held thus in para. 31 of the judgement as 
below: 

31. “As observed earlier, the objection is as to the 
form in which the dispute is raised before the 
4th respondent. It was observed that to invoke 
Sec. 2-A there should not exist any dispute as 
to the person invoking it having been under the 
employment of the employer and the termination 
thereof. The adjudication will be only as to the 
mode of discharge, dismissal, retrenchment or 
termination and the consequences thereof. 
When it is categorically held by the Supreme 
Court that a contract labour can never be treated 
as an employee of the principal employer, it is 
too difficult to imagine that such a contract 
labour stands discharged, dismissed retrenched 
or terminated, with the expiring of the labour 
contract. Even where a notification under Sec. 
10(1) of the CLRA Act is issued, the Supreme 
Court categorically held that such a notification 
could only bring about an end to the contract 
between the principal employer and the labour 
contractor. It was further observed that the 
relationship of the master and servant between 
the labour contractor and contract labour would 
continue to exist even after such a notification. 
When this is the legal and factual aspect, it 
cannot be said that there existed any relatio n ship 
of master and servant or employer and employee 
between the contract labour on the one hand 
and the petitioner herein on the other till June 
30, 1997 and that the contract labour stood 
discharged, dismissed, retrenched orteiminated 
with effect from July 1, 1997. Therefore, the 
applications filed by the contract labour before 
the respondent under Sec. 2-A of the Industrial 
Disputes Act were not maintainable.” 

6. the second ground raised by the petitioner is 
that the workman involved in this reference are admittedly 
contract workers and after the enactment of the CLRA Act 
industrial adjudicator has not jurisdiction to deal with 
matters connected with contract labour. There cannot be 
any dispute that as per this Act only on the abolition of the 
contract labour system by the appropriate Government by 
notification under Sec. 10(1) of the said Act the Industrial 
Adjudicator will get jurisdiction to deal with matter 
connected with the absorption of contract labour. In this 
case there is no evidence of any such notification by the 
appropriate Government. Therefore in the absence of 


prohibition of engagement of contract, labour the reference 
is bad in law and this Tribunal has no jurisdiction to decide 
the issue. 

8. For the above view I seek support from a 
decision of the Supreme Court in Steel Authority of India ^ 
Ltd., Vs. National Union Water Friend workers (2001 -I I- 

LLJ 1087), In that case the court Inter Alia considered 
prohibition of employment of contract labour by 
notification under the CLRA Act. In sub-para. 3 of para- 
119 at page 1131 of the judgement the apex court has 
pointed out that neither Sec. 10 of the CLRA Act nor any 
other provision in the Act whether expressly or by 
necessary implication provides for automatic absorption 
of contract labour on issuing notification by appropriate 
Government under sub-sec. 1 of Sec. lo’ prohibiting 
employment of contract labour. . . Under sub.para. 5 at 
page 1132 of the judgement the Court has further stated 
that on issuance of prohibition notification under Sec. 10(1) 
of the CLRA Act in an industrial dispute brought before it 
by any contrat, prohibiting employment of contract labour 
or otherwise, labour in regard to conditions of service the 
industrial adjudicator will have to consider the 

question.The above observations of the apex court 

fully support my above view. 

9. On behalf of the woikmen it is argued that these 
workmen are not contract workers but regular workers 
having one year to seven years service under the petitioner 
management and third management Ex-Service League has 
no authority to sponsor these workmen. It is also argued 

that even if there is any contract between the third h 
management and the other two managements it is a shame 
contract and illegal. The above arguments are devoid of 
merit in the light of the issue under reference as the reference 
itself makes the position clear that these workmen were 
engaged through the third management Ex-Service League. 

The further argument that the issue under reference can be 
disposed of only after taking evidence is also without 
force in the light of my above finding regarding the 
maintainability of this reference. 

10. For the foregoing discussions, I hold that this 
reference is bad in law and this Tribunal has no jurisdiction 
to decide the issue under reference. The petition is 
accordingly allowed. 

III. As this Tribunal found that this reference is 
not maintainable it is not necessary to proceed further in 
this matter to decide the issue on merit, as it is not required 
for the purpose of disposal of this reference. 

IV. In view of what is stated above, an award is -A 
passed holding that this reference is bad in law and this 
Tribunal has no jurisdiction to adjudicate the issue under 
reference. 

C.N. SASIDHARAN, Industrial Tribunal 
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New Delhi, the 7th October, 2004 

S.O. 2796.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 pf 1947), the Central 
Government hereby publishes the award (Ref. No. 
C.R. 37/01) of the Central Government Industrial Tribunal- 
cum-Labour Court, Bangalore as shown in the Annexure 
in the Industrial Dispute between the employers in relation 
to the management of Bharat Gold Mines Ltd., and their 
workman, which was received by die Central Government 
on 5-10-2004. 

[No. L-29012/13/2001-IR(M)] 
B. M. DAVID, Under Secy. 
ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRTOUNAIXTJM-LABOUR COURT 
“SHRAM SADAN”, 

G. G.Palya,TumkurRoad, Yeshwantpur, 
Bangalore-560 022 
Dated: 17th September, 2004 

PRESENT: 

SHRI A. R. SIDDIQUI, Presiding Officer 
C.R. No. 37/2001 


I PARTY 

Shri K. Chinnachari, 
C/o Sri Savridoss S. 
Bharat Gold Mines 
General Workers 
Union, CITU, 
Marikuppa Post, 
K.G F.-563 119 

APPEARANCES 

I Party: 

II Party: 


IIPARTY 

The Managing Director, 
Bharat Gold Mines Limited, 
Suvama Bhavan, 

Oorgaum, 

K.G.F.-563 120. 


KV. Satyanarayana 
Advocate 

A.S. Boppanna 
Advocate 
AWARD 


1. The Central Government by exercising the powers 
conferred by clause (d) of sub-section (1) and sub-section 


2 A of the Section 10 of the Industrial Disputes Act, 1947 
has referred this dispute vide older. No. L-29012/13/2001/ 
IR (M) dated 29-5-2001 for adjudication on the following 
schedule: 

SCHEDULE 


“Whether Shri K. Chirmachari, former workman of 
Afforestation, K. G. F. is justified in claiming continuous 
employment under the management of M/s. Bharat Gold 
Mines Ltd? If y es, to what relief the workman is entitled?” 


2. in response to die notice issued by this tribunal 
both the parties made appearances through the counsels. 
Learned counsel Shri K. V. S. came on record representing the 
1 party on 12-6-2002. From 12-6-2002till27-7-2004 ie formers 
than2 years I party was granted opportunities to file his Claim 
Statement in support of the reference point However, the I 
party tailed to do so andthe matter came to be posted for filing 
of Counter Statement if any by the Management. 


3. 


among other grounds contended that the I party was retired 
from service after having attained the age of superannuation 
at 58 yeans. Therefore question of management terminating 
the services illegally does not arise. As the I party failed to 
register Claim Statement question of adjourning the case 
calling upon the I party to lead evidence did not arise and 
therefore, the matter was posted for passing of the Award. 


4. As couldbe seen from the conduct of the I party, 
he did not come forward atleast to file his Claim Statement 
despite the time to time adjournment given spreading over 
the period of two years. This conduct on the I party could 
show that he is no more interested in the above said dispute. 

5. As per the points of reference the burden to prove 
that 1 party was justified in claiming continuous 
employment under the management was cast upon him. It 
was for the I party to submit his Claim Statement making 
out the case against the management and then to prove 
the same by leading oral or documentary evidence and 
since he has failed to do so, there is no alternative left for 
the court but to hold that l party fails to establish his case 
and reference is liable to be dismissed for non-prosecution. 
Hence, the following award. 

ORDER 

Reference is dismissed for non-prosecution 
(Dictated to the L.D.C, transcribed by him, corrected and 
signed by me on 17th September 2004). 

A R. SIDDIQUI, Presiding Officer 

M 7 314^ 2004 
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New Delhi, the 7th October, 2004 

S.O. 2797.—In pursuance of Section 17 of the 
Industrial Dispute Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (I.D. No. 2/1997) 
of the Central Government Labour Court, Chennai now 
ns shown in the Annexure in the Industrial Dispute 
between the employers in relation to the management of 
Integral Coach Factory and their workmen, which was 
received by the Central Government on 6-10-2004. 

[No. L-41012/167/95-IR (B-I)] 
C. GANGADHARAN, Under Secy. 
ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TR1BUNAL-CUM-LABOUR COURT 
CHENNAI 

PRESENT: 

THIRU K. RAMASUBRAMANIAN, B. Sc., B. L„ 
Presiding Officer 

Monday the 30th day of August, 2004 
Central Govt Industrial Dispute No. 2/1997 
BETWEEN: 

Thiru Krishnan (23/2002 PFNo. 46483) 

Khalasi Helper, 

105-C, PillaivarKoil Street, 

T. V. Nagar, Chennai-40. 

AND 

Tlie General Manager, 

Integral Coach Factory-, 

Chennai-38. 

AWARD 

This Industrial dispute has been referred to this 
court for adjudication of the dispute between the workman 
Thiru Knshnan and the management of Integral Coach 
Factory-, Chennai, by the Govt, of India, Ministry of Labour 
C O. No. L. 41012/ 167/95-IR (B.I), dated 7-2-97, on the 
following issue: 

Whether the action of the management of General 
Manager, Integral Coach Factory, Madras in terminating 
llie serv ices of Slid R. Knshnan, schavenager with effect 
110111 28-4-84 after serving 19 years of service for chronic 
absentism due to illness is just, proper and legal ? If not, 
io what relief his the workman is entitled V 

2. The parties have filed their pleadings. 

3. Today (30-8-04) the disputeis taken up forenquiry. 
Petitioner called absent. There is no representation. Hence 
Hus l.D. is dismissed for default. No costs. 


Dated at Chennai, this the 30th day of August, 2004. 
THIRU K. RAMASUBRAMANIAN, Presiding Officer 
fqvtnl, 7 2004 
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New Delhi, the 7th October, 2004 

S.O. 2798.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 2/97) 
of the Central Government Industrial Tribunal- 
cum-Labour Court, No.-l, New Delhi as shown in the 
Annexure in the Industrial Dispute between the employers 
in relation to the management of Bank of Baroda and then- 
workmen, which was received by the Central Government 
on 7-10-2004. 

[No. L-12012/269/95-IR (B-H)] 

C. GANGADHARAN, Under Secy. 
.7. ANNEXURE . 

BEFORE THE CENTRAL GOVERNMENT 

INDUSTRIAL TRIBUNAL-CUM-LABOUR COURT 

NEW DELHI 

SHRI S.S. BAL, Presiding Officer 
L D. NO. 2/97 

In the matter of dispute between 

Shri Manoliar Lai S/o late Shji Dooja Ram, 

R/o Pasiapur, Tehsil Ponayan, 

Distt. Shahjahanpur ' Wottanan 

Versus 

Zonal Manager, 

Bank of Baroda. 

Zonal Office, 

Govmdganj, 

Shahjahanpur-242001. Management 

Appearances None for the wokrman. 

Shri T.C. Gupta for the Management 

AWARD 

The Central Government in the Ministry of Labour 
vide its Order No. L-12012/269/95-I.R. (B-2) dated 30-12-96 
lias referred the following industrial dispute to tliis Tribunal 
for adjudication: 



[Mm II—3(ii)] : W3R6, 2004/^fc 15, 1926 7821 


‘ 'Whether the action of the management of Bank of 
Baroda, Regional Office Shahjahanpur in terminating the 
services of Sri Manohar Lai s/o late Shri Dooj Ram, peon 
w.e.f. 28-10-94 is just and legal? If not, to what relief is the 
workman entitled to?” 

2. Briefly stated the facts of this case are that the 
workman claimant Shri Manohar Lai was appointed as peon 
on daily wages basis at Banda Branch of the respondent 
Bank in Shahjahanpur Region in June, 1986 and he worked 
at the said branch till June, 87 for 110 days in all. Thereafter 
lie was off and on called to work as temporary peon at 
Banda in April, May, July, 1992 during which period he 
w orked for a total period of 21 days in between he worked 
for 26 days at Malika branch in July, 1992. He was paid 
daily wages at the rate of Rs. 45 per day. Thereafter in 
pursuance to the advertisement or the information in the 
Newspaper calling applications from the persons who have 
worked for more than 90 days or more during the period in 
between 1-1-82 to 31st December, 1990 inresponse to which 
the applicant applied for absorption vide application dated 
11-9-91 and subsequently his application was referred to 
the Regional Office Shahjahanpur and he was asked by the 
Manager Banda Branch to appear at Regional Office of the 
Bank at Shahjahanpur on 5-6-93 and he appeared at the 
Regional Office Shahjahanpur in pursuance to that 
application alongwith his original certificate etc. of his 
qualification and thereafter he was deputed to work as 
Peon at Dhaka Ghanshyam Branch vide letter dated 5-6-93 
addressed to the Manager Dhaka Ghanshyam Branch. He 
was allowed to join duty as Peon at the said branch from 
7-6-93. However, he was not issued separate letter of 
appointment. From 7-6-93 he was appointed as temporary 
peon though the post at the said branch (Dhaka Branch) 
was the permanent and he worked at the said branch to the 
full satisfaction of the branch Management but his services 
were abruptly terminated by the bgranch manager on 
31-3-84 by verbal order without assigning any reasons. 
Though he was informed that his services have been 
terminated/discontinued in pursuance to the instructions 
from the Regional Office. Another person was appointed 
to work in his place in the existing permanent post/vacancy 
of peon in which the workman had been working. It is 
further averred that in the month of August he was again 
called at Regional Office at Shahjahanpur and deputed to 
work at Banda Branch where he joined from 22-8-94 but his 
services were again terminated from 28-10-88 though 
vacancy or post against which he worked was permanent 
post of Peon which was vacated by Sandeep Kumar Jaiswal 
but he was informed that he was being so relieved as per 
instructions from Regional Office and another person was 
appointed in his place to work in the existing vacancy of 
permanent peon. It is also averred that the workman in 
addition to performing his duty as peon has also performed 
duties of Daftry and functions of Daftries and Dak Peon. 
His services were terminated without giving him any notice. 


The woikman raised an Industrial Dispute which resulted 
in the present reference in question. The woikman has 
challenged his termination as unjustified void, illegal, 
malafide and in contravention of provisions contained in 
Section 25-F, G and H of die I.D. Act, as the persons junior 
to the workman as temporaiy peons in the branch continued 
in serv ices and the same was also not in accordance with 
the Bipartite Settlement as the other persons who worked 
in the bank for less period were re-employed which was 
contary to the Bipartite agreements dated 19th of October, 

1996, according to which the employee would acquire status 
of confirmed workman or probationer if allowed to be 
employed as temporary for 240 days and 120 days 
respectively. He further claims that he be treated as 
probationer as he has worked in the bank from 7-6-93 to 
31 -3 -94 and from 28-8-94 to 27-10-94 in permanent vacancies 
at Dhaka Ghanshyam and Banda branches respectively. 
He is entitled to be treated as probationer with effect from 
his appointment dated 22-8-94 and thereafter he is entitled 
to be confirmed in service after six months. He also claims 
that the impugned action of the management is in violation 
of the provisions of the Sastry award as he has been 
terminated without notice. It is further stated that the 
impugned order of termination is liable to be set aside and 
the woikman is entitled to be reinstated with continuity of 
service and full back wages and other benefits and 
privileges of service. 

3 The claim has been contested by the respondent 
management by filing written statement denying that the 
workman is not entitled to be treated as Peon as claimed. It 
is stated that the workman was engaged as daily rated 
worker pending recruitment and appointment of newly 
selected candidates. The provisions of Sastry Award and 
Desai Award are not applicable to daily rated ad hoc casual 
workers like the workman. The workmen being daily rated 
ad hoc casual temporary workers are not entiled to 
indefeasible right to claim continued engagement or 
employment or confirmation on the basis of past 
engagement and they have to move out on joining of regular 
appointee. It is further submitted that in response to an 
advertisement in Daily Newspapers inviting applications 
from those who woiked as peons on temporary basis for 90 
days or more in any branch or office of the respondent and 
possessed prescribed qualifications for empanelling and 
considering them for future regular employment as peons 
and a very large number of applications were received in 
the banks Head Office, and respondent bank prepared 
zonewise lists of the eligible candidates. Out of the large 
number of applicants who had applied for the post of peons 
and the cop v of the list pertaining to the applicants from 
Western U.P. Zone Meerut is Annexure lVbut the name of 
the workman claimant does not find mention in the said list 
and for reasons that either his application was not at all 
received in the Head Office or it was not received within 
the prescribed period or he prima facie did not fall in the 
Zone of consideration. It is further stated that after 
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verification and screening Head Office found a total number 
of 618 applicants eligible for employment and for 
considering them for future regular job in the bank. In so 
far as Western U.P. Meerut to which the instant case 
pertains is concerned, a total of 75 applicants were 
empanelled out of which approximately 55 had been 
employed against the regular job in different branches 
under the Zone and lists containing their names and number 
of working days are annexures V and VI to the written 


Government. The burden of proof to prove that claimant 
workman was appointed as temporary' regular peon as 
claimed by him and that his termination was in violation of 
the provisions contained in Section 25-F or he is entitled to 
the relief under the provisions contained in Section 25-F 
ahd H was on the claimant but he has utterly failed to 
provethese above plcas/claims. Rather he was proceeded 
exparte on 11-2-.99 and adduced no evidence. On the other 

1 /::_iS_. 


statement. It is further stated that it was only pending 
completion of above recruitment process and posting of 
empannelled candidates that the bank engaged daily 
workers like the workman herein on ad hoc casual 
temporary basis. On appointment of the regular candidates 
the service of the workman claimant were discontinued on 
transfer of Sltri Onkar a permanent peon from Banda and 
Malika Branch to Dhaka Ghansham branch and workman 
being daily rates liad give away to permanent employee; 
Onkar Nath was not appointed as assumed by the workman. 
It is further stated that the management re-engaged 
workman in Banda Branch on ad hoc basis w.e.f. 22-8-94 till 
10-1 ()-94 mid not till 28-10-94 mid this time the workman exit 
look place on the posting of a regular appointment under 
Government Scheme/ It is further denied that the workman 
worked as substantive employee on substantive basis. It 
is denied that discontinuance of sendee of the workman 
was in violation of Section 25-F or anv other provisions as 
claimed. He is not entitled to any relief. The respondent 
lias sought to declare order of reference as bad in law and 
order ot termination of the workman's temporary 
employment in the bank as just, proper and legal. 

4 Written statement is followed by replication 
wherein controverted facts w'ere denied and the contents 
of claim statement w ere reiterated to be correct. Thereafter, 
evidence was adduced by the management by way of 
affidavit w hile the workman w as proceeded against exparte 
vide order dated 11-2-99. 

5 I have heard the learned counsel for the 
management and have perused the record. 


was examined as MW2. He in his affidavit deposed that 
the workman was not appointed by the appointing 
authority i.e. Regional Manager in accordance with the 
rules and regulations of the bank, nor he was sponsored 
through employment exchange nor he was selected through 
the selection process. He was engaged from time to time as 
a daily wager on ad hoc basis by the branch managers for 
coping with passing contingency. The branch managers 
are not vested with the authority of appointing sub-staff. 
That power is vested in Regional Managers. The workman 
did not possess requisite eligibility qualifications and 
discontinuance of workman employment is legal. Regular 
appointments were made vide annexures Ex. Ml to Ex. M- 
6. From the statement of MW 1 it is proved that the workman 
was appointed as daily w ager on ad-hoc basis and his 
services were discontinued after regular appointees were 
appointed. His statement goes nnrebutted on record. Tire 
w orkman failed to prove his case that he was appointed 
temporarily as peon and that termination of his services is 
in violation of the provisions contained in Section 25-F or 
tire workman is entitled to any relief claimed by him. Hence 
I am of the opinion that tire action of the management of 
the Bank of Baroda, Regional Office Shahjahanpur in 
terminating services pf Manoliar Lai workman w.e.f. 
28-10-94 is just and legal. The reference is answered in 
affirmative accordingly. Award is hereby passed. 

S. S. BAL, Presiding Officer 

Dated 17-9-2004 

M fccnl, 8 'SRtprc, 2004 


6. The case of the workman is that die w orkman was 
initially appointed on daily' wages and during the year 1986 
and 87 he w orked as such till June 1987 for 110 days and 
thereafter lie was appointed as temporary' peon in Banda 
branch in the month of April. He worked as temporary’ 
peon in tire month of April. May and July. 1992 and w orked 
as such during the year 92-93 and then his sendees were 
terminated. He was again appointed from 7-6-93 to 31st 
March. 94 and from 28th August, 94 to 27-10-94 as 
temporary peon w hereas the Management has dented dial 
the workman was appointed as temporary peon. However, 
according to the management he was appointed on a daily 
w ages as casual worker on ad hoc basis and on posdng of 
regular appointee in Banda Branch he had to go and 
thereafter second time lie had to exit/to go on the 
appointment of regular peon, in view of the policy of the 
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7ft, WTO, 

New Delhi, the 8th October, 2004 

S O. 2799.—In pursuance of Section 17 of the 
Industrial Disputes Act. 1947 (14 of 1947). the Central 
Government hereby publishes die Award Ref. No. 38/2004 
of the Central Government Industrial Tribttnal- 
cum-Labour Court, Lucknow as shown in the Annexure in 
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the Industrial Dispute between the management of Bank 
of Baroda and their woikmen, which was received by the 
Central Government on 7-10-2004. 

[No. L-12011/253/2003-IR (B-h)J 
C. GANGADHARAN, Under Secy. 

ANNEXURE 

CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL-CUM-LANBOUR COURT, LUCKNOW 

PRESENT: 

SHRJKANT SHUKLA, Presiding Officer 
L D. NO, 38/2004 

REF. NO. L-12011/253/2003-IR (B-II) dt. 17-3-2004 
BETWEEN: 

The President, U.P. Bank of Baroda 
Employees Union, C/o Bank of Baroda 
Aminabad Branch, Lucknow 

AND 

The Asstt. General Manager, Bank of Baroda, 

Regional Office, 19 Way Road, 

Lucknow 

AWARD 

The Government of India, Ministry of Labour, New 
Delhi vide thearOida-No. L-12011/253/2003-I.R. (B-D) dated 
17-3-04 referred the following issue for adjudication to the 
Presiding Officer, CGIT-cum-Labour Court, Lucknow; 

“Whether the claim of U.P. Bank of Baroda 
Employees Union for regularising the services of Smt. 
Rajkumari Part time sweeper by the management of Baric of 
Baroda with retrospective effect from 9-11-2001 is legal 
and .justified? If not, what relief the concerned workman is 
entitled to.” 

The order of reference was received in the office of 
Presiding Officer, CGIT, cum-Labour Court, Lucknow on 
10-5-04 for adjudication of the aforesaid reference. The 
copy of the order was also endorsed to the employer Bank 
of Baroda, Regional Office, 19 Way Road Lucknow and 
President, U.P. Bank of Baroda Employees Union C/o Bank 
of Baroda, Aminabad, Lucknow. 

The court waited for the statement of claim till 
10-6-04. The trade union was advised in the order of 
reference that he should file statement of claim together 
with documents relied upon and the list of witnesses within 
! 5 days of the receipt of the order of reference but the trade 
union did not file any statement of claim till 10-6-04. The 
court sent notice by registered post on 1-6-04 asking the 
President of the U P. Bank of Baroda Employees Union to 
file statement of claim by 12-7-04. It was also specified in 
the said notice that in case non appearance on the date 
fixed and files its case if shall be presumed that the trade 
union has nothing to say in the matter and in the absence 
of claim statement case shall be disposed of. 


No statement of claim was filed till 12-9-04 nor 
President, U. P. Bank of Baroda Employees Union appeared 
in the court. It is noteworthy the registered article not 
received back and therefore it was believed that the notice 
is duly served on the President of the trade union. The 
opposite party representative Smt. Neeta Mathur was 
required to file the written statement in respect of the issue 
referred and 24-9-04 was fixed for the filing written statement. 

Smt. Neeta Mathur, representative of the employer 
has moved an application that in accordance with case law 
1981 (29) FLR page 194 between V. K. Raj Industries and 
Labour Court (I) and others the court should passed the 
order disposing of the reference. 

The authorised representative of the management 
has argued that the reference is silent on the point as to 
whichbranch office the Bank of Baroda. She was employed 
as part time sweeper. The trade union has not come forward 
with the statement of claim disclosing the office in which 
Rajkumari was part time sweeper. The burden lies on the 
trade union that U. P. Bank of Baroda Employees Union to 
submit its statement of claim mentioning clearly particular 
office of the bank in which Rajkumari was a part time 
sweeper. The employees union has to disclose the date on 
which she was appointed. It is burden of the employees 
union to plead and prove that Ra jkumari part time sweeper 
was entitled under rules for regularisation. Unless until! 
the trade union does not come forward with the specific 
allegations and prove those allegations, this court can not 
adjudicate the issue referred In the instant case the Govt, 
of India Ministry of Labour has referred the dispute at the 
instance of President Bank of Baroda Employees Union, 
Lucknow. Consequently the burden lay on the trade union 
to set out the grounds challenging non regularisation of 
the part time sweeper Rajkumari and employees union has 
to prove that such non regularisation was illegal. The 
employees union did not appear nor they produce evidence 
with the result there is no material before this court for 
recording evidence that non regularisation by the employer 
is unjustified or illegal. In the circumstances stated above 
the issue can not be answered. No claim award passed 
accordingly. 

Lucknow: 

24-94)4 SHRIKANT SHUKL A, Presiding Officer 

M 8 2004 
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New Delhi, the 8th October, 2004 


S.O. 2800.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award Ref. No. 40/2004 
of the Central Government Industrial Tribunal- 
cum-Labour Court, Lucknow as shown in the Annexure, 
in the industrial dispute between the management of Bank 
of Baroda and their workmen, which was received by the 
Central Government on 7-10-2004. 

[No. L-l2011/271/2003-IR (B-H)] 
C. GANGADHARAN, Under Secy. 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL-CUM-LABOUR COURT, 
LUCKNOW 

PRESENT: 

SHRIKANT SHUKLA, Presiding Officer 
I. D. NO. 40/2004 

REF. NO. L-12011/271/2003-IR (B-EI) dt. 18-3-2004 
BETWEEN: 

The President, U.P. Bank of Baroda 
Employees Union, C/o Bank of Baroda 
Aminabad, Lucknow 

AND 

The Asstt. General Manager, Bank of Baroda, 

Regional Office, 19 Way Road, 

Lucknow 

AWARD 

The Government of India, Ministry of Labour, 
New Delhi vide their Order No. L-12011/271/2003-IR. (B-II) 
dated 18-3-04 referred the following issue for 
adjudication to the Presiding Officer, CGIT-cum-Labour 
Court, Lucknow: 

"Whether the action of the Management of Bank of 
Baroda Raibareilly in not regularising the services of Smt. 
Roni Devi although she has been performing her duties 
since 7-2-89 is legal and justified? If not what relief is the 
concerned workman entitled to?’ ’ 

The order of reference dated 18-3-2004 was received 
in tiie office of Presiding Officer, CGIT-cum-Labour Court 
on 10-5-2004 and the copy of the same was endorsed to the 
employer Bank of Baroda, Regional Office, 19 Way Road, 
Lucknow and the President, U.P. Bankof Baroda Employees 
Union, Aminabad, Lucknow. 

It was directed in the order of reference that the 
statement of claim alongwith documents relied upon and 
the list of witnesses be filed in the courtof Presiding Officer, 
CGIT-cum-Labour court, Lucknow within 15 days of the 
receipt of the order of reference. Presiding Officer, CGIT- 
cum-Labour Court, Lucknow waited for the statement of 


claim till 10-6-2004 and when the employees union did not 
come forward with the statement of claim before the 
Presiding Officer, CGIT-cum-Labour Court, Lucknow, the 
Presiding Officer ordered the issuance of the notice by 
registered post on 10-6-2004. The notice was sent 
accordingly by registered post receipt No. 1530 dt. 
11-6-2004. While issuing the notice the President of the 
Employees union Was called upon to file the statement of 
claim by 12-7-2004. It was'also made clear in the notice that 
in case the President of the union does not appear and file 
his case it shall be presumed that the employees union has 
no claim to officer and accordingly the court shall proceed 
to adj udicate the matter! 

The President of the trade union or any of the 
representative did not appear on 12-7-2004 and therefore 
the next date was fixed 18-8-2004 for hearing. The registered 
notice sent on 11-6-2004 and the same was not received 
back in the office therefore the opposite party was directed 
to file written statement on the issue referred. The employer 
representative appear today and filed the authority letter 
alongwith application that since the worker has not turned 
up therefore no claim award should be passed by the court. 
She has relied upon 1981 (29)FLRpage 194between V. K. 
Raj Industries and Labour Court (I) and others and has 
argued that it was for the employees union who has 
espoused the cause of the workman to set out the grounds 
challenging non regularisation of Smt. Roni Devi It was 
the duty of the employ ees union to come forward with the 
claim thatRoni Devi has been performing the duties since 
7-2-1989 and has right to be regularised. 

Employees union has to state and prove the fact that 
Roni Devi was performing the duties of a employee on a 
particular post and according to law and rules she was to 
be regularised on particular post. 

! The representative of the employer has specifically 
mentioned that it is not mentioned in the order of reference 
as to on what post Roni Devi has been performing the duties 
since 7-2-89. It is not clear whether she was a temporarily 
peon, sweeper or a clerk. In the circumstances it is not 
possible for the employer to file any written statement. It is 
the duty of trade union to file the statement of claim and 
prove that Roni Devi has been performing the duties of a 
employee since 7-2-89 and she is entitled to regularisation. 

Heard the representative of the employer and 
perusing the order of reference I am of the opinion tha t the 
order of reference is silent about post being held by Roni 
Devi. Trade union has also not come forward to assert its 
claim that Roni Devi is entitled to the regularisation. The 
burden lay on the employees union and not on the employer, 
in the circumstances the issue referred cannot be answered. 
No claim award passed accordingly. 

Lucknow 

24-9-04 SHRIKANT SHUKLA, Presiding Officer 
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New Delhi, the 8th October, 2004 

S.O. 2801.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 32/2004 
of the Industrial Tribunal-cum-Labour Court, Godavarikhani 
as shown in the Annexure, in the Industrial Dispute 
between the employers in relation to the management of 
SCCL and their workman, which was received by the 
Central Government on 8-10-2004. 

[No. L-22013/1/2004-ER (C-D)] 
N. P. KESAVAN, Desk Officer 
ANNEXURE 

BERORE THE CHAIRMAN, INDUSTRIAL 
TRffiUNAL-CUM-LANBOUR COURT, 
GODAVARIKHANI 

PRESENT: 

Smt. K. Suvarchala, M. A. B.L., Chairman-cum- 
Presiding Officer. 

Tuesday. the 21st day of September, 2004. 

INDUSTRIAL DISPUTE NO. 32 OF 2004 
BETWEEN:— 

MD. Kliasim, S/o. Lai Mohammed. 

Age 37 years.. R/oH.No. 4-3-118, 

Post: Medipallv village-505 209, 

Ramagimdam Mandal. Dist-Karimnagar. —Petitioner 
AND 

1. The Colliety Manager. 

GDK. No. 2 A Incline, 

M/s. Singareni Collieries Co. Ltd , 

Godavarikhani. 

2. The Giief General Manager, 

M/s. Singareni Collieries Co. Ltd., 

Ramagnndam Area-I. Godavarikhani. —Respondents. 

This petition coming before me for final hearing in 
the presence of Sri K.Rani Mohan, Advocate for the 
petitioner and of Sri D. Krishana Murthy. Adovate for the 
respondents and having stood over for consideration till 
this date, the court passed the following :— 


1. The petitioner filed the petition U/s. 2-A(2) 
of I.D. Act, 1947 to set-aside the dismissal order dt. 

11-11-2003 dismissing the petitioner w. e.f., 13-11-2003 and 
direct the respondents’ company to reinstate the petitioner 
into service with continuity of service and with all 
consequential attendant benefits, including full back- 
wages. 

2. The averments of the petition are as follows:— 

The petitioner was appointed as Shot Firer trainee in 
the year, 1995-96 in the respondents’ company in the place 
of his father. He was confirmed as Badli Filler during the 
year, 1997. At the time of enquiry, the petitioner worked 
under the 1st respondent. The 2nd respondent is the 
controller of the company. The petitioner suffered form 
respiratory problems, body pain, ill-health etc., for which 
he could not attend his duties intermittently. Charge-sheet 
was issued to the petitioner on 20-2-2002 by the respondent 
Enquiry was conducted on 19-11-2002. Show-cause notice 
was issued on 27-5-2003. After that, the respondent 
dismissed the petitioner from service on 11-11-2003. The 
petitioner orally explained his problems to the respondents 
for the allegations levelled in the charge-sheet dt. 20-2- 
2002. The respondent without paying any heed to the 
genuine problems of the petitioner for not attending to his 
duties, mechanically proceeded with enquiry and dismissed 
him from service. He was working in the company for about 
seven years without any adverse remarks. The petitioner 
had undergone treatment in the company hospital. The 
domestic enquiry conducted by the respondent was 
mechanical. Due to his dismissal from service, this entire 
members of the family are fallen on roads. Hence, lie filed 
the petition for the above said relief. 

3. To this, die 1st respondent filed the counter. The 
2nd respondent filed a memo, adopting the counter filed 
by the 1st respondent. The contents of the counter are as 
follows:— 

The 1st respondent denied the averments of the 
petition. The respondent company is a Government 
company incorporated under the provisions of 
Company’s Act, 1956 for carrying out the business of 
winning and selling the coal. The appropriate 
Government is Central Government. As per S. 7a (i) of 
I.D. Act, the appropriate Government may constitute 
one or more Industrial Tribunals relateing to any matter 
specified in the 2nd or 3rd schedule as may be assigned 
to them under this Act. 

The petition is not maintainable under law and the 
same may be dismissed on this ground alone. The petitioner 
failed to exhaust the conciliation procedure as laid down 
under I. D. Act and filed this petition before tills Tribunal. 
The petitioner had never put 190 days of attendance in any 
calendar year from his appointment till his dismissal. As 
the petitioner attended 58 days only during the year, 2001. 
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he was issued charge-sheet dt. 15/20-2-2002 for his habitual 
absenteeism. The petitioner failed to submit his explanation, 
after receipt of the charge-sheet. He was issued with a 
notice dt. 24-9-2002 with an advise to attend enquiry on 
24-9-2002. Another notice was issued to him fixing the 
date of enquiry' on 19-11-2002. The petitioner attended the 
enquiry proceedings on 19-11-2002 and pleaded guilty of 
the charges levelled against him He did not cross-examine 
the management witnesses during the enquiry proceedings. 
During the enquiry, the petitioner pleaded that due to 
illhealth, he could not attend to his duties and could not 
put-up 190 days in any one of the years from his 
appointment. He never attended the respondent hospital 
for the alleged ill-health. Show-cause notice was issued on 
27-5-2003 by the respondent. The petitioner submitted 
representation dt. 6-6-2003 requesting to consider his case 
sympathetically on humanitarian grounds and assured the 
company to work 20 days in a month. The petitioner also 
submitted undertaking on 9-7-2003. Accordingly, he was 
allowed to woik from 10-7-2003 for 3 months. The petitioner 
attended 3 days in July, 2003, 3 days in August, 2003, 5 
days in September, 2003 and one day inOctober, 2003 during 
the observation petiod. The petitoner failed to improve his 
performance even-after giving an opportunity to imrove 
his performance. The attendance particulars of the 
petitioner from the date of his appointment, year-wise, are 
as follows:— 


Yeiir 

Attendance 

1997 

135 

1998 

108 

1999 

108 

2000 

106 

2001 

058 

2002 

048 

2<X>3 

035 


The respondent company is doing the business of 
winning and selling of coal. If the employees are habitually 
abscond from their duties, the production targets will not 
be achieved resulting in huge losses to the respondent 
company. Hence, the petition may be dismissed. 

4. On behalf of the petitioner. Ex. W-l to Ex.W-5 are 
marked. 

On behalf of the respondents, Ex-M-1 to Ex. M-9 are 
marked. 

5. Heard both sides. 

6. The 1st point raised by the respondents is that 
this Tribunal does not have jurisdiction to adjudicate the 
trial Section 2-A(2) of I. D., Act is not applicable to their 


company. * This court has already decided in previous 
matters that the petitioner is having a right to hie petiton 
U/s 2-A(2) of I.D. Act The contention of the respondent 
is that the coal mine industry is Central Government 
Enactment But as held by his Lordships in I. L. Naiduand 
others Vs. Union of India and others, reported in 2003 (2) 1 

ALT 470, this court has got every jurisdiction to adjudicate 
the I. D., U/s. 2-A(2) of I.D., Act. Their Lordships held in 
the above decisions, as follows 

“This contortion regarding the non-applicability of 
Sec. 2-A(2) to an Industrial Dispute as defined in 
Sec. 2 (k) read with Sec. 2 (A) of the Act in relation to 
Hindustan Zinc Ltd., a Government of India 
Undertaking is wholly mis-conceived. The Industrial 
Disputes Act, 1947 is a legislation enacted by the 
parliament pursuant to the filed of legislation referable 
to Entry-23 of List 1H (Concurrent List) of the Seventh 
Schedule read with Art. 246 of the Constitution of 
Inida. The Act, has been amended by the Industrial 
Disputes Act (A.P. Amendment) Act, 1987 (Act. 32 
of 1987). The Act was reserved by the Governor of 
Andhra Pradesh on 24-4-1984, for consideration of 
the President and the assent of the President of 
India was received on 22-7-1987 which assent was 
published in the A.P. Gazette on 27-7-1987. In view 
of the provisions of Art. 254 (2) of the Constitution, 
the provisions of Section 2-(A) (2) as incorporated 
in the Act by the A.P. Amendment Act 32/87 is valid 
and operative. There is nothing in the phraseology 
of sub-section (2) of Section 2-( A), which limits the 
applicability of its provisions to “State Industries” 
as contended by the petitioner. 

Within the legislative field enumerated in Entry-22 of 
List III, the legislative of the State has, subject to the 
provisions of the constitution, legislative powers to 
enact laws. There is nothing in the provisions of the 
constitution or in the Act, brought to the notice of 
the court, which diminutes such plentitudmous 
legislative power including in the area of legislation 
for adjudication of industrial disputes in respect of 
industrial undertakings of a dispute in respect of 
industrial undertakings of a Federal Government. But 
for the enactment by the Parliament of the Industrial 
Disputes Act and subject to the provisions of Art. 

254 (2), the State Legislature was competent to enact 
the entirety of Industrial Disputes Act (qua the 
concurrent legislative field enumerated in Entry-22 
of List III read with Art. 254 of the constitution) for j 

its operation within the territory of Andhra Pradesh. 

Under the provisions of Art. 254 (2) and in the 
context of the A. P. Amendment having received the 
assent of President, the provisions of Section 
2-A(2) operate proprio vigore even against any 
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provisions of the Industrial Disputes Act, 1947, 
enacted prior to the A. P. Amendment Act. The 
contention of non-applicability of Section 2-A(2) of 
the petitioner, company is therefore without merit or '• 

force”.- T- mi.m-: 

In the light of the above decision, it is quite clear that 
the petitioner can challenge u/s. 2-A(2) of the industrial 
Disputes Act though he is working in the Coal Mine. Hence, 
the issue is decided in favour of the petitioner 

7. It is an admitted fact that the petitioner worked 
in the respondents' company since the year, 1997. He 4 
was given tire job in the place of his father. The contention 
of the petitioner is that due to ill-health, he could not 
attend his duties. The allegation is that the petitioner is ! 
frequently absenting to his duties and causing 
inconvenience tothe company. The year-wise attendance 
particulars of the petitioner show that during the year; 

1997. he w orked for 135 days, during the year, 1998, he 
w orked for 108 days, during the year, i 999. he worked for 
108 days, in the year, 2000, lie worked fof 106 days, during 
(he year. 2001. he worked only for 58 days, in the year, 
2002. he worked only 48 days and in the year. 2003, he 
worked only 35 days. 

8. Enquiry was conducted. The enquiry proceedings 
arc marked as Ex. M-l. Enquiry report is marked as Ex. M-2. 
The petitioner also filed the said documents i.e.. enquiry 
proceedings marked as Ex. W-t and enquiry report E.\. 
W-2. The show -cause notice is marked as Ex. W-3. The 
representation of the petitioner to show-cause notice is 
marked as Ex: W-4. Dismissal order Is marked asEx. W-5: 

The petitionerdid not cross-examine the witnesses. 

He admitted that lie was absent to his duties The plea 
taken by the petitioner is that dueto ill-health, he could not 
attend to his duties. He also requested the company that 
he ma y be put under observation for3 months; Accordingly, 
the respondent company put the petitioner under 
observation and allowed hint to work from 10-7-2003 to 
9-1 ()-2( >03. The petitioner attaided only 3 days in July. 2003. 

3 days in August. 2003. 5 days in September. 2002 and one 
day in October. 2003. Thouglvthepetrtiotier is pleading ill- 
health and respiratory problems, he did not file am 
documentary evidence in support of his treatment during 
that period. Tile petitioner had taken the plea of ill-healili. ; 
from the date of receiving the charge-sheet. It is an apparent 
violation of the rules. Though the petitioner w as allow ed 
io w ork as per his request for 3 months. he worked only for 
3 days in each month, which clearly shows the negligent 
altitude of the petttipner. 

9. The plea of the petitioner is that he is suffering 
from ill-health and the place where the petitioner is working, 
was prone to occupational diseases. As the petitioner is 


working in coal mines, it is natural that he might have 
suffered from respiratory problem and ill-health.j? 

10 Taking a lenient View, I feel that the petitioner is ' 
to be given another dntrtcbto work and it will meet the 
ends of justice. : ^ : : v r« 

In the result, die petition is partly allowed. The 
respondents company is directed to reinstate the petitioner 
into service as AFRESH without any back-wages and 
wihoiit any continuity of service. The petitioner shall be 
kept under observation- for a period of 6 months. If he 
repeates the same, the respondents’ company is at liberty 
to take action against the petitioner. There shall be no order 
as to costs; ::,; y ; ’■ ; ;;’■''; !J ; 5 ' y f , 

, Typed to my dictation* corrected andpronouneed 
by me in the open court on this, the 21st day of 
September, 2004. v, 

! # Sml.K, SUV ARCH ALA, aiairman-cum- 

: J’ Presiding Officer 

APPEN^ftF EVIDENCE 
Witnesses-exammed 


For Workman:— 

v: ? * ForManagement:— 


1 ^ v ' y ' > s . 


EXHIBITS ? 

For Workman: — ’ 


Ex. W-l dt. 19-11-2002 

Enquiry' proceedings, xer copy;’ 

Ex. W-2 dt. — 

Enquiry 7 report, xer. copy. 

Ex. W-3 dt. 27-5-2003 ’ 

Show-cause notice. 

Ex. W4dt 6-6-2003 

Reply To show-cause notice. < 

Ex. W-5 dt. 11-11-2003 

Dismissal order, yer. cqpy. 

For Management:— 

;'s.3 iff Vs 

Ex. M-l dt. 15-2-2(K)2 

- Charge-sheet. - -.'.y.iu a A i. : ' 

Ex. M-2 dt. 21-7-2002/ 

Eikjnih notices. 

Ex. M-3 dt. — 

Enquiry 7 proceedings. .&■:■** m;ib 

Ex. M-4 dt. — 

Enquiry report. *• 1 

Ex. M-5 dt. 2^-5-2003 ' 

Show-cause noti be! with 
acknowledgement. 

Ex. M-6dt. 6-6-2003 

Reply to show -cause notice. 

Ex. M-7 dt. 9-7-2003 

Representation of petitioner. 

Ex.M-8dUM 1-2003 

i‘Dismissalorder.v.»: . ; 

Ex. M-9 dt. 17-11-2003 

Office-order. 
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"Rt. WW, 3l9<. Ilf-qq 

New Delhi, the 1 1th October, 2004 

S.O. 2802.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 93/2002) 
of the Central Government Industrial Tribunal-cum- 
Labonr Court. Chennai as shown in the Annexure in the 
industrial dispute between the management of ^Indian 
Bank and their workmen, received by the Central 
Government on 11 -10-2004. 

% 4 * 

■ [No. L-12012/129/2002-IR (B-II)] 

1 C. GANGADHARAN, Under Secy. 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL<lJM-LANBOUR COURT, 
CHENNAI 

Thursday, the 12th August, 2004 

PRESENT: 

K. Jayaraman, Presiding Officer 
INDUSTRIAL DISPUTE NO. 93/2002 

(In the matter of the dispute for adjudication under clause 
(d) of sub-section (1) and sub-section 2(A) of Section 10 of 
the Industrial Disputes Act, 1947 (14 of 1947), between the 
Management of Indian Bank and their workmen) 

BETWEEN: 

Smt. K. Kanagavalli ; I Party/Petitioner 

AND 

Tire General Manager, : II Partv/Respondent 

Indian Bank, H.O.. Chennai 

APPEARANCE: 

For the Petitioner ; Mr. W.T. Prabhakar, 

Advocate. 

For die Management : M/s. Aiyar and 

Doha, Advocate. 

AWARD 

The Central Government, Ministry of Labou rvide 
Order No. L-12012/129/2002-IR(B-ID dated 24-9-2002 has 


referred the following dispute to this Tribunal for 
adjudication:— 

“Whether the actionof the Indian Bank in dismissing 
the services of Smt,.K. Kanagavalli w e.f. 1 -2-1999 is legal 
and justified? If not, what relief she is entitled to?” 

2. After the receipt of the reference, it was taken on 
file as 1 . D. No. £3/2002 and notices were issued to both the 
parties and bolh|^jij$y$es entered appearance through 
their adv ocates spdrtedijbeir Claim Statement and Counter 
Statement respectively. 

3. The allegations in the Claim Statement of the 
Petitioner are briefly as follows: 

The Petitioner joined the services of the 
Respondent/Bank on 26-4-1985 and she was working as 
Clerk/Shroff in the Lawley Road branch of the 
Respondent/Bank in Coimbatore. The Petitioner was an 
active trade union member and she was representing 
the women's wing, While so, with an ulterior motive the 
Respondent/Management issued two charge sheets 
dated 28-11-97 and 6-1-98. The Respondcnt/Bank has 
stage managed to obtain a kind of statement from the 
customers of the bank on the same day and issued the 
charge sheets. The Petitioner could not recover from 
the shock which ultimately resulted in her sickness and 
only due to this reason,;she could not give any reply to 
the charge sheet and to show cause notice. The 
Petitioner has sent so many reminders about her sickness 
and pleaded to adjourn the proceedings. Taking 
advantage of the Petitioner s absence an ex-parte 
enquiry was conducted on the so called charges. The 
Enquiry Officer with a biased attitude had permitted the 
Presenting Officer to produce some documents and 
marked them as exhibits. The attitude of the Enquiry’ 
Officer shows his perverse intention and his biased 
attitude which ultimately resulted in denial of legitimate 
right of the Petitioner which is nothing but a clear 
violation of principles of natural justice. Based on the 
ex-parte enquiry and with a perverse intention, the 
Enquiry Officer submitted his report dated 22-12-98 
holding the Petitioner guilty of all the charges levelled 
against her. The Petitioner right from the beginning w as 
kept under tremendous pressure and was also threatened 
with criminal actions. On 7-8-97, she was not allow ed to 
go home and a letter dated 8-8-97 was forcibly obtained 
by the Service Manager from the Petitioner undertaking 
to remit the balance amount. Further, on 16-8-97 the Zonal 
Manager along with the Senior Manager compelled the 
Petitioner to sign a typed letter in which the Zonal 
Manager has stated as if the Petitioner was stating that 
she had not accounted fora total amount of Rs. 1,26,500. 
In view of the constant pressure and threat of criminal 
action, the Petitioner and her husband and her relatives 
had to remit a sum of Rs. 2 , 00 , 000 . The appeal and mercy 
petition preferred by. the Petitioner were submitted only 
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under these circumstances of coercion. The management 
in total had not considered the past record of the 
Petitioner before imposing the punishment of dismissal. 
Therefore, the charges are only foisted against the 
Petitioner following which a farce enquiry was conducted 
without giving the Petitioner an opportunity to defend 
herself which is against the principles of natural justice. 
The Enquiry Officer was biased and give an improper 
findings. The Disciplinary Authority and Apppellate 
Authority had acted illegally and also biased with total 
perverse intention, confirmed the order of punishment 
against the Petitioner. Hence, the Petitioner prays that 
an award may be passed to reinstate her in service with 
attendant benefits and consequential relief. 

4. As against this, the Respondent in its Counter 
Statement contended that while the Petitioner was 
working in Lawley Road branch at Coimbatore during 
13-3-97 to 29-7-97 on 14 occasions, she had indulged in 
defrauding the bank and customers by committing fraud 
and forgery in various S.B. accounts and derived undue 
pecuniary gains at the eost of the bank and the total 
amount thus misapppropriated was aggregated to Rs. 
1,71,500. Therefore, the Petitioner was placed under 
suspension pending disciplinary enquiry by the 
Disciplinary Authority on 8-8-97. A show cause notice 
was issued on 13-9-97 to the Petitioner calling upon her 
to explain as to why disciplinary action should not be 
taken against her. But, even after two months, she has 
not submitted her reply and therefore, 14 charges were 
levelled against her. Further, on 4-11-97 she was issued 
with another show cause notice and charge sheet dated 
6-1-98. As the Petitioner has not submitted any reply for 
the above charge sheet, even after adequate 
opportunity was given to her, a domestic enquiry was 
ordered to be conducted in respect of both the charge 
sheets. In spite of enough opportunities to defend 
herself in the enquiry proceedings either by herself or 
through any representative, the charge sheeted 
employee did not attends the enquiry and hence the 
Enquiry Officer proceeded with any conducted the 
enquiry ex-parte. In the departmental enquiry on the side 
of the Respondent/Management, 26 witnesses were 
examined and 96 documents were marked and he has 
given the finding on 22-12-98 based upon the evidence 
oral and documentary. The 2nd show cause notice was 
issued on 4-1-99 calling upon the Petitioner as to why 
the proposed punishment of dismissal should, not be 
imposed on her. The Petitioner gave her reply dated 
18-1-99 wherein she has clearly stated that she did not 
defend herself on the enquiry only to prove with the 
intrinsic honesty to accept the truth. Further, even before 
the Appellate Authority, she has admitted her guilt by 
stating that though certain lapses were committed by 
her she whole heartedly accept the truth and that is 
why she did not defend herself for through any 


representative. The Petitioner was personally heard by 
Appellate Authority and even iR the personal hearing, 
the Petitioner submitted that she had done the acts due 
to certain compulsions and remitted the amount due to 
the bank and prayed for clemency. Therefore; in these 
circumstances, it cannot be said that the enquiry 
conducted against the Petitioner was farce. Since the 
misconduct committed by the Petitioner came to light 
during August, 1997, she was charge sheeted arid it was 
not after issuance of show cause notice dated 13-9-97. 
The bank has obtained the complaints from the 
depositors The Petitioner having clearly admitted the 
charges levelled against her, has no right whatsoever 
now to challenge the order of dismissal. The domestic 
enquiry was conducted in full conformity with the 
principles of natural justice and adequate opportunity 
was given to the Petitioner to attend the enquiry 
proceedings and at her request only die enquiry Was 
adjourned many times namely 8-1-98,29-1-98,13-2-98, 
16-3-98,16-4-98 and 6-5-98. Since the Petitioners did not 
attend the enquiry proceedings on 6-5-98, die enquiry 
officer proceeded with arid conducted the ex-parte 
enquiry on seven days and the copies of each day’s 
proceedings were sent to the Petitioner notifying the 
adjourned date. If really, the Petitioner has got any 
grievance she should have appeared before the Enquiry 
Officer and conducted the enquiry. Therefore, it is quite 
unfair on the part of the Petitioner now to allege that the 
domestic proceedings were in violation of principles of 
natural justice. Since the misconduct committed by the 
Petitioner are very grave and deomonstrate her 
dishonesty and lack of integirty, the Respondent/Bank 
has rightly imposed the punishment on the Petitioner. 
The punishment imposed on the Petitioner is 
commensurate with the proved acts of misconduct based 
on the findings arrived at after conducting the fair and 
proper enquiry adhering to all the principles of natural 
justice. Even in the admission, she has admitted that 
she was given an opportuntiy to participate in the 
enquiry but she refrained from participating in the 
departmental enquiry for the reasons best known to her. 
In any event, if the Tribunal holds that the enquiry is 
not fair and proper and/or the findings of the Enqiry 
Officer are perverse, the Respondent/Bank craves the 
leave of this Tribunal to lead/adduce evidence before 
this Tribunal to substantiate the charges levelled against 
the Petitioner. Hence, the Respondent prays that the 
claim may b* dismissed 'with crisis. 

5. In these circumstances, the points for my 
determination are— 

6) ' Wheatlierthe action of the Respondent/Bank in 
dismissing the sen’ices of the Petitioner w.e.f. 
1 -2-99 is legal and justified? 

(ii) ' ‘ to what relief she is entitled V 
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Point No. 1 


6 , it is admitted case of both sides that the Petitioner 
who was working as clerk/shroff in Eawley Road branch of 
the Respondent/Bank at Coimbatore from 26-3-86 till she 
\v as placed under suspension on 8-8-97. It is also:admitted 
that the first chargesheet wasissued on her on 28-11-97 
and the 2nd chargesheet was iissuedon 6-1-98, As a whole, 
15 charges were framed against herand a domestic enquiry 
was also ordered against her and in that enquiry, the 
Petitioner lias, not participated- even after; several 
notices and the Enquiry Officer has submitted his report 
on 22-12-98 holding the Petitioner guilty Of all the charges 
levelled against her and subsequently the Disciplinary 
Authority passed an order dated 1-2-99 ; imposing the 
punishment of dismissal and subsequently, the Appellate 
Authority also confirmed the said order on 23-4-99. The 
Petitioner was not examined in this-case, but she has 
marked a copy of industrial dispute raised before 
the Assistant Labour-Commissioner (Central),as Ex. 
W. On the other hand,-on,the. side of the 
Respondent/Management one Mr. M. Ramasam v, who 
u as wor hing as, Senior Managert of the Respondent/ 
Management as well as-the Enquiry Officer in this. ease, 
was examined as MW I and on the side cf the Respondent 
Ex.Ml to M56 were marked. 

7 On behalf of the Petitioner, it .is argued that on 
6-5-98 the Enquir> Officer witltom waiting for Petitioner, 
proceeded with ex-parte enquiry and further instead of 
marking the documents through witnesses, the .Enquiry 
Officer \ oliuiiariiy marked the documents as exhibts, this 
altitude of the Enquiry Officer is biased, thus, the Enquiry 
Officer with a prc-conccived notion haspre-determined 
that the Petitioner has committed misconduct as alleged 
b>' the chargesheet and the Enquiry Officer has given a 
false report without any valid.proof. Tile Disciplinary 
Amhoirty and Appellate Authoirty: ought not to have 
rehed upon the Enquiry Officer's report. Without knowing 
the Petitioner s stand and without allow ing the witnesses 
lobe cross-examined, the enquiry' report cannot be relied 
on because it is one sided. Further, the learned counsel 
for the Petitioner argued that for charges I to j4 the 
findings of the Enquiry' Officer are totally on conjectures 
and surmises, furhtcr, even though 26 Witnesses were 
alleged to lui\ c been examined, none of them were cross- 
examined bv the Petition and therefore, they are, one 
sided. Even before the enquiry Ex. ME 79 and8,1 were 
rci.ed on by the Enquiry Officer, those confessional 
statements were obtained only through coercion and force 
and therefore, the Enquiry Officer ought rtot to have relied 
on these documents as they were obtained bv coercion 
imdiie influence and force. Therefore, the s.o, called 
acceptance as stated in ME 79 into Enquiry does not bind 
die Petitioner. Therefore, the findings of the Enquiry' 

Officer and the orders of Disciplinary' Authority and 
Appellate Authority are prejudiced-Wnd one sided. 


The Disciplinary Authority and Appellate Authority with 
an ulterior motiye pd out of non- application of mind 
have erred mconfmhing the Enquiry Officer’report. In 
.fact, the statement of some of the wUpej5s.es are 
contradictory to each other and the.Enquiry Officer has 
; rip t properly appreciated the evidence and the, Enquiry 
Officer has come tp.p wpiigponslusion that the Petitioner 
^ lias committed, the misconduct. AH. the witnesses’ 

. statements are totally one sided and it cannot be relied 
;; 011 Ey cn though the Enquiry officer has diseased the 
evidences of all the witnesses, he has relied only on the 
t confessional statements alleged to have been made by 
the Petitioner and he has held that the charges fram ed 
against the Petitioner have been proved,; Therefore, the 
Enquiry Officer has cried in holding that the Petti oner 
v guilty of the charges and basted on his baseless findings, 

- the Disciplinary Authority arid appellate Authority have 
: come to a wrong conclusion in holding the Petitioner 

£uiky. Asper 19712 SEC 617BARELILY ELECTRICITY 
SUPPLY CO. LTD., Vs; WORKMEN AND OTHERS, the 
; 5 Supreme Court has held that ht ^principles of natural 
■ justice that no evidence can he relied on unless and 
until :■ they:are- subject to cmsS-exami natron ' ’and the 
present dispute in this; base is quite similar to the above 
cited case. Pin the present case, evidence against the 
Petitioner was not subjected to cross- examination 
; therefore, the veracity of the statements given a gainst 
the Petitioner was not tested. Under the settled provisions 
of law - such and ex-parte evidence will riot bihd the 
Petitioner, further - 5 in 1960 fi LLJ 175 NATIONAL 
■■ TOBACCO COMPANY OF INDIA LTD.. AND OTHERS 
' VsFORTH INDUSTRIAL TRIBUNAL AND OTHERS The 
5 High Court of Calcutta has held that "in ference can he 
drawn with regard to victimisation, if a person is actively 
participating in a • trade' Union}'- In this case; the 
Petitioner belongs to 1 a socially Oppressed community 
(SC) and she’Was an riel iVe member of trade union and 

- therefore, the Resporident/Managemcnt has taken a 
vindictive attitude and victimised the Petitioner awarding 
economic death to the Petitioner. Therefore, the alleged 

' findings given by the Enquiry' Officer that the charges of 
misconduct havebeen proved isnot valid and relyfogon 
/the findings of the Enquiry Officer, the orders passed by 
ithe Disciplinary Authority and also the Appellate 
Aufoority are not valid iri laivtheretor& the shine ate 
required to be set aside by this : Tribunal. 1: ; E:* 

8 . But, as against this; the ieamed counsel for the 
llespbndbrit argued foat Principles of tiafufaj iustice require 
foht notice of a proposed enquiry to be held slioi® be 
^ivdn to foe concern person arid they do not require even 
after giving sutly notice, ifthe concerned work.mm remains 
absent, the enquiry should not be held in lii's absence In 
Uiis case: foe eriqniH dale Was informed to foc.Petitioner 
on 8M-98, arid at foe request of ihe Petitibnerthfoiigli a 
telegram; eriquiiry Was adjourned to 13-2-98' 1 6 n 13-f 98 
foe Petitioner sent another telegram to adjourn foe enquiry 
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on health grounds, even though it was adyised to the 
Petitioner not to avoid enquiryby raising repeated plea of 
sickness without producing an vaild medical certificate to 
show that she was really sick, however, as a filial chance 
the enquiry was adjourned to 16-3-98. On that day, the 
Petioner was present before the Enquiry Officer and 
requested for postponement of enquiry on the ground that 
the defence representative is not available and sought for 
ah adjournment. At the request of the Petitioner, again the 
enquiry was adjourned to 16-4-980nthat day, neither the 
Petitioner present nor has sent any comnwmication and as 
a final chance the domestic enquiry was adjourned to 
6-5-98. About the postponement of enquiry to 6-5-98 was 
also duly informed Further, since the Petitioner was not 
present at enquiry on 6-5-98, the enquiry was conducted 
setting the petitioner exrparte. Subsequently, the enquiry 
was conducted on seven days namely 6-5-98, 21-5-98, 

11-6-98,23-6-98,10-7-98 11-7-98 and 13-7-98. Qn 10^-98, 
the Petitioner called on the Enquiry Officer and requested 
for postponement of enquiry to 11-6-98, But, on 11-6^98 
she did not attend the enquiry i Further, during the course 
of proceedings true copies of documents were marked in 
the enquiry and the saihe were sent to the Petitioner with 
minutes of proceedings and she was al so informed about 
the adjourned dates. It was ©penitoher to participate in 
the enquiry at any stage and to cross-examine, the 
Respondent witnesses and if she wants to recall any 
, wi tness, she-should have requested the Enquiry Officer to 
recall the said witness. Therefore, at this later stage she 
cannot be heard to contend that the enquiry was. not 
conducted in a proper manner arid she was set ex-parte. 

9. Though the Petitioner alleged that letters dated 
8-8-97 arid 16-8-97 were obtained by force and coercion, it 
was not alleged before the Enquiry Officer or Disciplinary 
Authoirty or before the Appellate Authority. If really, 
these confessional letters must have been obtained by 
coercion, undue influence or by force as alleged by her, 
she would have been issued a notice or given a complaint 
before the Disciplinary Authority. But she has not done 
any thing in that respect. Oh the other hand, after the 2nd 
show-cause notice heforethe Disciplinary . Authority she 
has given a representation on 18-1.-99 and in that letter 
she mentioned the very fact that she did not defend 
herself in the 1 bnqiiiiy amply tryidences her intrinsic 
honesty to accept the truth: Plirthef* she alleged that she 
wholeheartedly, accepted Ihe truth and therefore, she has 
not participated in the enquiiy. Even subsequent to that 
before the Appellate’ Authority, on 11-3-99 she has made 
a repfresentatibn arid admitted that an ex-parte enquiry 
was conducted and she did not defend herself or through 
any representative because, she sincerely fell that she 
committed the lapses, However, she had made good the 
amounts mentioned in the chargesheet and not h pie,loss 
was suffered by thb brittle. Under such circumstances, 
;i eveu assuiuiug..wftfa©ul£p needing that letters on 
8-8-97 and 16-8-97 were obtained by force, coercion as 


alleged by her, she need not have given a representation 
td ihe Di^ciplina^ Authority or to the Appellate 
Authority that s^ie hadf wholeheartedly admitted the 
charges framed against her and siie has paid the arijoynt 
meritionbd iri the thargesbeet Therefore^ the allegation 
Mt these letters KfE 79 and fcji were'obtained by ui}4ue 
influence, coercion^ Made only an afterthought before 
this Trteuiial, th^dfpre, 1 am fully accqjting the arguments 
of the lbbmed counsel for the Respondent Though ihe 
; i? j^itibjti&r allegedenquiry conducted by {he 
Respondent/Mariageirieht i^ ex-/?ar(e enquiiry, I find the 

Peti if ioner want only has nbt participated even in spite 
of enough opportunity being given 1 and therefore, the 
Enquiry Officer had no other alternative thatti to pirocted 
with the enquiry ex-pqrte, hence,it cannot be said that 
the Respondent denied' sufficient opportunity to the 
Petitioner. But, on the other hand, she admitted her lapses 
. pointed out in the chargesheet and duly bn that basis she 
deliberately remaiaedabsent in the enquiry Therefore, 
when the Petitions herself has accepted the contents of 
the chargesheet as stated in the representation, ! I think it 
is not open to her to, falsely allege before this Tribunal 
that she Was coerced to give such letters namely ME 79 
, ; and 81. Asl have already stated,: if really she was coerced 
;, to give these letters and the explanation dated 18-1 -9 9, 
she would have immediately written to the Disciplinary 
Authority or the Appellate Authority stating that she 
was coerced to give such explanation and further she 
would not have represented before the Appellate 
Authority as she did not defend herself or ‘through any 
representative only because she sincerely felt that she 
has committed the lapses, therefore, I aim of the clear 
opinion that the ; allegation of coercion and undue 
influence is false and untrue. Therefore,;! find; the 
contention of the Petioner that the findings of the Enquiry 
Officer is totally biased and also perverse is not true and 
made only with a view to prejudice the mind of this 
Tribunal. 

10. In this case from the charges against the 
Petitioner, if is clear that she has misappropriated more 
than Rs. 2 .00 lakhs from the Respondent/Bank arid she has 
also repaid the amount. It is also well settled that in awarding 
* die puttsihirientby way of disciplinary action, the authority 
i concerned shaft take into ; account the gravity of; the 
ini sconduct, previous record of the employee and any other 
aggravating or WehuatMg circumstances that may exist, 
where sufficiently extenuating circumstances do not exist 
miRcanrinpt may be condoned and in case of such 
misconduct is of gross type, he should be given a major 
puttsihfhent rind in such case, punishment shall not be 
deemed, to be $uve. Inthis case, the Petitioner has 
committed fraudulent acts andexhibited dishonest conduct 
by misappropriating the customers’s monpy, thus bringing 
" dlsfqpritd 16' ’^b'ihsfrriiti'bn in whidi she was employed. It 
js not tooimneh to ask for any employer to fcxpebt his 
workmen to maintian minimum standards of integrity which 









7832 


THE GAZETTE OF INDIA: NOVEMBER 6, 2004/KARTlKA 15,1926 


in fact is being maintained by vast majority of the workmen. 
The misconduct committed by the Petitioner is not to be 
condoned for mere asking. Rewarding fraudulent and 
dishonest conduct amounting to grave misconduct by 
reinstatement and award of back wages is to mock at the 
integrity and honesty ofthe vast majority of workmen who 
are honest, diligence and law abiding. Further, the 
Sup ere me Court and High Sourt held in several decisions 
that Sympathy cannot be a ground for invalidating the 
dismissal when such sympathy is totally misplaced and 
w here acts committed are grave innature. Therefore, I find 
this point against the Petitioner. 

Point No. 2.— 

The next point to be decided in this case is to what 
relief die Petitioner is entitled? 

11. In view of may foregoing findings that the action 
of the Respondent/Bank in dismissing the services of the 
Petitioner is legal and justified, I find the Petitioner is not 
entitled to any relief. No. Costs. 


[Part II —Sec. 3(ii)] 

Ml 1 01-02-99 Xerox copy of the order of Disciplinary 
Authority 

M12 01-03-99 Xerox copy of the appeal preferred by 
Petitioner to Appellate Authority 

M13 23-04-99 • Xerox copy of the order of Appellate 
Authority 

M14 20-12-97 Xerox copy of the intimation of enquiry 

sent to Petitioner 

M15 07-01*98 Xerox copy of the letter of Petitioner to 

‘ •'••• r Respondent 

M16 07-01-98 Xerox copy of the telegram sent by 
Petitioner 

M17 10-01-98 Xerox copy of the intimation of enquiry 

to Petitioner 

M18 104)1-98 Postal acknowledgement 

M19 29-01-98 Xerox copy of the intimation of enquiry 

to Petitioner 


12 The reference is anweredaccordingly. 

(Dictated to the P.A. transcribed and typed by him, 
correted and pronocounced by me in the open Court on 
tins day the 12th August. 2004.) 

K. JAY ARAM AN, Presiding Officer 


WiUicsses Examined: 


For the 1 Party/Workman : None 

For die It Party/ : MW t Sri M. Ramaswamy 
Management 

Documents Marked: 


For the I Party/ Workman: 


Ex. No. Date 
Ml 08-08-97 
M2 13-09-97 
M3 28-11-97 
M4 15-12-97 
M5 04-11-97 


Description 

Xerox copy of the suspenstion order 

Xerox copy of the show cause notice 

Xerox copy of the copy of charge sheet 

Xerox copy- of the corrected charge sheet 

Xerox copy of the show cause notice- 
additonal 


M6 06-01-98 
M7 Nil 
M8 22-02-98 

M9 04-01-99 
M10 18-01-99 


Xerox copy of the additonal charge sheet 

Xerox copy of the enquiry proceedings. 

Xerox copy of the Enquiry* Officer's 
findings 

Xerox copy r of the 2nd show cause notice 

Xerox copy of the reply given by 
Petitioner 


, M20 31-01-98 Extract of despatch register 

M21 24-02-98 Xerox copy of the intimation of enquiry 
= to Petitioner 

. M22 27-02-98 Extract of despatch register 

M23 20-04-98 Xerox copy of the intimation of enquiry 
to Petitioner 

M24 22-04-98 Extract of despatch register 

M25 11-05-98 Xerox copy ofthe letter of Respondent 
enclosing Enquiry proceedings to 
Petitioner 

M26 22-05-98 Xerox copy of the letter of Respondent 
enclosing Enquiry proceedings to 
Petitioner 

M27 294)5-98 Xerox copy ofthe intimation of enquiry 
to petitioner 

M28 114)6-98 Xerox copy ofthe intimation of enquiry 
to Petitioner 

M29 244)6-98 Xerox copy of the mtimation of enquiry 
to Petitioner 

M30 304)6-98 Extract of despatch register 

M31 144)7-98 Xerox copy of the letter of Respondent 
enclosing Enquiry proceedings to 
Petitioner 

M32 Nil Postal acknowledgement dt. 21 /7,20/10. 

1 28/10 & 31/10/98 

M33 21-07-98 Extract of despatch register 

M34 16-10-98 Xerox copy* of the letter to Petitioner from 

Respondent 
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M35 23-09-98 Xerox copy of the letter to Respondent M56 30-10-98 Xerox copy of the letter from Petitioner 
to Petitioner to Respondent 


M36 20-10-98 Extract of despatch register 

M37 27-10-98 Xerox copy of tlte letter to Respondent 

to Petitioner 

M38 28-10-98 Extract of despatch register 

M39 30-10-98 Xerox copy of tlie letter to Respondent 

to Petitioner 

M40 31-10-98 Extract of despatch register 

M41 08-01-99 Postal acknowledgement 

M42 22-12-97 Xerox copy of the postal acknowledge¬ 

ment for Intimation of enquiry. 

M43 12-01-98 Xerox copy of tlte postal acknowledge¬ 

ment for Intimation of enquiry. 

M44 03-02-98 Xerox copy of tlte postal acknowledge¬ 

ment for Intimation of enquiry. 

M45 28-01-98 Xerox copy of tlte telegram sent by 
Petitioner 

M46 12-02-98 Xerox copy of tlte telegram sent by 
Petitioner 

M47 23-04-98 Xerox copy of the postal 

acknowledgement for Intimation of 
enquiry. 

M48 01-06-98 Xerox copy of the postal 

acknowledgement for Intimation of 
enquiry. 

M49 15-06-98 Xerox copy of the postal 

acknowledgement for Intimation of 
enquiry. 

M50 10-06-98 Xerox copy of the letter from Petitioner 

to Respondent 

M51 01-07-98 Xerox copy of the postal 

acknowledgement for Intimation of 
enquiry. 

M52 22-07-98 Xerox copy of the postal 

acknowledgement for Intimation to 
Petitioner enclosing enquiry 
proceedings 

M53 21-10-98 Xerox copy of the postal 

acknowledgement for for letter to 
Petitioner 

M54 29-10-98 Xerox copy of the postal 

acknowledgement for letter to Petitioner 

M55 02-11-98 Xerox copy of the postal 

acknowledgement for letter to 
Petitioner 


M 11 3^^, 2004 

^T.3tT. 2803.—fa'SFT StfaRm, 1947 (1947 
14) ^ 17 % 

<=t>4«w<i 

argapr 3 ^NlPlob 3 WhR 

% w (wrf wn 61/2002 
afk 12/2003) ^ y+ifvw ^ft t, # ^ 

11 -10-2004 ^ TtMian «TT I 

[^oT^.17011/9/2002-«n^.3TR. II)] 

[■Ho.T^.i70ii/io/2002-3nf.m (^t. 11 )] 
T FThTT T7 i, arm 

New Delhi, the 11th October, 2004 

S.O. 2803.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947). tlie Central 
Government hereby publishes tlie Award (Ref. 61/2002 &. 
12/2003) of tlie Central Government Industrial Tribunal- 
cum-Labour Court, Chennai as shown in the Annexure. 
in tlie Industrial Dispute between the management of 
Oriental Insurance Co. Ltd. and their workmen, received by 
tlie Central Government on 11-10-2004 

[No. L-l 701 l/9/2002-IR(B-II)i 

[No. L-17011/10/2002-IR(B-U)] 

C. GANGADHARAN. Under Secy. 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL-CUM-LABOUR COURT 
CHENNAI 

Wednesday, tlie 10th March. 2004 

PRESENT : K. JAY ARAMAN. Presiding Officer 

INDUSTRIAL DISPUTE Nos. 61/2002 & 12/2003 ; 

(In the matter of the dispute for adjudication under clause 
(d) of sub-section (1) and sub-section 2(A) of Section 10 of 
tlie Industrial Disputes Act, 1947 (14 of 1947), betw een die 
Management of Oriental Insurance Co. Ltd. and their 
workmen) 

BETWEEN 

The General Secretary, : I Party/Claimants 

General Insurance Employees' 

Union. Chennai. 

AND 
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The Regional Manager, : II Party/Management 

Oriental Insurance Co. Ltd., ; 5 

Chennai. 


Appearance: 

For the Claimants : Mr. K. Ramani, 

& Ms. Pushpa Ramani 
Advocates 

For the Management : M/s. P. Sukumar, 

K.C. Krishnamoorthy, 

& W.S. Jayaprakash, 

Advocates 

AWARD 

I.D. No. 61/2002: 

The Central Government, Ministry of Labour vide 
Order No. L-17011/9/2002-IR(B-II) dated 07-07-2002 has 
referred the following industrial dispute to this Tribunal 
for adjudication: ; 

Whether the action of the managementof Oriental 

Insurance Co. Ltd. in stopping family pension to Suit. 

K. Patchiammal, wife oflateM. Kaliappan is justified? 

If not, what relief is she entitled to? I 

2 . After the receipt ofthe reference, the dispute was 
taken on file as 1. D. No; 61/2002 and notices were issued 
to both the parties and both the parties entered appearance 
tlirough their advocates and filed their Claim Statement 
and Counter Statement respectively. 

3. The allegations in the Claim Statement in respect 

of I D. No. 61/2002 of the Peitioner Union are briefly as 
follows: ; 

The Peitioner Un ion espousing the cause of Smt. K. 
Patchiammal , W/o late M. Kaliappan, the deceased 
employee of the Respondent company ih the matter ofher 
eligibility for die family pension. The General Ittsurarice 
(Employees) Pension Scheme, 1995 was introduced with 
retrospective effect from 1-11-1993 to benefit all the 
employees of General Insurance Companies/subsidiary 
companies. Theprovident fund accrued in the case of every 
employee comprise of contribution ofthe employer and 
deductions from the salary of employee, the pension is 
payable only on the employee forgoing the contribution : 
which had to be remitted by the employer to the Provident 
Fund to the credit of the employee. Only on the promise of 
the Respondent that the pension would be paid to the. 
employee on his forgoing contributory Provident Fund 
both accrued till then and future contribution as well to 
pension fund. A section of the employees comprise'of ex- ; 
serviceman who were taken in service appointed for 
rehabilitation. The said scheme also provides for payment 
of family pension to the eligible dependents in the event of 
death ofthe pensioner. SriM. Kaliappan joined the Oriental 
Insurance Company Ltd. as sub-stafff on 22-3-93 at its 


Udumalaipet branch At that time, he had put in more than 
15 years of servie in armed forces. Mr. Kaliappan exercised 
his option and elected to be a beneficiary of die pension 
scheme, foregoing the management's contribution towards 
Provident Fund both accrued and fututre contributions as 
well. Mr. Kaliappan died in a road accident on 13-6-97 and 
his wife Smt. Patchiammal, applied to Respondent for 
payment of family pension as provided in chapter yil of 
the said pension scheme. The Respondent denied the 
eligibility of Mrs. Patchiammal, on the ground that her 
husband Mr. Kaliappan yvoiild be entitled for pension 
from Respondent company only upon surrender of the 
military pension and advised tfie applicant to opt between 
military pension and family pension from the Respondent 
company. Para 24 of Chapter IV of the General Insurance 
(Employees) Pension Scheme, 1995 is manifestly clear that 
military services and military pension are independent in 
nature and that they are kept outside the purview of the 
General Insurance (Employees) Pension Scheme, 1995. It is 
only an enabling provision to facilitate the re-employed ex- 
servicemen to continue to draw military pension reganlless 
of Whether they opted for Contributory provident Fund or 
Pension. When the military service and military pension 
did not stand in the way of re-entployed ex-servicemen in: 
General Insurance Corporation/subsidiary companies 
drawing pension on their retirement from services of General 
Insurance Corporation/subsidiary companies, therefore, 
both logical and equitable that military service and military' 
pension of the re-employed ex-serviceman in General 
Insurance Corporation/subsidiary companies shall not 
prejudice the right of the dependent of a.deceased employee 
to claim and enjoy family pension from the company, 
therfore, the action of the Respondent company directing 
the wife of the deceased employee to choose either the 
military pension or the pension of the Respondent 
company is totally unjustified and illegal. When the military 
service is not reckoned to determine the qualifying service 
for pension in General Insurance Corporation/subsidiary' 
companies , both the pensions namely military service 
pension and civil pension flow concurrently. Further, when 
Mr. Kaliappan had already opted for pension scheme 
consenting to forgo CPF and therefore, denying payment 
of a family pension by the Respondent which flows from 
pension to the wife of deceased employee is incorrect and 
not sustainable in law and equity. The provisions of Central 
Civil Service (Pension) Rules, 1972 are not applicable to 
this case as there is an express provision in the General 
Insurance (Employees) Pension Scheme, 1995 and the 
scheme shall prevail over the earlier Central Civil Service 
(Pension) Rule, 1972 in so far as if concerns the employees 
of th? General Insurance Corporation and its subsidiaries. 
The Respondent is estopped- front denying the payment of 
family pension after appropriating its contribution to the 
Provident Fund on the assurance of payment of family 
pension and such an act would also tantamount to 
unlawful enrichment by the Respondent company. The 
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payment of military pension flows from the Central Govt, 
coffer and the pension flows from contribution to be made 
by GIC companies for the employees towards Provident 
Fluid. Therefore, the Petitioner Union prays that an Award 
may be passed in the favour of Mrs. K. Patchiammal as 
prayed for with costs. 

4. As against this, the Respondent in its Counter 
Statement alleged that since Smt. K. Patchiammal is not 
an employee of the Respondent company, it is not open 
to the Petitioner Union to invoke the jurisdiction of this 
Tribunal by espousing the cause of a non-member of 
the union as the Industrial Disputes Act, 1947 does not 
envisage redressal of grievances who not employees. 
The deceased employee Mr. M. Kaliappan opted for 
pension scheme and accordingly and he and his family 
are governed by the provisions of pension scheme. The 
revelant provisions of pension scheme in respect of ex- 
servicemen employees of the campany is contained in 
para 24 of pension scheme which deals with counting of 
qualifying sendee for pension in respect of employees 
who have rendered military sendee. Chapter VII of 
pension scheme deals with eligibility of family pension 
in general. How ever, the pension scheme is silent about 
(he eligibility of family pension from more than one 
source at a time which is the case of the claiment in this 
petition. In terms of para 55 of the pension scheme, all 
matters relating to pension, family pension in respect of 
which no express provision is made in the pension 
scheme, the Central civil Service (Pension) Rules, 1972 
shall apply and therefore, the eligibility of family 
pension in respect of families of ex-servicemen employees 
of the Respondent company shall be as per 
corresponding provisions under the Central Civil sendee 
(Pension) Rules. 1972. The corresponding pension in 
the Central Civil sendee (Pension) Rules, 1972 says a 
military' pensioner, who on retirement from military 
sendee is re-employed in civil sendee or a post before 
attaining the age of superannuation, shall for the pupose 
of eligibility for family pension be governed as follow:— 

(i) If he dies while holding a civil post, lus family 
shall be allowed to opt for the family pension 
admissible under Uiis rule or any other rules 
authorised at the time of his rclirement/discharge, 
from militiary sendee, whichever is more 
advantageous to the family: 

(ii) If he retires from civil re-employment after 
bccoiuming eligible for pension therefore, he 
shall exercise an option at the time of applying 
for pension from civil sendee either to be 
governed by the family pension under the 
scheme or to avail family pension from military'. 

Therefore, as per provisions of Central Civil Sendees 
(Pension) Rules. 1972 the family of any employee, who is 
re-employed in civil post after discharge from military is 


eligible for family pension only from one source at a time 
which the family opts for and only for this reason, the 
Respondent company advised the claimants to opt for 
family pension either from military source or from the 
Respondent company. It is not true that the Respondent 
company promised that pension would be paid to the 
employee on his forgoing contributory provident fund 
irrespective of notwithstanding the provisions of pension 
scheme. The benefits of ex-servicemen are granted by 
Government of India and such benefits cannot viewed in 
isolation but are to be viewed in totality. The Government 
of India which has allowed the benefit of drawing military 
pension even after employment in civil service has 
stipulated vide Rule 54 of Central Civil Servdce (Pension) 
Rules, 1972 that the family pension shall not be-granted 
to a person who is already in receipt of family^kision 
from military. Allowing the claimant to draw pension from 
the military and Respondent company would amount to 
allowing the family to receive doubt benefit to the family 
pension on the same basic pay. This view has already 
been confirmed by the Defence Pension Disbursement 
Officer vide order 3-6-97 that the family of deceased ex- 
serviceman is eligible to draw family pensHiftlfom one 
source at a time. It is futile to contend that military 
pension and military service does not stand in the way 
of ex-servicemen to draw military pension after re¬ 
employment. Grant of pension is a welfare scheme and 
pension to family is to reduce hardship to the family 
on the demise of employee and such pension is not a 
legacy left by the employee for the family to bequeath 
in the same form the employee was entitled. The 
Respondent has not denied the family pension to the 
claimant but the claimant was only advised to opt 
between family pension from military service and family 
pension of the Respondent company in accordance with 
provisions of Rule 54 of Central Civil Service (Pension) 
Rules, 1972. Therefore, the Respondent prays that the 
claim may be dismissed with costs. 

5. Again, in the additional Counter Statement the 
Respondent alleged that the claimant namely K. Pachiammal 
was appointed in the Respondent company on 
compassionate grounds and she has now working as full 
time sweeper drawing salary of Rs. 4215/-. The said 
appointment was given after introduction of pension 
scheme. Hence, he prays that the claim may be dismissed 
with costs. 

6. As against this, the Petitioner Union filed a reply 
statement stating that in this case the workman was made 
to believe that family pension would be paid to his hers 
when he foregoes payment of employers contribution to 
the Provident Fund. When the offer is accepted and acted 
upon by both parties, the payment of family pension is 
denied. Therefore, the Respondent is legally obligated 
under an independent contractual obligation created by 
the said pension seheme and which was acted upon by the 
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employer and employee. Under such circumstances, non¬ 
payment, denial and withholding of employer's contribution 
to the Provident Fund is a cognisable offence punishable 
under law. Therefore, the eligibility and payment is 
governed only by the said scheme and the provisions of 
Central Civil Serv ice (Pension) Rules, 1972 as quoted has 
no application. Further, there is no ratio decidendi to prohibit 
payment of family pension to the beneficiary of the family 
pension when she is taken in service on compassionate 
grounds. 

7. For which, the II Party/Management filed an 
additional Counter Statement, wherein it is stated that 
it is false to state that this Respondent made the 
workmen to believe that family pension would be paid 
to heirs when he foregoes payment of employees 
contribution to Provident Fund. It is only at the volition 
of employees that they opted either for pension or 
Employees Provident Fund. The scheme under para 55 
clearly stipulates that all matters relating to pension/ 
family pension where there are no specific provision in 
pension scheme, the Central Civil Service (Pension) 
Rules, 1972 shall apply. Therefore, the eligibility of 
family pension in respect of Jfre families of ex- 
servicemen employees in these cases shall be. as per 
corresponding provision undeY^the Central Civil 
Service (Pension) Rules. 1972. Further, the 2nd proviso 
in tlie above rule exempts only family pension admissible 
under employees pension scheme, 1995, The family 
pension scheme 1971 framed under Employees 
Provident Fund and Miscellaneous Provisions Act, 

1952. The Employees Prov ident Fund is not applicable 
to the Respondent company as per the said Act. 
Further, under the pension scheme, only the Chairman 
and Managing Director is the authority to issue 
instructions for implementation of pension scheme. 
Therefore, clarificatory letter dated 
7-8-98 referred to in reply statement issued by General 
Insurance Corporation is not binding on this 
Respondent company. Hence, for all these reasons the 
claim of the Petitioners may be dismissed with costs. 

8. Under these circumstances, the points for my 
consideration are— 

(i) "Whether the action of the Respondent/ 
Management in stopping family pension to 
Smt. K. Pachiammal, wife of late M. Kaliappan 
is justified?" 

(iii "To what relief she is entitled?" 

I.D.No. 12/21)03 

9. Tlie Central Government, Ministry of Labour vide 
Order No L-1701l/l 0/2002-IR(B-II) dated 07-11 -2002 has 
referred tlie following disputes respectively to this Tribunal 
for adjudication :— 


"Whether the action of the management of Oriental 

Insurance Co. Ltd., in stopping family pension to 

Smt S. Mallika , wife of late Sundararajan is justified? 

If not, what relief is she entitled to?" 

10. After the receipt of the reference, the dispute ~i 
was taken on file as I.D. No. 12/2003 and notices were 
issued to both the parties and both the parties entered 
appearance through their advocates and filed their Claim 
Statement and Counter Statement respectively. 

11. The allegations in the Claim Statement in respect 
of I.D. No. 12/2003 of the Petitioner Union are briefly as 
follows:— 

Tlie Petitioner Union espousing the cause of Smt. S. 
Mallika, W/o. late Sundararajan, the deceased employee of 
the Respondent company in the matter of her eligibility 
for the family pension. Tlie General Insurance (Employees) 
Pension Scheme, 1995 was introduced with retrospective 
effect from 1-11-1993 to benefit all the employees of General 
Insurance Companies/sub si diary companies. The 
provident fund accrued in the case of every employee 
comprise of contribution of the employer and deductions 
from the salary of employee. The pension is payable only 
on the employee forgoing the contribution which had to 
be remitted by the employer to the Provident Fund to the 
credit of the employee. Only on the promise of the 
Respondent that the pension would be paid to the 
employee on his foregoing Contributory Provident fund 
both accrued till then and future contribution as well to the 
pension fund. A section of the employees comprise of ex- 
serviceman who were taken in service appointed for 
rehabilitation. Tlie said scheme also provides forpayment 
of family pension to the eligible dependents in the event of 
death of the pensioner. Sri C. Sundararajan joined the 
Oriental Insurance Co. Ltd. as sub-staff on 11-7-85 and at 
the time of joining Mr. C. Sundararajan had put in more 
than 15 years of service in the armed forces. Sri C. 
Sundararajan died in aroad accident in 1992 and the wife of 
the deceased Mrs. S. Mallika was taken in employment on 
compassionate grounds. Upon introduction of the General 
Insurance Employees Pension Scheme, 1995, Smt. S. Mallika 
exercised her option and elected to be a beneficiary of 
pension scheme and therefore, as prescribed in the pension 
scheme, she refunded tlie prescribed interest a sum of 
Rs. 16,995 being the employer's contribution towards 
provident fund stood in the credit of Sri C. Sundararajan 
and opted for payment of tlie family pension as provided 
in Chapter VII of the said pension scheme. Tlie Respondent 
started paying tlie family pension from 1-11-93. Further the 
management purchase the Annuity policy from LIC of India * 

on behalf of the Respondent company and was making 
regular pension payment till July, 1998 subsequently 
stopped paying presuinbaly on the advise of the 
Respondent and the Respondent from the month of 
August, 1998 withdraw the benefit of family pension to 
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Mrs. S. Mallika on the ground that she must opt between 
military family pension and family pension and called upon 
her to refund the military family pension or family pension 
paid by the Respondent. Para 24 of Chapter IV of The 
General Insurance (Employees) Pension Scheme, 1995 is 
manifestly clear that military service and military pension 
are independent in nature and that they are kept outside 
the purview of the General Insurance (Employees) 
Pension Scheme, 1995. It is only an enabling provision to 
facilitate the re-employed ex-servicemen to continue to 
draw military pension regardless of whether they opted 
for Contributory' Provident Fund or Pension. When the 
military sen ice and military pension did not stand in the 
way of re-employed ex-servicemen in General Insurance 
Corporation/subsidiary companies drawing pension on 
their retirement from services of General Insurance 
Corporation/subsidiary companies therefore, both logical 
and equitable that military service and military pension 
of the re-employed ex-serviceman in General Insurance 
Corporation/subsidiary' companies shall not prejudice the 
right of the dependeant of a deceased employee to claim 
and enjoy family pension from the company. Therefore, 
the action of the Respondent company directing the wife 
of the deceased employee to choose either the military' 
pension or the pension of the Respondent company is 
totally unjustified and illegal. When the military' service 
is not reckoned to determine the qualifying sendee for 
pension in General Insurance Corporation/Subsidiary 
Companies, both the pensions namely military' service 
pension mid civil pension flow concurrently. Further, when 
Mr. Sundararajan had already opted for pension scheme 
consenting to forego CPF and therefore, denying payment 
of family pension by the Respondent which flow s from 
pension to the wife of deceased employee is incorrect 
and not sustainable in law and equity. The provisions of 
Central Civil Sen ice (Pension) Rules, 1972 are not 
applicable to this case as there is an express provision in 
the General Insurance (Employees) Pension Scheme. 1995 
and the scheme shall prevail over the earlier Central Civil 
Sendee (Pension) Rules. 1972 in so far as it concerns the 
employees of the General Insurance Corporation and its 
subsidiaries. The Respondent is estopped from denying 
the payment of family pension after appropriating its 
contribution to the Provident Fund on die assurance of 
payment of family pension and such an act would also 
tantamount to unlawful enrichment by the Respondent 
company. The payment of military pension flows from die 
Central Govt, coffer and the pension flows from 
contribution to be made by GIC companies for the 
employees towards Provident Fund. Therefore, the 
Petitioner Union prays that an Award may be passed in 
the favour of Mrs. S. Mallika as prayed for with costs. 

12. As against this, the Respondent in its Counter 
Statement alleged that since Smt. S. Mallika is not an 


employee of the Respondent company, it is not open to 
the Petitioner Union to invoke the jurisdiction of this 
Tribunal by espousing the cause of a non-member of 
the union as the Industrial Disputes Act, 1947 does not 
envisage redressal of grievances who not employees. 
The relevant provisions of pension scheme in respect 
of ex-servicemen employees of the company is contained 
in para 24 of pension scheme which deals with counting 
of qualifying sendee for pension in respect of employees 
who have rendered military service. Chapter VII of 
pension scheme deals with eligibility of family pension 
in gneral. However, the pension scheme is silent about 
the eligibility of family pension from more than one 
source at a time which is the case of the claimant in this 
petition. In terms of para 55 of the pension scheme, all 
matters relating to pension, family pension in respect of 
which no express provision is made in the pension 
scheme, the Central Civil Service (Pension) Rules, 1972 
shall apply and therefore, the eligibility of family pension 
inrespect of families of ex-servicemen employees of the 
Respondent company shall be as per corresponding 
provisions under the Central Civil Service (Pension) 
Rules, 1972. The corresponding pension in the Central 
Civil Service (Pension) Rules, 1972 says a military 
pensioner, who on retirement from military serv ice is re¬ 
employed in civil serv ice or a post before attaining the 
age of superannuation, shall for the purpose of eligibility 
for family pension be governed as follows : 

(iii) If he dies while holding a civil post, his family 
shall be allowed to opt for the family pension 
admissible under this rule or any other rules 
authorised at the time of his retirement/ 
discharge from military serv ice, whichever is 
more advantageous to the family; 

(iv) If he retires from civil re-employment after 
becoming eligible for pension therefore, he shall 
exercise an option at the time of applying for 
pension from civil serv ice either to be governed 
by die family pension under the scheme or to 
avail family pension from military'. 

Therefore, as per provisions of Central Civil 
Service (Pension) Rules. 1972 die family of any employee, 
who is re-employed in civil post after discharge from 
military is eligible for family pension only from one source 
at a time which the family opts for and only for this reason, 
the Respondent company advised the claimants to opt 
for family pension either from military source or from die 
Respondent company It is not true that the Respondent 
company promised that pension would be paid to the 
employee on his foregoing contributory provident fund 
irrespectiv e of notwithstanding the provisions of pension 
scheme. The benefits of ex-servicemen are granted by 
Government of India and such benefits cannot viewed in 
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isolation but are to be viewed in totality. The Government 
of India which has alowed the benefit of drawing military 
pension even after employment in civil service has 
stipulated vide Rule 54 of Central Civil Service (Pension) 
Rules. 1972 that the family pension shall not be granted 
to a person who is already in receipt of family pension 
from the military. Allowing the claimant to draw pension 
from the military mid the Respondent company would 
amount to allowing the family to receive doubt benefit to 
the family pension on the same basic pay. This view' has 
already been confirmed by the Defence Pension 
Disbursement Officer vide order dated 3-6-97 that the 
family of deceased ex-serviceman is eligible to draw family 
pension from one source at a time. It is futile to contend 
that military pension and military service does not stand 
in tlie way of ex-servicemen to draw military' pension after 
re-cmploymcnt. Grant of pension is a welfare scheme and 
pension to family is to reduce hardship to the family on 
the demise of employee and such pension is not a legacy 
left by the employee for the family to bequeath in the 
same form the employee was entitled. The Respondent 
has not denied tire family pension to the claimant but the 
claimant was only advised to opt between family pension 
from military' sendee and family pension of the Respondent 
company in accordance with provisions of Rule 54 of 
Central Civil Sendee (Pension) Rules. 1972. Therefore, 
the Respondent prays that tire claim may be dismissed 
with costs. 

13. Again, in the additional Counter Statement tire 
Respondent alleged that the claimant namely Smt. S. Mallika 
was appointed in the Respondent company on 
compassionate grounds and she has now working as sub¬ 
staff drawing salary of Rs. 6.197/- Tire said appointment 
was given prior to introduction of pension scheme. Hence, 
he pray s that the claim nrav be dismissed yvith costs. 

14. As against this, the Petitioner Union filed a 
common reply statement raising similar allegations made 
as that of in I D. No. 61/2002. 

15. For which, the II Party/Management filed an 
additional Counter Statement, wherein they have, made 
similar allegations as that of in 1. D. No. 61 /2002. 

16. Under these circumstances, the points for my 
consideration are— 

' 0) "Whether the action of the Respondent/ 
Management in stopping family pension to 
Suit. S. Mallika, wife of late Sundararajan is 
justified?" 

(ii) "To what relief she is entitled?" 

Point No. 1:— 

17. Since the issue involved in both these 
industrial disputes namely I.D. No. 61/2002 and 12/2003 


is similar, both sides have filed a joint memo stating that 
both these cases may be tried together and a common 
ayvard may be passed. The memo is recorded and as 
such a common Award is passed in both these industrial 
disputes. 

7 

18. The case of the Petitioner namely General > 
Secretary, General Insurance Employees Union is the 
General Insurance Employees Pension Scheme was 
introduced with retrospective effect from 1-11-1993 to 
benefit all the employees of General Insurance 
Corporation/Subsidiary Companies and it was clearly 
stated in that scheme that pension is payable only on 
the employee foregoing the contribution which had to 
be remitted by the employer to the Provident Fund 
account. The claimants namely K. Pachiammal and 
Mallika are widow's of the deceased employees who 
w'ere ex-servicemen and yvho w'ere taken over in service 
by the Respondent/Management. The claimant Mrs. 

K. Pachiammal's husband namely Mr. Kaliappan 
exercised his option and elected to be a beneficiary of 
the pension scheme, thereby foregoing the 
management's contribution towards Provident Fund 
both accrued and future contributions as well. In the 
case of Mrs. Mallika her husband died subsequent to 
his retirement and the legal heir namely Mrs. Mallika 
has opted for pension scheme as per the provisions of 
pension scheme. The scheme also envisaged where 
the employees were in services of the corporation or 
company as the case may be, during any time oil or 
after l-l 1-1993 and died after retirement, but before ** 
the notified date, their family shall be entitled for tire 
amount of pension payable to them from the date on 
which they would have been entitled to the pension 
under the scheme. Under this provision. Mrs. Mallika 
has opted for pension scheme and she Iras refunded 
the entire manageinent/corporation’s contribution or 
company's contribution to the Provident Fund and 
interst accrued thereon together with simple interest 
@12% per annum from the date of settlement of 
Provident Fund account, therefore, she was admitted 
in the pension scheme. Tlrus. both the claimants in the 
above two industrial disputes have satisfied the 
requirements of the provisions of pension scheme and 
become members of the scheme and which is not 
disputed by the Respondent/Management. Therefore, 
it is clear that the pension is out of the contribution 
by employer and employee and Contributory Provident 
Fund and in this case, the employees namely P. 
Kiliappan and another employees wife Mrs. Mallika M 
was made to believe that they wmuld be deriving the 
benefits of family pension in the event of their opting 
for scheme and foregoing the other benefits in the 
same manner mentioned in the scheme and therefore, 
the nature of the scheme is a contract, where the offer 
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of the management is that if an employee accepts the 
offer and performs the obligation stated above, 
foregoes the other benefits in the manner stated therein, 
his family would be paid consideration of family 
pension. It is clear that it is only a contract made 
between the employee/spouse independently of any 
other law and its breach is prohibited by the principle 
of promissory estoppel and deserves to be restrained 
and prohibited. Further , it is the contention of the 
learned counsel for the Petitioner that in the case of 
Mrs. Mallika, wife of deceased employee Mr. 
Sundararajan in I D. No. 12/2003, she was paid family 
pension from 1-1 1-1993 and the payment was 
withdrawn from July, 1998. It is further contended on 
behalf of the Petitioner that the only contention of the 
respondent/Management is on the ground that the 
scheme contains provision i.e. para 55 of the scheme 
which clearly stipulates that all the matters relating to 
pension and other benefits in respect of which there is 
no other express provision has been made in the 
scheme, shall be governed by the Central Civil Service 
(Pension) Rules, 1972 and therefore, as per the Central 
Civil Service (Pension) Rules, 1972 Rule 54,13(a) and 
(b), ‘if a military pensioner dies while holding the civil 
post his family shall be allowed to opt for family pension 
admissible under this rule or any other rules authorized 
at the time of his retirement or discharge from military 
service, whichever is more advantageous to the family’' 
and Rule 13(b) stipulates that “family pension shall 
not be granted to a person who is already in receipt 
of family pension and is eligible therefore to receive 
under any other rules of the Central Govt., State Govt, 
or Public Sector Undertaking, Local bodies or from 
Military”. Therefore, the Respondent denies the family 
pension to both the employees. But in para 24 of the 
scheme, it is clearly mentioned while dealing with 
military service that an employee who has rendered 
military service before appointment in the corporation 
or concerned company shall continue to draw military 
pension and military service rendered by the employee 
shall not count as qualifying service for pension, 
therefore, while fixing the pension, the company or 
corporation shall not take the previous military service 
of the employee for calculating the qualifying service 
for pension. Therefore, the scheme explicitly, 
unambiguously prescribed in the quoted provision, 
having in mind the contingency of an ex-serviceman 
drawing pension from the Central Govt, Funds for 
military service which he has rendered to count only 
service in the company,as qualifying service for 
payment of family pension and did not deter drawing 
of pension from the Central Govt. In this case this 
pension scheme was Introduced and an option was 
also given In that scheme to choose either the right to 
receive a lump sum provident fund contributed to the 


fund or family pension and not an option between 
military pension and family pension. Therefore, the 
provisions of CCS Rules are not applicable to the 
respondent management. Further, Clause 2 of the CCS 
Rules clearly states that these rules shall apply to Govt. 
Servants including civilian Govt. Servants in the 
defence sendee, appointed substantively to civil 
sendee and post in connection with affairs of the 
Union, which are borne on pensionable establishment, 
but shall not apply to persons entitled to benefit of 
contributory fund, persons whose terms and 
conditions of sendee are regulated by or under the 
provisions of Constitution or any other law for the 
time being in force. In this oase, it is clear that the 
employees Mr. Kaliappan and Mr. Sundararajan 
concerned were entitled to contributory provident fund 
as the funds of scheme flow through contributions to 
the provident fund consisting of employees and 
employers contribution and their terms of sendee are 
regulated by a statute and scheme made thereunder 
namely Act 57 of 1972. Under such circumstances, it 
cannot be contended that the provisions of CCS Rules 
is applicable to tlie facts of this case and the claimants 
are not entitled to the family pension. Further, on 
behalf of the Petitioner it was contended that ex- 
serviceman is paid family pension in respect of his 
military service by the Central Govt, and it was from 
the Central Govt, office consolidated funds (Central 
Govt. Coffer) under the terms and conditions of his 
service in tile defence and the ex-serviceman after his 
retirement/his family after his death is entitled to family 
pension from the Central Govt. Coffer in respect of his 
military service done by the ex-serviceman. The ex- 
serviceman, on his appointment in corporation or 
public sector undertaking do not continue his military 
service, but appointed afresh upon certain terms and 
conditions stipulated of offered by new employer. 
This case, the employer namely the Respondent/ 
management offered the scheme namely family pension 
scheme on his retirement or death and the pension is 
assured to the employee under that scheme and a 
contract as aforesaid Is to be paid from the 
establishment’s coffer funds derived In the manner 
stated as to accumulation of fund of scheme under the 
contract. Thus, it is clear the establishment namiey 
Respondent/Management has to pay their equity of 
contribution to Provident Fund to the credit of member 
and the contribution to the Provident Fund flows from 
the employer and employee, Therefore, the employee 
is entitled legally, statutorily to receive employer’s 
contribution to the Provident Fund, Only on foregoing 
the management’s contribution to the Provident Fund, 
the employee Is entitled for his pension, therefore, at 
any rate it cannot be contended that Central Civil 
Service (Pension) Rules, 1972 is applicable to the facts 
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of this case. The employee namely Mr. Kaliappan 
became a member by opting family pension scheme 
and he performed his part of the obligation under the 
contract namely compliance of the provisions of 
scheme and the corporation in this case, accepts the 
acts in pursuance of such an acceptance in fulfilment 
of the requirements of the contract. The scheme 
nowhere specifies that an ex-serviceman on his getting 
re-employment in the company or corporation is not 
entitled for family pension, if he is already drawing 
family pension for military service. Therefore, under 
no circumstances, it can be denied the family pension 
to the claimants. It is his further argument that when 
pension is paid to ex-serviceman for military coffer 
and the insurance company w hen he is alive cannot be 
different when he dies since the beneficiaries are the 
family and not an individual. It is his further argument 
that w ithholding or. withdrawal of pension mentions 
in para 42 of the scheme. Wherein the competent 
authority may, by an order in writing withhold or 
withdraw the pension or a part thereof, whether 
permanently or for a specific period, if the pensioner is 
convicted of a serious crime and is found guilty of 
grave misconduct. In this case, it is not alleged that 
due to misconduct of Mr. Kaliappan or Sundarajan 
has been convicted and therefore, the pension has been 
withheld and therefore, the payment of family pension 
to Mrs. Maliika cannot be withdrawn under any 
circumstances. Further, even at the time of opting 
for pensionary benefits Mr. Kalliappan and also 
Mrs. Maliika have clearly declared that they are 
drawing military pension and further they have 
remitted their entire contribution received from 
the Respondent towards Provident Fund together 
with interest as required under the scheme. At 
that time, the Respondent has not stated that she is 
entitled to only one family pension and she has to 
give her option for getting family pension and 
therefore, the Respondent/Management is estopped 
from denying the family pension as promised and 
after receipt of entire contribution made to her 
towards Provident Fund and the interest on payment 
f rom the date of payment till the date of repayment 
and it amounts to breach of trust, 

19. But, as against this the learned counsel for 
the Respondent contended that the Respondent 
invoked para 5 5 of the pension scheme which 
stipulates that where no express provision has been 
made with regard to matters relating to pension, the 
scheme shall be governed by Central Civil Service 
(Pension) Rules and he further contended that 
corresponding provisions relating drawal of pesnion 
from two sources in respect of military pensioners and 
their families in Central Civil Service (Pension) Rules, 


1972 are contained in Rules 54(13 A & 13B)andit is his 
further argument that Rule 13 A clearly states that if a 
military pensioner dies w hile holding a civil post, his 
family shall be allowed family pension under these rules 
and in the present case the pension scheme of the 
Respondent company or the family pension authorised 
at the time of retirement or discharge from the military 
service, w hichever is more advantageous to the family 
and Rule 13b stipulates that a family pension 
admissible under these rules shall not be granted to a 
person who is already in receipt of family pesnion or is 
eligible therefor under any other rules of Central Govt, 
or a State Govt, or a public sector undertaking/ 
autonomous body/local fund under the Central or State 
Govt. It is also mentioned that exception to this rule 
are only in respect of Family Pension Scheme 1971 and 
Employees Pension Scheme 1995 under EPF Act w hich 
are not applicable to the Respondent company. 
Therefoere, the families of ex-serviceman are free to 
opt betw een the pension from military source or from 
civil source. It is only for these reasons the claimants 
were advised to opt between the pension from military' 
source or from the Respondent company and as they 
failed to opt the pension from the Respondent 
company, the respondent had to be stopped since 
they are receiving pension from military sendee of 
deceased husband. It is his further argument that 
getting two pensions is contrary to Govt, orders 
Therefore, stoppage of pension to claimants in this 
case is purely as per rules governing pension scheme 
adverting to provisions of Rule 54(13A & 13B) of 
Central Civil Service (Pension) Rules and in terms of 
para 55 of pension scheme and also ns per clarification 
given by DDO and Controller General of Defence 
Accounts. It is his further argument that it is futile to 
contend that to ignore the rule applicable for payment 
of family pension to family of military pensioners. Even 
assuming that the Petitioners to any relief, it is only by 
way of filing writ petition challenging Rule 54 of Central 
Civil Service (Pension) Rules. 

20. But, again the counsel for the Petitioner 
placed much reliance on the judgement rendered in 
the case of T.A. PRABHAVATHY Vs. UNION OF INDIA 
AND OTHERS, which was pronounced by the High 
Court of Kerala on 21st March, 1994, wherein the 
Petitioner is the widow of ex-serviceman and he w as 
discharged from the army in the year 1979 after 15 years 
of service. Subsequently he was granted military 
pension and in the year 1981) he joined the sendee of 
Cochin Refineries, Cochin, which was registered under 
Companies Act and he continued to work there till his 
his death in the year 1982 and the Petitioner naniclv 
the widow.of ex-serviceman has informed the 
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management the demise of her husband and has also 
informed to the defence authorities. The defence 
authority instead of granting family pension to the 
Petitioner, directed to furnish certain details to decide 
whether the pension from the army side or from civil 
side is more beneficial to the claimant and subsequently 
they have stopped the family pension from military 
side and the Petitioners challenged this action of the 
Controller of Defence Accounts. In that case, the High 
Court of Kerala has held that “if the funds were 
collected towards the said scheme from the employees 
wages they may not in any way be benefited as the 
military authorities may take the stand that the benefits 
under both the schemes may not be available 

simultaneously.family pension scheme framed 

under Employees Provident Fund and Miscellaneous 
Provisions Act. 1952 is on contributory'basis for which 
the employee during his employment is to contribute 
regularly each month at a fixed rate out of his wages 
earned and that in case of death of the employee 
during service the provident fund organisation isunder 
obligation to pay his suvivors family pension each 
month out of the deposits made from the members 
wages, while he was alive and it has no bearing with 
the consolidated funds of India. Further, the service 
rendered in army, air force is also not taken into account 
while w orking out family pension by Provident Fund 
department. Further the Employees' Provident Fund 
and Miscellaneous Provisions Act, 1952 are not 
debarred from membership of the fund and also the 
benefits payable under the fund and that scheme does 
not debar the employees from the benefits payable to 
them forJhe sendee rendered to govt, because of the 
membership of E.P.F. and the family pension scheme 
under the Employees’ Provident Fund and 
Miscellaneous Provisions Act, 1952 and upheld the 
contention of the Petitioner. 

21. In tliis case, the learned counsel for the Petitioner 
argued that the ratio decidendi in the above judgement is 
applicable to the facts of tliis case though the scheme in 
this case is not the provisions of Employees' Provident 
Fund and Miscellaneous Provisions Act, but any how, in 
this case also the fund in the pension scheme is on 
contributory basis because only when the employee 
foregoes all the management contribution to the Provident 
Fluid, he is entitled to claim the benefits under the pension 
scheme and therefore, at no stretch of imagination, it can 
be said that Central Civil Service (Pension) Rules, 1972 will 
be applicable to the facts of this case. 

22.1 find much force hi tlie contention of the learned 
counsel for tire Petitioner because while the ex-serviceman 
from the military serv ice when he is alive, he is entitled to 
get pension, it cannot be said that when he dies, his 
beneficiaries of family are not entitled to get the benefits of 


the family pension. I find, if really the framers of the scheme 
have envisaged that ex-servicemen’s family is not entitled 
to get family pension of Iris service from the company and 
also family pension for the military service, rendered by 
her husband, then they must have clearly stated that family 
of ex-servicemen is enti tled to only one pension namely 
military pension or pension payable by the scheme. 
Therefore, I am of the opinion that at no stretch of 
imagination, the Respondent/Management can deny the 
family pension for the claimants in this case, whose causes 
are espoused by the Petitioner Union. Therefore, I find this 
point in favour of the Petitioner Union. 

Point No. 2:— 

The next point to be decided in this case is to whal 
relief the concerned employees are entitled ? 

23. In view of my foregoing findings that the 
Petitioners are entitled to the family pension under the 
scheme, I direct the Respondent to pay family pension to 
Smt. K. Pachiammal, w'hose cause is Espoused by the 
Petitioner Union in I. D. No. 61/2002, as per the provisions 
envisaged under the General Insurance Corporation 
(Employees) Pension Scheme, 1995 together with interest 
@ 9% (nine per cent) per annum from the date of eligibility. 
No Costs. 

24. In view of my foregoing findings, I find Smt. S. 
Mallika, wife of the deceased employee late C. Sundararajan 
is entitled to receive pension from the Respondent/ 
Management and therefore, I direct the Respondent/ 
Management to pay family pension to Smt. S. Mallika, whose 
cause is espoused by the Petitioner Union in I.D. No. 
12/2003, as per the provisions under the General Insurance 
Corporation (Employees) Pension Scheme, 1995 together 
with interest @9% (Nine per cent) per annum from the date 
of eligibility. 

No Costs. 

25. The references are disposed of accordingly. 

(Dictated to the P. A., transcribed and typed by him, 

corrected and pronounced by me in the open court 

on this day the 10th March, 2004.) 

K. JAY ARAM AN, Presiding Officer 


Witnesses Examined: 

On either side : None 

Documents Marked: 

On either side : Nil 
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New Delhi. the 11th October, 2004 

S.O. 2804.—In pursuance of Section 17 of the 
Industrial Disputes Acl. 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. 
No. 7/2003) ot the Central Government Industrial Tribunal- 
cum- Labour Court. Chennai as shown in the Annexure, 
in the Industiral Dispute betw een the management of Central 
Bank of India and their w orkrnan. which was received by 
the Central Government on 11-10-2004. 


|No. L-12011/I58/2002-IR (B-II)| 
C. GANGADHARAN. Under Secy. 
ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
IN D USTRIAL TRIBUNAL -CUM-LABOUR COURT, 
CHENNAI 

Wednesday, the 18th August. 2004 

Present: K JAYARAMAN. 

Presiding Officer 

INDUSTRIAL DISPUTE NO. 7/2003 

| In the matter of the dispute for adjudication under clause 
(d) ol sub-section (1) and sub-section 2 (A) of Section 10 
of die Industrial Disputes Acl. 1947(14 of 1947), between 
the Management of Central Bank of India and their 
workman | 

BETWEEN 

The General Secretary. : 1st Parly/Claimant 

Central B;mk of India 
Staff Union. Chennai. 

AND 


The Regional Manager 
Central Bank of India. 
Chennai 

APPEARANCE: 

For the Claimant 

For the Management 


Hnd Party/ 
Management 


M/s. K. M. Ramesh. 

V. Pasutnpon & 

A Gunaseelan, Advocates 

M/s. T.S. Gopalan & Co., 
Advocates 


AWARD 

The Central Government, Ministry of Labour vide 
Order No. L-12011/158/2002-IR(B-II) dated 10-12-2002 has 
referred the following industrial dispute to this Tribunal 
for adjudication: 

“Whether the claim of the C entral Bank of India, Staff 
Union for fixation of seniority to Sint. Masthanamma 
and payment of higher scale wages from the date of 
appointment of her junior by the management of 
Central Bank of India is legal and justified ? If so, 
what relief the workman is entitled to?” 

2 After the receipt of the reference, it was taken on 
file as I.D. No. 7/2003 and notices were issued to both the 
parties and both the parties entered appearance through 
their advocates and filed their Claim Statement and 
Counter Statement respectively. 

3. The allegations of the Petitioner Union in the 
Claim Statement are briefly as follows:— 

The Petitioner Union is espousing the cause of Smt. 
MUthanamma who joined the sendees of the Respondent/ 
Management on 14-10-85 as Part Time Safai karamachari 
on lumpsum wages at T. Nagar branch and subsequently, 
she was absorbed in the same branch and paid l/3rd 
wages. During, 1991 she was transferred to Tiruvottiyur 
branch on 1/2 wages. Since then she continues to remain 
in the same l /2 scale wages and at present she is working 
in Anna Nagar branch of Respondent/Bank. The concerned 
workman was elevated to 1/2 wages much later to her 
juniors. She had been denied 1/2 scale wages for the reasons 
only known to the Respondent/Bank. Shrimati Amaravatlii. 
Smt. Vijaya, Smt. Puslvpa who joined the bank as Part Time 
Safai karamachari much later to the concerned employee, 
w ere elevated to 1/2 scale wages long before the concerned 
employee was granted 1/2 scale wages, 3/4th wages and 
now full scale wages. The concerned employee had been 
over looked in total violation of instructions issued by the 
Zonal Manager of the Respondent/Bank dated 26-11-89. 
Therefore, the Petitioner raised tliis industrial dispute before 
Labour authorities and after its failure, the matter was 
referred to this Tribunal. The action of Respondent/Bank 
in not following the seniority list and not paying the 
respective scales wages to concerned workman is totally 
arbitrary, illegal and unjustified. Hcncc. the Petitioner prays 
that tliis Tribunal may be pleased to pass an award directing 
the Respoiident/Management to pay arrears of scale wages 
because of the wrong fixation and to restore her seniority 
with all other attendant benefits. 

4. As against this, the Respondent in its Counter 
Statement contended that substantial number of workmen of 
the Respondent/Bank have not authorised the Petitioner 
Union to raise the present dispute. In other w ords, there is no 
valid industrial dispute with regard to the demand made on 
behalf of the concerned workman. The wages and allowances 
for the part time workmen were originally fixed 1 laving regard 
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to die hours of work performed by them in a week. By 
settlement dated 19-10-1966, the wages of part time workmen 
were fixed on die basis of hours of work. In the year 1988 the 
wages of part time workmen w'ere revised and fixed on the 
basis of area of office and number of hours per week. Bya 
circular dated 26-5-99 of Zonal Office, it was suggested that 
Regional Office shall maintain a station-wise seniority list of 
part time employees w orking in stations where there are more 
dian one branch and vacancies that may arise shall be filled 
up in accordance with the said seniority. The concerned 
workman namely Mrs. Masthanamma was first engaged as 
Additional Part Time Safaikaramachari only for cleaning the 
toilet as the other permanent Part Time Safai karamachari 
refused to do the job of cleaning the toilet. The concerned 
Part Time Safai karamachari was getting l/3rd wages based 
on the hours of w'oik. On 27-5-91 shebecame eligible for 1/2 
scale wages and accordingly she was transferred to 
Tiruvottiyur branch on 1/2 scale wages. On her request, she 
was transferred on the same scale to Anna Nagar branch. 
Thereafter, based on seniority, she became eligible for 3/4th 
scale w'ages only on 6-7-01 when she was transferred from 
Anna Nagar branch to Choolai branch and when she was 
working on 3/4th scale in Choolai branch, she reached the age 
of superannuation and retired on 31-12-2002. Therefore, the 
concerned workman was paid whatever scale of Wages that 
w as applicable to her and there is no question that concerned 
Part Time Safai karamachari was denied the scale of wages 
she was entitled to. In case of Smt. Amaravathi she joined on 
1-11-83 as Part Time Safaikaramachari inT. Nagar branch and 
in terms of circular dated 2-4-88 she was given full scale of 
w'ages w.e.f. 2-4-88. Regarding Smt. Vijaya she joined as Part 
Time Safai karamachari inNBO branch, Anna Salai w here sire 
was getting l/3rd wages and on her request, she was 
transferred from NBO to Broadway branch and when the 
circular dated 2-4-88 came into effect, based on the area of 
office, she waspaid 1/2 scale wages from 2-4-88. Basedonthe 
seniority she qualified for 3/4 scale wages from 29-5-91 and 
full scale wages from 3-3-97. In the case of Smt. Pushpa, she 
joined as Part Time Safai karamachari on 19-8-83 and not 
17-03-1988 as allegedby the Petitioner. Further, till the issue of 
circular dated 26-5-89, all PartTime Safai karamacharis w'ere 
paid wages as applicable to the branch in terms of circular 
dated 26-5-89. It is only after the issue of circular dated 

26-11-89 tire claim for liiglierscaleof wages among Part Time 
Safai karamacharis were considered based on seniority. 
Further, the concerned employee had already retired on 
31-12-02 and therefore, wages payable to her should not be 
reopened at this point of time. Hence, the Respondent prays 
that the claim may be dismissed. 

5. Again the Petitioner Union in its rejoinder 
contended that it is curious that II Party /Management 
having not chosen to raise the plea of espousal of dispute 
by the 1 Party during conciliation proceedings has now for 
the first time raised the plea as an afterthought and 
therefore, it is not maintainable. The date of joining of 
concerned workman mentioned by the Respondent in its 


Counter Statement is wrong. Smt. Achamma, Karpagain, 

D. Senthamarai and Vadivelu who are juniors to the 
concerned workman namely Masthanamma but they were 
elevated to higher scales over looking the seniority of 
concerned workman and also by breaching tire central 
office circular. Smt. Senthamarai entered die bank serv ice 
directly to 1/2 scale wages contravening the policy 
decision. The Respondent/Bank has adopted double 
standard and it isnothingbut unfair labour practice. Hence, 
the Petitioner Union prays that an award may be passed in 
their favour. 

6. In these circumstances, the point for my 
determination is — 

Ci) “Whether the claim of the Petitioner Union for 
fixation of seniority of Smt. Masthanamma and 
payment of higher scale wages from the date of 
appointment of her junior by the Respondent/ 
Management is legal and justified ? 

(ii) To what relief the concerned workman is 
entitled ?” 

Point No. 1:— 

7. The main grievance of die Petitioner Union in tliis 
case is that concerned employee Smt. Masdianamma joined 
die services of the Respondent/Bank on 14-10-1985 as Part 
Time Safai karamachari on lumpsum wages in T. Nagar 
branch and thereafter she was absorbed and paid l/3rd 
scale wages. Then she was transferred to Tinivoltiyiir 
branch on 1/2 wages from 27-5-91 and she continued to 
remain in 1/2 scale wages and when she was working in 
Anna Nagar branch of the Respondent/Bank, she was 
getting the same scale of wages and it is the contention 
of the Petitioner that concerned workman was elevated 
to 1/2 scale wages much later to her juniors and she was 
denied 1/2 scale wages only for the reasons known to 
die Respondent/Bank. On the other hand, Smt. Amaravathi, 
Smt. Vijaya and Sint. Pushpa who were eievated to 1/2 
scale w ages long prior to the concerned w orkman and 
were granted 1/2 scale wages. 3/4th wages and now full 
scale wages. Therefore, the Respondent/Bank over looked 
die seniority of die concerned employee and in total 
violation of instructions issued by Zonal Office of die 
Respondent/Bank denied die benefit of seniority and scale 
wages to die concerned employee which is arbitrary, illegal 
and unjustified. On the other hand, the Resondent/Bauk 
contended that by settlement dated 19-10-1966 wages of 
part time workmen were fixed on hours of work they worked 
in a week mid only in die year 1988 the wages of part time 
workmen were revised and fixed on the basis of floor area 
of office and number of hours per week and by a circular 
dated 26-5-89 of the Zonal Office, die Zonal Office directed 
that the Regional Office shall maintain station-wise 
seniority list of part-time employees working in stations 
where there are more dian one branch and vacancies diat 
may arise shall be filled up in accordance widi die said 
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seniority. In this case, when the concerned employee Smt. 
Masthanamma was engaged in T. Nagar branch, she was 
engaged only as an additonal Part Time Safaikaramachari 
for cleaning toilets as the other permanent Part Time Safai- 
karamacharis refused to do the job of cleaning the toilets. 
At that time, the concerned employee was getting l/3rd 
wages based on hours of work. Based on seniority among 
Part Time Safaikaramacharis, 1/3rd scale of wages in terms 
of circular dated 26-5-89 she became eligible for 1/2 scale 
wages on 27-5-91 and accordingly, on 27-5-91 she was 
transferred to Tiruvottiyur branch on 1/2 scale wages. On 
her request, she was again transferred in the same scale of 
wages to Anna Nagar branch. Thereafter based on seniority, 
she became eligibile for 3/4th scale wages on 6-7-2001 and 
she was transferred from Anna Nagar branch to Choolai 
branch and when she was working in 3/4th scale wages in 
that branch she retired on 31-12-2002. Therefore, the 
concerned Part Time Safaikaramachari was paid whatever 
scale of wages that was applicable to her and there is no 
question that the concerned workman was denied scale 
wages she was entitled to. It is the further contention of 

the learned counsel for the Respondent that though Smt. 
Amaravathi, Smt. Vijaya and Smt. Pushpa joined as Part 
Time Safaikaramacharis much later to the concerned 
employee, Smt. Amaravathi joined on 1-11-83 as Part Time 
Safaikaramachari in T. Nagar branch and in tenns of circular 
dated 2-4-88 she was given full scale of wages w. e.f. 2-4-88 
and with regard to Smt. Vijaya, she joined as Part Time 
Safaikaramachari in NBO branch, Anna Salai where she 
was getting t/3rd wages and on here request, she was 
transferred from NBO to Broadway branch and when the 
circular dated 2-4-88 came into effect, based on the floor 
area of office, she was paid 1/2 scale wages from 2-4-88 and 
based on the seniority, she qualified for 3/4th scale wages 
from 29-5-91 and full scale wages from 3-3-97. It is further 
contended on behalf of the Respondent that in the case of 
Smt. Pushpa, she joined as Part Time Safaikaramachari on 
19-8-8 3 and not 17-03-1988 as alleged by the Petitioner and 
it is further contended on behalf of the Respondent that 
till the issuance of circular dated 26-5-89 all the Part Time 
Safaikaramacharis were paid wages as applicable to 
branches in terms of prior circular dated 4-8-88. It is only 
after issuance of circular dated 26-11-89, the claim for higher 
scale wages among the Part Time Safaikaramacharis were 
considered based on seniority. Therefore, the Petitioner 
Union cannot have any grievance with regard to fixation 
of scale w ages and also with seniority. 

8 . On the side of the Petitioner Ex. \V1 namely xerox 
copy of the instructions issued by Zonal Office dated 
26-5-89 and Ex. \V2 namely xerox copy ofthe circular issued by 
Central Office of Respondent/Bank dated 14-3-90 and Ex. 
W3 namely xerox copy of the seniority list as on 30-6-2001 
were marked. As against this, on the side ofthe Respondent/ 
Management copy of the letter from If Party/Management to 
Smt. Masthanamma regarding her retirement on 31-12-2002 
mid also a copy of the circular given by Finance Department 


with regard to appointment/canveraion of sweepers to the post 
of peon were marked as Ex. Ml and M2 respectively. No one 
has been examined as witness on eitherside. 

9. On consideration of the entire documents and 
arguments of tl. e learned counsel on either side, I find the 
argument of learned counsel for the Petitioner is not fair 
because it is admitted that till 26-11-1989 there was no 
seniority among the Part Time Safaikaramacharis in the 
Respondent/Bank and it was only after the issuance of 
circular dated 26-11-1989 claim for higher scale wages among 
Part Time Safaikaramacharis were considered based on 
seniority. Till that time, the Part Time Safaikaramacharis w ere 
paid only based on the floor area they have worked. As 
such, I find the fixation of scale of wages and also fixation of 
seniority of Smt Masthanamma were made as perthe circular 
issued by the bank on 4-8-88 and also 26-5-89. Therefore, 
she was paid scale of wages as applicable to her and there is 
no question of the concerned workman having any 
preferential right over the persons mentioned in the Claim 
Statement. On the side of the Petitioner it was not disputed 
withregaidto concerned employee's appointment to T. Nagar 
branch or subsequent post transferred to Tiruvottiyur and 
also to Choolai branch. It is the only grievance that juniors 
to hernamely Mrs. Amaravathi, Smt Pushpa and Smt. Vijaya 
were paid 1/2 sail e wages even prior to her. The concerned 

woikmanwas granted 1/2 scale wages and 3/4th scale wages. 

But from the argument of the learned counsel for the 
Respondent, it is clear that Smt. Amaravathi joined on 
1-11 -83 and in terms of circular dated 2-4-88 she was given 
full scale wages w.e.f 2-4-88 and with regard to Mrs. Vijaya 
she was getting l/3nd wages in NBO branch in AnnaSaiai 
and since she was transferred to Broadway branch on her 
request, she was paid only l/3rd wages and after 2-4-1988 
based on the area of office, she was paid 1/2 scale wages 
and based on t he seniority the qualifies for 3/4th scale wages 
from29-5-91 and full scale wages from 3-3-97. Therefore, I 
find there is no substance in the contention of the caunsel 
for the Petitioner with regard to concerned employee's 
fixation of seniority and payment of higher scale wages 
from her date of appointment. As such, I find this point 
against the Petitioner. 

Point No. 2:— 

Tlie next point to be decided in this case is to what 
relief the Petitioner is entitled V 

10. In view of my foregoing findings that fixation of 
seniority of Smt. Masthanamma and also payment of higher 
scale wages to concerned workman by the Respondent/ 
Management is legal and justified, 1 find the concerned 
workman Smt. Masthanamma is not entitled to any relief as 
claimed by the Petitioner Union. No Costs. 

11. Thus the reference is answered accordingly. 

(Dictated to the P. A., transcribed and typed by him, 

corrected and pronounced by me in the open court on this 
day the 18th August, 2004.) 

K. JAY ARAM AN, Presiding Officer 
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Witness Examined: 

On either side : None 

Documents Marked: 

For the I Party/Claimant:— 

Ex. No. Date Description 

W1 26-05*89 Xerox copy of the administrative 

instructions issued by Zonal Office 
of respondent. 

W2 144)3-90 Xerox copy of the circular issued by 

Central Office of II Party. 

W3 Nil Xerox copy of the seniority list of 

PTSK employed in branches in 
Chennai Region. 

For the II Party/Management:— 

Ex. No. Date Description 

M1 09-11-02 Xerox copy of the letter from II party 

to Smt. Masthanamma regarding her 
retirement. 

M2 04-08-98 Xerox copy of the letter from Ministry 

of Finance regarding appointment/ 
conversion of sweepers to the post 
of peon. 
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New Delhi, the 11th October, 2004 
S.O. 2805. —In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref, 
No. 4/2003) of the Central Government Industrial Tribunal- 
cunt- Labour Court, Chennai as shown in the Annexure, 
in the industrial dispute between the management of 
Central Bank of India and their workmen, received by the 
Central Government on 11-10-2004. 

[No. L-12011/144/2002-IR (B-13)] 
C. GANGADHARAN, Under Secy. 
ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL-CUM-LABOUR COURT, 
CHENNAI 

Wednesday, the 18th August, 2004 
PRESENT : K. JAYARAMAN, Presiding Officer 
INDUSTRIAL DISPUTE No. 4/2003 
(In the matter of the dispute for adjudication under clause 
(d) of sub-section (1) and sub-section 2 (A) of Section 10 


of the Industrial Disputes Act, 1947 (14 of 1947), between 
the Management of Central Bank of India and their 
workmen) 

BETWEEN: 

The General Secretary, : I Party/Claimant 

Central Bank of India 
Staff Union, 

Chennai. 

ANi5 

The Regional Manager, : Ilnd Party/ 

Central Bank of India, v Management 

Chennai. 

APPEARANCE: 

For the Claimant : M/s. K.M. Ramesh, 

V. Pasumpon& 

A Gunaseelan, 

Advocates 

For the Management M/s. T.S. Gopalan& Co., 

Advocates 

AWARD 

The Central Government, Ministry of Labour vide 
Order No. L-12011/144/2002-IR (B-II) dated 29-11-2002 has 
referred the following industrial dispute to this Tribunal 
for adjudication: 

“Whether the claim of the Central Bank of India, 
Staff Union in the case of S/Shri K. Venkatesan and 
N. Neelakantan for payment of Special Allowance 
to the above employees from the date when their 
juniors were promoted as Head Cashier 'E‘ is legal 
and justified ? If so, what relief the workmen are 
entitled to?” 

2. After the receipt of the reference, it was taken on 
file as I.D. No. 4/2003 and notices were issued to both the 
parties and both the parties entered appearance through 
their advaocates and filed their Claim Statement and 
Counter Statement respectively. 

3. The allegations of the Petitioner Union in the 
Claim Statement are briefly as follows:— 

The Petitioner Union is espousing the cause of 
clerical staff by name Sri K. Venkatesan and Sri N. 
Neelakantan who were discriminated in the matter of 
payment of special allowance. The juniors to the above 
members were promoted to the cadre of Head Cashier E. 
and were granted special allowance, whereas the concerned 
workmen were deliberately denied the said promotion to 
the post of Head Cashier E even though they possess the 
requisite qualification and were eligible to be promoted the 
said post of Head Cashier E. Sri K. Venkatesan joined the 
II Partv/Management on 31-12-1982 with weightage 
seniority of 31-12-1980 and the concerned workman Sri N. 
Neelakantan joined the II Party/Management on 10-7-81 
with weightage seniority of 10-7-1979. As per the promotion 
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policy agreement of year 1975 on and from I-I-I990 the Head 
Cashier E vacancies are to be identified and filled up from 
among the willing employees on purely seniority basis. Since 
there was no method envisaged in the said promotion policy 
agreement to find out the willingness of senior employees, 
tlie II Party/Management unilaterally and arbitrarily adopted 
a novel method of offering the said post to the available 
vacancies in the respective branch without following the 
regional seniority, whenever the vacancies arose and gave 
them the promoted post. Thus, Respondent/Bank has flouted 
the promotion policy agreement and also denied promotion 
to tlie senior employees. The post of Head Cashier E carries 
a special allowance of Rs. 906/- per month and denial of 
promotion of eligible and qualified empolyees namely 
concerned workmen caused great prejudice and affects their 
civil right. It is not a selection post and tlie only criterialfor 
filling up the said post is purely on seniority. Therefore the 
Respondent/Bank has to offer tlie said post to tlie employees, 
who stand next in tlie seniority list. Instead of following this 
Miethod, tlie Respondent/Barik on its own offered the post 
to junior employees, who are no way near in the seniority 
list. At the relevant point of time, when Sri K. Venkatesan 
and Mr. N Neelakantan were not even offered tlie post of 
Head Caslhcr E, they have offered the post of Head Cahsier 
E to Mr. Natesa kangan, Mr. Kavi Raman, Mr. Kalyan Jani 
Khan mid Mr. Kumarappan who were all far juniors to 
concerned workmen. Even though tlie I Party Union raised 
this fact and demanded the II Party/Manageinent to follow 
tlie seniority, tlie said demand of tlie I Party Union went into 
deaf ears. Therefore, tlie I Party' Union took up the issue 
before Assistant Labour Commissioner (Central) raising 
an industrial dispute. Therefore, tlie action of the II Party/ 
Management in not following the settlement/agreement 
regarding promotion policy isaibitrary, illegel and unjustified 
and it also amounts to victimisation and unifair labour 
practice. Hence, die Petitioner Union prays that an award 
may be passed holding that tlie concerned workmen S/Sri K. 
Venkatesan and N. Neelakantan are entitled to tlie post of 
H ead Caslii er E from the date of theirjuniors were promoted 
with monetary benefit of special allowance even since tlie 
date of their juniors were promoted. 

4. As against this, the Respondent in its Counter 
Statement contended that the Petitioner union is put to 
strict proof of its representative character as well as 
authority to lake up tlie cause of the concerned workmen 
and raise an industrial dispute. The promotion is a 
managerial function with a view to ensure fairness and 
ai er discussion with recognised union, a settlement was 
made in December, 1975 codifying the promotion policy of 
the bank. As per the agreement, it was always been the 
policy of the Respondent/Bank to issue a circular about 
vacancies available for promotion or about the vacancies 
posts carrying special allowance and the eligible clerks 
who apply for van can cy will alone be considered applying 
relevant criteria. One of tlie conditions of the promotion 
policy is that if an employee to whom the promotion 


is offered declines the same will be debarred for promotion 
for a period of 36 months. The clerks are not always 
enthusiastic to take up acting chance of the post of Head 
Cashier ‘E’ in rural areas and particularly clerks working in 
metropolitan city are entitled to payment of city 
compensatory allowance and higher rates of HRA and 
therefore, clerks do not accept where such allowance will 
either not available or at a reduced rate. In the year 1990 the 
promotion policy agreement dealing with selection of clerks 
for the post of Head Cashier ‘E’,it was stipulated that only 
willing candidates working in metropolitan cities will be 
considered for Head Cashier ‘E’ and even if they decline 
promotion, the debarment will be only for 12 months and 
as per this policy the Respondent/Bank issued circular 
notifying the vacancies for the post of Head Cashier ‘E’ 
amongst tire employees who apply for the same preference 
will be given to Head Cashier ‘C’ and in the case of other 
clerks who have applied based on seniority, the selection 
will be made. Sri G. Ravi Raman was posted as Head Cashier 
‘C* in the Paranchi branch w.e.f, 2-5-1991. Similarly, Mr. 
Kumariappan who was Head Cashier C’ in Paranchi 
branch was posted as Head Cashier ‘E’ at Kilsiruppakkam 
f r o m 

3-4-1991. In December, 1991 Mr. Ravi Raman was posted 
as Head Cashier ‘E’ at Veraiyur. In January, 1997, the 
Respondent/Bank issued a circular notifying the vacancy 
for the post of Head Cashier ‘E’ for rural areas of Paranchi, 
Veraiyur and Kalavai Extension counter. Among the 
candidates who applied for these posts, based on seniority 
Mr. K. J. Khan, Mr. S. A. Parasuram and Mr. Natesa 
Kangan were posted as Head Cashier ‘E’ at Veraiyur, 
Paranji and Kalavai Extension counter branches 
respectively. As the concerned employees did not apply 
for the post of Head Cashier ‘E’, therefore, the question 
of considering them for said posts does not arise. When Mr. 
Venkatesan was offered the post of Head Cashier' E’ in tlie 
year2001, tlie declinedthe post, however, Mr. N. Neelakantan 
accepted the offer and he has since been working as Head 
Cashier‘E’ to Royapettah branch. Tlie promotion policy is 
governed by an agreement made with another recognised 
union. Die Petitioner union is claiming the post of Head 
Cashier 4 E’ to the concerned employees based on the 
agreement made with recognised union. It is not permissible 
for the Petitioner Union or for Mr. Venkatesan and Mr. 
Neelakantan to enforce an agreement to which they were 
not partly. Since the concerned employees have not applied 
for tlie post of Head Cashier *E\ therefore, there is no 
question of they being discriminated against their juniors. 
The Respondent/Bank has not violated the promotion policy 
agreement. The promotion policy agreement made with All 
India Central Bank Employees Union can be enforced only 
by that union or by its members and it is not open to Petitioner 
Union or members to enforce promotion policy agreement 
as they were not parties to the said agreement. Hence, for all 
these reasons, tlie Respondent prays that the claim may be 
dismissed with costs. 
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5. Again, the Petitioner Union in his rejoinder 
contended that it is curious that II Party/Management have 
not chosen to raise the plea of espousal of the dispute by I 
Party Union during conciliation proceedings has now for 
the first time raised this plea as an afterthought Therefore, it 
is liable to be thrown out. The II Party/Management is trying 
to mislead the Tribunal as if the I Party is seeking promotion 
to concerned workmen based on the seniority list. Whenever 
tire vacancies for the post carrying special allowance arises, 
it is the duty of the II Party/Management to notify the said 
vacancy first and then offer them to eligible Senior clerks as 
per the seniority. Since the word eligible clerics would only 
mean who are eligible and also senior in the region, the 
practice of issuing circular itself was not practice at the 
relevant point of time. Even in the year 1991, the II Party/ 
Management has not followed the rule of seniority while 
offering the Head Cashier ‘C’ and Head Cashier ‘E’ posts. 
The circular issued in January, 1997 was notified only in 
those branches, where the vacancy existed and not in all the 
branches in die region. The said action is highly irregular 
and contrary to the promotion policy. The II Party/ 
Management after having committed an illegality is now 
trying to justify its action by contending diatthe concerned 
workmen did not apply for the post. It is false to allege diat 
tire concerned workmen were not interested in Head Cahsier 
' E' post as alleged. Further, merely because Sri K. Venkatesan 
declined to accept the offer in 2001, it cannot be assumed 
that he would have declined the offfer even in the year 1997. 
The promotion policy w as entered into for the entire aw ard 
staff of bank and there caimotbe different promotion policy 
for the.members of I Party union and for the members of the 
other union. Further, it is not the case of II Party/Management 
that there exited only one promotion policy for the members 
of 1 Party Union and therefore, the members of I Party can 
stake their claim for promotion/allowance carrying the post 
only under the said promotion policy irrespective of their 
affiliation to the union. Up to the year 1998 the practice of 
calling for applications for the post of Head Cashier k E’ did not 
exit. The post has to be offered to the eligible senior clerks in 
region and the question applying in pursuant to the circular 
was not there. Hence, for all these reasons, the Petitioner 
Unions prays that an award may be passed in their favour. 

6. In these circumstances, the point for my 
determination is— 

(i) “Whether the claim of thge Petitioner Union in 
the case of Sri K. Venkatesan and Sri N. 
Neelakantan for payment of special allowance 
to the above employees from the date when 
their junior were promoted as Head Cashier ‘E 
is legal and justified?” 

(ii) “To what relief the concerned workmen are 
entitled?” 

Point No. 1:— 

7. The main grievance of the Petitioner Union in this 
case is Sri K. Venkatesan and Sri N. Neelakantan who were 


members of the Petitioner Union were discriminated in the 
matter of payment of special allowance and juniors to the 
above members were promoted/granted special allowance 
to the cadre of Head Cashier ‘E’ and the concerned workmen 
were deliberately denied the said pro motion/special 
allowance to the post of Head Cashier ‘E\ even though 
they possessed the requisite qualification. It is the 
contention of the Petitioner Union that the concerned 
workmen Sri K. Venkatesan joined the II Party/Management 
on 31 -12-82 with weightage seniority of 31-12-80 and the 
concerned workman Sri N. Neelakantan joined the II Party/ 
Management on 10-7-81 with weightage seniority of 
10-7-79 and as per the promotion policy agreement of the 
year 1975 on and from 1-1-90 the Head Cashier E’ vacancies 
are to be identified and filled up from among the willing 
employees on purely seniority basis. Since there was no 
method envisaged In the said promotion policy agreement 
to find out the willingness of the senior employees, II Party/ 
Management unilaterally and arbitrarily adopted a noval 
method of offering the said post to the available employees 
in the respective branch, without following the regional 
seniority and gave them the promoted post special 
allowance p.m. By adopting this, the Respondent/ 
management on the one hand violated and flouted the 
promotion policy agreement and on the other hand, denied 
the promotion special allowance to the senior employees, 
which caused great prejudice and loss to senior employees 
who are eligible for the post of head Cashier ‘ E’. Though 
the post of head cashier E is not admittedly the selection 
post and the only criteria for filling up the said post is pure 
seniority. When only senior employee expresses his 
unwillingness, it should be offered to his junior, who stands 
next in the seniority list. Thus, the concerned employees 
Sri K.. Venkatesan and Sri N. Neelakantan w'ere not even 
offered the post of Head Cashier E’ at the relevant point of 
time and hence, the question of obtaining willingness from 
their next juniors does not arise. 

8. As against this on behalf of the respondent it is 
contented all clercial staff of Respondent bank are covered 
by one single scale of pay. However, the clerical staff who 
are required to take up additional responsibilities/duties 
are paid special allowance as applicable to the post 
carrying additional duties/responsibilities. When a cleric is 
required to act as a Head Cashier he will be paid special 
allowance applicable to the post of Head Cashier and it 
has always been the policy of the Respondent/Bank to 
issue a circular about vacancies available for promotion or 
about the vacancies pf posts carrying special allowance 
and the eligible clerks who apply for the vacancy will alone 
be considered applying relevant criteria and usually clerics 
are not always enthusiastic to take up acting chance of the 
post of Head Cashier ‘E’ in rural areas. In the year 1990 the 
promotion policy agreement dealing with the selection of 
clerks for the post of Head Cashier ‘E\ it was stipulated 
that only willing candidates working in metropolitan cities 
will be considered for Head Cashier ‘E’ and even if they 
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decline the promotion, the debarment will be only for 12 
montlis and in the case of Sri G. Raviraman, he was posted 
as Head Cashier C' in Paranji branch w.e.f. 2-5-91, similarly 
Mr. Kumariappan who was Head Cashier C’ in Paranji 
branch was posted as Head Cashier ‘E’ at Kilsirupakkam 
from 3 4-91 In December, 1991 Sri Raviraman was posted 
as Head Cashier E' at Veraiyur and they were working as 
Head Cashier E' from 1991 without any protest from clerk 
or Cashier C’. In January , 1997 the Respondent/Bank issued 
a circular notifying the vacancies for the post of Head 
Cashier E' for the areas of Paranji, Veraiyur and Kalavai 
Extention Counter. For these posts, S/Sri K. J. Khan, S. A. 
Parasuram and Natesa Kangan were applied these posts 
and based on the seniority, Mr. K. J. Khan was posted at 
Veraiyur w.e.f. 4-4-97 and Mr. Parasuram was posted at 
Paranji from June, 1997 and Mr. Natesa Kangan was posted 
at Kalavai Extension Counter. The concerned employees 
S/Sri K. Venkatesan and N. Neelakantan did not apply for 
the post of Head Cashier E' and hence the question of 
considering them for these posts did not arise. 

9. To substantiate their claim on behalf of the 
Petitioner 28 documents were marked as Ex. W1 to W28 
and on the side of the Respondent/Management 15 
documents were marked as Ex. Ml to Ml5. No one has 
been examined as a witness on either side. 

10. But, as against this, on behalf of the Petitioner it 
was contended that even the alleged circular in the year 
1997 was issued only in those branches where the vacancy 
existed and not in all branches in the region. Therefore, 
even according to the bank, the circular restricted to those 
particular branches where vacancy existed and the persons 
working in the said branches alone were considered for 
according special allowance carrying post and the said 
action is arbitrary, illegal and contrary to the promotion 
policy. As per the policy decision, the II Paity/Management 
has to offer the post of Head Cashier 'E' to the eligible 
senior clerks in that Region and only on their refusal, the 
same can be offered to the persons below them in the 
seniority list. Therefore, there is no question of calling for 
applications for the post as alleged. The II Party/ 
Management after having committed an illegality is now 
trying to justify its action by contending that the concerned 
workmen did not apply for the post. It is not stated how the 
said persons namely S/Sri K. J. Khan, S. A. Parasuraman 
and Natesa Kangan are seniors to the concerned workmen 
S/Sri K. Venkatesan and N. Neelakantan. In order to 
substantiate the contention of the Petitioner, the Petitioner 
Union has produced copy of letter dated 12-2-98 with regard 
to offer issued to Mr. Liaquat Ali in Trichy Region as 
Ex. Wl. Further the petitioner produced Ex. W2 namely 
debarment order issued by Regional Office, Trichy to Mr. 
Liaquat Ali dated 23-3-98. Further, the petitioner produced 
Ex. Wl 0, W11 and Wl2 wherein the Regional Office, Trichy 
has posted Mr. Bhaskaranas Head Cashier E’ ofEndiyur 
branch on 13th September, 1995. Similarly, on 22-11-97, the 
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Regional Office, Trichy has posted Mr. C. N. Subbarao 
working in Mayilasdhuthurai branch, who is the senior 
most person in clerical cadre to Sirumangalain branch and 
on his refusal, he has been debarred for 12 months for the 
post carrying special allowance as per Ex. W12 and relying 
on all these documents it is argued their till 27-11 -1998 the 
promotion policy of the Respondent/Management is only 
according to the seniority and the senior person has been 
posted as Head Cashier 'E’ and on his refusal he was 
debarred for that post for one year. But, in this case, even 
from Ex. M7 and M8 without posting the senior-most 
persons in seniority list, far juniors namely S/Sri K. J. Khan, 
S. A. Parasuram were posted as Head Clerk E’ at Veraiyur 
and Paranji respectively. From this, it is clear that the 
Respondent/Bank has not followed the promotion policy 
as per the policy decision prior to 27-11-1998. Further, the 
Petitioner has produced a circular regarding promotion 
policy agreement for award staff issued by Central Office 
dated 27-11-98 as Ex. W3 and the letter addressed to General 
Secretary of All India Central Bank Employees’ Congress 
with regard to amendments made in promotion policy of 
the Ward staff as Ex. W4. Further, it is argued, that even 
under letter addressed to Chairman and Managing Director 
of Respondent by the Central Bank of India Staff Union 
dated 274-2000, a copy of which is maiked as Ex. W4, it is 
clearly mentioned that under the then provisions for 
identification of Head Cashiers, clerical staff according to 
their regional-wise seniority were being called to accept 
such assignments without calling for their options prior to 
amendmentmadein27-l 1-1998. Therefore, (he appointment 
of S/Sri K. J. Khan, S. A. Parasuram and Natesa Gangan as 
Head Clerks is against promotion policy of the respondent/ 
bank. 

11. But, again on behalf of the Respondent, it is 
contended that as per the promotion policy only the willing 
candidates have been called for and the issue of general 
circular alone was made with regard to vacancies of post 
carrying special allowance and only from the eligible clerks 
who applied for vacancy will alone be considered for 
applying for relevant criteria. During that period, the 
concerned employees namely Sri K. Venkatesan and Sri N. 
Neela Kantan have not applied for post of Head Cashier 
E and therefore, it cannot be said that their seniority has 
not been considered in posting as Head Cashier E’ 

12. But, 1 find there is no point in the contention of 

the learned counsel for the Respondent because till 
27-11-98 the promotion policy followed bv the Respondent 
Bank is only with regard to region-wise seniority and it is 
also proved by the Petitioner Union from Ex. W1, W2 Wl 0 
crndWll. In the year 1997,1995 and 1998 the Respondent/ 
Bank has posted the senior-most clerks to the post of Head 
Cashier E’ and only on their refusal they have been 
debarred for the post cairying special allowance for 12 
months. Under such circumstances, the burden is upon 
the Respondent/Bank to show' that at the relevant point of 
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time namely when they have posted Sri Raviraman, Mr. 
Kumariappan and K. J. Khan as Head Cashier ‘E’ at the 
places Paranji, Veraiyur and Kalavai Extension Counter to 
show that even prior to their appointment as Head Cashier 
E’ they have called for willingness of the concerned 
employees namely Sri K. Venkatesan and Sri N. 
Neelakantan. But, the Respondent/Bank has not produced 
any document to show that they have called for willingness 
or appointment of senior-most persons to the post of Head 
Cashier E’ in the said places, on the other hand, it is their 
contention that they have posted only the willing 
candidates who are willing to act as Head Cashier ‘E' in the 
these places. But, I find there is no point in the contention 
of the respondent because prior to 27-11-98 the promotion 
policy agreement for award staff is purely on seniority basis. 
Therefore, I find the Respondent/Bank has not followed 
the promotion policy at the relevant point of time 

13. Then again the learned counsel for the 
Respondent contended that promotion policy agreement 
made with All India Central Bank Employees Congress 
and only by that union or its members can enforce and it is 
not open to Petitioner Association to enforce the promotion 
policy agreement as they are not party to the said agreement. 
But I find there is no substance in the contention of the 
Respondent because it cannot be contended that since 
the Petitioner Union has not signed the promotion policy 
agreement, its members cannot claim the benefits under 
the agreement. I find since there exists only one policy for 
the entire award staff and it was also admitted that the said 
promotion policy has been amended as and when there 
was necessary, it cannot be accepted that the Petitioner 
Union cannot claim the benefits under the said agreement 
and the Petitioner Association members are also not 
entitled to claim the same. It is an admitted fact that the 
persons S/Sri K. J. Khan, S. A. Parasuram and Nitesa 
Kangan who are juniors to the concerned employees 
namely Sri K. Venkatesan and Sri N. Neelakantan and it is 
also an admitted fact that they have not been called for 
their willingness to the post of Head Cashier ‘E’ in the 
place mentioned by the Respondent/Bank and without 
calling for their willingness, who were seniors to the persons 
namely S/Sri K. J. Khan, S. A. Parasuram and Natesa 
Kangan, the Respondent/Bank has posted these persons 
as Head Cashier E’ to the various places. Under such 
circumstances, I find only to wriggle out the situation now 
the Respondent/Bank contended that only willing 
candidates have been posted in these places. As per the 
promotion policy, at the relevant point of time, the 
Respondent/Bank has to call for willingness of senior-most 
employees to be posted as Head Cashier E , but it is clear 
that they have not followed the promotion policy as per 
the agreement at the relevant point of time. 

14. Then again the learned counsel for the 
Respondent contended that the substantial section of 
workmen have not authorised the Petitioner Association 


to raise the present dispute, in other words, there is no 
valid industrial dispute with regard to demand made on 
behalf of the concerned employees namely Sri K. 
Venkatesan and Sri N. Neelakantan and in the absence of 
valid industrial dispute, it is bad in law to refer the dispute 
for adjudication. But, as against this, the learned counsel 
for the Petitioner contended that II Party/Management 
have not chosen to raise this plea of espousal of dispute 
by the I Party during the conciliation proceedings has now 
for the first time raised the plea as an afterthought, which is 
not valid in law, I find much force in the contention of the 
learned counsel for the Petitioner because the respondent 
has not raised this plea at the time of conciliation 
proceedings, it cannot take this stand before this Tribunal. 

15. Therefore, on consideration of the entire 
documents, evidence in this case and arguments advanced 
by the learned counsel on either side, I find instead of 
adopting the promotion policy as envisaged in the 
agreement, the Respondent/Bank on its own offered the 
posts to junior employees in the seniority list and denied 
the concerned employees Sri K. Venkatesan and 
Sri N. Neelakantan who are actually entitled to the post of 
Head Cashier k E' at the relevant point of time, which is not 
valid in law. As such, I find this point in favour of the 
Petitioner Union. 

Point No. 2:— 

Tlie next point to be decided in this case is to what 
relief the Petitoner is entitled? 

16. In view of my foregoing findings that the claim 
of Petitioner with regard to Sri K. Venkataesan and 
Sri N. Neelakantan for payment of special allowance from 
the date when their juniors were promoted as Head Cashier 
‘E’ is legal and justified, I find the concerned employees 
are entitled to the relief as prayed for by the Petitioner 
Union. No Costs. 

17. Thus the reference is answered accordingly. 

(Dictated to the P. A., transcribed and typed by him, 
corrected and pronounced by me in the open court on this 
day the 18th August, 2004.) 

K. JAYARAMAN, Presiding Officer 
Witneses Examined:— 

On either side: None 

Documents marked:— 

For the I Party/Claimant:— 


Ex. No. Date 

Description 

W1 

12-02-98 

Xerox copy of the offer letter issued to 
Mr. Liaquat Ali. 

W2 

23-03-98 

Xerox copy of the debarment order 
issued by regional office, Trichy to 
Liaquat Ali. 

W3 

27-11-98 

Xerox copy of the cicrular regarding 
promotion policy agreement for award 
staff issued by Central Office. 
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W4 06-01-00 Xerox copy of the letter of Respondent 

to General Secretary of all India Central 
Bank Employees Congress regarding 
amendments made in PP A. 


W5 

27-04-00 

Xerox copy of the letter addressed to 
Chairman & Managing Director of 
Respondent by Central Bank of India 
Staff Union. 

W6 

17-07-00 

Xerox copy of the letter from Regional 
office of Respondent to I Party. 

W7 

14-08-00 

Xerox copy of the letter from I Party to II 
party. 

W8 

03-07-01 

Xerox copy of the letter from 1 Party to 
ALC(c) 

W9 

13-09-01 

Xerox copy of the letter from I Party to 
ALC. 

W10 

13-09-95 

Xerox copy of the letter from Regional 
Office, Trichy to Pidagam Branch. 

Wll 

22-11-97 

Xerox copy of the letter from Regional 
Office, Trichy to Mayiladuthurai Branch 

VV12 

27-11-97 

Xerox copy of the letter from Regional 
Ofice, Trichy to Mayiladuthurai Branch. 

W13 

22-06-90 

Xerox copy of the circular from Regional 
Manager, Chennai enclosing clericial 
seniority list as on 1-1-96. 

W14 

28-05-98 

Xerox copy of the circular from Regional 
Manager Chennai enclosing clerical 
seniority list as on 1-1-98. 

W15 

14-01*00 

Xerox copy of the circular from Regional 
Manager Chennai enclosing clerical 
seniority list as on 1-1-99. 

W16 

18-01-00 

Xerox copy of the circular from Regional 
Manager Chennai enclosing amended 
clerical seniority list as on 1-1-99. 

W17 

24-01-00 

Xerox copy of the circular from Regional 
Manager Chennai enclosing clerical 
seniority list. 

W18 

Nil 

Xerox copy of the clercial seniority list 
of Trichy region as on 1-1-95. 

W19 

Nil 

Xerox copy of the clercial seniority list 
of Trichy Region as on 1-1-96. 

W20 

Nil 

Xerox copy of the clercial seniority list 
of Trichy Region as on 1-1-97. 

W21 

Ml 

Xerox copy of the clercial seniority list 
of Trichy Region as on 1-1-98. 

W22 

Ml 

Xerox copy of the clercial seniority list 
of Trichy Region as on 1-1-99. 

VV23 

25-9-99 

Xerox copy of the circular regarding 
combined seniority list of clerical staff 
as on 1-1-99. 

VV24 

27-10-99 

Xerox copy of the letter from Sri K. 
Venkatesan to Regional Manager, 
Chennai. 

VV25 

09-11-99 

Xerox copy of the letter‘from I Party/ 


Union to Regional Manager. 


W26 02-11-99 Xerox copy of the letter from Sri 

N. Neelakantan to Regional Manager. 

W27 24-01-00 Xerox copy of the letter from K. 

Venkatesan to Senior Manager of NBO 
cell. 

W28 05-05-00 Xerox copy of the letter from I Party/ 

union to General Manager, Z.O. Chennai 

For the Q Party/Management:— 

Ex. No. Date Description 

Ml 08-01-90 Xerox copy of the circular regarding 
promotion policy for award staff- 
Memorandum of agreement dt. 20-12-75 

M2 24-12-90 Xerox copy of the memorandum 
regarding posting of Kumarappan as 
head Cashier C atFarargi, 

M3 25-03-91 Xerox copy of the memo regarding 
posting of Kumaiappanas Head Cashier 
EatKilsirupakkam. 

M4 25-04-91 Xerox copy of thememoTor posting of 
Raviraman as Head Cashier C at Paranji 
Branch. 

M5 26-12-91 Xerox copy of the memo for posting of 
Sri G. Ravi Raman as Head Cashier E at 
Veraiyur Branch. 

M6 31-01-97 Xerox copy of the circular regarding 
posting of Head Cashier E. 

M7 04-04-97 Xerox copy of the memo regarding 
designation of K. J. Khan as Head Cashier 

E ► 

M8 21-06-97 Xerox copy of the memo regarding 
designation of S. A. Parasuram as Head 
Cashier E at Paranji Branch. 

M9 19-06-99 Xerox copy of the memo regarding 
designating Sri N. Neelakantan as Head 
Cashier'C\ 

M10 08-09-01 Xerox copy of the memo regarding 

designating Sri N. Neelakantan as Head 
Cashier 'E’ at Royaopettah Branch. 

Mil 12-09-01 Xerox copy of the letter of Sri 
K. Venkatesan to Respondent/Bank not 
accepting the post of Head Cashier ‘E* 
atKelambakkam Branch. 

M12 20-09-01 Xerox copy of the debarment letter issued 

by Respondent/Bank to Sri K. 
Venkatesan. 

M13 17-09-01 Xerox copy of the memo issued to K. 

Venkatesan By Respondent/ 
Management. 

M14 12-09-01 Xerox copy of the Letter of Branch * 

Manager Broadway branch to 
Personnel Department. 

M15 12-09-01 Xerox copy of the letter from Sri 

K. Venkatesan to Reginal Manager, 
Chennai. 
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New Delhi, the 11th October, 2004 

S.O. 2806.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the 
Central Government hereby publishes the award (Ref. No. 
6/2003 of the Central Govt. Industrial Tribunal-cum-Labour 
Court. Chennai as shown in the Annexure, in the Industrial 
Dispute between the management of Central Bank of India 
and their workmen, which was received by the Central 
Government on 11-10-04. 

[No. L-l 2011/157/2002-IR (B-O)] 
C. GANGADHARAN, Under Secy. 
ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL-CUM-LABOUR COURT, 
CHENNAI 

Wednesday, the 18th August 2004 
PRESENT: 

K JAYARAMAN. Presiding Officer 

Industrial Dispute No. 6/2003 

(In the matter of the dispute for adjudication under clause 
(d) of Sub-sect ion (1) and Sub-section 2(A) of Section 10 
of the Industrial Disputes Act. 1947 (14 of 1947), between 
the Management of Central Bank of India and their 
workmen) 

BETWEEN: 

The General Secretary. : I Party/Claimant 

Central Bank of India 
Staff Union, Chennai 

AND 

The Regional Manager. : 11 Party/Management 
Central Bank of India. 

Chennai 


Appearance: 

For the Claimant : M/s. K.M. Ramesh, 

V.PaSumpon& 

A Gunaseelan, 
Advocates 

For the Management : M/s. T. S. Gopalan & Co. 

Advocates. 

AWARD 

The Central Government, Ministry of Labour vide 
Older No. L-l 201 l/157/2002-IR(B-II) dated 10-12-2002has 
referred the following industrial dispute to this Tribunal 
for adjudication:— 

“Whether the claim of the Central Bank of India 
Employees’ Union for payment of arrears to Sint. 
Aminabee, Part Time Safai Karmachari in view of 
alleged wrong fixation of seniority by the 
management of Central Bank of India is legal and 
justified? If not, what relief is the workman entitled 
to?” 

2. After the receipt of the reference, it was taken on 
file as I D. No. 6/2003 and notices were issued to both the 
parties and both the parties entered appearance through 
their advocates and filed their Claim Statement and Counter 
Statement respectively. 

3. The allegations of the Petitioner Union in the Claim 
Statement are briefly as follows:— 

The Petitioner Union is espousing the cause of the 
concerned workman by name Mrs. Aminabee who joined 
the sendees of the Respondent/Management onl0-5-77 as 
Part Time Safai karmachari as Broadway branch. When the 
branch was shifted to new premises with a floor area of 
2255 sq. ft she was paid only l/3rd wages, whereas !/ 2 wages 
had to be paid to her at per Respondent/Bank’s policy. The 
said workman was transferred to N.B. Office on l -2-88 and 
the incumbent at Broadway branch was appointed at ‘/s 
wages. This shows even though the concerned workman 
was entitled to ’/2 wages she had been denied the same for 
the reasons only known to the Respondent/Bank. The 
concernedworkman had worked from 1-2-88 to 31-10-89 at 
NBO having a floor area of 4421 sq. ft. Even though she 
was entitled and eligible for full wages in terms of Central 
Office policy she was paid only 1/3rd wages. Thereafter, 
the concerned employee was transferred to Addison 
building branch from 1-11-89 on Vi wages and again 
transferred lo N.B .O. on 3/4th wages from 9-4-99. Even in 
the letter dated 26-11-89, it has been categorically stated 
that Regional Offices shall maintain a stationwise seniority 
list of part time employees working in stations/cities where 
there are more than one branch and fill up vacancies that 
may arise in accordance with the said seniority. The 
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Petitioner says that seniority of concerned workman Smt. 
Aminabee has been overlooked in total violation of 
instructions issued by the Zonal Manager of the 
Respondent/Bank, which is highly irregular, illegal and 
unjustified. Therefore, tfie Petitioner Union raised the 
industrial dispute before the labour authorities and on its 
failure, the Govt, has referred the dispute to this Tribunal. 
Hence, the Respondent/Management is not following the 
seniority list and not paying the respective scale wages to 
tlie concerned workman, which is totally arbitrary, illegal 
and unjustified. Therefore, the Petitioner Union prays that 
an award may be passed directing the Respondent/Bank 
to rectily the defect and to restore her seniority with all 
other attendant benefits. 

4. As against this, the Respondent in its Counter 
Statement contended that the Petitioner Union is put to 
strict proof ol its representative character as well as 
authority to take up the cause of the concerned workmen 
and raise an industrial dispute. In otherwords, there is no 
valid industrial dispute with regard to the demand made on 
behalf of Suit. Aminabee. The wages and allowances for 
the part time workmen were originally fixed having regard 
to the hours of work performed by them in a week. By a 
settlement dated 19-10-66 the wages of part time workmen 
were fixed on hour basis. In the year 1988, the wages of 
part time workmen were revised fixing such wages and 
wages were fixed taking into consideration the area of office 
also as also the number of hours per week. In the circular 
daied 26-5-99 Zonal Office suggested the Regional Office 
to maintain station-wise seniority list of part time employees 
working in stations where there are more than one branch 
and vacancies that may arise shall be filled up in accordance 
with tlie said seniority. No doubt the concerned PTSK joined 
(he Broadway branch in the year 1975 and as it was a small 
branch tlie hours of work was less than three hours per 
week. Therefore, the respondent/bank paid her an ad-hoc 
wage. When the Broadway branch was shifted to a larger 
premises in the year 1979. in view of increase in the working 
hours, she was paid l/3rd scale wages w.e.f. 1-1-79. On 

1 -2-88 she was transferred at her request to NBO which 
w as functioning in Sakthi Towers. Anna Salai. As the area 
to be cleaned by the concerned PTSK was less than 1500 
sq.ft she continued to draw 1/3rd wages. Wliena vacancy 
arose for 1/2 scale w ages in Addison building branch, in 
terms of circular dated 26-5-89 the concerned PTSK was 
elevated and transferred to Addison building branch on 1/ 

2 wages from I -11-89. In the year 1999. the non-business 
office area has been increased by adding canteen area and 
the total area being 4500 sq. ft. 3/4th w ages became payable 
to PTSk. When the vacancy of PTSK on 3/4 tit scale arose 
in 1999. based on the seniority, tlie concerned PTSK was 
made 3/4th wage and transferred to NBO and on 6-7-2001. 
she was elevated to full scale wages. Therefore, it cannot 
be Sii id that she w as denied scale wages based on seniority. 
Since the Broadw ay branch was shifted in tlie vear 1978-79 
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and as scale of wages to PTSK based on hours of work, 
there was no scope to pay wages based on area of office. 
Therefore, it cannot be said that the concerned workman 
was entitled to 1/2 wages from 1979. In February , 1988 the 
concerned PTSK was on her request transferred from 
Broadway branch to NBO and similarly on request Mrs. 
Vijaya, who was working in that branch was transferred to 
Broadway branch and Mrs. Vijaya was paid only l/3rd 
wages when she was working in NBO. After her transfer to 
Broadway branch w.e.f. 2-4-88 she was paid 1/2 wages on 
the area of Broadway branch in terms of circular dated 
2-4-88. When the circular dated 2-4-88 was issued 
revising the wages of PTSK the concerned PTSK was not 
working in Broadway branch. The elevation of PTSK and 
on posts on seniority basis for higher scale of wages was 
introduced only from 26-5-89. The concerned employee 
was made 3/4th scale wages from 31-3-89 and not from 
9-4-89. The person mentioned in claim statement Mrs. 
Senthamarai was directly appointed on 28-11-88 in 
Washermenpet branch in which she was drawn 1/2 scale 
wages and therefore, she was given the scale of pay. At 
that time, the application for seniority list in the matter of 
PTSK on different scale and wages was not available. 
Therefore, there was no mistake in fixing the scale of wages 
to the concerned PTSK. Hence, the Respondent prays that 
the claim may be dismissed with costs. 

5. Again, the Petitioner Union in its rejoinder 
contended th;;f it is curious that the Respondent/ 
Management having not chosen to raise the plea of 
espousal of dispute by I Party/Union during the conciliation 
proceedings has now for the first time raised the plea as an 
afterthought and it is not maintainable. In terms of circular 
dated 2-4-88 for area measuring 1501 to 3000 sq. ft. wages 
payable to PTSK is, 1/2 of scale W'ages. Tlie Broadway 
branch in Chennai region the area measured as per lease 
deed is 2255 sq. ft. and therefore, tlie concerned workman 
should have been paid 1/2 scale wages. On the other hand, 
she was paid only 1/3 scale wages. However, subsequent 
incumbent PTSK of Broadway branch was paid 1/2 scale 
" ages. Tlie area with regard to NBO is 4421 + passage area 
of 110 sq. ft. and since it was more than 4500 sq. ft. asper 
the circular dated 2-4-88. the PTSK has to be paid lull scale 
wages. However, in utter disregard of above circular the 
concerned workman was paid onlv I/3rd wages in NBO. 
Tlie Petitioner says that PTSK employed in China Bazzar 
branch and Periamet branch are members of rival union 
and the II Party favoured tlie rival union bv paying full 
time scale wages, half scale wages in contravention of the 
policy. Therefore, the respondent who is adopting double 
standard and it is nothing but unfair labour practice. On 
22nd. 23rd May, 2000 tlie Central Office has clearly admitted 
that PTSK wages are fixed as per floor area only. Therefore, 
the stand taken by tlie respondent in counter statement 
runs counter to the agreed minutes. Hence, for all these 
reasons, the Petitioner prays that award may be passed in 
favour of the Petitioner. 
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6. In these circumstances, the point for my 
determination is— 

(i) “Whether the claim of Petitioner Union for payment 
of arrears to Smt. Aminabee, Part Time Safai 
Karmachari, in view of the alleged wrong fixation of 
seniority by the Respondent/Management is legal 
andjustified?” 

Cii) “To what relief the concerned employee is 
entitled?” 

Point No. 1:— 

7. The grievance of the Petitioner Union is that the 
concerned workman Smt. Aminabee joined the services of 
the Respondent/Management on 10-5-1977 as Part Time 
Safaikaramachari, at Broadway branch and when the said 
branch was shifted to new premises with floor area of 2255 
sq. ft., she was paid only l/3rd wages w hereas, 1/2 wages 
had to be paid to her as per the policy of the Respondent/ 
Bank and subsequently, the concerned workman was 
transferred to non-banking office from I-2-1988 and the 
incumbent of the Broadway branch was appointed at 1/2 
w'ages. Even though the concerned w orkman was entitled 
to 1/2 wages, she has been denied the same for the reasons 
only known to the Respondent/Management. Then, the 
concerned workman had worked from 1-2-1988 to 
31-10-1989 at NBO having floor area of4421 sq. ft. besides 
the area she has to sw eep and clean passage also. Though, 
she was also entitled and eligible for full w ages in terms of 
policy of the Respondent/Management, she was paid only 
l/3rd wages. Then, again the concerned workman was 
transferred to Addison Building branch from l -11-1989 on 
1/2 wages and again transferred to NBO on 3/4th w'ages 
from 9-4-1999. It has been the policy of the Respondent/ 
Management to absorb lump sum w age earners in l/3rd 
w'ages, then 1/2 wages and 3/4th wages and full time scale 
wages of Part Time Safaikaramacharis. Further, the 
Respondent/Management maintains seniority list of Part 
Time Safai karamacharis. But the seniority of the concerned 
workman has been overlooked in total violation of 
instructions issued by Zonal Manager of the Respondent/ 
Bank. Therefore, the concerned workman was denied the 
benefit of seniority and scale wages as per the policy of 
the Respondent/Bank which highly irregular, illegal and 
therefore, they have raised this dispute. 

8. On the other hand, on behalf of the Respondent it 
was contended that the concerned workman joined the 
Broadway branch in the year 1975 and at that time, it w as a 
small branch and hours of w ork w as less than three hours 
per week. Therefore, the bank paid her an ad hoc wages. 
When the Broadw ay branch w as shifted to larger premises 
in the year 1979, she was paid 1/3rd scale wages w.e.f. 
1-1-1979. But on 1-2-1988 she was transferred at herrequest 
to non-business office which was functioning in Shakti 
towers, Anna Salai. The said building was occupied by 


other banks and there is canteen premises and for common 
area, the landlord provided cleaning service. As the area to 
be cleaned by the concerned Part Time Safaikaramachari 
namely Smt. Aminabee was less than 1500 sq. ft., she 
continued to draw' l/3rd w ages. When the vacancy for the 
post of part-time sweeper on 1/2 scale wages arose in 
Addison building branch in terms of circular dated 
26-5-1989, the concerned Part Time Safaikaramachari w as 
elevated and transferred to the Addison building branch 
in 1/2 wages from l-I I-l 989. Further even in the year 1999 
the canteen area of non-business office area and common 
area of ground floor was treated as part of office area and 
the total area being 1421 sq. ft., 3/4th wages became payable 
to the concerned w orkman. When the vacancy of Part Time 
Safaikaramachari on 3/4tli scale wages arose in 1999 based 
on the seniority, the concerned workman w'as made on 
3/4th scale wages and transferred to NBO. Subsequently, 
on 6-7-2001 she was elevated to full scale wages. Hence, 
the concerned workman namely Smt. Aminabee was paid 
whatever legitimate wages due to her in terms of Bipartite 
Settlement and therefore, it cannot be said that she w r as 
denied scale wages based on seniority. Further, it w'as 
contended that on behalf of the Respondent that Broadway 
branch w'as shifted in the year 1978-79. As the scale of 
w'ages to Part Time Safaikaramachari was based on hours 
of work, there was no scope to pay w'ages based on the 
area of office. Therefore, it cannot be said that the 
concerned workman w as entitled to 1/2 wages from 1979. 
Further, in February, 1998 the concerned workman Smt. 
Aminabee was on her request transferred from Broadw ay 
branch to NBO and similarly on request one Mrs. Vijaya 
w as transferred from NBO to Broadw ay branch. Mrs. Vijaya 
was paid l/3rd wages when she was working in NBO, after 
her transfer to Broadw ay branch i.e. From 2-4-1998 site w as 
paid 1/2 w ages based on the area of the Broadw ay branch 
in terms of circular dated 2-4-1988. Further, when the circular 
dated 2-4-88 w as issued revising the w ages of Part Time 
Safaikaramachari the concerned workman Smt. Aminabee 
w as not w orking in Broadway branch, therefore, she was 
not paid 1/2 scale wages. Further, it is not correct to say 
that NBO area was more than 4421 as alleged by the 
Petitioner at the time when the concerned workman was 
transferred to NBO, at that time, it w as only less than 1500 
sq. ft. which warranted the payment of only 1/3rd wages. 
Further, it is contended on behalf of the Respondent that 
elevation of Part Time Safaikaramachari and posts on 
seniority basis for higher scale wages was introduced only 
from 26-5-1989 i.e. under F\. W2, thci&forc, it is futile to 
contend that the juniors to the concerned w orkman w ere 
paid 3/4th scale wages and full scale wages even before 
the concerned workman received the said wages because 
the concerned Part Time Safaikaramachari Smt. Aminabee 
w'as made on 3/4th scale wages from 31-3-1989. Smt. 
Senthamarai one of the Part Time Safaikaramacharis 
appointed subsequent to the appointment of concerned 
workman wis directly appointed on 28-1 1-1988 in 
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Washermenpet branch in which she has drawn 1/2 scale 
wages and therefore, she was paid 3/4th even prior to the 
pay of the concerned workman. At that time the application 
for seniority list in the matter of Part Time Safaikaramachari 
on different scale and wages was not available. Therefore, 
the Respondent stated that there was no mistake in fixing 
the scale of wages to the concerned Part Time 
Safaikaramachari mid therefore, the claim of the Petitioner 
Union is not valid. 

9. On the side of the Petitioner Union documents 
Ex Wl to W7 namely xerox copy of the circular dated 

2- 4-1988 and the xerox copy of the circular dated 26-5-1989 
and 14-3-1990 were marked as Wl to W3 respectively. Xerox 
copy of the floor area of non-business office of the 
Respondent/Bank was marked as Ex. W4. Xerox copy of 
the floor area measured as per lease deed of all branches in 
Chennai Region was marked as Ex. W5. The copy of 
seniority list of Part Time Safaikaramachari as on 30-6-01 in 
Chennai city was marked as Ex. W6 and the xerox copy of 
the minutes of joint discussion held betw een All India 
Central Bank Employees’ Congress and Respondent/ 
Management was markedas Ex. W7, On the other hand, on 
the side of the Respondent/Management, the Bipartite 
Settlement entered into between the Respondent/ 
Management and Banks represented by Indian Banks 
Association etc. with All India Banking Employees 
Federation was marked as Ex. M1. Xerox copy of the letter 
of the concerned workman Smt. Aminabee to II Party/ 
Management regarding request for transfer to Teynampet 
branch was marked as Ex. M2. Copy of the appointment 
order issued to concerned workman dated 

3- 8-1979 is marked as Ex. M3. Again, the letter of the 
corrcmed employee to the II Party/Management regarding 
request for transfer to NBO is marked as Ex. M4. Copy of 
transfer order to NBO issued to concerned employee is 
marked as Ex. M5. Xerox copy of the memo designating as 
Part Time Safaikaramachari in 1/2 scale wages in Addison 
Building branch is marked as Ex. M6. Xerox copy of the 
memorandum dated 26-10-1989 designating the concerned 
employee as part-time sweeper on 1/2 scale wages at 
Addison building on is marked as Ex. M8. Similarly copy of 
the memo dated 27-6-2001 designating the concerned 
employee as full time Safaikaramachari at Zonal Office is 
marked as Ex M9. 

10. It is clearly admitted that before 2-4-1988 the Part 
Time Safaikaramacharis were paid salary as per the hours 
o r vork they have worked in a week. Only after 2-4-1988 
the area of office to be cleaned and number of hours per 
w eek also calculated for claiming the salary of Part Time 
Safaikaramachari. It is also admitted that from 26-5-89 under 
Ex. W2 the circular was issued with regard to their seniority 
and the Regional Office was directed to maintain station- 
wise seniority list of part-time employees working in stations 
and where there are more than one branch to fill up the 
vacancies that may arise in accordance with the said 


seniority, The 3/4th scale vacancies will be filled up w ith 
senior-most employees who are draw'ing 1/2 scale wages. 
The vacancies of 1/2 scale and l/3rd wages was filled up in 
a similar fashion from the senior-most employees working 
in lower grade. Under such circumstances, I find there is 
no substance in the contention of the learned counsel for 
the Petitioner because as stated by the Respondent counsel 
that when the concerned employee was working in 
Broadway branch she was paid only l/3rd scale wages as 
per the hours of work. Before, 2-4-1988 she was transferred 
at her request to NBO and therefore, she w r as again paid 
only 1/3rd scale wages. Therefore, I find there is no 
substance in the contention of the Petitioner that she is 
entitled to 1/2 scale wages even while she was working in 
Broadway branch. Similarly, the learned counsel for the 
Petitioner contended that at NBO floor area is more than 
4421 sq. ft and therefore, the concerned employee is entitled 
to full scale wages. But, here again I find there is no 
substance in the contention of the learned counsel for the 
Petitioner because the floor area consisting of more than 
4501 sq. ft. alone is entitled for full scale wages. In this 
case, it is the case of the Respodent when the concerned 
employee was transferred to NBO floor area was less than 
1500 sq. ft. and was continued to draw only 1/3rd scale 
w'ages and after 26-5-1989, when the vacancy for the post 
of Part Time Safaikaramachari on 1/2 scale wages arose in 
Addison building branch, she was elevated and posted in 
Addison building branch on 1/2 scale wages. Threfore. it 
cannot be said she was denied the scale of pay wages 
based on seniority or floor area. Further, it is the contention 
of the Respondent/Management that while Mrs. 
Senthamarai was directly appointed on 26-11-1988 she 
w as paid on floor area basis because as per 2-4-88 circular 
she was appointed in 1/2 scale wages on the floor area and 
at that time the application for seniority list in the matter of 
Part Time Safaikaramachari on different scales and wages 
were not available and only on 26-5-1989, the seniority list 
was maintained by the Regional Office and therefore, the 
Petitioner Union cannot have any grievance over the same. 
I find much force in the contention of the learned counsel 
for the Respondent. Further, it is argued on behalf of the 
Respondent that the concerned employee was transferred 
from Broadway branch to NBO only on her request and 
therefore, she was paid only l/3rd wages and it cannot be 
questioned because in the same order namely Ex. M 5 it is 
clearly mentioned that the concerned employee was 
transferred to NBO, Chennai in the same capacity that means 
on the l/3rd scale wages and it w as not questioned by the 
concerned employee at the time of transfer and therefore, 
she should not have any grievance after a long lapse of 
time. 

11. Here again, 1 find some force in the contention 
of the learned counsel for the Respondent. 1 find after 
issuance of all the circulars, now the Petitioner Union 
wanted to take advantage of the circulars and raised this 
dispute that the concerned employee’s seniority has been 
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overlooked and the wages fixed by the Respondent/Bank 
is not correct. But, on perusing the documents produced 
on either side, I come to the conclusion that there cannot 
be any grievance with regard to fixation of salary to 
concerned eniplovee and also fixation of 1/2 scale wages 
and 3/4th scale wages by the Respondent/Management. 
As such, I find this point against the Petitioner Union. 

Point No. 2:— 

The next point to be decided in this case is to what 
relief the Petitioner is entitled? 

12. In view of my foregoing findings that the scale 
wages fixed by the Respondent/Management and also the 
fixation of seniority by the Respondent/Management is 
legal and justified, I find concerned employee- Smt. 
Aminabee is not entitled to any relief in this case. No Costs. 

13. Thus the reference is answered accordingly. 

(Dictated to the P.A., transcribed and typed by him, corrected 
and pronounced by me in the open court on this day ihe 18th 
August, 2004.) 

K. JAY ARAM AN, Presiding Officer 


Witnesses Examined:— 

On either side : None 

Documents Marked:— 

For the I Party/Claimant:— 


Ex. No. 

Date 

Description 

W1 

02-04-88 

Xerox copy of the circular issued 
by Respondent Regarding payment 
of wages to Part Time Safai 
Karamachari 

W2 

26-05-89 

Xerox copy of the letter from Zonal 
Office to Regional Office of II Party/ 
Management 

W3 

14-03-90 

Xerox copy of the Central Office 
circular regarding Selection of Part 
Time SafaiKaraniachari. 

W4 

Nil 

Xerox copy of the first floor area of 
NBO of II Party/Management 

W5 

Ml 

Xerox copy of the floor area 
measured as per lease Deed of all 
branch of II Party/Management in 
Chennai Region 

W6 

Nil 

Xerox copy of the seniority list of 
Part Time Safai Karamachari in 
branches of II Party/Management 
As on 30-6-01 in Chennai city. 


W7 22/23-5.00 Xerox copy of the minutes of joint 
discussions held Between All India 
Central Bank Employees’ Congress 
& II Party/Management 


For the II Party/Management. — 


Ex. No. 

Date 

Description 

Ml 

19-10-66 

Xerox copy of the Bipartite 
Settlement 

M2 

10-01-70 

Xerox copy of the letter of con¬ 
cerned workman. Regarding request 
fortransferto Teynampet branch. 

M3 

03-08-79 

Xerox copy of the probationary 
appointment order Issued to 
concerned workman. 

M4 

08-06-87 

Xerox copy of the letter from 
concerned workman to Respondent 
regarding transfer to NBO. 

M5 

25-01-88 

Xerox copy of the transfer order to 
concerned workman To NBO. 

M6 

02-09-89 

Xerox copy of the memo designating 
concerned workman as Part Time 
Safai Karamachari on 1/2 scale 
wages. 

M7 

26-10-89 

Xerox copy of the memo designating 
concerned workman as part-time 
sweeper on 1/2 wages at Addison 
building. 

M8 

31-03-99 

Xerox copy of the memo designating 
concerned workman as Part Time 
Safaikaramachari on 3/4 scale 
wages. 

M9 

29-06-01 

Xerox copy of the memo designating 
concerned employee as full time 
Safai Karamachari at ZO. 

M10 

04-08-98 

Xerox copy of the circular of 
Ministry of Finance regarding 
appointment/conversion of 

sweepers to the post of peon. 
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wr^t, 

New Delhi, the 11th October, 2004 

S O. 2807.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. Case No. 
260/2003) ot the Indus. Tribunal, Patna now as shown in 
the Annexure, in the Industrial Dispute between the 
employers in relation to the management of State Bank of 
Bikaner & Jaipur and their workman, which was received 
by tile Central Government on 09-10-2004. 

[No. L-12012/5/2003-IR (B-I)] 
C GANGADHARAN, Under Secy. 
ANNEXURE 

BEFORE THE PRESIDING OFFICER, INDUSTRIAL 
TRIBUNAL, PATNA 

Reference Case No. 260 of 2003 

Management of State Bank of Bikaner and Jaipur, Head 
Office Tilak Marg, Jaipur (Rajasthan) and their workman 
Sri Awadhesh Kumar Sinha represented by State Bank of 
Bikaner & Jaipur Workers Organisation, Patna (Bihar). 


For the Management : Sh.HariDasan,E.V.K. 

For the Workman : Sri Awadhesh Kumar 

Sinha. 

Present: Priya Saran, Presiding 

Officer, Industrial Tribunal, 
Patna. 

AWARD 

Patna, dated the 4th October, 2004 

By the adjudication order No. L-12012/5/2003-IR 
(B-l) dated 06-06-2003, the Government of India, Ministry 
of Labour, New Delhi has referred, under Clause (d) of 
sub-secdon (1) and sub-section (2A) of Section 10 of the 
Industrial Disputes Act, 1947 (hereinafter to be referred to 
as the Act’), the following dispute between the 
management of State Bank of Bikaner & Jaipur, Head Office 
Tilak Marg (Rajasthan) and their workman Shri Awadhesh 
Kumar Sinha, Represented by State Bank of Bikaner and 
Jaipur Worker’s Organisation, Patna for adjudication to 
this Tribunal: 

Whether die action of tire management of State Bank 
of Bikaner and Jaipur, Patna Regional Office in not 
promoting Shri Awadesh Kumar Sinha, Clerk-cum- 
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Cashier by ignoring his seniority and also not 
complying with the provisions of para 529 of Sastry 
Award, justified? If not, to what relief the wo rkman is 
entitled to?” 

2. Both the parties have filed written statement, 
adduced evidence and contested the reference. The case 
of worker Sri Awadesh Kumar Sinha (For short ‘Worker’), 
in brief, is that he joined State Bank of Bikaner and Jaipur 
Tundee Branch as Clerk-cum-Typist on 1-6-1987. He was 
transferred to Regional Office, Patna and joined there on 
1-1-1990. He passed Indian Institute of Banker’s 
Examination of C. A. II B-Part-I in July, 1993 and became 
eligible to participate in promotional test for Officers under 
Junior Management Grade Scale-I under group B channel 
of promotion. The worker in view of Bank’s Circular dated 
22-7-1994 submitted an application for promotion and 
appeared at the written test. He appeared at subsequent 
promotional tests as well in all for 5 times ftom 1994 to 1998 
but was never selected in spite of his excellentperformance. 
Several Union persons of Rajasthan were promoted. It is 
further stated in the written statement that the management 
invited candidates only twice the number of vacancies in 
violation of its circular. The worker made representations 
but maiks obtained by him wer not supplied. Aggrieved by 
management’s action in not promoting him, which is alleged 
to be unjustified, the worker has prayed for an Award in 
his favour for promotion and seniority w.e.f. I -12-1994 
with allied benefits. 

3 ; The management of State Bank of Bikaner and 
Jaipur (For short ‘Management’ has, inter alia, disclaimed 
in the written statement, woricer’s allegations briefly stating 
that though he appeared every year at the written test for 
promotion from 1994 to 1998 but did not qualify even once 
and so, never became eligible for interview andpromotion. 
The post of Junior Management Grade Scale-I was a 
selection post based on written test and interview and not 
solely upon seniority. Those who qualified at the written 
test were called for interview and thereafter qualified 
persons were promoted in accordance with seniority. The 
worker took the written test continuously for 5 times but 
never qualified and therefore, neither called for interview 
nor was promoted. It is further stated in written statement 
thatthe ‘State’ wasnothingto do with promotion. Worker’s 
performance was not excellent and there is no provision to 
provide a candidate his marks obtained at the test and it 
was accordingly not furnished to him. The management’s 
action is as per law and norms and there is no ground to 
challenge it. 

4. The dispute thus relates to worker’s non-promotion 
to J.M.G. Scale-I. Worker’s allegation against the 
management is that he was not promoted by ignoring his 
seniority besided non-compliance of provisions of para 
529 of Sastry Award. Present reference is also in the same 
terms. Let us now examine on the basis of materials on 
record asto what extend allegations aforesaid are justified. 
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5. Tlie parties have examined one witness each. 
MW1-N.S. Dahiya is for die management, while WWl-Sri 
Awadhesh Kumar Sinha for die odier side is worker himself. 
They have given statements on oadi against oadi. Parties 
have also fded certain documents. Exts. W to W-17 are of 
worker, whereas Exts. M to M9 have been filed by die 
management. As die nature of die case is, its result would 
mainly base on documents. 

6. The worker is admittedly an Award Staff of S.B.B. J. 
widi his placement in Patna. He passed C.A. II B-Part-I 
examination in July, 1993 and became eligible for 
consideration to promotion in J.M.G. Scale-I under 
Group B Channel as per circular letter dated 22-7-1994 of 
die Bank (Ext. W/3 and Ext. M/1). The process of selection 
for Group-B, candidates as noted in die circular underlines 
diat it is necessary to qualify die written test and interview 
separately and die candidates not exceeding three times 
die number of vacancies will be called for interview. Ext. M/ 
2 (Circular letter dated 18-8-1994 widi annexure) was issued 
by die Bank in continuation of former circular widi certain 
modification in die promotion policy, whereby die number 
of successful candidates in Group A & B called forinterview 
would be one and half times of die number of notified 
vacancies. Above two documents are quite important and 
present a frame work widi guidelines and process for 
promotion to J.M. G. Scale-1 for Group B candidates to 
vvlii ch the worker b elongs. 

7. It may also be noted that a settlement was arrived 
at between the Management and the Employee’s 
Association w ith agreement dated 28-6-1994 (Exts. M and 
W/4) widi regards to filling up vacancies in J.M.G. Scale-I 
by promotion. The worker though sumbitted during 
argument diat die copies of die agreement were not sent to 
different audiorities as required under Rules, and so, is not 
in conformity widi law. but he has never disputed die 
correctness of this agreement radier availed repeated 
chances for promotion year after year and appeared at 
written test from 1994 to 1998 conducted by the Bank 
pursuant diereto. He is blowing hot and cold bodi at the 
same time and appears to be under colossal confusion. 

8. Exts. W, W/l and W/2 are advertisement and bank s 
letters regarding Worker's initial appointment in Clerical 
Cadre. W/5 is die extract of para 529 of Sastry Award and 
W/7 are Rules 7 and 8/A of l.D. Rules. Ext. W/6 (letter 
expressing non-availability of settiement in bank’s office). 
Ext. W/8 (Extract of Policy for promotion as Special 
Assistant. Exts. W/13 and W/14 (the list of J.M.G. 
Scale-I Officers promoted to next higher Scale), Ext. W/3 
(Federation’s letter to Bank’s Managing Director 
expressing lack in balance concept in promotion), Ext. 
W/l6 (Bank's Publication showing Zone and Segment 
wise growth) and Ext. W/17 (Audiority’s structure to 
consider appeals against non-promotion) are some of the 
documents filed by die worker which practically carry no 


relevance so far die case on hand is concerned and need 
not require any further mention. 

9. It is claimed by the worker that his seniority was 
ignored and manyjuniors to him havebeen promoted. Itis 
pretty clear from Exts. M and W/4, M/1 and W/3 and M/2 
diat eligible employees of Group B such as worker, were to 
be promoted to J.M. G. Scale-I on getting through written 
test and interview and it was necessary at die same time to 
qualify both separately. It thus means that seniority was 
not die sole cariterion for promotion. Seniority does not 
appear to have an exclusive role in die present case and 
the candidates found meritorious and suitable at test were 
promoted. MW1 ’s statement inpara 16 is very much clear 
on this point. 

10. The Worker in his testimony and argument has 
tried to emphasise in vain diat he was not promoted on 
accoount of discrimination and the employees from States 
odier than Rajasthan were ignored by die management. He 
pointed towards Exts. W/9 and W/l 0 and also W/l 5 in his 
support. The management on the contrary has filed lists of 
promoted candidates. (Exts. M/3 to M/7) during 1994 to 
1999 to show diat candidates apart from Rajasthan were 
also promoted. MW1 too indicates that the promotion is 
not aw arded on regional basis. When percentage of Bank’s 
branches are in Rajastiian, there would be naturally more 
persons from tiiere in promotion list Worker himself 
admits in written statement that 85% of die Branches are in 
Rajasdian. There appears to be hardly any merit in this 
contention. 

11. It is also alleged by the worker that his 
representation was not considered by the management nor 
he was supplied die marks aldiough he had done excellent 
at die examination. Ext. M/9, a circular letter dated 7-1 -98, 
clearly states that there is no provision of appeal against 
non-promotion to J.M.G. Scale-I, northe worker could show 
that it was obligatory for die management to supply marks. 
This allegation also is widiout any basis. 

12. From above, it may be w ell inferred that pursuant 
of an agreement (Exts. M and M/4) die Bank issued circular 
letters Exts. M/1 and M/2 diereby inviting applications 
from employees to fillup some vacancies of J.M.G. Scale-I. 
Tlie process for selection of candidates was also laid down 
in circulars whereunder a Group-B candidate was 
necessarily required to qualify separately at the written 
test and interview both. The worker took up 1994 test for 
promotion but did not qualify at the written examination 
and so, not called for interview'. He further availed succesive 
tests upto 1998 but could never clear any written test. He 
was accordingly not called for interview even once. He 
tiiough submitted that three times die candidates against 
notified number of vacancies were to be called for interview 
but die Bank invited only 23 persons against 12 posts 
(Para-9 of W W1) and he was thus excluded. This allegation 
has no legs to stand in view of Anne ture-I to Ext. M/2, 
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which clearly postulates that the number of candidates 
called for interview will be one and half times of the number 
of notified vacancies. The management has been within 
rules in this matter as well. 

13. Let us now look to para 529 of Sastry Award, 
provision whereof has allegedly not been complied with 
by the Bank in worker’s case. Some general norms regarding 
promotions were made in Sastry Award in this paragraph. 
It runs as followed:— 

’529. We do not think that any hard and fast rules 
can be laid down in connection with promotions. We 
are definitely opposed to the suggestion that 
employee ’s unions should be consulted in connection 
with promotions. We do not think that such 
consultation is likely to be helpful either. While there 
is no doubt that seniority in sendee should be one of 
the most important factors to be taken into account 
for the purpose, we are unable to agree that mere 
length of service alone irrespective of efficiency, 
educational qualfications, character and nature of 
responsibility required in connection with the 
vacancies to be filled in. should be the sole or even 
the main criterion for promotion. Promotion is 
certainly not a matter which could be made automatic 
and great deal of discretion by its very nature must 
rest with the management in this connection. It is 
not only difficult but very undesirable to lay down 
any single principle for the exercise of this discretion. 
In our opinion there must be cases of employees in 
the banking industry as elsewhere in which 
efficiency of some employees does not necessarily 
improve with mere lenght of sendee. Nor do all 
employees in all cases show capacity for work 
involving higher responsibilities. The apprehension 
of the employees underlying the demand for length 
of sendee to be the sole governing factor for 
promotion may be due to apprehensions of nepotism 
and victimisation of employees who take active 
interest in the trade union, movement. No substantial 
proof of support of this apprehension has been laid 
before us, and such cases, if any. can be dealt with in 
other ways or as provided by law. W e however direct 
that even when direct recruitment to particular posts 
is decided deserving man already in service who come 
up to the required education shuld also be enabled 
to compete for such recruitment by a reasonable 
relaxation of rules relating to age and other restriction, 
if any. We further direct that in the case of employees 
who are not found fit for promotion the decision 
should be borne out by service records of the 
employees, and that when a person senior in service 
is superseded, it should be for good and cogent 
reasons. We recommend that such an employee 
should have the right to appeal to the General 


Manager or the Managing Director who should 
consider the appeal with an open mind and revise 
the decision, if necessary, and that such appeal 
should not be treated as an act of indiscipline on the 
part of the employee by the officers under whom the 
may be working.” 

14. It is nowhere postpulated in para 529 that 
seniority should be the exclusive criterion in the matter of 
promotion thereby ignoring efficiency, educational 
qualifications, character and nature of responsibility 
required in connection with vacancies to be filldup. It has 
been well acknowledged here also that promotion is not 
an automatic process instead enough discretion must rest 
with the management in this connection. 

15. It however appears from a careful reading of 
para-529 of Award that it mainly concerns to general 
promotions made on the basis of length of sendee and not 
where a separate route is provided to selection on a higher 
post requiring clearance of written test and interview 
separately. 

16. Para 529 of Sasiry Award thus does not appear to 
play any major role in the present case since promotion of 
persons to J.M.G. Scale-I from amongst employees has 
been done altogether under a different Scheme. It is not a 
general type promotion against length of sendee alone. 

The employees fulfiling eligibility criteria are to be 
considered forpromotion to J.M.G. Scale-I and they have 

to successfully pass through a certain process i. e. written p 
test, interview etc. to entitle them to selection. With no 
hesitation. I would say that Sastry Award in para-529 has 
not been flouted by the management from any angle 
whatsoever. Worker seems to be entirely misconcieved on 
this front as well. Moreover, it is settled law thatpromotion 
can not be claimed as of right. And further, all things being 
equal seniority shall then count for promotion. 

17. While concluding, I would say with all firmness 
on the strength of materials on record and discussions 
above that it nowhere indicates that worker’s seniority was 
ignored and provisions of Sastry Award violated by the 
management in the matter of his promotion. The evidence 
does not display that the worker was put to suffer on 
account of any discrimination and partisan, at the hands of 
the management. Worker since adopted a different route to 
promotion he was required to undergo all the formalities 
made therefore. General principles or norms for promotions 
on account of length of sendee have no application in 
such cases. As he failed to clear written test, the woiker 

v 

was rightly not called for interview in view of concerned 
circulars. I do not find any ground for the sustenance of 
worker’s allegations whatsoever. 

18. In view of all above, 1 come to irresistable 
conclusion and hold as such that the worker Sri Awadhesh 
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Kumar Sinha has got no case and the management’s action 
in not promoting him with allegations of ignoring his 
seniority and non-compliance of provisions of para-529 of 
Sastry Award is not liable to be challenged And, the worker 
is not entitled to any relief, under present reference. 

19. Award accordingly. 

PRIYA SARAN, Presiding Officer 

11 3P^R, 2004 

W.3tr. 2808,—dfldlPWi srfafwr, 1947 (1947 

14) qft qKt 17 % tK'ftR 

fqqp; ^ ^>rf09 W6K 3tfq<M°|/9P! 

-qmitfq % w (ri*P$ TP51T 120/2003) ^1 

■ail 11-10-2004 

[Ro -^-12011/82/2003-3!^. SIR. (41-11)] 
"41. T Fll*R t n, 3TqR -qfqq 
New Delhi, the 11th October, 2004 

S.O. 2808. —In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 120/ 
2003) of the Cent. Govt Indus. Tribunal-cum-Labour Court, 
Chennai as shown in the Annexure, in the Industrial 
Dispute between the management of Indian Bank and their 
workmen, which was received by the Central Government 
t brill-10-2004. 


[No. L-12011/82/2003-IR (B-II)] 
C. GANGADHARAN, Under Secy. 
ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL-CUM-LABOUR COURT, CHENNAI 

Thursday, the 23id September, 2004 

PRESENT: 

K.JAYARAMAN, 

Presiding Officer 

Industrial Dispute No. 120/2003 

[In the matter of the dispute for adjudication under clause 
(d) of sub-section (1) and sub-section 2(A) of Section 10 of 
the Industrial Disputes Act, 1947 (14 of 1947), between the 
Management of Indian Bank and their workmen]. 

BETWEEN: 

The General Secretary, : I Party/Claimant 

Indian Bank Employees’ 

Association 
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AND 


The Regional Manager, : II Party/Management 
Indian Bank, 

Thiruvaimamalai. 

Appearances: 

Forthe Claimant : M/s. D. Hariparanthaman 

&V. AjoyKhose, 
Advocates. 


For the Management : M/s. King & Partridge,. 

Advocates. 


AWARD 

The Central Government, Ministry of Labour vide 
Notification Order No. L-1201 l/82/2003-IR(B-II) dated 
26-6-2003/18-7-2003 has referred the following industrial 
dispute to this Tribunal for adjudication:— 

“Whether it is fact that Shri S. Vinayagamoorthy was 
engaged as a part-time sweeper during the period 
from 28-4-94 to 20-1-01 by the management of Indian 
Bank?” Whether the non-regularisation and 
termination of Shri Vinayagamoorthy, temporary part- 
time sweeper by the management of Indian Bank is 
legal and justified? If not, to what relief is the 
disputant entitled?” 

2. After the receipt of the reference, it was taken on 
file as I.D. No. 120/2003 and notices were issued to both 
the parties and both the parties entered appearance through 
their advocates and field their Claim Statement and Counter 
Statement respectively. 

3. When the matter is taken up today for enquiry, the 
counsel for the I Party/Claimant has filed a memo stating 
that the I Party/Claimant Association wants to withdraw 
the industrial dispute and hence requests this Tribunal to 
dismiss the said Industrial Dispute as withdrawn. Memo is 
recorded 

4. in view of the said memo filed by the counsel for 
the I Party, the industrial dispute is dismissed as withdrawn. 
No Costs. 

(Dictated to the P. A., transcribed and typed by him, 
corrected and pronounced by me in the open court on this 
day the 23rd September, 2004.) 

K. JAYARAMAN, Presiding Officer 


3191 GI/04—48 
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RcrtrO, 12 2004 

T7T.31T. 2809.—1947 (1947 

14) mu 17 % w«m< rnfaj] »bf4 % 

%B3T5 Pl«W 3^RIFFk «h4 e tili)'% "4 

3||^Ri«t) f^cdq 4 ^ x'tiiRiKi 

^<41 %, 4> , 4l'4 <H<«hK 12-10-2004 Rtl RTI 

[Bo ^-14012/71/99-3^. 3TR, (^.tj.)] 

^<rt<W TFT Wl\, 

New Delhi, tlie 12th October, 2004 

S.O. 2809.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award of the Labour 
Court. Pune as shown in the Annexure, in the Industrial 
Dispute between the employers in relation to the 
management of Military' Farm and their workmen, which 
was received by the Central Government on 12-10-2004. 

[No. L-I4012/7I/99-ER (DU)] 
KULDIP RAIVERMA, Desk Officer 

ANNEXURE 

BEFORE MRS. S. S. SAWANT, PRESIDING 
OFFICER, FIRST LABOUR COURT, PUNE 

Ref. I. D. A. No. 1 of 2000 

BETWEEN: 

The Officer Incharge, 

Military' Farm. Pimpri. 

Pune-411017 ...1st Party 

AND 

Their workman .. I Ind Party 

AWARD 

Tills reference is made by Govt, of India/Bharat 
Sarkar, Ministry of Labour/Shram Mantralaya, New Delhi 
for adjudication between above parties, as mentioned in 
the schedule: 

SCHEDULE 

“Whether the action of the management of Military 
Daily Farm, Pimpri, Pune in terminating the services 
of Shri Sunil Cliiman Sungat w.e.f. 1-9-98 is legal and 
justi fied? If not, to what relief he is entitled?” 

None present from both sides though duly notices 
served. No. S.C. filed since 24-9-2001. Hence reference is 
disposed off for want of prosecution by second party. 

Pune. Mrs. S. S. SAWANT, Presiding Officer 

Date: 12-7-2004. 


^ 12 2004 

^T.31T. 2810.—W 3lfafWT, 1947 (1947 
R?T 14) Rft qrcr 17 W>|< faRi j) 9>T4 % 

tratMcisi % *H,& Pt4l'*i c t4 

sfhdtfRRj ■gyt % 

°tK41 12-10-2004 ^F>1 Mlkt RT I 

[Bo t^T-14012/73/99-3^. 3TR. (Bbj.) ] 

TFT RRf, STfwfi 

New Delhi, the 12th October, 2004 

S.O. 2810. —In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award of the Labour 
Court. Pune as shown in the Annexure, in the Industrial 
Dispute between the employers in relation to the 
management of Military Farm and their workmen, which 
was received by the Central Government on 12-10-2004. 

[No. L-I4012/73/99-IR (DU)] 

KULDIP RAI VERMA, Desk Officer 

ANNEXURE 

BEFORE MRS. S. S. SAWANT, PRESIDING 
OFFICER, FIRST LABOUR COURT, PUNE 

Ref. I.D.A. No. 4/2000 

The Officer Incharge, > 

Military Farm, Pimpri, 

Pune-17 ...1st Party 

AND 

Their workman .. I Ind Party 

AWARD 

Tilts reference is made by Govt, of I ndia. Ministry of 
Labour, Shram Mantralaya. New Delhi for adjudication 
between above parties, as mentioned in the schedule : 

SCHEDULE 

"Whether the action of the management of 
Military Dairy Farm, Pimpri. Pune in terminating 
the sendees of Shri Ankush Laxman Alhat w.e.f. 
1-9-98 is legal and justified ? If not. to what relief he 
is entiled.” 

Parties absent. No. S.C. filed since 24-9-2001. 

•r' 

Hence reference is disposed off for want of 
prosecution by second party 

Pune. Mrs. S. S. SAWANT Presiding Officer 

Date: 12-7-2004. 
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12 3Wpr, 2004 

■5TTo37To 2811.—aflsilPl* fw; 3TM^rc, 1947 
(l947^T14)'^ t lRri7%3T3^'^, WFR 

wf % 3Fs(SRr? % 144131^' 3^ "3^% ^4«t>l<T % 

3 Pif^ fqqic; *f 9R ^hhktih, % T Nl3 

12-10-2004 

^3TT*TTI 

[He ^T.-14012/74/99-3^. 3TTT. (Tt\)] 

«j>?i4N TFT 3if®i«w0 

New Delhi, the 12thOctober, 2004 
S.O. 2811.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award of the Labour 
Court, Pune as shown in the Annexure in the Industrial 
Dispute between the employers in relation to the 
management of Military Farm and their workman, which 
was received by the Central Government on 
12-10-2004. 

[No. L-14012/74/99-IR (DU)] 
KULDIP RAI VERM A, Desk Officer 
ANNEXURE 

BEFORE MRS. S. S. SAWANT PRASIDING 
OFFICER FIRST LABOUR COURT, PUNE 

Ref. IDA. No. 3/2000 

Between: 

The Officer Incharge, 

Military Farm, 

Pimpri. Pune-17. .... Istparty 

And 

Their workmen .... Ibid party 

AWARD 

This reference is made by Govt, of India, Ministry of 
Labour, Shram Mantralaya, New Delhi for adjudication 
between above parties, as mentioned in schedule: 

SCHEDULE 

"Whether the action of the management of 
Military Dairy Farm, Pimpri, Pune, in terminating 
the services of Sh. Raju Chiman Sungat w.e.f. 
1-9-98 is legal and justified? If not, to what 
relief he is entitled to?” 

Parties absent. No. S.C. tiled since 24-9-2000 hence 
reference is disposed off for want of prosecution by second 
party. 

State: Pune 
Dated: 12-7-2004 

Mrs. S.S. SAWANT, Presiding Officer 
12 2004 

^rro3TT° 2812.— fw? srfafwr, 1947 

(1947 -apt 14) ^ riTO 17 % %=^T 


Xfffrf % «n4«r>ivf % 41^, 

Pifft g ^rilPi<+) fws *¥ -mwuth, ■g^l % iw 

4^1 TOftm <*><& t, 12-10-2004^1^ 

[TTot^T-14012/72/99-3^. 3TR. Ost.^)] 
$cr1^H TFT W, SlfWTTt 
New Delhi, the 12th October, 2004 

S.O. 2812.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award of the Labour 
Court, Pune as shown in the Annexure in the Industrial 
Dispute between the employers in relation to the 
management of Military Farm and their workman, which 
was received by the Central Government on 
12-10-2004. 

[No. L-140I2/72/99-DR. (DU)] 
KULDIP RAI VERMA, Desk Officer 

ANNEXURE 

BEFORE MRS. S. S. SAWANT PRASIDING 
OFFICER FIRST LABOUR COURT, PUNE 

Ref. EDA. No. 5/2000 

Between: 

The Officer Incharge, 

Military Farm, 

Pimpri! Pune-17. .... Istparty 

And 

The General Secretary 

Military Farm Civilian Workers Union 

70 Market Road, 

Khadki, Pune-411003 .... Und party 

AWARD 

This reference is made by Govt, of India, Central 
Govt, for adjudication of Industrial Dispute between abov e 
parties u/s 10( 1) (d) Sub. sec. 2(A) of 1947 to this Court:— 

SCHEDULE 

“Whether the action of the management of 
Military Dairy Farm, Pimpri, Pune, in terminating 
the services of Sh. Balu Baburao Tirkunde 
w.e.f. 1-9-98 is legal and justified? If not, to 
whatrelief he is entitledto?” 

Both parties absent though duly served. No. S.C. 
filed since 24-9-2001. It seems find party is not interested 
in prosecuting the case. Hence reference is disposed off 
for want of prosecution. 

State: Pune 
Dated: 12-7-2004 

Mrs. S.S. SAWANT, Presiding Officer 
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fccnl, 12 2004 

^To31To 2813,—3fW)fiw> 1947 

(1947 ^T 14) 17%3^T 1i I^ 

% w-Frit % 4^ pPTfarsRf ^ =+>4 <fkT % 4H 

fa*n<;4 arf^rr^r, ^ % 

w (*M WfT 485/99) ^ 3PFlf4tT Wt t, 4t %^T 
^K°hK^Bt 12-10-2004 ^Ft^Sn^^aTT qT | 

[4o T^.-12012/308/98-3ni 3TR.(41-II)] 

4t TTWI, 3T^ Ofa<t 

New Delhi, the 12th October, 2004 

S.O. 2813.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 485/99) 
of the Industrial Tribunal, Pune (Maharashtra) as shown 
in the Annexure in the Industrial Dispute between the 
management of UCO Bank, and their workmen, received 
by the Central Government on 12-10-2004. 

[No. L-12012/308/98-IR (B-II)] 
C. GANGADHARAN, Under Secy. 
ANNEXURE 

BEFORE MRSS.S. SAWANT, 

P RESIDING OFFICER, FIRST LABOUR COURT, 
PUNE 

Ref. IDA. No. 485/99 

Die Divisional Manager. 

UCO. Bank. 

Opp. Sangam Press. 

Kotlirud, 

Piuie-411029. .... Istparty 

AND 

Their workmen .... End party 

AWARD 

This is a reference made by Central Government for 
adjudication of industrial dispute between above parties 
as mentioned in the schedule:— 

SCHEDULE 

"Whether the action of the management of UCO 
Bank in relation to its Divisional Office Pune, in 
non absorption of Sh. K.J. Nagare, Part time 
Sweeper. Dhule Branch as full time sub-staff in 
accordance with the management's Circular No. 
CHO/PAS/16/89 Dt. 19-10-89 is legaland justified? 

1 f not. what relief he is entitled to?” 

Notices issued and served parties 1st party filed its 
W S. and second party also filed its S.C. Issues are framed 
at E.v 11. Parties absent. Second party absent. No steps are 
taken by the second party to proceed with the matter. 
Hence 1 have no alternative but to dispose off the reference. 
Hence reference stands disposed off. Award accordingly. 

Pune 

Dated; 23-7-2004 

Mrs. S.S. SAWANT, Presiding Officer 


Rvnl’, 12 2004 

^TTo31To 2814,—StfafWT, 1947 
(1947^14)^ W 17 W&K W*t 

% 4*T£ sfri 4,4+ltf 

% 3pj4q 4 3ft4tf»FF 4 hm 

aiiro/HIH 4. 2, (4<r4 

WTT 71/2000) ^ wf?m Wt f, 4t *Ft 

12-10-2004 ^FtUP<T ^371 «ni 

[4o l^T.-12011/38/2000-371^0 3m<>(4Ml)] 

41. vwm, Ttf^r 

New Delhi, the 12th October, 2004 

S.O. 2814.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 71/2000) 
of the Central Government Industrial Tribunal-cum-Labour 
Court, New Delhi No. II as shown in the Annexure in the 
Industrial Dispute between the management of Punjab 
National Bank, and their workmen, received by the Central 
Government on 12-10-2004. 

[No. L-12011/38/2000-IR (B-II)] 
C. GANGADHARAN, Under Secy. 
ANNEXURE 

BEFORE THE PRESIDING OFFICER: 
CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL-CUM-LABOUR-COURT-II, 
RAJENDRA BHAWAN, GROUND FLOOR, 
RAJENDRA PLACE, 

NEW DELHI 

PRESIDING OFFICER: R.N. RAI. 

I D. No. 71/2000 
IN THE MATTER OF: 

Sh. Mohar Singh, 

Through The General Secretary, 

Punjab National Bank Workers’ Union, 

C/o Punjab National Bank, *L'Block, 

Connaught Circus, 

New Delhi-110001. 

Versus 

The Senior Manager, 

Punjab National Bank, 

North Delhi Zone, 9th Floor. 

Antrikesh Bhawan, K.G. Marg, 

New Delhi-110001. 

AWARD 

Die Ministry of Labour by its letter No. L-12011/38/ 
2000/IR (B-II) Central Government Dt. 29-06-2000 has 
referred the following point for adjudication. 

The point runs as hereunder :— 

"Whether the action of the Sr. Regional Manager, 
Punjab National Bank and Sr. Manager, Punjab 
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National BankRohini Branch, Sector-7, Rohini, 
Delhi in stoppage/discontinuing from duty w.e.f. 
7-7-1999 to Shri Mohar Singh Sweeper is justified, 
legal and valid? If not what relief and benefit 
he is entitled to?” 

The Punjab National Workers' Union has filed 
statement of claim on behalf of the workman. In the 
statement of claim, it has been stated that Shri Mohar 
Singh was regularly performing the duties of permanent 
Full-time sweeper at Punjab National Bank, Branch Office, 
Sector-7, Rohini, Delhi against the permanent vacancy since 
31-03-1993 i.e. opening ofthe said Branch Office. 

That the said Shri Mohar Singh worked for more 
than 1845 days continuously without any break against 
the permanent vacancy at the said Branch Office, Sector-7, 
Rohini, Delhi and salary/wages was paid to him by the 
Punjab National Bank on the usual salary register alongwith 
other employees. That even before his performing duties 
at the said Branch Office of the Bank, Sh. Mohar Singh 
also worked for 47 day at Maharaja Agrasen School 
Extension Counter and thereafter, he was directed to 
perform his duties as Permanent FulU-time Sweeper at the 
Branch Office, Sector-7, Rohini opened on 31-03-2001 
having carpet area of more than 6000 Sq. Ft. He w as paid 
full salary and allowances as admissible to the member of 
sub-staff of the Bank. 

That on 07-07-1999, when Shri Mohar Singh reached 
the above Branch of Office ofthe Bank for performing his 
usual duties of sweeping and cleaning, Shri S. K. Chaw la, 
Senior Manager verbally instructed him that he should not 
perform his duties as his services are being terminated and 
as per Regional Office authority/letter, another new sweeper 
has been appointed in his place. 

That even prior to the termination of the services of 
Shri Mohar Singh, both Senior Manager and Branch 
Manasger of the Branch Office Sector-7, Rohini, Delhi 
strongly recommended to the Regional Manager, Regional 
Office, ofthe Bankforregularisation of the services of Shri 
Mohar Singh. In support of the said averment photocopy 
of the letter with full facts and details is annexed as 
Annexure-A copy of the certificate issued to Shri Mohar 
Singh by the Branch Manager of the said BO that he worked 
for more than 1798 days as Permanent Full time Sweeper 
from 31-03-1993 to 07-07-1997 is also annexed as Annexure- 
B. That the action of the management of the Punjab National 
Bank in terminating the services of the said Shri Mohar 
Singh attracts punitive provisions of various laws of the 
Land besides provisions of the Industrial Disputes Act, 
1947. 

The management has filed written statement. It has 
been stated in the written statement that at the ouiset, it is 
submitted that all the allegations, submissions, averments 
made by the General Secretary of said union in the statement 
of claim filed before this Hon’ble Court be deemed to have 
been specifically denied unless they are specifically 
admitted in this reply. It is submitted that Shri Mohar Singh 
was working in leave/stop gap arrangement at BO Rohini 
for a specific period till posting of permanent sweeper. He 
was engaged to work during the period 31-03-1993 to 
December, 1993 and i.om June 1995 to July, 1999. Since the 


engagement of Shri Mohar Singh was purely against leave/ 
stop gap arrangement, the same cannot be deemed as 
retrenchment’ as defined under Section 2(00)(bb) of the ID 
Act and accordingly there cannot be any violation of 
Section 25F or any other provisions of the Act. 

Shri Mohar Singh was engaged at BO Rohini in stop 
gap arrangement and on completion of the same his 
engagement came to an automatic end. 

Bank rules further provide that till such time 
permanent part time sweeper is posted in a vacancy, branch 
can make stop gap arrangements and such sweepers are 
entitled to a compensation equivalent to same proportion 
of scale wages but at initial stage of scalepay as applicable 
to subordinate staff at per rules. Shri Mohar Singh was 
engaged at BO Rohini in stop gap arrangement. His 
engagement was for a specific period and on completion 
of the same his engagement came to an automatic end. 

The workman applicant is absenting himself from 
11-11-2002. Notice has been sent to himbuthedid not mm 
up. The management is present all along. The w orkman 
applicant has not filed even rejoinder. Last opportunity 
has been given to him. 

Heard arguments from the side of the management. 
The w orkman applicant has not filed affidavit to prove his 
case, the management has also not filed affidavit. It w as 
argued from the side of the management that the workman 
applicant has to file affidavit first in support of his statement 
of claim. The w orkman applicant has neither filed rejoinder 
nor affidavit so he has failed to prove the aveiments of his 
statement of claim. It is the duty of the w orkman applicant 
to give affidavit in support of his case that he has not 
done. As such the management need not file counter 
affidavit in case there is no affidavit from the side of the 
workman applicant. There appears to be force in the 
argument of the respondent management. The workman 
applicant has to prove his case first and thereafter the 
management will enter into evidence. The workman 
applicant has failed to prove the case of his statement of 
claim. 

The reference is replied thus:— 

The action of the Sr. Regional Manager, Punjab 
National Bank and Sr. Manager, Punjab National Bank Rohini 
Branch Sector-7, Rohini, Delhi in stoppage/discontining 
from duty w.e.f. 7-7-99 to Shri Mohar Singh Sweeper is 
justified, legal and valid. The workman applicant is not 
entitled to get relief as prayed for. 

The award is given accordingly. 

DL 08-10-2004 

R. N. RAI, Presiding Officer 
12 2004 
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New Delhi, the 12th October, 2004 

S.O. 2815.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 13 9/98) 
of the the Central Government Industrial Tribunal Labour 
Court, No, I, New Delhi now as shown in the Annexure in 
the Industrial Dispute between the employers in relation 
to the management of Apto Electronics Factory and their 
workman, which was received by the Central Government 
on 12-10-2004, 

(No. L-420011/31/87-IR (DU)] 
KULDIP RAIVERMA, Desk Officer 
ANNEXURE 

IN THE CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUN AL-CLM-LABOUR COURT NEW DELHI 

Presiding Officer: Shri S. S. BAL 

I. D. No. 139/98 

In the matter of dispute betw een: 

Shri Vimal Singh (El ectropletor), 

Through State Working Committee, 

Bhartya Mazdoor Sangh, 

UP. 32 ChaktrattaRoad, 

Dehradun-242001 WORKMAN 

Versus 

The General Manager, 

Apto Electronics Factory, 

Raipur, Dclradun-248001 MANAGEMENT 

APPEARANCES: None 

AWARD 

The Central Government in the Ministry of Labour 
vide its Order No. L42011/3 l/87/IR(DU) dated 28-5-98 has 
referred the following Industrial Dispute to this Tribunal 
for adjudication: — 

" Whether the action of the management of Apto 
Electronics Factory, Raipur in stopping three 
annual increments of their workman Shri Vimal 
Singh (Electropletor) is legal and justified? If 
not to w hat relief is the workman entitled to and 
from which date?” 

2. This reference was received on 17-6-98 and the 
case w as fixed for filing claim on 20-8-98. On 20-8-98 none 
appeared for parties and case was fixed for 5-10-98, then on 
19-11-98 and 28-1-99 but the workman did not appear and 
Shri Satish Ahluwalia appeared for the management and 
case was fixed for 29-3-2000. On 29-3-2000 workman 


appeared in person and copy of W.S. w as supplied to him 
and case was fixed for 13-6-2000 for filing rejoinder. On 
13-6-2000 rejoinder was filed by the workman and case was 
adjourned to 27-9-2000 for filing parties documents. 
Thereafter the w orkman did not appear/tum up and case 
was fixed for management affidavit on 12-5-2003,21-8-03, 
5-11-03,22-1-04,15-4-04 and 15-7-2004. Neither the workman 
nor any body on his behalf nor any person appeared on 
behalf of the Management on any of the hearing. Hence 
ultimately both the management and workman were 
proceeded ex-parte vide my order dated 30-9-04. 

3. 1 have persued the record. Perusal of the record 
shows that workman was employed w ith the management 
as Electropletor and that he was reported to have visited 
Accounts Office and created nuisance, threatened the staff 
members of Account Office. He said to have committed 
violation of office instructions which prohibited the staff 
member industrial employees to visit accounts office and 
also thereby created nuisance and thus committed 
misconduct. An enquiry was conducted. He appears to 
have been found guilty of the said charge and was imposed 
penalty of reduction of pay by three stages in time scale 
pay for a period of two years without cummulative effect. 
The workman did not accept the said order and raised 
industrial dispute resulting in the instant reference. The 
perusal of the record shows that the workman as well as 
the management are not prosecuting the case with interest 
and there is no evidence on record in favour of the workman 
indicating that the action of the management is illegal and 
unjustified. Hence in the absence of any evidence to the 
contrary the action of the department of Apto Electronics 
Factoiy, Raipur in stopping three annual increments of their 
workman Shri Vimal Singh (Electropletor) cannot be held 
unjustified. As such the action of the management is legal 
and justified and reference is answered in affirmative. Award 
is made accordingly. File be consigned to record room. 
Dated: 30-9-04 S.S. BAL, Presiding Officer 

12 2004 
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New Delhi, the 12th October, 2004 

S.O. 2816.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 84/91) 
of the Central Government Industrial Tribunal/Labour Court 
No. II, New' Delhi now as show'n in the Annexure in the 
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Industrial Dispute between the employers in relation to 
the management of BTPS and their workman, which was 
received by the Central Government on 12-10-2004. 

[No. L-42012/4/91-D.2 (B)] 
KULDIP RAI VERM A, Desk Officer 
ANNEXURE 

BEFORE THE PRESIDING OFFICER: CENTRAL 
GOVERNMENT INDUSTRIAL TRIBUNALrCUM- 
LABOUR COURT-IL, 

RAJENDRABHAWAN, GROUND FLOOR, 
RAJENDRA PLACE, NEW DELHI 

Presiding Officer, R. N. Rai 

LD. NO. 84/91 

Surinder Kaushik, 

R-Z 996/C-3, SadhNagar, 

Palam Colony, New Delhi-45. 

VERSUS 

The General Manager, 

BTPS. Badarpur, 

New Delhi-44 

AWARD 

The Ministry of Labour by its letter No. L-42012/4/ 

9 l/D-2 B, Central Government dt. 5-07-1991 has referred 
tile following point for adjudication. 

The point runs as hereunder:— 

"Whether the action of the management of BTPS in 
dismissing the services of Sh. Surinder Kaushik from 
9-8-85 is justified? If not, what relief the workman is 
entitled to \ 

The claimant has filed statement of claim. In his 
statement of claim, he has stated that he was working as 
time keeper at BTPS. He was appointed on 1-1-1972. The 
management suddenly issued a charge sheet dt. 30-1-1985 
containing false charges. He denied the charges. An 
agreement was signed between the management and the 
employees that no action on any of tile employees of the 
BTPS would be taken in any form in connection with the 
bus accident and alleged involvement of some of the 
employees in rioting outside the gates of the Station. The 
Management backed out of its commitment and made 
criminal complaints against the employees including this 
workman and got them arrested. The management held 
enquiry ex-parte. No copy of the enquiry report was 
furnished. He was detained in Tihar Jail during the period 
from 16-7-85 to 24-7-1985, When the workman went to 
resume his duties on 25-7-85, the security guards did not 
permit him to enter tlie premises of the Power Station and 
handed over him the dismissal order dt. 20*7-1985. It shows 
that the enquiry was completed in a very short time without 
giving any opportunity to the workman applicant. 


The management has filed written statement. In the 
written statement, it has been stated that the three workers 
S/Shri Surinder K. Kaushik, Nad Chedand Subal Sil amongst 
others had instigated or incited the workers to indulge in 
riotous and disorderly behaviour and in furtherance thereof, 
were directly involved in Gherao and assault of Shri 
Sunderarajan, tlie then GenerafManager, BTPS and other 
officers of tlie respondent management on 19-9-1984 when 
there was an unfortunate accident of the Haryana 
Roadways Bus at Mathura Road in front of tlie gate No. 1 
of BTPS. The mob committed criminal offence and caused 
damage to the GM’s car and property of tlie company as 
well. The workers including applicant herein had jumped 
on tlie General Manager and tom off tlie colar of tlie shirt 
worn by tlie aforesaid General Manager (B) Mr. V. 
Sunderarajan, in tlie process of commission of offence of 
beating him. A charge sheet was issued and Shri G. V. 
Venkatraman, tlie then DGM was appointed as Enquiry 
Officer. He held enquiry. The claimant and his other 
colleagugaes despite service of notice did not participate 
in tlie enquiry on the said date. The enquiry was concluded 
ex-parte. Since they did not participate in tlie enquiry, no 
opportunity was affoded for tlieir defence. 

The claimant has filed rejoinder and in his rejoinder 
he was denied most of tlie paragraphs of the written 
statement and reiterated the statement of his claim. Sh. H. 
S. Bhatal gave affidavit in support of tlie enquiry and he 
was cross-examined by tlie workman, tlie workman has 
also given affidavit and he was cross-examined by the 
management. Preliminary issue regarding fairness of 
enquiry was not pressed. The said bus killed three persons 
while they were going by cycle. 

Heard arguments from both tlie sides and perused 
tlie papers on tlie record. It was submitted from tlie side of 
tlie management that MW/1 lias admitted in his cross- 
examination that tlie accused was acquitted in tlie criminal 
case due to lack of evidence. Dismissal order and show- 
cause notice were served to tile workman in tlie jail through 
tlie Superintendent of jail as he was in judicial custody at 
that time. Enquiry report was also supplied tlvrough the jail 
authorities alongwith the show-cause notice to the 
workman. Later on , enquiry report was sent to him by 
post. He lias further admitted that the enquiries regarding 
the other charge sheeted workman has not yet been 
concluded. 

It was submitted from tlie side of workman applicant 
that FIR No. 231/84 was lodged and the case of FIR is 
that:— 

"In brief tlie case of the prosecution is that on 
19-09-1984 at about 6.40 a.m. an accident took place on 
Mathura Road between Havana Roadways bus and a 
cyclist w ho was brother-in-law of an NTPC employee. The 
cyclist alongwitli the two children sccummbed to injuries. 
At about 8.25 a.in. the workers of NTPC started arriving 
and after seeing the site of accident near gate No.. 1 NTPC 
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(BTPS) they stopped the staff jeep of DGM and a 
large number of employees walked up to the office about 
5()()/600 in number and they all formed an unlawful assembly 
in prosecution of common object and accused persons 
stopped die car of G.M. and he was taken out of the car 
and mandhandled and also beaten by the accused persons. 
The car No. DHD-467 was also damaged. A compliant by 
theB.D. Kathuria, Admn. Officer Security of B.T.P.S. was 
made on die basis of which a FIR u Is 341/323/353/186/427 
I PC was registered. After completing all the investigation 
a challan above mentioned was preferred in the court for 
trial." 

The trial court acquitted the accused workman on 
31-10-1994. The operative portion of the acquittal order 
runs are here under:— 

■'PW-1-2 allegedly were the eye-witness who 
appeared and did not support the ease of the prosecution. 
Investigation Officer also appeared but the complainant 
lias not been produced by the prosecution. In the present 
case the punishment for the offence committed by the 
accused persons are not more than 3 years and the accused 
persons have already faced trial for about 11 years and 
there is no reason for giving any further adjournment hence 
PE was closed. As Uiere is no incriminating evidence on 
the record against the accused persons there is no 
alternative but to acquit the accused persons. Accused 
persons acquitted Bail-bond cancelled. Sureties 
discharged. File be consigned to Record Room. ’ ’ 

From perusal of the Judgement of the trial court, it 
transpires that the enquiry and the trial were held on the 
same facts. The FIR case is that the cyclist alongwith two 
children scummbed to the injuries caused by the said 
Haryana bus on 19-09-1984. The case of the written 
statement is also that the cyclist alongwith two children 
were killed by a Haryana Bus at the gate of the BTPS and 
unlawful assembly caused injuries to the ear of the General 
Manager and thus. FIR was lodged under Section 353/186/ 
332/34/IPC. 

The substantial question is w'hether the acquittal is 
clear cut or technical or benefit of doubt has been given to 
the accused. In case, the acquittal is on technical grounds, 
the department can proceed in enquiry and if in acquittal, 
benefit of doubt has been given in that case also, the 
department can hold enquiry but from the perusal of the 
order, it appears that complainant did not depose before 
the court and the two witnesses who appeared before the 
court did not support the case of the prosecution. As 
such, the court was bound to acquit the accused as there 
was no incriminating evidence on the record against the 
accused persons. 

From the above discussions, it becomes clear that 
the facts before the Trial Court and before the Enquiry 
Committee were the same. The incident took place as one 
cyclist and two children were killed at gate No. 1 of BTPS. 
In case, there is an enquiry, on the same set of facts and 


there is trial on the same set of facts and evidence is common 
with no variance, the departmental enquiry should be 
stayed. In this connection my attention was drawn to JT- 
1999(2) SC 456. The Hon’ble Supreme Court has held that 
in case the departmental proceedings were based on 
identical facts and the same witnesses were examined in 
the criminal court and the criminal court finds that the 
charge is not proved and the accused are acquitted, it would 
be unjust, unfair and rather oppressive to allow the findings 
recorded at the ex-parte departmental proceedings, to stand. 
In view of this judgement of this Hon’ble Supreme Court, 
the enquiry becomes void, ab initio and FIR has been 
lodged on die same set of facts. It was further submitted 
that serving of notice is not barely matter of form but of 
substance. The person accused of misconduct should be 
given an opportunity to show cause but such opportunity 
must be reasonable one. It has been laid down in 1958 SC 
300 that such a notice is no notice in the eye of law. In this 
case also the notice were served to the accused while they 
were in jail and die enquiry was concluded within 4 or 5 
days and no opportunity was afforded to the charge 
sheeted employees. As such the principles of natural 
justice have not been followed. 

From the side of the management my attention was 
drawn to 1997,10 SCC, 386, the Hon’ble Supreme Court 
has held that in case the employee did not choose to 
participate in the enquiry, it cannot be assailed and shall be 
presumed that principles of natural justice have been 
followed. This law is not applicable in the facts and 
circumstances of this case. In this case the entire enquiry 
was concluded while the charge sheeted workmen were in 
jail. As such no opportunity was afforded to Ihem. In view 
of the above discussions, the enquiry is vitiated and the 
accused have been acquitted by the court for lack of 
evidence. Two witnnesses were examined but they turned 
hostile and the complainant did not deposed before the 
court. As such the workman applicant was honourably 
acquitted by the court on the identical facts on which the 
enquiry was held. The management ought to have 
reinstated the workman from the date of the acquittal order 
but tire management has indulged in unfair labour practice 
and has deprived the workman of his valuable right. The 
workman was a khallasi. He was a manual worker and he 
must be doing manual work. As such in the facts and 
circumstances of this case, 50% back wage are sufficient 
to meet the ends of justice. 

The reference is replied thus:— 

"The action of the management of BTPS in dismissing 
the services of Sh. Surinder Kaushik from 9-8-85 is not 
justified. The workman deserves to be reinstated within 
one month from the publication of the award and he also 
deserves to get 50% arrears of back wages from 9-8-85. In 
case the workman is not reinstated from 9-8-85 alongwith 
50% back wages within one month after the publication of 
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the award, he will be entitled to get 15% interest per annum 
on the entire back wages. 

The award is given accordingly. 

Dt. 7-10-2004 

R.N. RA1, Presiding Officer 
^ 12 3(^7, 2004 
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New Delhi, the 12tli October, 2004 
S.O. 2817.—In pursuance of Section 17 of the 
Industrial Disputes Act. 1947 (14 of 1947). the Central 
Government hereby publishes the award (Ref. No. 61/2000) 
of the Central Government Industrial Tribunal/Labour Court 
Bangalore now as shown in the Annexure in the Industrial 
Dispute between the employers in relation to the 
management of Nuclear Power Corporation of India Ltd. 
and their workman, which was received by the Central 
Government on 12-10-2004. 

|No. L-42012/64/2000-IR (DU)] 
KULD1P RA1VERMA. Desk Officer 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBLNAl^CUM-LABOUR COURT, 
BANGALORE 

Dated the 30tli September 2004 
Present: Shri A RSiddiqui 

Presiding Officer 
CR No. 61/2000 

Sh Hamimantlia N Vaddar. .I Party 

R/o Mavinkatta. 

Kundargi Post. 

YellapnroNI 402. 

Noilh kanara Distric. 

The Project Director. II Party 

Nuclear Pow er Corporation of India. 

Ltd.. kaiga Project. 
kaiga-581 400 
Karnataka 

Appearances 

I Party IY1S Anandaramu 

Advocate 

II Part> Aravind Kumar 

Advocate 


AWARD 

1. The Central Government by exercising the powers 
conferred by Clause (d) of Sub-section (1) and Sub-section 
2A of the Section 10 erf the Industrial Dispues Act, 1947 
lias referred this dispute vide Order No. L-42012/64/2000/ 
ER(DU) dated 31-08-2000 for adjudication on the following 
schedule: 

SCHEDULE 

“Whether the action of the management of Nuclear 
Power Corporation of India Ltd., Kaiga Project in 
terminating the sendees of Sh. Hanumantha Nagappa 
Vaddar. Helper during his probation period without 
conducting any enquiry and without giving a chance 
to defend himself is justified? If not, to what relief 
the said workman is entitled?” 

2. The case of the 1 party as made out in the claim 
statement in brief is as under: 

"That the first part} w orkman is a member belonging 
to Schedule Caste Community. The second party 
management drawn candidates from Employment Exchange 
to fill up the various posts available with the second party 
management. The first party w orkman was also sponsored 
by the Employment Excliange to the post of Helper-A. Hurt 
in a duly constituted selection committee, the first party 
workman was selected and appointed as Helper-A in the 
scale of pay of Rs. 750-12-870-EB-14 -97t)anda copy oftlie 
orders of appointment dated 20th August 1992 issued by 
the second party management is herewith produced and 
marked as Aiuiexure - A. As could be seen, there from, the 
first party workman was selected and appointed on the 
substantive and sanctioned post. That in pursuance of 
the said appointment, the first party workman reported to 
duty on 7th October 1992 and he had successfully 
underwent the period of probation of one-year w.e.f. 7th 
October 1993. 

That when things stood thus, the second party 
management passed an Order dated 16th November 1993, 
terminating the services of the first part}' workman. That at 
no point of time an Order of termination was communicated 
to the first party w orkman. The period of probation has 
not been extended at all. Therefore, the orders of 
termination, that has been passed against the first party 
workman is grossly unjust, arbitrary, malafide and violative 
of the principles of natural justice. 

That the first party workman, on account of severe 
chest pain, was admitted to the Government Hospital. Sirsi 
for a period from 24th June 1993 to 31 st August 1993 and in 
tins regard Leave Certificate issued by the Medical Officer 
dtd. 30th July 1993 is produced herewith and marked as 
Annexure-B. The first party workman was also given 
Residential Quarters bearing No. PF-4 situated at Kaiga 
Site. That even though the second party Management 
was aw are the first party w orkman was suffering from Heart 
Ailment, lie was unlawfully removed from services. He 
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was not permitted to report to duty after availing the Medical 
Leave. As already mentioned above that no order of 
termination was given to the first party workman. The first 
party workman filed several representations to the second 
part>' Management, seeking its permission to continue him 
in serv ice and a copies of the representations dated 21st 
December 1998 & 23rd January 1999 are produced herewith 
and marked as Annexures-C & D, respectively. 

That left with no alternative the I party raised the 
Industrial Dispute with Regional Labour Coinmiissioner. 
Mangalore and due to the adamant attitude of the 
management conciliation proceedings failed resulting into 
the present reference; 

That the l party had completed 240 days of sendee in 
each calendar year and therefore the order of termination 
passed against lum in violation of Sections 2 5F. 2 5G & 25N 
tantamount to illegal retrenchment and is liable to set aside. 
Therefore, he requested the tribunal to direct the II party 
management to reinstate him into service with full back 
wages, Continuity of Serv ice. Seniority and Promotion etc." 

3. Claim statement came to be filed before this 
tribunal on 21-06-2001 and there after case was being 
adjourned for filing of Counter Statement by the II party 
Management. Till 15-06-2004, the management did not file 
its counter statement and therefore the case came to be 
posted for evidence to be led by the I party' giving the date 
as 28-07-2004. On 28-07-2004 and 29-09-2004 when the 
case was taken up for hearing i.e. for the evidence to be led 
on behalf of tire I party, I party as welt as his counsel 
remained absent and there was no representation on their 
behalf. Therefore, the follow ing award. 

4 As soon above, the I party as w ell as his counsel 
have remained absent before this tribunal and have failed 
to lead ev idence despite giving sufficient opportunity in 
that befalf. Although as per tire point of reference, it was 
for the management to justify it’s action in terminating the 
serv ice of the I party but at the same time it was for the I 
party to have come forward and to adduce evidence to 
substantiate the various contentions taken by him in his 
Claim Statement. Keeping in view' the conduct of the I 
party in not appearing before tire tribunal either personally 
or tlirough counsel and in not producing evidence either 
oral or documentary' what appears is that he is no more 
interested in the proceedings and in prosecuting his claim, 
in the result, there is no point in keeping the proceedings 
pending any more and the tribunal is constrained to hold 
that I party fails to substantiate his claim and accordingly 
reference is liable to be rejected. Hence, the following 
award. 

ORDER 

Reference is dismissed for non-prosecution. 

(Dictated to the L.D. C., transcribed by him, corrected 
and signed by me on 30th September, 2004) 

A. R. SIDDIQU1, Presiding Officer 
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New' Delhi, the 12lh October. 2004 

S.O. 2818. —In pursuance of Section 17 of the 
Industrial Disputes Act. 1947 (14 of 1947). the Central 
Government hereby publishes llic award of Labour Court, 
Pune as shown in die Annexure in the Industrial Dispute 
between the employers in relation to the management of 
Military' Farm and their workman, which was received by 
die Central Government on 12-10-2004. 

[No. L-14012/7()/1999-1R (DU)] 

KULD1P RAI VERMA. Desk Officer 

ANNEXURE 

BEFORE MRS. S. SAWANT PRESIDING OFFICER 
FIRST LABOUR COURT PUNE 

Ref. IDA No. 2 of 2000 

The Officer Incharge. .... 1 Party 

Military Farm, Pimpri. 

Pune-411017 

AND 

Their workmen . . . . 11 Party 

AWARD 

This reference is made by Govt, of India/Ministry of 
Labour, Shram Mantra lava. New Delhi for adjudication 
between above parties, as mentioned in schedule ; 

SCHEDULE 

"Whedver the action of die management of Military 
Dairy' Farm. Pimpri. Pune in terminating the serv ices 
of Sh. Jagjit Avadlinarayan Yadav w.e. f. 1 -9-98 is legal 
and justified. If not. to what relief he is entitled?” 

Parties absent. No. S.C. filed since 24-9-2000. 

Hence reference is disposed off w'ant of for 
prosecution by second party. 

Pune 

Dt. 12-7-2004 

Mrs. S.S. SAWANT, Presiding Officer 
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TRT ^3TT KTTI 

[B. TT<?T-42012/143/99-37Tf.3m.(^^)] 
jxrifo tft tr^ STfWTt 

New Delhi, the 13th October, 2004 

S.O. 2819. —In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 

Government hereby publishes the award (Ref. No. 211/99) 
of the Central Government Industrial Tribunal/Labour 
Court New Delhi No. 1 now as shown in the Annexure in 
the Industrial Dispute between the employers in relation 
to the management of All India Council for Technical 
Education and their workmen, which was received by the 
Central Government on 13-10-2004. 

(No. L-42012/143/99-IR(DU)l 
KULD1P RAIVERMA, Desk Officer 
ANNEXURE 

IN THE CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL CUM LABOURCOURT: NEWDELHL 

PRESIDING OFFICER: SHR1S. S. BAL 

I.D. No. 211/99 

Sh. Satya Prakash Shanna, 

S/o Sh. A G. Shanna, 

R/o D-79, Saket, 

Meerut (U.P. >250001 

Versus 

The Chairman, 

All India Council for Technical Education, 

Indira Gandhi Sports Complex, 

1. P. Estate, 

New Delhi-110002 

PresidentSh. S. P. Sharma, Claimant in person. 

None for the management. 

AWARD 

The Central Government in the Ministry of Labour 
vide its Order No. L-42012/143/99/IR(DU) dated26-10-99 
has referred the following Industrial Dispute to thisTribunal 
for adjudication:— 

(i) ' Whether Sh. Satya Prakash Sharma engaged 
consultant (Legal)” by AICTE was a woikman 
under Section 2(s) of I.D. Act and 


(ii) If so, whether termination of his services 
covered under section 2(oo) (bb) of I.D, Act. If 
not, to what, relief is he entitled to,” 

2. Conscisely facts of the case as called for record 
are that the Claimant, Sh. S. P. Sharma was appointed 

Consultant (Legal) on 11-12-97 by Respondent No. 1 i.e. 

All India Council forTechnical Education initially for a 
period of 6 months on terms & conditions contained in the 
appointment letter dated 15-12-97. Exhibited WWI/1 and 
his appointment was later of extended for further period of 
6 months. The workmen which Claimant was appointed 
was of regulamature. It is further averred that the terms 
and conditions of the said contract of employment of the 
claimant in regard to the payment of remuneration was 
governed by the Ministry s D.O.P.T guidelines as per 
AICTE Order dated 1-12-94 in terms of the clause No. 5 of 
the contract of employment dated 15-12-97. It was an Ex- 
Cadre post of Assistant (Legal) in the approved/sanctioned 
Cadre of " Assistant” and the Claimant was to be classified 
as other employees and was employed as a Ministerial 
Servant. It is also averred that the Claimant w r as mainly 
employed to assist the designated Officers by way of 
technically performing the Clerical nature of duties for a 
regular nature of work in the legal cell in AICTE, Respondent 
No. 1 and the claimant has actually performed the Clerical 
nature of duties under the administrative control of superior 
officers throughout the tenure. The Claimant was issued 
charge sheet with malafide intention by the Superior Officer, 
notwithstanding his work & conduct being full satisfactory 
throughout the tenure. The Claimant was performing 
Techno Clerical’ duties of regular nature. Hence he raised 
demand of regularisation of his services through a 
Representation dated 15-12-98 to the AICTE. However the 
Competent Authority in AICTE ‘Arbitrarily & illegally’ 
terminated the Claimant’s service w.e.f. 21-10-98. Tire 
termination of Claimants services was caused by Mgt. 
AICTE as a measure to victimise his forpressing his demand 
of regularisation in service and against deduction in his 
remunerations in terms of the revised guidelines The said 
termination of Claimant’s services amounts to the 
■Retrenchment’ which is illegal and unjustified and not 
maintainable in the eye of law and such the order of 
termination of Claimant's Sen ice is liable to set aside and 
the claimant is entitled to reinstatement with continuity of 
service with back wages/remuneration payable w.e.f. 
22-10-98. 

3. The Respondent w as proceeded ex-partc and did 
not file any Written Statement. However the A/R of AICTE. 
Respondent No . 1, Shri Babu Singh joined the proceeding 
and cross-examined the workman. The w orkman examined 
himself as WW1 and closed his evidence. The case was 
posted for Argument and the Argument was heard Ex- 
Parte as no body turned up on behalf of the management. 

4.1 have heard the workman at length and perused 
the record meticulously. The crucial question which need 
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determination in this case is whether the claimant is the 
workman as defined in Section 2(s) of the I.D. Act. To 
determine this question it is essential to examine whether 
the respondent-management where the claimant was 
appointed as Legal Assistant is an ‘ Industry’. In the instant 
case the respondent is Chairman of All India Council for 
Technical Education. The claimant was appointed/engaged 
as Legal Assistant in A.I.I.T.E. which is to knowledge is a 
Central Government Department Statutory body and comes 
under the control of Education Ministry. To my dismay the 
other party-respondent has not cared to render any 
assistance to determine this question whether respondent 
is an ‘ Industry’. The workman has failed to throw any light 
on the nature of functions being conducted by the above 
said counsel which in my opinion a statutory body and is 
creation of All India Counsel of Technical Education Act, 

1987 numbered 52 of 1987 (As passed by both the houses 
of Parliament). The aims of the said Act is to provide for 
the establishment of All India Counsel of Education with a 
view to proper planning and co-operated development of 
technical education system throughout the country, the 
promotion of qualitative improvements of such education 
in relation to planned quantitative growth and the regulation 
and proper maintenance of norms and standards in the 
technical education system and for matters connected 
therewith. 

5. The objective and functions of counsels have been 
elaborately mentioned/described in Section 10(1) a to v 
and in Section III, 1 to IV. The perusal of Sections 10 and 11 
shows that the objective of die counsel is to coordinate 
and integrate development of technical and management 
education and maintenance of standards and for the 
purposes of performing its functions under this Act. 
Sections 15 and 16 of the said Act provide for that the 
funds shall be paid be the Central Government and council 
shall have its own fund also. Sections 21 and 22 further 
provide that the council in the distance of its functions 
and duties under this Act be bound by such directions on 
questions of policy as the Central Government may give in 
writing to it from time to time and the decision by Central 
Government as to whether a question is one of policy or 
not shall be final. Section 21 furtherprovides that if a Central 
Government is of the opinion that the council is unable to 
perform or has persistently made default in performance of 
the duties imposed by it and under it or has exceeded or 
abused its powers or has wilfully or without sufficient cause 
failed to comply with any direction issued by the Central 
Government under Section 20. The Central Government 
may by notification in the Official Gazette, superseded the 
Council for such period as may be specified in the 
notification. After giving reasonable time to the council as 
to why it should not be superseded and shall consider the 
explanation and objections, if any, of the Council. Thus 
from the above provisions of the said Act it is clear that the 
respondent council of Technical Education is a statutory 
body i. e. creation of the aforesaid A. I. C.T.E. Act, 1987 and 


is controlled, and funded by the Central Government and 
is under the complete supervision of the Central 
Government 

6. In the case of Bangla Water Supply and Sewerage 
Board Vs. A Rajtqjpa and other (1972)12 SCC 213 the 
Supreme Court after rejoining the judgements after 
analysing the previous judgement explained the meaning/ 
definition of ‘Industry’ as defined in Section 2(j) and 
observed that it has a wide inport which reads as under 

‘ ‘The dominant nature test: 

(a) Where a complex of activities, some of which 
qualify for exemption, others, not, involves 
employees on the total undertaking, some of 
whom are not ‘Workmen’ as in the University 
of Delhi case (AIR 1963 SC 1873) or some 
departments are not productive of goods and 
services if isolated, even then, the predominant 
nature of the departments as explained in the 
Corporation of Nagpur (AIR 1960 SC 675) will 
be the true test. The whole undertaking will be 
‘Industry’ although those who are not 
workmen by definition may not benefit by the 
status. 

(b) Notwithstanding the previous clauses, 
sovereign functions, strictly understood 
(alone) qualify for exemption not the welfare 
activities or economic adventures undertaken 
by Government or statutory bodies. 

(c) Even in departments discharging sovereign 
functions if there are units which are industries 
and they are substantially severable, then they 
can be considered to come within S. 2(j). 

(d) Constitutional and competently enacted 
legislative provisions may well remove from 
the scope of the Act categories which 
otherwise may be covered thereby. ’ ’ 

7. The above questions whether the respondent All 
India Institute of Technical Education is 'industry’ as 
defined in Sec. 2(s) of I.D. Act or not is to be adjudicated 
on the basis of the principles (Tests) laid down by the 
Supreme Court. The perusal of the provisions of the above 
said the All India Council for Technical Education Act, 

1987 shows that objectives and the functions of respondent 
council for Technical Education are laudable and cultruist 
in nature and it can even take necessary step to prevent 
commercialisation of technical education as per provisions 
contained in clause (n) of Sec. 9 of the Act. It is evident 
that its activities are not commercial. However, irrespective 
of its laudable objective and functions the respondent 
council was not qualified for exemption from being termed 
as an Industry for because of the absence of profit motive 
or gainful objective is irrelevant. Likewise even Educational 
Institutions, charitable projects and other kindred 
adventures would be industry, if they fulfil triple tests it 
cannot be denied that there is a systematic activity which 
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is organised by cooperation between employer and 
employees and services are rendered to satisfy human 
wants and wishes. It was observed in para 7 of the decision 
reported in 2000IV AD (Delhi) 717 by his Lordship A.K. 
Sikri that: 

'However, the function being discharged by the 

petitioner cannot be treated as sovereign function 

which would take it outside the scope of Section 2(j) 

of the Industrial Disputes Act’. 

Activity which is organised by the cooperation between 
the employer and employee and his services are rendered 
to satisfy human wants and wishes. The triple tests, are 
therefore, satisfied in this case. I ampursuaded to follow 
the above decision and of the view that in the instant case 
too the triple test is applicable and in as much as the 
functions of the Council of Technical Education are carried 
through a systematic activities and in is organised by the 
co-operation between the employer and its employees and 
the services are rendered to satisfy the human wants and 
wishes. The respondent counsel has not come forward to 
show and prove to the contrary that said council is not an 
industry' as defined in I.D. Act and there is no industrial 
dispute which further strengthens my aforesaid conclusion 
that the council of Technical Education is an ‘Industry’. 

8. Now I take up the next question whether the 
claimant is a workman as defined in Section 2(s) of the I D. 
Act. It is proved that the workman has been appointed as 
a Legal Consultant vide Office Order Ex. W W I/A on the 
consolidated pay of Rs. 4000/- and was allowed leave for 3 
days every month. He was appointed for six months. He 
was entitled to T.A., D.A. and reimbursement of local 
conveyance charge admissible to regular official of the 
equivalent rank in tire council. His appointment was further 
extended to for another six months. The persual of Ex. 
WW1/3A WW1/4, WW1/5, WWI/6, WWI/7 and WW1/ 
8 shows that his job was to report and contact senior/ 
standing counsel/lawyers of the Supreme Court namely 
Slui Vidva Sagar Advocates/other lawyers to provide legal 
files, to take the same back from them and to arrange 
payment of their conveyance charges etc. etc. His job 
merely appears to be of clerical in nature. It cannot be 
termed supervisory in nature. The feet that his fee/pay was 
Rs. 4000/- PM. therefore, is immaterial. Thus, it is obvious 
that it is proved that the claimant was workman and his job 
or functions were of clerical in nature and were not of 
supervisory character and that his job was not regular, 
rather he was appointed for a fixed period initially for 6 
months upto 15-12-97 which was extended for another 
period of six months upto 15-12-98. His tenure has not 
expired when his services were dispensed with on 
21-10-98. There is no material on record to show that there 
is any permanent or regular post of consultant (Legal) in 
the Department/Office of the respondent management. 
Hence in my opinion the workman is not entitled to the 
statement to the job of legal consultant as claimed. His 


claim for reinstatement with continuity of services is not 
tenable in the eye of law. Moreover, during the course of 
arguments claiment did not seriously press for 
reinstatement and back wages as claimed. Both the 
decisions(i) reported in AIR 1984 S.C. 1110 captioned as 
Inderpal Gupta Vs. Management Committee Model Inder 
College and (ii) AIR 1998 SC page 68 and captioned as 
Uptron India Limited Vs. Shammi Bhan and another referred 
to by the claimant are not applicable to the facts of this 
case. 

9. Services of the workman in the instant case has 
been dispensed with before the expiry of his tenure on 
vague and insufficient ground of not attending 10 to 15 
court cases as mentioned in Ex. WWI/7 but the particulars 
of the files of court cases which the claimant allegedly 
failed to attend have neither been mentioned nor disclosed 
not the same were furnished to him even when he asked for 
the same vide Ex. WW1/8. Everthewise he was not given 
proper opportunity to explain his position. The tenure of 
job of workman was to expire on 11-12-98. There is no 
material to show that he was given any notice or that notice 
pay or compensation in accordance with the provisions 
containedin Section 25-F of the I.D. Act. The termination 
of his services before the expiry of his tenure on 11 -12-98 
in nty view amounts to retrenchment as defined in Section 
2(oo) of the I.D. Act and in my opinion even claimant is 
entitled to remuneration/emoluments w.e.f. the date of 
termination i.e. 21-10-98 till the expiry of his tenure on 
11-12-98 and respondent is liable to pay the same. Thus in 
view of the above discussions the workman Satya Prakash 
Sharma engaged as Legal Consultant by A.I.C.T.E. is 
woikman under Section 2(s) of the I.D. Act and termination 
of his service is covered under Section 2(oo)(bb) of the 
I.D. Act and both the questions under reference are 
answered in the affirmative and award is given accordingly. 

Dated30-9-2004 S. S. BAL, Presiding Officer 

13 2004 

cKT.air. 2820.—1947 (1947 
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New Delhi, the 13th October, 2004 

S.O. 2820.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 43/97) 
of the Central Government Industrial Tribunal/Labour 
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Court No. I. New Delhi now as shown in the Annexure in 
the Industrial Dispute between the employers in relation 
to the management of CPWD and their workman, which 
was received by the Central Government on 13-10-2004. 

[No. L-4201 l/22/%-IR(DU)J 
KULDIP RA1VERMA, Desk Officer 
ANNEXURE 

IN THE CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL-CUM-LABOUR COURT: NEW DELHI 

PRESIDING OFFICER: SHRIS. S. B AL 
I. D. No. 43/97 

In the matter of dispute between: 

Shri Shiv Kumar and 
Shri Rajiv Kumar Singh. 

Through The Secretary . 

CPWD Karamchari Union, 

Plot No. 1 . AramBagh. 

Udasin Mandir. Paharganj. 

New Delhi. Woikman 

Versus 

The Superintending Engineer (Coord) 

Elect. Circle. 

CPWD. I P. Blmvan. 

IV Floor. New Delhi Management 

Appearances: 

Shri Ravinder Shamui A/R for the workman 
Shri Bhisham Dev Mirnd .A/R for the management. 
AWARD 

The Central Government in tire Ministry of Labour 
s ide its Order No. L-4201 l/22/96/IR(DU) dated 9th April. 
1997 has referred the following Industrial Dispute to this 
Tribunal for adjudication :— 

"Whether the action of the management of CPWD 
by not regularising the sen ices of S/Shri Shiv Kumar 
and Rajiv Kumar Singh. Lift operator w.e.f. 13-6-86 
and 30-4-86 is justified, if not. what relief the 
concerned w orkmen are entitled to and from what 
date?" 

2 Brief facts as culled from record are that the applicant 
claimants S/Shri Shiv Kumar and Rajiv Kumar Singh Lift 
Operators have been working with the management w.e.f. 

13-6-1986 and 30-6-1986 respectively as lift operators and 
management is not regularising their service from the date 
of their joining inspite of the several judgments of the 
Hon'blc Supreme Court of India and also conciliation 
proceedings in the labour office. The management regularised 
the sen ices of one Sispal. Wireman vide his order dated 
16-1-1996 but the management is denying to regularise the 
sen ices of the applicants for reasons best known to 
themselves. Each the w orkman have completed the requisite 
day s in their sen ice for purpose of regularisation and both 


are working satisfactory for serveral years and having no 
adverse record in the service and as such both the workmen 
are entitled for regularisati on in service from the date of their 
entry in the department in accordance with the judgments 
of Hon’ble Supreme Court of India. 

3. The claim of the workmen was contested by filing 
reply/W.S. wherein it was stated that services of Shri Shiv 
Kumar has been regularised vide office order No. 10 (56) 

Co-ord. Circle (E)/E-II/952 dated 21 -5-96 to fill up the O.B. C. 
backlog (Spl. drive of Govt, to fill up OBC backlog) as he 
has already qualified departmental test held for 
regularisation of muster roll and hand receipt workers held 
on 4-3-96. Shri Rajiv Kumar Singh is a General candidate 
and hence he cannot be regularised to fill up backlog. It is 
further submitted that he has been engaged on muster roll 
i.e. 19-11 -85 and the ban on direct recruitment has not yet 
been lifted. The applicants claim that their services should 
be regularised from date of their joining as daily rated 
workmen cannot be considered as they have been engaged 
in the department on purely temporary basis. It is further 
stated that Rajiv Kumar also has qualified departmental 
test held on 4-3-96 and his case for regularisation shall be 
considered as and when ban on the regularisation is lifted. 

Shri Sispal Pal Wireman has been regularised vide this 
office order dated 16-1-96 to fill up the O.B.C. backlog. 

4. Written statement was followed by rejoinder 
wherein contents made in the claim statement were 
reiterated to be correct and the please of the management 
to tire effect that claimant could not be regularised due to 

ban imposed by the government since 1985 as was termed i 

as misconceived and gross misuse of law. The alleged ban 
is illegal and in contravention of principles of natural justice 
as per the decision of Hon'ble Courts of India. 

5. Evidence was also adduced by both the parties. 

The Department examined Shri S. K. Vyas. Engineer 
Assistant as MW 1 while the woikman examined himself as 
WW1. 

6. After-closure of evidence arguments were 
addressed by both the parlies representatives. I have heard 
arguments and perused the record meticulously. 

7. It is an admitted fact that one of the applicants 
Shri Shiv Kumar has already been regularised on 21 -5-96 
but the other applicant Sh. Rajiv Kumar could not be (was 
not) regularised on the plea that he being a general 
candidate has not yet been regularised till now because of 
the ban imposed by the Central Government on 
regularisation. Though his name is under consideration. 
Otherwise, how ever, the woikman is working since 30-6-86 

as lift operator and has even passed departmental trade * 
test for the post of lift operators and as and when the ban 
orders are lifted Shri Rajiv Kumar Singh will be regularised. 

This is evident from the statement and cross-examination 
of Shri S.K. Vyas MW1 witness produced by these 
management that only hindrance in the way of his 
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reguiarisation in sendee is the ban allegedly imposed by 
the government but the exact order of imposing ban has 
not been placed on record. I am unable to ascertain the 
nature of the ban or for what period it was imposed. Was it 
permanent ban for all times to come or for a limited time. 
The workman is in service since 1986 for more than 18 
years. He is eligible for being regularised in serv ice. He is 
not knowing his fate whether he will be kept in service or 
he will be thrown from service. It is a very 7 strange situation. 
He is placed in a very strange situation, whereas his other 
colleague have been regularised much earlier way back in 
1996 because they belong to S.C. or S.T. In view of the 
above facts and circumstances I am of the opinion that his 
reguiarisation cannot be postponed because of the alleged 
ban for all times to come till his retirement particularly when 
he is eligible for being regularised. Hence inmev view' he is 
entitled to be regularised in service and it is accordingly 
ordered and award is hereby passed. 

Dated: 7-10-2004 S. S. B AL, Presiding Officer 

^f^rft, 13 2004 

oFT.3tT. 2821 1947 (1947 

^TT14) riKI17 % Wt>H «i^ki 

% 

■ft 3 WFR aftrirta 

ft. 1, 3^ fftcrft % W 7F21T 77/91) 
Wfrict 47cft t, "ftt %^fct 3ft 13-10-2004 3ft 3P3 
^3TT3T! 

[ri. t^-12012/285/90-3T^3TR(^-II)] 

"rif 'iMiMri 7 !, sT3T #33 
New'Delhi, the 13 th October. 2004 
S.O. 2821. —In pursuance of Section 17 of the 
Industrial Disputes Act. 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No 77/91) 
of the Central Government Industrial Tribunal-cum- 
Labour Court No. I, New Delhi as shown in the Annexure 
in the Industrial Dispute between the employers in relation 
to the management of Bank of Baroda and their workman, 
which was received by the Central Government on 
13-10-2004. 

(No. L-12012/285/90-IR (B-II)] 
C GANGADHARAN, Under Secy. 
ANNEXURE 

IN THE CENTRAL GOVERNMENT INDUSTRIAL 
TRTOUNALrCTJM-LAROlJRCOURT: NEW DELHI 

PRESIDING OFFICER: SHRIS. S. B AL 

I. D. No. 77/1991 
In the matter of dispute between: 

Shri Yogender Nagpal 
Through Maha Sachiv, 

B.O.B.E.A., 

Ground Floor, 

16, Sansad Marg, 

New' Delhi-110001 .. Workman 

Versus 


Deputy General Manager. 

Bank of Baroda. 

Sansad Marg, 

New Delhi ... Management 

Apirearances: 

None for the workman 

Slui T.C. Gupta for the management. 

AWARD 

The Central Government in tire Ministry of Labour 
vide its Order No. L-12012/285/90-1.R.-B-Il dated nil has 
referred tire following Industrial Dispute to this Tribunal 
for adjudication:— 

"Whether the action of the management of Bank of 
Baroda in recovering local and train fare paid to 
Shri Yogendra Nagpal is justified? If not. to what 
relief the workman is entitled. 

2. Brief facts as culled from the statement of claim on 
record are that the claimant Yogendra Nagpal Accounts 
Clerk-cuin-Typist alongwith one S.P. Singh, Accounts Clerk- 
cum-cash Clerk was deputed to Feroze Gandhi Unchahar 
Thermal Power Project Branch to attend clerical w'ork in 
May, 1985 while he was working at Malik Mau Branch at 
the time of his deputation. He had to make up and down for 
Rai Barelily to attend the duty as project area at Unchahar 
and as such he w as temporarily deputed to the said branch 
and bhatta was also payable to him. In view of para (iii) 
(pD) of Bipartite Settlement dated 8-11-1973. Mr. S.P. Singh 
who was similarly situated has been given reimbursement 
of travelling expenses in terms or the Bipartite Settlement 
but the claimant has not been so reimbursed. He was only 
paid local conveyance Train fare on daily basis from 
Unchahar to Rai Bareilly. He too was paid and management 
has now issued instructions for recovery' of payment made 
to him on account on conveyance charges in 13 instalments 
of Rs. 364.80p. which is illegal against the terms or the said 
Bipartite agreement. The recovery' has been made from him 
w.e.f. April, 89 on the ground that he did not seek permission 
from competent authority for staying at Rai Bareilly while 
he was deputed to Thermal project branch. It is further 
averred that the management has discriminated the 
workman by making said recovery from him as no such 
recovery' had been made from Shri S.P. Singh who too had 
not received/obtained any permission from the department. 
He thus claims the refund of the amount recovered from 
him by the management as mentioned above. 

3. Claim has been contested by the management 
denying the claim of the claimant. 

4. Written statement was followed by replication 
wherein averments made in the written statement were 
denied and facts mentioned in the claim statement were 
reiterated. 
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5. Management examined Shri AlokTandon, Manager 
of (lie Bank and dosed its evidence while the workman 
examined himself as WW1 and closed his evidence. 

6. After closure of'the evidence the case was fixed 
for arguments. 

7. Today at the time of final arguments the A/R for 
the management made the following statement: 

"Statement of Shri T.C. Gupta A/R for the 
Management. On S. A. 

1 state that the workman Sh. Yogender Nagpal has 
been promoted in Officer Cadre and he personally 
informed me that he is no longer interested to 
continue to contest the case. Even otherwise on the 
merits of evidence on record the workman claim is 
without any force. 

BO&AC. 

Sd/- T.C. Gupta” 

8. Tire workman is not appearing in this case since 
23-8-2002. It shows that he is not interested in the 
prosecution of his claim. Statement of A/R of the 
management is accepted and in view of his statement ‘ A’. 
No Dispute award is hereby passed. File be consigned to 
RR 

S.S. BAL, Presiding Officer 
13 2004 

^TT.3TT. 2822.—3fl*JlPl<* 1947 (1947 

14) ^ *TKT 17 %3t jtuui 3, % 

83/98) WfW 

%, *U4>R ^1 8-10-2004 ^"5tr<T^3TT«n I 

[U ^-11012/10/97-3^3^(^-1)] 
7p<TT, 3TTt 

New Delhi, the 13 th Octob er, 2004 

S.O. 2822.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 83/98) 
of the Central Government Industrial Tribunal/Labour 
Court. New Delhi-1 now as shown in the Annexure in the 
Industrial Dispute between the employers in relation to 
the management of Air India and their workman, which 
was received by the Central Government on 8-10-2004, 

[No. L-11012/ 10/97-IR (C-I)] 
S.S. GUPTA, Under Secy. 


ANNEXURE 

IN THE CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNALrCUM-LABOUR COURT: NEWDELHL 

PRESIDING OFFICER: SHRI S. S. BAL 
LD. No. 83/98 

In the matter of dispute between. 

Shri Ram Lai 

S/o Shri Jabal Kishan, 

r/o 550/10, Vishwas Nagar, 

60 feet Road, Yudishter Street, 

Shahdara, Delhi-32 .Workman 

Versus 

The Senior Manager, 

Air India, 

Himalaya House, 

K.G. Marg, 

New Delhi-110001. .Management 

Appearances: 

Workman in person with his A/R 

Shri S.P. Sharma 

Shri G. Mishra A/R for the Mgt. 

AWARD 

Tire Central Government in the Ministry of Labour 
vide its Order No. L-l 1012/10/97-IR (Coal-1) dated 6-3-98 
has referred the following Industrial Dispute to this 
Tribunal for adjudication:— 

“WhetherShri Ram Lai, Casual Loader was covered 
within the provisions of the scheme published in the 
Gazette of India dated 11-5-1991 for absorption/ 
regularisationof casual employees who was woiking 
with the management of Air India w.e.f. 19-8-1980 
and whether the action of the management of Air 
India by not regularising the service of Sh. Ram Lai, 
Casual Loader as per die scheme published in the 
Gazette of India dated 11 -5-1991 for regularisation of 
casuals is justified? If not, to what relief the concerned 
workman is entitled and from what date?” 

2. Brief facts which have given rise to this dispute 
are that the workman Shri Ram Lai had woiked with the Air 
India as Casual Loader w.e.f. September, 1981 till 1985 and 
thereafter he alongwith other casual employees were not 
allowed to continue in service and his request to continue 
him in sendee was turned down. Thereafter he was called 
in the year 1989 by the management for joining the duty 
and when he contacted the Personnel Manager, his letter 
was taken away and he was asked to come again and after 
that his appointment was postponed on one pretext of the 
other and he was not reinstated. It is also stated that he 
worked for 240 days. Subsequently on the direction from 
the Hon ble C.G.I.T., the Management had agreed to re- 
employe those casual workers who had actually worked 
for a total period of not less than 240 days during their 
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entire span of service in Air India as on 31-12-1987 and 
who had worked with Air India even after 1-1-86 and he 
fulfilled the eligibility criteria of having worked for240 days 
but he was not allowed to resume duty. He is similalry 
situated as Jhaman Lai who has been allowed to work and 
the action of the management in not allowing him to continue 
on the job is illegal and is in violation of the provisions of 
Constitution of India. He requested to call him back and 
regularise his service period retrospectively w.e.f. the date 
the judgment of the Court. 

3. The Management contested the case by filing 
written statement claiming that the claimant has 
misrepresented the facts and as such is not entitled to any 
relief However, it is stated that the claimant workman as 
casual loader with the management during the years 1981 
to 1985. Thereafter he abandoned the work and did not 
turn up to perform any work. It is further stated that some 
of the casual w’orkers filed petitions before the Supreme 
Court in the year 1987 for regularisation of their service. 
Supreme Court directed the Central Govt, to refer the matter 
for adjudication to C.G.I.T. and accordingly the Ld. 
Presiding Officer of C.G.I.T. (Central) adjudicated upon the 
matter and passed an Aw’ard dated 4th of March, 1991 
holding that regularisation of the w orkers shall be done in 
accordance with the scheme prepared by the management. 
Subsequently the award was challenged by the petitioners 
by way of filing S.L.P. but the award was found to be fair 
and reasonable by the Supreme Court and the S.L.P. was 
thus disposed of upholding the Scheme submitted by the 
Management. The scheme, proposed by the management 
and approved by the C.G.I.T. New’ Delhi is enumerated 
hereunder: 

Management proposed to draw out a list of 
petitioners who had been working with the Management 
on casual basis alongvvith other casuals in order of seniority 
of number of days actually worked in descending order as 
per the following criteria 

(1) Total number of days would be calculated as 
on 31 -12-1987 as the reference was made by 
the Central Govt, for referring the dispute to 
the Central Government Industrial Tribunal on 
23-9-1987. 

(2) Only such casuals would be eligible for 
employment who had actually worked for a 
total period of not less than 240 days during 
their entire span of service in Air India as on 
.31-12-1987. 

(3) Such casuals who have not worked with Air 
India after 1-1-86 would not be eligible for 
consideration under the above scheme. 

(4) Such of the casuals against whom there are 
cases of misconduct would not be eligible for 
consideration under the above scheme. This 
is as per the order passed by the Hon’ble 


Presiding Officer of the Central Government 
Industrial Tribunal on 5-1-1988. 

(5) Casuals were to be regularised as per the 
coiporation recruitment procedure including 
the interviews, pre-employment medical 
examination and verification of character and 
antecedents by thePolice Authorities etc. Age 
relaxation would be given. 

(6) In terms of the above procedure, 112 writ 
petitioners would become eligible for 
regularisation/absoiption subject to Air India 
Recruitment Procedure over the period of next 
three years in phased manner. 

The scheme was approved by the C.G.I.T New Delhi vide 
order dated 4th March, 1991 which was published in the 
Gazette of India dated May 11,1991. It is further staled that 
the present applicant Mr, Ram Lai was not eligible as he 
has not worked with the Air India after 1 st January, 1986. 
Hence he was not considered for regular appointment and 
not called for interview on account of non-fulfillment of 
the eligibility criteria. It is further stated that the present 
claim suffers from delay and latches as the same has been 
filed after 7 years and is liable to be rejected as mis¬ 
conceived in law. It is further stated that the claimant cannot 
be regularised and besides this regularisation of the 
claimant is not possible as the same would affect adversely 
the other employees regularised with the management after 
compliance of the procedure approved by the court in the 
schemeof 1991. 

4. On merits it is admitted that the claimant has 
worked with the Management during the year 1981 to 1989 
but it is denied that he was not allowed to continue his 
services as claimed or he approached the Management to 
join the services as claimed. It is averred that he approached 
Air India in die year 1986 and he voluntarily abandoned 
the work. Other contentions were also denied being false. 
It is also denied that he is eligible for the post. It is stated 
that the workman is not entitled to any relief claimed and 
petition is liable to be dismissed. 

5. The claimant filed rejoinder denying/controverting 
the controvertial pleas raised by the management and 
reiterated the contents of its petition. 

6. Thereafter evidence was adduced by way of 
affidavit and after claimant examined himself as WW1 and 
Management on die contrary examined Shri Azim Akbar 
(MW1) Assistant Manager Personnel as MW1. After 
closure of evidence w’orkman A/R as well as the 
Management A/R adduced arguments. I have perused the 
record meticulously. 

7. In die instant case die management has admitted 
that the workman has worked as loader with the 
Management during the year 1981 to 1985 but has denied 
that thereafter he has not worked with the management. He 
abandoned the job and he did not turn up to resume the 
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work. The Management also claimed that the claimant did 
not fulfil the eligibility criteria of the scheme prepared under 
the guidance and with the approval of the management 
and under the directions of the P.O.C.G.I.T. and even the 
Supreme Court also did not find any fault with the scheme 
for dealing with the workman and reinstating the workman. 
P.O. and the Supreme Court also found the scheme to be 
reasonable and one of the criteria of the scheme was that 
the casuals who had not worked with the Air India after 
1986 will not eligible for consideration under the above 
scheme The present workman Mr. Ram Lai has also not 
worked with the management after 1-1-1986 as it is obvious 
that he has worked w.e.f. September 1981 upto the year 
1985 and as such he is not eligible for absorption and 
reinstatement. His claim for reinstatement does not appear 
to be in compliance with the said criteria of the above said 
scheme. Therefore, 1 am of the opinion that as the workman 
has not fulfilled the above criteria of the above said scheme 
i.e he has not worked after 1-1-1986 he is not entitled to be 
reinstated for absorption or reinstatement. Hence his claim 
is liable to be disemissed and is accordingly dismissed. 
Thus the provisions ot the said scheme for absorption of 
casual employees who were working with the management 
Air India is not applicable to claimant Shri Ram Lai, Casual 
Loader and the action of the management Air India by not 
regularising his services as Casual Loader according to 
the said scheme published in the Gazette of India dated 
11-5-1991 for regular! sation of Casual Workers is justified, 
The reference is answered accordingly. Award is hereby 
passed. 

S. S. BAL, Presiding Officer 
T* Rvml, 13 ^H e hf' s K, 2004 

TfT. 2823.—<Ml'€hPl«+>- 1947 (1947 

14) wi7 % ft, wm % 

ft 

Iftqic ft* qv-ftq 

%w 84/98 

?T f 8-10-2004 Wf3TT «(T I 

[fto T^-ii012/8/97-aT^3TT7(fti~I)] 

TTftre 

New Dellii, tl\e 13th October, 2004 

S O. 2823.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947). the Central 
Government hereby publishes the award (Ref. No. 84/98) 
of the Central Government Industrial Tribunal/Labour 
Court. New Delhi-1 now as shown in the Annexure in the 
Industrial Dispute between the employers in relation to 
the management ot Air India and their workman, which 
u as received by the Central Government on 8-10-2004. 

[No. L-l 1012/8/97-1R (C-I)] 

S. S. GUPTA, Under Secy. 


ANNEXURE 

IN THE CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL-CUM-LABO UR COURT 
NEWDLEHI 
PRESIDING OFFICER: & S. BAL 
LD. NO. 84/98 

In the matter of dispute between: 

Shri Joginder Kumar S/o Shri Pooran Chand, 

WZ-29, Raj Nagar, 

Palam Colony Part II, 

New Delhi, Workman 

Versus 

The Senior Manager, 

Air India, 

Himalaya House, 

KG. Marg, 

New Delhi. Management 

APPEARANCES: Workman in person with his A/R Shri 
SP.Sharma, 

Shri G. Mishra A/R for Management. 

AWARD 

The Central Government in the Ministry of Labour 
vide its Order No. L-11012/8/97/IR (Coal-1) dated 10-3-1998 
has referred the following industrial dispute to this Tribunal 
for adjudication: 

" Whether Shri Joginder Kumar, Casual Loader wa s 
covered within the provisions of the scheme 
published in the Gazette of India dated 11-5-91 for 
absorption/regularisation of casual employees who 
was working with the Management of Air India w. e.f. 

14-12-80 and whether the action of the management 
of Air India by not regularising the services of Shri 
Joginder Kumar, Casual Loader as per the scheme 
published in the Gazette of India dated 11-5-91 for 
regularisation of casuals is justified ? If not to what 
relief the concerned workman is entitled and from 
what date?” 

2. Brief facts as culled from record are that the 
woikman claimant Shri Joginder Kumar workman claimant 
herein has been working with the respondent Air India 
w.e.f. September, 1980 satisfactorily to the satisfaction of 
the Management till 1985, has completed 240 days in 
working continuously. He raised above dispute with the 
management which has been ultimately referred to this 
Tribunal for adjudication in the form of the instant reference, 
that as casual employee he alongwithother casual workers 
not allowed to continue in the service by the management 
and his request to continue with his service was turned 
down by the concerned officer of the management on the 
plea that the case pertaining to service of casual workers 
was pending disposal in the court. In 1989 the management 
called him to join duty and he was asked to fulfil the 
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formalities. He was not allowed to join duty despite fact he 
completed the formalities. Subsequently on the direction 
of the Central Government Industrial Tribunal the 
Management Air India agreed to employ those casual 
workers who had actually worked for total period of not 
less than 240 days during their entire span of service in Air 
India as on 31 -12-1987 and secondly who worked with Air 
India even after 1-1-86 and it is further stated that the 
applicant has come to know that consequent upon the 
deliverance of judgment of the Court, Management has 
called some of those casual labours who had not worked 
with Air India after one month in 1986. Names of those 
persons who have been regularised are Jagmohan Lai and 
Jai. It is pertinent to mention that Jagmohan Lai has not 
worked with Air India after 1985 and name of Jai Singh 
does not find place in the list furnished by Air India. It is 
further stated that Jagmohan Lai as well he himself are 
similarly situated. So far as year of work is concerned. 
However Air India adopted a discriminary attitude by not 
calling him for die job which is in violation of Articles 14 
and 16 of Constitution of India. It is further stated Uiat on 
13 - 4-89 Air India issued letter to the applicant to join as 
casual loader and when he went to see Personal Manager 
his letter was taken from him and he was told to come again 
and thereafter on one pretext of the other his appointment 
was postponed as a regular of which he was not reinstated 
again. In view of the above facts he requested that 
management be asked to take him back on the job and 
regularise his service with retrospective effect from the 
date of the judgment of the court, 

3 The claim of the workman had been contested by 
filing written statement pleading that his claim is devoid of 
merits and not maintainable claimant has misrepresented 
the court as such he is not entitled to any relief. It is further 
stated that the claimant has worked as casual loader with 
Management only during the year 1981 to 1985. Thereafter 
he abandoned the w ork and never turned up to perform his 
w ork w ith the management. Some of the casual worker 
approached the Supreme Court filed w rit petition before 
the Supreme Court in the year 1987 for regularisation of 
their sen ices. The Supreme Court directed the Central 
Government to refer the matter for adjudication before tire 
C.G.l.T mid thereafter P.O. of C.G.l.T. adjudicated upon the 
matter mid in his award dated 4-3-91 held that regularisation 
of these workmen shall be done in accordance with the 
Scheme prepared by management. Petitioner challenged 
the award of the C.G.l.T. by filing S.L.P. before the 
Supreme Court. The Rouble Learned judges of die Supreme 
Court found the award to be fair and reasonable and 
discussed off the petition upholding the Scheme submitted 
by the management. The scheme proposed by the. 
management and approved by the C.G.l.T.. New Delhi is 
giv en below: 

The management proposed to draw out a list of 
petitioners who had been working with it on casual basis 


alongwith other casuals in order of seniority of number of 
days actually worked in descending order as per the 
following criteria: 

(1) Total number of days would be calculated as 
on 31 -12-87 since the reference was made by 
the Central Government for referring the 
dispute to the Central Government Industrial 
Tribunal on 23-9-87. 

(2) Only such of the casuals would be eligible for 
employment who had actually worked for a 
total period of not less than 240 days during 
their entire span of service in Air India as on 
31-12-87. 

(3) Such of the casuals who have not worked with 
Air India after 1-1-86 would not be eligiblefor 
consideration under the above scheme. 

(4) Such of the casuals against whom there are 
cases of misconduct would not be eligible for 
consideration under the above scheme. This 
is as per the order passed by the Hon’ble 
Presiding Officer of the C.G.l.T. on SthJanuary, 
1988. 

(5) The casuals would be regularised as per the 
corporation recruitment procedure including 
the interviews, pre-employment medical 
examination and verification of character and 
antecedents by the Police Authorities etc. Age 
relaxation would be given; and 

(6) In terms of the above procedure, 112 writ 
petitioners would become eligible for 
regularisation/absorption subject to Air India 
Recruitment procedure overthe period of next 
three years in phased manner. 

The scheme was approved by the Hon’ble Presiding 
Officer C.G.l.T. New Delhi vide order dated 4th March, 1991 
which was published in the Gazette of India dated May 11, 
1991, The present claimant Sliri Joginder Kumar was not 
found eligible as he had not worked with the Air India after 
1-1-86 as required in terms of para 3 and clause 3 of the said 
scheme which states that such casuals who have not worked 
with Air India after 1986 would not be eligible for 
consideration under the Scheme. It is further stated that 
the present claim suffers from delay and latches as the 
same has been filed after seven years and as such liable to 
be rejected as misconceived in law. Claimant is not liable to 
be regularised with the management as the same would 
affect adversely the other employees regularised with the 
management after complying w rth the procedure approved 
by the said scheme. 

4. On merits it is submitted that the claimant has 
worked with the management as casual worker during the 
year 1981 to 1985. However, it is denied that claimant and 
other workers were not allowed to continue in service. 
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Claimant has worked only upto 1985 and thereafter he 
abandoned the work and never presented himself for work 
with the management. Management Air India never 
disallowed and refrained any casual worker to carry out or 
perform any work and allegation in this regard is false and 
baseless. Workman never approached Air India for 
engaging him casual labourer in die year 1986 or thereafter 
The workman voluntarily abandoned the casual work 
during the year 1985 and never presented himself for work. 
Management also never called him for joining duties or 
fulfilling the requisite formalities in any capacity as he was 
not fulfilling eligibility criteria in terms of the scheme of 
regularisation as approved by the C.G.I.T. vide order dated 
4-3-91. The claimant did not fulfil the above criteria and as 
such did not work after 1 -1 -86. Hence in view of sub-para 3 
of the above said eligibility criteria the workman is not 
eligible under the said scheme for regularisation. The 
Management of Air India had duly adhered to the Scheme 
approved by the Hon'ble Central Government Industrial 
Tribunal, New Delhi and no candidate had been given any 
arbitrary treatment. It is further stated that Jhaman Lai and 
Mr. Jai Singh were regularised as bolth of these candidates 
were fulfilling the eligibility requirements as laid down in 
the Scheme. It is denied that the management issued any 
letter to the claimant as stated. It is further stated that the 
management promised to call claimant for inteview. This 
prayer is misconceived and it is prayed that claim of the 
workman be rejected and award in favour of the 
management be passed accordingly. 

5. Written statement was followed by rejoinder 
wherein controverted pleas raised in the written statement 
were denied and contents of the claim statement were 
reiterafed to be correct. 

6 Thereafter both the parties adduced their evidence. 
Workman examined himself as WWl and Management 
examined Shri Azeem Akbar, Assistant Manager Personnel 
as MW1. After closure of evidence arguments were 
addressed on both sides. 

7. I have heard both the parties at length and perused 
the record meticulously. 

8 . In the instant case the management has admitted 
that the workman lias worked as loader with the management 
during the year 1981 to 1985 but has denied that thereafter 
he has worked with the management. According to the 
Management he abandoned the job and he did not turn up 
to resume the work. The management also claimed that the 
claimant did not fulfil the eligibility criteria of the scheme 
prepared under the guidance and with the approval of the 
management and under the direcitons of the P.O. C.G.I.T. 
and even the Supreme Court also did not find any fault 
with the scheme for dealing with the workman and 
reinstating the workman and the Supreme Court also found 
the scheme to be reasonable. One of the criteria of the 
scheme was that the casual worker who had not worked 
with the Air India after 1-1-86 will not be eigible for 
consideration under the above scheme. The present 
workman Shri Joginder Kumar has also not worked with 


the management after 1-1-86 as helms worked during the 
year 1981 till 1985 as is obvious from his statement of claim 
wherein he claimed that he has worked w.c.f. September. 
1980 upto the year 1985 and as such he is not eligible for 
absorption and reinstatement. His claim for reinstatement 
does not appear to be incompliance the said criteria of the 
above said scheme. Therefore. I am of the opinion that as 
the workman has not fulfiled the above criteria of the above 
said scheme i.e. he lias not worked after 1-1-86. So he is not 
entitled to be reinstated for absorption or reinstatement. 
Hence his claim is liable to be dismissed and is accordingly 
dismissed. Thus Shri Joginder Kumar is not covered with 
in the provisions of the scheme for absorption of casual 
employees who were working with the management Air 
India i.e. the aforesaid Scheme is not applicable to the 
workman Shri Joginder Kumar Casual Loader and the action 
of the management of Air India by not regulating his services 
as casual loader according to the Scheme published in 
Gazette of India dated 11-5-91 is justifed, and he is not 
entitled to absorption and regularisation. Tie reference is 
answered accordingly. Award is hereby passed. 

S. S. BAL, Presiding Officer 
M ftcrtli, 13 2004 

«RT. 3JT. 2824 .—aftfttfbh Sffftfwt, 1947 
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New Delhi, the 13th October. 2004 

S.O. 2824. —In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947). the Central 
Government hereby publishes the award (Ref. No. 51/96) 
of the Central Government Industrial Tribunal/Labour 
Court New Delhi II now as shown in the Annexure in the 
Industrial Dispute between the employers in relation to 
the management of Oil Industry Development Board and 
their workman, which was received by the Central 
Government on 8-10-2004. 

[No. L-20040/93/94-IR (C-I)] 
S. S. GUPTA, Under Secy. 

ANNEXURE 

BEFORE THE PRESIDING OFFICER: CENTRAL 
GOVERNMENT INDU STRLAL TR1BUNAL-CUM- 
LABOUR COURT-H, 

RAJENDRA BHAWAN, GROUND FLOOR 
RAJENDERA PLACE NEW DLEHI 

PRESIDING OFFICER : R. N. RAI 

LD. NO. 51/96 
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IN THE MATTER OF:— 

RAMHET 

Versus 

OIL INDUSTRY DEVELOPMENT BOARD 
AWARD 

The Ministry of Labour by its letter No. L-20040/93/ 
94/IR (C. I) Central Government Dated 01-05-1996 has 
referred the following for adjudication. 

The point runs as hereunder:— 

“Whether the demand of the union that Sh. Ram Het 
was working with the management of Oil Industry 
Development Board from 19-3-90 to 30-9-93 and his 
service were illegally terminated by the management 
w.e.f. 1-10-93 is justified? If so. to what relief the 
concerned workman is entitled.” 

The statement of claim has been filed through Secy, 
of the Union. In the statement of claim, he has stated that 
the above said workman was working with the management 
as peon and drawing Rs. 805/- p.m. as last salary w.e.f. 

19-03-1990. That the workman was/is very active member 
of the union and demanded appointment letter. Identity 
Card, leaves bonus, overtimes, for the extra house duties 
several times. But the management never cared and was 
taking duty upto 11 p.m. per day. After office hours they 
took duty at the residence of the Secretary of the Board at 
58 Ashoka Road, New Delhi, but paid nothing. 

That the management became very arrogant and 
annoyed and terminated the services of the workman 
without any reason and notice w.e.f. 1-10-1993 after getting 
the signature of the workman on several blank papers and 
vouchers, under pressure, because the workman joined 
union and demanded legal benefits. That the management 
did not give any response to several letters, prayers even 
final demand notice dated 14-10-1993 which is sent vide 
registered AD. letterNo. A-403/107/4667 dated 15-10-1993 
from Easton Court Post Office, New Delhi. 

That the workman raised the dispute before 
conciliation officer (Central), K.G. Road, New Delhi. The 
management came in the conciliation and did not take the 
workman back in service and did not settle the dispute in 
the conciliation office, Shri S.D. Dua, section officer moved 
a wrong reply before the conciliation officer in the counter 
of statement of claim of the workman. Govt, of India vide 
Order No. L-20040/93/94-I.R. (C.I) dated. 1-5-1996 referred 
the dispute for adjudication. That the workman has raised 
A L.C. A. 8/95 in the tribunal for his overtime payment. 
That the above aciton of the management is unlawful, 
unjust, mala fide, revengeful, arbitrary and against the 


principles of natural justic, so the workman is entitled for 
full legal benefits. 

The management has filed written statement and in 
the written statement it has been stated that the workman 
was engaged during 1993 for a period of 3 months for 
weeding out and shifting of records. The period of 
employment did not exceed 240 days. Therefore Sh. Ram 
Het is not eligible forprotectionunderthel.D. Act, 1947. 

He was not employed on a salary of Rs. 805/- p.m. w.e.f. 
19-3-90. The question of temrination of his services w.e.f. 
1 -10-93 did not arise as he was never taken in the 
employment. His services were hired on job work basis as 
there was a need of one man to assist the regular employee. 

The workman has filed rejoinder. In his rejoinder he 
has reiterated the averments of statement of claim and he 
has denied the statement of reply. 

Both the parties have adduced evidencer in support 
of their case. It was submitted from the side of the w orkman 
applicant that he had worked for 240 days and he was 
employed on a salary of Rs. 805/-. The management has 
filed paper dated 18-2-93 in which it has been mentioned 
that Rs. 805/- labour charges were paid to him and the 
applicant has received as labour charges. Again a 
contingent bill was passed for Rs. 805/- and he has received 
Rs. 80 5/- as labour charges. It was the duty of the workman 
to establish the fact that he has worked for 240 days but 
there are only 2 vouchers of Rs. 805/- and he has not filed 
any other paper in support of his claim. He has deposed 
that he has worked at the house of some officer but that 
will not amount to engagement under the management. 
The workman has denied that the vouchers have not been 
signed by him. It is the duty of the workman to prove that 
he has worked for 240 days, then only Section 25F of the 
I D. Act will be attracted but the workmap applicant has 
filed only the paperof the Directorate of Employment and 
he has not filed any paper regarding his work under the 
management. The workman applicant has not succeded in 
proving that he had worked for 240 days. Mere allegations 
are not sufficient but there must be some documentary 
proof but no documentary proof has been filed. The 
workman is not liable to be regularised or reinstated. 

The reference is replied thus:— 

The demand of the union that Sh. Ram Het was 
w'orking with the management of Oil Industry Development 
Boardfrom 19-3-90 to 30-9-93 and his services were illegally 
terminatedby the management w.e.f. 1-10-93 is not justified 
The workman is not entitled to get any relief as prayed for. 

The award is given accordingly. 

Dated 23-9-2004 R. N. RAI, Presiding Officer 
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M Rwfl, 13 2004 

cFT.31T. 2825.—3fts4)fil<+ 37frif?m, 1947 (1947 

^FT14 ) tim 17 % 37377774 4', % 

"sra^cnr % 7ra3* f44fap5Bf afk <*>4 <+kI % 3734*7 

4 44^ faetft 4 ^<<shi< sfrgtfe 37f*7*RWSR 

WK- 4. n% 4^ (7^711^44/99) ^Wf?RT 

wft t, *Tt TTriTiR ^Rt 8-10-2004 ^Rt TTFcT ^^3RT «iT J 

[71, '7^-20012/746/97-3TT^.31R.( Tll-I) ] 

T71. TH. TplT, 3p*7 7#73 

New Delhi, the 13th October, 2004 

S.O. 2825. —In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 44 /99) 
of the Central Government Industrial Tribunal/Labour 
Court Dhanbad-II now as shown in the Annexure in the 
Industrial Dispute between the employers in relation to 
the management of BCCL and their workman, which was 
received by the Central Government on 8-10-2004. 

[No. L-20012/746/97-IR(C-1)] 
S. S. GUPTA, Under Secy. 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL (NO. 2) ATDHANBAD 

Present: Sri B. Biswas, Presiding Officer 

In the matter of an Industrial Dispute under Section 
10(1 )(d)oftheI.D. Act. 1947 

REFERENCE NO. 44 OF 1999 

PARTIES : Employers in relation to the management of 
BCCL and their workman. 

APPERANCES: 

On behalf of the workman : None 

On behalf of the employers : Mr. D. K. Verma, 

Advocate. 

State: Jharkhand : Industry: Coal 

Dated. Dhanbad, the 24th Sept., 2004 

AWARD 

The Govt, of India. Ministry of Labour, in exercise of 
(he powers conferred on them under Section I0(l)(d) of 
the I. D. Act. 1947 lias referred the following dispute to this 
Tribunal for adjudication vide their Order No. L-20012/746/ 
97-IR(C-I). dated, the 18th January. 1999. 

SCHEDULE 

" Whether the action of the management of Loyabad 
Coke Plant of M/s. BCCL in dental to provide 
employment to the dependent Sh. Prem Nath Dhobi, 
son of late Shashi Dhobin, Ex-employee under the 


provision of NCWA-II is legal and justified? If not, 
to what relief Sh. Prem Nath Dhobi, the dependent 
son of late Shashi Dhobin is entitled?” 

2. In this reference neither the concerned workman 
nor his representative appeared. Management, however, 
made appearance through their authorised representative. 
This case is pending since 1999 for disposal. Record shows 
that inspite of giving several chances neither the concerned 
workman nor the sponsoring union considered necessary 
to submit Written Statement on their behalf. Their attitude 
shows clearly that they are reluctant to submit any such 
Written Statement for the reason best known to them. As 
the workman/sponsoring union is not taking any step to 
file any Written Statement. I do not find any cogent reason 
to adjourn the case suo moto, for duly together only to file 
for Written Statement by the workman/sponsoring union. 
Hence, the case is closed and a No dispute’ Award is 
passed in this reference presuming non-existence of any 
industrial dispute between the parties. The reference is 
disposed of accordingly. 

B. BISWAS, Presiding Officer 
^ Rcrtl), 13 2004 

^5T.3ir. 2826.—applet) 3#rfWT, 1947 (1947 

14) 17 % 373777^4, ttOn mwxi % 

Orient % sfa ^ 1 % ch4«wtf % 4N, 3734*1 

4 ftffe Gwis 3 Vs!*! *r«w< arfsm^/src 

^TFnm w;- 4 .11 % 4 ^ (tM wm 57/2003) 

wft t, ^ 8-10-2004 3TF<T]T37T 

*ni 

[71. T^-2O012/272/2002-37li37R.(7TM)] 
R7t. 1771. TT7TT, 37*R 7lf^ 

New Delhi, the 13 th October, 2004 

S.O. 2826. —In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 57/2003) 
of the Central Government Industrial Tribunal/Labour 
Court Dhanbad-II now as shown in the Annexure in the 
Industrial Dispute between the employers in relation to 
the management of BCCL and their workman, which was 
received by the Central Government on 8-10-2004. 

[No. L-20012/272/201 )2-IR(C-I) | 
S. S. GUPTA UiidcrSecv. 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL (NO. 2) AT DHANBAD 
PRESENT : Sri B. Biswas, Presiding Officer 
In the matter of an Industrial Dispute under Section 
10(l)(d)oftheI.D. Act. 1947 

REFERENCE NO. 57 OF 2003 
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PARTIES : Employers in relation to the management of 
Katras Area of M/s. BCCL and their workman 

APPERANCES: 

On behalf of the woikman None 

On behalf of the employers Mr. U. N. Lai, 

Advocate. 

State : Jharkhand Industry: Coal. 

Dated, Dhanbad, the 24th Sept., 2004 
AWARD 

The Govt, of India, Ministry of Labour, in exercise of 
the powers conferred on them under Section !0(l)(d) of 
the I. D. Act, 1947 has referred the following disputes to 
this Tribunal for adjudication vide their Order No. L-20012/ 
272/2002-IR(C-I), dated, the Nil. 

SCHEDULE 

'Whether the demand of Colliery Karamchari Sangh 
from the management of BCCL, Katras Aera to 
consider Smt. Gendia Dhobin, General Mazdoor of 
Keshalpur Colliery for VRS (F) and to provide 
employment to her son Sri Ghanshyam Dhobi alias 
Glianshyam Rajak is proper and justified? If so, to 
what relief is the concerned workman or her 
dependent entitled?” 

2. In this reference neither concerned workman nor 
his representative appeared. Management, however, made 
appearance through their learned Advocate. Record shows 
that inspite of issuance of consecutive notices neither the 
concerned workman nor the sponsoring union considered 
necessary to submit written statement in the instance case. 
The attitude of the concerned workman/sponsoring union 
if is taken into consideration will expose that neither the 
concerned workman nor the sponsoring union is interested 
to proceed with hearing of the case. Accordingly, this 
Tribunal finds no ground to keep this case pending for 
days together only for appearance of the concerned 
workman/union. Hence, the case is closed and a 'No 
dispute Award 1 is passed in this reference presuming non¬ 
existence of any industrial dispute between the parties. 
The reference is disposed of accordingly. 

B. BISWAS, Presiding Officer 

M 13 3FRI5L 2004 

W.31T. 2827.—a#rfWT, 1947 (1947 
cffi 14) ^ 17 %*k«»»kMT.'^ r.'^t.%. % 

% TtsTS -sift 

ZW %TT«sn<t-4. II % sriR 4 <shi 203/98) 

t, ^ ^ 8-10-2004 ^ Wf3TT 

«1TI 

[TT. T^-20012/333/97-^.«m.(4t-l) ] 

Tpn, aqqr 


New Delhi, the 13th October, 2004 

S.O. 2827. —In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 203/98) 
of the Central Government Industrial Tribunal/Labour 
Court Dhanbad-II now as shown in the Annexure in the 
Industrial Dispute between the employers in relation to 
the management of BCCL and their workman, which was 
received by the Central Government on 8-10-2004. 

[No. L-20012/333/97-IR(C-I)] 

S. S. GUPTA, Under Secy. 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL (NO. 2) AT DHANBAD 
PRESENT: Sri B. BISWAS, Presiding Officer 

In the matter of an Industrial Dispute under Section 
10(l)(d)ofthe I.D. Act., 1947 

REFERENCE NO. 203 OF 1998 

PARTIES : Employers in relation to the management of 
Mohuda Area No. II of M/s. BCCL and their 
woikman 

APPERANCES: 

On behalf of the workman None 

On behalf of the employers None 

State: Jharkhand Industry : Coal. 

Dated, Dhanbad, the 21st September, 2004 

AWARD 

Tlie Govt, of India, Ministry ofLabour, in exercise of 
the powers conferred on them under Section 10(l)(d) of 
the I. D. Act, 1947 has referred the following dispute to this 
Tribunal for adjudication v/t/e their Order No. L-20012/333/ 
97-IR(C-l), dated, the Nil. 

SCHEDULE 

“Whether the action of the management of Mohuda 
Area No. II M/s. BCCL not protecting the salary of 
Smt. Phulmani Beldarin is legal and justified? If not, 
to what relief the cocemed workman ent itled to?” 

2 . In this reference neither the concerned woikman 
nor his representative appeared. Management, however, 
made appearance through their authorised representative. 
Record shows that inspite of issuance of consecutive 
notices neither the concerned woikman nor the sponsoring 
union considered necessary to submit written statement in 
the instant case. The attitude of the concerned workman/ 
sponsoring union if is taken into consideration will expose 
that neither the concerned workman nor the sponsoring 
union is interested to proceed with the hearing of the case. 
Accordingly, this Tribunal finds no ground to keep pending 
this case for days together only for appearance of the 
concerned workman/union. Hence, the case is closed. 






7882 


THE GAZETTE OF INDIA: NOVEMBER 6,2004/KARTTKA15,1926 


[Part II — Sec. 3(ii)] 


Under the circumstances, a 'No dispute’ Award is rendered 
and the instant reference is disposed of on the basis of 'No 
dispute 1 Award presuming non-existence of any industrial 
dispute between the parties. 

B. BISWAS, Presiding Officer 

M 13 2004 

^T.31T. 2828.—afciffM* fa'RK SlfafWT, 1947 (1947 
14) r? 17 % thr?* % 

TRW? % wfoiKf % apJRR 

fafTR aiVilPich fRRTRTt 7ERT sfrdtfwi arfwFRnf/ am 
WR1^-II% W (tMtotI 53/2003) Rft 
Weft t, ^ft fHRH'Tt 8-10-2004 «n I 

[71. T^-20012/44/2003-an^a^R(-Rt-l)] 
R7T. TRT. ' r pTT, 3TRR TlfW 

New Delhi, the 13th October, 2004 

S.O. 2828.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 53/2003) 
of the Central Government Industrial Tribunal/Labour 
Court. Dhanbad-11 now as shown in the Annexure in the 
Industrial Dispute between the employers in relation to 
the management of BCCL and their workman, which was 
received by the Central Government on 8-10-2004. 

[No. L-20012/44/2003-IR (C-l)] 
S. S. GUPTA, Under Secy. 
ANNEXURE 

BEFORE THE CENTRAI,GOVERNMENT 
1N D l ) STRIA LTRI B U NAL (NO. 2) AT DHANBAD 

PRESENT : 

Shri B. Biswas. Presiding Officer 

In the matter of an Industrial Dispute under Section 
10( 1 )(d) of tlie I D. Act. 1947 

Reference No. 53 of2003 

PARTIES: Employers in relation to tire management of 
P.B. Area of M/s. BCCL and their workman 

APPEARANCES: 

On behalf of the workman : None 

On behalf of the employers None 

State Jharkhand Industry': Coal. 

Dated. Dlumbad. the21st September. 2004 

AWARD 

flic Govt, of India. Ministry' of Labour, in exercise of 
(lie powers conferred on them under Section 10(I)(d) of 
the I D Act. 1947 has referred the following dispute to this 
Tribunal for adjudication vide their Order No. L-20012/44/ 
2003 dated 27-6-2003. 


SCHEDULE 

“Whether the action of the management of Pootki 
Colliery under P. B. Area of M/s. BCCL in not 
accepting the date of birth of Sri Ram Chandra as 
1-7-47 and retiring him w.e.f. 1-7-2001 instead of 
1-7-2007 is fair and justified? If not, to what relief the 
concerned workman entitled ?” 

2. In this reference neither the concerned workman 
nor his representative appeared. None also appeared on 
behalf of the management. Record shows that inspite of 
issuance of notice neither the concerned workman nor the 
sponsoring union considered necessary to submit written 
statement in the instant case. The attitude of the concerned 
workman/sponsoring union if is taken into consideration, 
it will expose that neither the concerned workman nor the 
sponsoring union is interested to proceed with the hearing 
of the case. Accordingly, this Tribunal finds no ground to 
keep this case pending for days together only for 
appearance of the concerned workman/union. Hence, the 
case is closed. Accordingly, a ‘No dispute’ Award is passed 
in this reference presuming Non-existence of any industrial 
dispute between the parties. 

B. BISWAS, Presiding Officer 
13 3TSRJ5R, 2004 

W.3H. 2829.—3|U}lfi|cb 1947 (1947 

RR14) RRT17 % TTCRJR HT.cRt.cRt.%. % 

trw? % Trins Pt4)'3t«bf afo whrjf % rtr, stjrr 

^NKrUH, WRFUII % W (7M WIT 147/2001) ^ 
T??f7RT TTTT 1?, ^ TURK Tit 8-10-2004 Rit TTTT t->3TT 

Rtl 

[ri. tr^-20012/39/2001 -^3TR(7lt-I)] 

T7T. T7T. 3JTTT, 31RT ft Ref 
New'Delhi, the 13th October, 2004 
S.O. 2829. —In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 147/ 
2001) of the Central Government Industrial Tribunal/ 
Labour Court, Dhanbad-11 now as shown in the Annexure 
in the Industrial Dispute betw een the employers in relation 
to the management of BCCL and their workman, which was 
receivedby the Central Government on 8-10-2004. 

[No. L-20012/39/2001-IR (C-I)] 
S. S. GUPTA, Under Secy. 
ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL (NO. 2) AT DHANBAD 
PRESENT : 

Shri B. Biswas, Presiding Officer 
In the matter of an Industrial Dispute under Section 
10(lXd)ofthe I D. Act., 1947 



6, 2004/^lffcfi 15, 1926 


7883 


gnu—Tare 3(li)] 

REFERENCE NO. 147 OF 2001 

PARTIES : Employers in relation to the management of 
M/s. BCCL and their workman 


APPEARANCES: 


On behalf of the workman 

None 

On behalf of the employers 

None 

State: Jharkhand 

Industry: Coal. 

Dated, Dhanbad, the 21st 

September, 2004 


AWARD 


The Govt, of India, Ministry of Labour, in exercise 
of (he powers conferred on them under Section 10(1 )(d) of 
the I. D. Act, 1947 has referred the following dispute to this 
Tribunal for adjudication vide their Order No. L-20012/3 91 
2001 -C-I dated the 30th April, 2001. 

SCHEDULE 

“Whether the action of the management of BCCL 
Godhur Colliery in not granting notional seniority in 
the post of Dumper Operator/Tech. Grade-B to Shri 
Quaiyam Ansari w. e.f. 13-7-93 is just and fair ? If not 
to what relief is the workman concerned entitled ?” 

2. In this case neither the concerned workman nor 
his representative appeared. None also appeared on behalf 
of the management. It appears from the record that the 
instant case ispendingfordisposal since 23-6-2002. Record 
also further shows that inspite of given ample opportunity 
the parties involved in the dispute have failed to appear 
before this Tribunal and even they did not consider 
necessary to file their respective Written Statement. The 
attitude of the parties clearly show that they are not 
interested to proceed with the hearing of this case. Under 
the circumstances, this Tribunal also finds no reason to 
adjourn the case suo moto for days together. Hence the 
case is closed. Accordingly, a ‘No dispute’ Award is passed 
in this case presuming non-existence of any industrial 
dispute between the parties. 

B. BISWAS, Presiding Officer. 

M 13 2004 

7*T.3tr. 2830.—Ml*; a#tfwr, 1947 (1947 
^>ri4) ^ *trcr 17 -hv*>k % 

Tf foffrg afoilfM* fqq r q ^ ' WE K 

«fww;-ii % x hre 47/99) 

t, ^ ^ 8-10-2004 ^ TTM «TT I 

[it. 1 ^- 2001 2/778/97-«n^3m:(‘^'l) ] 

T1TI. "771. TJ^n, 3P5R TtfeP? 


New'Delhi, the 13th October, 2004 

S.O. 2830. —In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 o!947). the Central 
Government hereby publishes the award (Ref. No. 47/99) 
of the Central Government Industrial Tribnnal/Labour 
Court, Dhanbad-II now as shown in the Annexure in the 
Industrial Dispute between the employers in relation to 
the management of BCCL and their w orkman, which w as 
received by the Central Government on 8-10-2004. 

[No. L-2(X) 12/778/97-1R (C-l)] 
S. S. GUPTA. Under Secy. 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL (NO. 2) AT DHANBAD 

PRESENT: 

Shri B. Biswas. Presiding Officer 

hi the matter of an Industrial Dispute under Section 
10(I)(d)oftheI.D. Act. 1947 

Reference No. 47 OF 1999 

PARTIES : Employers in relation to the management of 
Kusunda Area of M/s. BCCL and their 
workman 

APPEARANCES: 

On behalf of the workman None 

On behalf of the employers Mr. R.N. Ganguly. 

Advocate 

State: Jharkhand Industry': Coal. 

Dated, Dhanbad. the 21st September. 2004 
AWARD 

The Govt, of India, Ministry of Labour, in exercise 
of the powers conferred on them under Section 10(1 )(d) of 
the I. D. Act, 1947 has referred the following dispute 
to this Tribunal for adjudication vide their Order No. 
L-20012/778/97-IR (C-I), dated tile 18th January, 1999. 

SCHEDULE 

"Whether the action of the management of Kusunda 
Area of BCCL in not regularising Sh. Om Prakash 
Bhar, of Dhansar Colliery' as pay-loader Operator, as 
per trade test held on 24-11 -94 is legal and justifi ed 7 
If not, to what relief is the workman entitled ?” 

2. In this case neither the concerned workman nor 
his representative appeared. Management, however, made 
appearance through their learned Advocate. The instant 
reference case is pending since 1999 for disposal. Record 
shows that ample opportunities have been given to the 
workman/unionbut inspite of giving several opportunities 
they have failed to appear before this Tribunal. Even they 
did not consider necessary to file Written Statement on 
their behalf. The attitude of the concerned workman/union 
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if is taken into consideration, it will expose clearly that they 
are not interested to proceed with the case. Under the 
circumstances, there is no reason to adjourn the case suo 
motu. Hence, the case is closed and a ‘No dispute’ Award 
is passed presuming non-existence of any industrial 
dispute between the parties. The reference is disposed of 
accordingly. 

B. BISWAS, Presiding Officer 
13 2004 

W.31T. 2831.— fa-W; 3Tfafwr, 1947 (1947 

14) ^ ERT 17 % rf, FEW 

% wrtnr %fees f%%5T^t -*>4 wT 

3 4' few 

"MWWM 4^(F^4FEsqr 157/2000) 

wflt, FRW^t 8-10-2004 «TTI 

[FT. T^-20012/288/2000-3Tt£ 3TR.(Fit- I)] 

RE. RE- T<n, 3RR trf^t 

New Delhi, the 13th October, 2004 

S.O. 2831.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947). the Central 
Government hereby publishes the award (Ref. No. 157/ 
2000) of the Central Government Industrial Tribunal/ 
Labour Court Dhanbad-11 now as shown in the Annexure 
in the Industrial Dispute betw een the employers in relation 
to the management of BCCL and their workmen, which was 
received by the Central Government on 8-10-2004. 

[No. L-20012/288/2000-IR (C-I)] 

S. S. GUPTA, Under Secy. 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL (NO. 2) AT DHANBAD 

PRESENT 

Shri B. Bisw as, Presiding Officer 

In the matter of an Industrial Dispute under Section 
10(l)(d)ofthel.D. Act, 1947 

REFERENCE NO. 157 OF 2000 

PAR TIES: Employers in relation to the management of 
Kusunda Area of M/s. BCCL and their 
workman 

APPEARANCES: 

On behalf of the w orkman : Mr. S. C. Gaur, 

Advocate 

On behalf of the emp loy ers : None 

State: Jharkhand : Industry: Coal. 

Dated. Dhanbad, the 14th September, 2004 


AWARD 

The Govt, of India, Ministry' of Labour, in exercise 
of the powers conferred on them under Section 10( 1 )(d) of 
the I. D. Act., 1947 has referred the following dispute 
to this Tribunal for adjudication vide their Order No. 
L-20012/288/2000 (C-I), dated the 25th October, 2000. 

SCHEDULE 

“Whether the action of the management of Kusunda 
Area of M/s.BCCL in not accepting the date of birth 
of Shri Radhik Mian as recorded in the Transfer 
Certificate and Mining Sirdar ship certificate as 
I -7-48 is fair and justified ? If not, to what relief is the 
concerned workman entitled ?” 

2. In this case both the parties appeared and filed 
their respective Written Statement. Subsequently, in course 
of hearing learned Advocate by filing a petition submitted 
his prayer to pass a ‘No dispute’ Award as the concerned 
workman involved in this dispute is not interested to 
proceed with the hearing of this case. Perused the petition 
and also heard in the learned Advocate for the concerned 
w orkman. Since the concerned workman involved in this 
reference is not interested to proceed with the hearing of 
this case, there is no reason to drag on the same. Underthe 
circumstances, a ‘No dispute’ Award is rendered and the 
instant dispute is disposed on the basis of ‘No dispute’ 
Award presuming non-existence of any industrial dispute 
between the parties presently. 

B. BISWAS, Presiding Officer 
13 WtpE, 2004 

TT3TT. 2832.—aflsilRbh 3#tfWT, 1947 (1947 

14) ^ mjM % R, FEW ET.^.^.%. 

% FRtttfa %FT^ W wj’ 

% tet? (fM wn 39 / 99 ) ^ 

■sit W=bK 8-10-2004 TITET 1^311 P 4TI 

[FT. E^-20012/257/97-^.W.(Flt-l)] 

RFf. FFT. T<E Tjfm 

New Delhi, the 13th October. 2004 

S.O. 2832.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 39/99) 
of the Central Government Industrial Tribunal/Labour 
Court Dhanbad-11 now' as shown in the Annexure in the 
Industrial Dispute between the employers in relation to 
the management of BCCL and their workmen, which was 
received by the Central Government on 8-10-2004. 

[No. L-20012/257/97-lR (C-I)] 
S. S. GUPTA. Under Secy. 
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ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL (NO. 2) AT DHANBAD 

PRESENT 

Shri B. Biswas, Presiding Officer 

In the matter of an Industrial Dispute under Section 
10(l)(d)oftheI.D. Act, 1947 

REFERENCE NO. 390F1998 

PARTIES : Employ ers in relation to the management of 
Dugda Coal Wasaery of M/s. BCCL and their 
workman 

APPEARANCES: 

On behalf of the workman None 

On behalf of the employers : Mr. R. N. Ganguly, 

Advocate 

State : Jharkhand Industry : Coal. 

Washery 

Dated, Dhanbad, the 3rd Sepember, 2004 
AWARD 

The Govt, of India, Ministry of Labour, in exercise 
of the powers conferred on them under Section 10(1 )(d) of 
the I. D. Act, 1947 has referred the following dispute 
to this Tribunal for adjudication vide their Order No. 
L-20012/257/97-lR(C-I), dated the 20th February, 1998. 

SCHEDULE 

” Whether the denial of regularisation of workers (as 
per enclosed list) by the management of the Dugda 
Coal Washery' of M/s. BCCL is legal andjustified ? If 
not, to what relief are these workman entitled ?” 

2. The ca se of the concerned workmen according to 
Written Statement submitted by the sponsoring Union on 
their behalf in brief is as follows:— 

Tire sponsoring Union submitted that the concerned 
workmen were engaged about eight years back at Dugda 
Coal Washery' Organisation by the management against 
skilled and semi-skilled jobs which used to be carried out 
by the pennanent and regular workers of the management 
and their work used to be supervised directly by their senior 
Officials. They further submitted that the job which the 
concerned workmen used to perform were of permanent 
and perennial in nature. They disclosed that the manpower 
requirement after modification in the plant and setting up 
of new installations were managed by these workmen but 
instead of issuing gate passes to all of them management 
issued gate passes to some of them which will expose that 
they worked in the plant continuously and regularly like 
permanent workers. They further disclosed that against 
work management used to pay their wages and the 
wagesheet will expose that they worked continuously under 
the management in the said washery. 


Accordingly they submitted that as the concerned 
workmen worked under the management at Dugda Coal 
Washery continuously for the last eight years they deserved 
their regularisation. But as the management refused to 
consider their appeal in this regard they raised Industrial 
dispute which ultimately resulted reference to this Tribunal 
for adjudication. In view of the facts and circumstances 
stated above they submitted their prayer to pass award 
directing the management to regularise the concerned 
workmen from the date of their joining with back wages 
and other consequential relief. 

3. Management on the contrary after ftl mg Written 
statement-cum-rejoinder have denied all the claims and 
allegations which the sponsoring Union asserted in the 
Written statement submitted on behalf of the concerned 
workmen. They submitted that the persons named in the 
reference never worked at Dugda Coal Washery'. They are 
outsiders and accordingly question of their appointment 
by the management in the said washery' any day does not 
arise and for which their claim of regularisation by raising 
an Industrial dispute is not at all tenable in the eye of law. 
Actually their demand for regularisation is nothing but an 
attempt to enter in the service through back door. They 
submitted that for taking up some temporary nature of j obs 
for temporary period to attend unconventional and 
unforeseen breakdowns which are not normal and regular 
in nature sometimes they gave contractors to attend the 
same. Such types of Contracts do not fall under the 
prohibited category' of Contract Labour (Regulation and 
Abolition) Act, 1970. These persons in the reference might 
have worked under these contractors time to time. They 
submitted that the work of the aforesaid contractors used 
to commence as per work order for each work on apart! cular 
date and used to be completed within the stipulated time 
mentioned in the contract and sometimes that particular 
work used to be completed before schedule. They further 
submitted that they had never given contracts to perform 
any job violating the provisions of Contract Labour 
(Regulation and Abolition) Act. 1970. 

They categorically denied the claims of the 
concerned workmen about their work at the said washery' 
being appointed by the management and for which they 
submitted prayer to pass award rejecting their claim as 
stated in the Written Statement submitted by the 
sponsoring Union. 

4. Points to be decided 

“Whether the denial of regularisation of workers (as 

per enclosed list) by the management of the Dugda 

Coal Washery' of M/s. BCCL is legal and justified? If 

not, to what relief are these w orkmen entitled " 

5. Finding with reasons 

It transpires from the record that as the sponsoring 
Union in spite of getting ample opportunity have failed to 
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adduce any evidence either oral or documentary their case 
was closed and the case was taken up for exparte hearing. 

Management in course of hearing examined one 
witness as MW-1 exparte with a view to substantiate their 
claim. 

Considering the facts disclosed in the pleading of 
the sponsoring Union it transpires that about eight years 
back tlie concerned workmen were directly employed by 
the management to perform skilled and unskilled work at 
Dugda Coal Washery. They disclosed that for long eight 
years the concerned workmen discharged their duties 
continoiislv and inspite of existing vacancies the 
management refused to regularise them in service and for 
which they were compelled to raise Industrial Dispute. 

On the contrary management by submitting written 
statement categorically denied this claim of the sponsoring 
Union. They submitted that the concerned workmen who 
have claimed for regularisation are outsiders and never 
engaged by the management to perform any skilled or 
unskilled job in the washery. They submitted that in case 
of any requirement to perform jobs of temporary nature 
and also in case of unforseen break down they used to 
appoint contractors abiding by the provision of Contract 
Labour (Regulation and Abolition) Act, 1970, on the basis 
of work orders. The said job which the contractors are 
entrusted to perform are not perenial in nature. MW-1 in 
course of his evidence corroborated the facts disclosed in 
the pleading submitted by the management. 

Therefore, in view of the submission of the 
management initial onus shifted on the sponsoring Union 
to establish their claim. On careful consideration of the 
record 1 have failed to find out any material actually on and 
from which date, month and year the concerned workmen 


were appointed by the management. It is the contention of 
the sponsoring Union that management after appointing 
them engaged to perform skilled and unskilled jobs but 
failed to disclose in which capacity or designation they 
got their appointment. In the instant case 47 w orkmen are 
involved but the written statement submitted by the 
sponsoring union does not ventilate the names of the 
workmen who were skilled labour and who were unskilled 
labour. The sponsoring Union also in course of hearing 
have failed to produce any appointment letter or identity 
card of the workmen to show that they were actually 
appointed by the management. It is the contention of the 
sponsoring Union that the concerned workmen used to 
get their wages from the management as per wagesheet 
but inspite of claiming so they have failed to produce a 
single wage sheet in support of their claim. Itis their further 
contention that the concerned workmen continously 
worked under the management for last ten years but inspite 
of claiming so they did not consider necessary to produce 
a single scrap of authentic document. 

Actually excepting placing claim the sponsoring 
Union have failed to consider necessary to substantiate 
the same by adducing cognent evidence. It is to be borne 
into mind that facts disclosed in the pleading cannot be 
considered as substantive piece of evidence until and 
unless it is substantiated by cognent evidence. I find no 
hesitation to say that the sponsoring Union have lamentably 
failed to substantiate their claim and for which they are not 
entitled to get any relief. 

In the result, the following Award is rendered exparte: 

“The denial of regularisation of wokers (as per 
enclosed list) by the management of Dugda Coal Washery 
of M/s. BCCL is legal and justified. Consequently, the 
concerned workmen are not entitled to get any relief.” 

B. BISWAS, Presiding Officer 


ANNEXURE 

Details particulars of the workers engaged in the plant by the management 


SI 

No. 

Name of the Worker 

Father/Husband Name 

Address 

Aged 

Designation 

! 

2 

3 

4 

5 

6 

1 

Sri Pimit Mahto 

Sri Amrit Mahto 

Dugda 

30 

Welder 

2 

Sri Lali Mahto 

Sri Khiru Mahto 

Dugda 

24 

Helper 

3 

Sri Kishun Mahto 

Sri Biru Mahto 

Dugda 

25 

Helper 

4 

Sri Dashrath Mahto 

Sri Punit Mahto 

Dugda 

26 

Helper 

5 

Sri Bhuneshwar Mahto 

SriJailal Mahto 

Dugda 

21 

Helper 

6 

Sri Pokhlal Mahto 

Sri D. Mahto 

Dugda 

28 

Helper 

7 

Sri Baleshwar Mahto 

Sri B. Mahto 

Dugda 

32 

Helper 

8 

SriSarjuPd Mahto 

Sri Andu Mahto 

Dugda 

18 

Helper 

9 

Sri Clihotulal Mahto 

Sri A. Mahto 

Dugda 

26 

Helper 
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2 

3 

4 

5 

6 

10 

Sri Kedar Mahto 

Sri Sukar Mahto 

Dugda 

26 

Helper 

u 

Md. Aqbal Ahamad 

Md. M. Ansari 

Dugda 

20 

Helper 

12 

Sri Ramial Mahto 

Sri Radhu Mahto 

Dugda 

22 

Helper 

13 

Sri Ayodhya Pd. Mahto 

Sri Bijav Mahto 

Dugda 

24 

Helper 

14 

SriRameshPd. Mahto 

Sri Radho Mahto 

Dugda 

21 

Helper 

15 

Sri Bijay Mahto 

Sri Amrit Mahto 

Dugda 

20 

Helper 

16 

Sri Narsingh Rai 

Sri Saryug Rai 

Dugda 

27 

Helper 

17 

Sri Dinesh Mahto No. 2 

Sri Aijun Mahto 

Dugda 

26 

Helper 

18 

Sri Aibind Kr. Singh 

SriR.N. Singh 

Dugda 

27 

Helper 

19 

Sri Arun Singh 

Sri Lai Singh 

Dugda 

27 

Helper 

20 

Sri Dipak Mahto 

Sri Rameshwar Mahto 

Dugda 

26 

Helper 

21 

Sri Sita Ram Mahto 

Sri Damodar Mahto 

Dugda 

22 

Helper 

22 

Sri Tarkeshw ar Y adav 

Sri Ramnath Y adav 

Dugda 

15 

Helper 

13 

Sri Shatnidhan Rai 

Sri Narsingh Rai 

Dugda 

20 

Helper 

24 

Sri Santo sh Pandey 

Sri K.N. Pandey 

Dugda 

20 

Helper 

15 

Sri RabishankarTivvari 

Sri Bishvvanath Tivvari 

Dugda 

20 

Helper 

26 

Sri Alam Maltto 

Sri Sukhlal Mahto 

Dugda 

22 

Helper 

27 

Sri Kuldeep Nath Deo 

Sri Chandranath Deo 

Dugda 

21 

Helper 

28 

Sri Teeka Ram Mahto 

Late Mehari Mahto 

Hasstand 

Dugda 

30 

Helper 

29 

Sri Koleshwar Mahto 

SriLalan Mahto 

Dugda 

26 

Helper 

30 

Sri Bharat Kisku 

Sri Shiocharan Kisku 

Budhidih 

26 

Helper 

31 

Sri Shio Kumar 

Sri G.CRam 

Dugda 

27 

Helper 

32 

Sri Bijay Malito 

Sri Dinu Mahto 

Khaleho 

15 

Helper 

33 

Sri Parbhndaval Mahto 

Sri Jai Ram Mahto 

Lakshmipur 

24 

Helper 

34 

Sri Jagdish Mahto 

Sri Madhusudan Malito 

Bendra 

(Rajatand) 

26 

Helper 

35 

Md. S.H. Ansari 

Md. Abdul Rashid 

Dugda 

26 

Helper 

36 

Sri Pabitro Dutta 

Sri L.K. Dutta 

Dugda 

26 

Helper 

37 

Sri Ramesh Pd. Mahto 

Sri Sita Rain Mahto 

Budhidih Dugda 20 

Helper 

38 

Sri Lima Shankar Malito 

Sri Dilu Malito 

Raztand Dugda 

23 

Helper 

39 

Sn Shatnidlian Bishwakarma Sri Hari Bishwakarma 

Dugda 

15 

Helper 

40 

Sri k. Bishwakarma 

Sri Janki Bishwakanna 

Budhidih 

2 

Helper 

41 

Sri Jagdish Malito 

Sri Naravan Mahto 

Raztand Dugda 

22 

Helper 

42 

Sri Bijay Mahto 

Sri Mangar Mahto 

Paplo 

22 

Helper 

43 

Sri Ajay Singh 

Sri R. N. Singh 

Dugda 

24 

Helper 

44 

Sri Anuj Das 

Sri D. N. Das 

Dugda 

22 

Helper 

45 

Sri Anil Das 

Sri D. N. Das 

Dugda 

28 

Helper 

46 

Sri Sunil Ray 

SriKailasli Ray 

Dugda 

27 

Helper 

47 

Sri Tulsi Mahto 

Sri Anand Mahto 

Dugda 

15 

Helper 
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New Delhi, the 13tli October, 2004 

S.O. 2833.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 171/98) 
of the Central Government Industrial Tribunal/Labour 
Court Dhanbad No. II now as shown in the Annexure in 
the Industrial Dispute between die employers in relation 
to the management ofTISCO and their workmen, which 
was received by the Central Government on 8-10-2004. 

[No. L-20012/686/W-IR(C-I)] 

S.S. GUPTA, Under Secy. 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL (NO. 2) AT DHANBAD 

PRESENT: Sri B. Biswas, Presiding Officer 

(Reference No. 171 of 1998) 

In the matter of an Industrial Dispute under Section 
10(l)(d)oftheI.D. Act., 1947 

PARTIES: Employ ers in relation to the management of 
West Bokaro Colliery of M/s, TISCO. Ltd. 
and their workman. 

APPE RANGES: 

On b ehalf of the workman : None 

On behalf of the employers : Mr. D. K. Verma, 

Advocate. 

State : Jharkhand : Industry: Coal. 

Dated. Dhanbad, tire 3rd Sept., 2004 
AWARD 

Tire Govt of India. Ministry of Labour, in exercise of 
tire powers conferred on them under Section 10(1 )(d) of 
tire I. D. Act., 1947 has referred tire following dispute to 
this Tribunal for adjudication vide their Order No. L-20012/ 
686/97-IR(C-I). dated, the 23rd July, 1998. 


SCHEDULE 

'Whether the demand of Sri Manoj Kumar Vemia. 
workman concerned for reinstatement in tire sen ices 
of tire company on permanent roll w. e.f. March. 1996 
alongwith full back wages from the management of 
West Bokaro Colliery of M/s TISCO. Ltd. P.O. 
Ghatotand is justified? If so. 10 what relief is the 
workman entitled?" 

2. The case of the concerned workman according 
to Written Statement submitted by him in brief is as 
follows:— 

Tire concerned workman submitted that Ire was 
appointed at West Bokaro Colliers' as Care Taker against 
permanent vacancy and was posted at Traincss hostel at 
West Bokaro Colliery of the management. His wages at 
that time was fixed at Rs. 800 P.M. He alleged that the 
management with a view to deprive him from becoming a 
permanent employee of the company though made artificial 
break in his services completed 240 days attendance in 
each year He alleged that when he submitted representation 
to the management for his regularisation as permanent 
workman they without giving him any notice or paying him 
any compensation stopped him from serv ices with effect 
from April, 1996. He disclosed that thereafter he submitted 
several representation to the management for his 
reinstatement in service but to no effect and for which he 
raised an industrial dispute before the ALC(C) Hazaribagh 
for conciliation which ultimately resulted reference to this 
Tribunal for adjudication. 

He alleged that management illegally, arbitrarily and 
violating the principle of natural justice stopped him from 
his work. Accordingly, he submitted his prayer to pass 
aw ard directing the management to reinstate him in serv ice. 

3. Management on the contrary after filling written 
statement-cum-rejoinderhave denied all the claims and 
allegations which the concerned workman asserted in his 
written statement. They submitted that no employer 
employee relationship ever existed between the concerned 
workman and the management and for which question of 
his regularisation did not arise. 

They disclosed that the trainees on different trades 
connected with and incidental to mining operation arc 
provided with free accommodation in the hostel. Excepting 
the said free accommodation the trainees are to maintain 
servant, Cook Caretaker. Sweepers etc. Jointly for 
performance of miscellanous domestic jobs and for whi ch 
they are liable to pay. Management however, has 
sanctioned a sumofRs. 1300 jointly per month to meet all 
such expenses. Out of the said money, a sum of Rs. 800 
P.M. is payable to tire Caretaker and a sum of Rs. 8(H) P.M. 
is payable to tire Sweeper. To meet rest expenses the 
trainees jointly contribute accordingly to tire cost required 
for food and other expenses time to time. They submitted 
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that on being approached by the concerned workman, the 
trainees engaged him as Caretaker and for rendering his 
service as Caretakerthe trainees used to pay him Rs. 800 
P.M. as his wages. They submitted further that as the 
concerned workman failed to maintain cordial relations with 
the traine and also as they were not satisfied with his 
behaviour he was asked not to attend the hostel any 
further. They categorically disclosed that the management 
had no concern with the internal matter between the 
tarinees and the concerned person as he was a domestic 
servant of them and for which they had no roll to 
interference with their affairs. 

He was never put on the roll of the company and for 
which question of his reinstatement in view of his claim 
finds no basis at all. Accordingly they submitted prayer 
for passing award rejecting the claim of the concerned 
workman. 

4 POINTS TO BE DECIDED.— 

“Whether the demand of Sri Manoj Kumar Verma, 
workman concerned f or reinstatement in the services 
of the company on permanent roll w.e.f. March, 
1966 along with full back wages from the 
Management of West Bokaro Colliery of M/s. 
TISCO. Ltd., P.Or Ghatotand is justified ? If so, to 
what relief is the workman entitled? ’ ’ 

fin ding With reasons 

5. It transpires frorji the record that the management 
with a view to substantiate their claim examined one witness 
as MW-1. On the contrary the concerned w orkman did not 
consider necessary to adduce any evidence with a view to 
substantiate his claim. 

Considering the facts disclosed in the pleadings of 
both sides and also considering evidence of MW-1 it 
transpires that management for the trainee employees 
provided a hostel for their free accommodation. However, 
for the maintenance of Caretaker, Cook Sweeper etc. they 
sanctioned a sum of Rs. 1300/- P.M. as allow ance out of 
which a sum of Rs. 800/-P.M. ispayableto Caretakerand 
Rs. 500/- to Sweeper. They further submitted that the 
trainees in the hostal kept the concerned workman as 
Caretaker for performing domestic jobs and his wages was 
to be paid out of the allowance granted by the authority. 
Considering submission of the Mangement, therefore, it is 
clear that the concerned w orkman started w orking in the 
trainees hostal, since March, 1994. It is also admitted fact 
that the said workman as his wages used to receive 
Rs. 800/- P.M. which the management sanctioned as 
allowance for Caretaker. 

It is the contention of the concerned workman that 
he was appointed by the Management as Caretaker at 
Rs. 800/- P.M. in the hostel of the trainees in the month of 
March, 1994. According to the facts disclosed in the 
pleadings of the concerned workman it transpires that 


management stopped his work from April, 1996 as he 
demanded for his regularisation. It has been further 
submitted by him that from April, 1994 to April, 1996 he 
worked in the said hostel continuously and put his 
attendance for more than 240 days in each year. He alleged 
that management without giving any notice or paying any 
compensation stopped him from his service. He further 
disclosed in his written statement that the job of Caretaker 
in the hostel which he used to perform was permanent in 
nature and knowing fully well of this fact management 
illegally, arbitrarily and violating the principle of natural 
justice stopped him from work. 

In course of hearing not a single scrap of paper is 
forthcoming before this Tribunal to show that the 
concerned workman was actually appointed by the 
managementas Caretaker. Therefore, theplea takenby the 
concerned workman finds no basis. No cogent ev idence 
also is forthcoming before this Tribunal to show that as he 
made representation to the management for his 
regularisation he was stopped from his serive. There is 
also no cogent paper to show that he continuously worked 
from April, 1994 to April, 1996 and put his attendance for 
more than 240 days in each calender year. It is admitted 
fact that the concerned workman started working in the 
hostel of the trainees as Caretaker. Management admitted 
that though accommodation of the trainees in the said 
hostel was free they are to bear all the expenses for running 
the mess. However, as a token they granted allowance for 
Rs. 1300/- P.M. for payment of Caretaker and sweeper. 
Therefore, the allowance which was granted cannot be 
considered as wages. As the mess of the the said hostel 
used to be run by the trainees they were responsible to 
meet all the expenses in that regard. No evidence is 
forthcoming to show that it was the management who used 
to meet all the expenses of the hostel for the benefit of the 
trainees. It is specific contention of the management that 
as the behaviour as well as service of the concerned 
workman was not satisfactory the trainees in the hostel did 
not allow him to work further, there. This fact actually was 
not challenged by the concerned workman. 

It should be bome into mind that facts disclosed in 
the pleading cannot be considered as substantive piece of 
evidence until and unless the same is substantiated by 
cogent evidence. There is no dispute to hold that the 
concerned workman worked in the trainees hostel for a 
certain period but that does not justify' that he was actually 
appointed by the management to work there. 

After careful consideration of all the facts and 
circumstances there is sufficient reason to hold that the 
concerned workman though has got sufficient opportunity 
to justify his claim I find little scope to upholed his 
contention. It is his specific allegation that management 
stopped him from his service as he claimed for his 
regularisation. To this effect he has failed to produce any 
cogent evidence. Actually excepting the facts disclosed 
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APPEARANCES: 

Oil behalf of the workman 
On behalf of the employers 


None 

Mr. UN. Lalf 
Advocate. 


State: Jharkhand Industry: Coal. 

Dated, Dhanbad, the 2nd Septmber, 2004 


in the written statement the concerned workman did not 
consider necessary to justify his claim. In view of the facts 
and circumstances discussed above I hold that the 
concerned workman has lamentably failed to justify his 
claim and for which he is not entitled to get any relief. 

In the result, the following Award is rendered.— 

The demand of Sri Manoj Kumar Vama, workman 
concerned for reinstatement in the services of the 
company on permanent roll w.e.f. March, 1996 
along with full back wages from the management 
of West Bokaro Colliery of M/s. TISCO. Ltd., 
P.O. Ghatotand is not justified. Consequently, 
the concerned workman is not entitled to get any 
relief.” 

B. BISWAS, Presiding Officer 
13 araqqr, 2004 

<*T.3H. 2834.—SjfafWT, 1947 (1947 
14 ) ^ 17 Wnw »TTo^toqito%o 

3 1 + 3 *R4»K 

II % riw (wfw 234/99 ) ^ 
cfvTTt %, *Tt *U=t>K ^1 8-10-2004 ^1 Mini 1T3TT ®TT I 

[U 1^-20012/569/98-^. 3TR.(^t-I) ] 

pTr. tt^T. 7J t <TT, yfqq 

New Delhi, the 13thOctober, 2004 

S.O. 2834—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 234/99) 
of the Central Government Industrial Tribunal/Labour 
Court Dhanbad II now as shown in the Annexure in the 
Industrial Dispute between the employers in relation to 
the management of BCCL and their workmen, which was 
received by the Central Government on 8-10-2004. 

[No. L-20012/569/98-IR(C-I)] 

S.S. GUPTA, Under Secy. 

ANNEXURE 

BEFORE THE CENTRALGOVERNMENT 
INDUSTRIAL TRIBUNAL (NO. 2) AT DHANBAD 

PRESENT: Sri B. Biswas, Presiding Officer 

In the matter of an Industrial Dispute under Section 
10( I)(d) of the ID. Act., 1947 

REFERENCE NO. 234 OF 1999 

PARTIES: Employers in relation to the management of 
M/s. BCCLsKustore Area and their 
workman. 


AWARD 

The Govt, of India, Ministry of Labour, in exercise 
of the powers conferred on them under Section 10(l)(d) of 
the I. D. Act., 1947 has referred the following dispute to 
this Tribunal foradjudicationvidetheirOrderNo. L-20012/ 
569/98-IR(C-l), dated, the 17thMay, 1999. 

SCHEDULE 

“KYA B.C.C.L. KEY PRAVANDHTANTRA 
DWARA SHRI BALESHWAR BHUIYA, 
CABLEMAN KO SEVAYA BARKHASTH KIYA 
JANAUCHTT, VIDHIBAT EVAM NAYASNAGAT 
HAI ? YADINAHI TO KARMKAR KIS RAHAT 
KEY PATRA HAI? 

2 The case of the management in brief is as 
follows 

Management submitted that the concerned workman 
was a Cableman Ena Fire Project. They alleged that the 
said workman started absenting from duty without giving 
any information or taking any permission w.e.f. 7-5-95. 
Accordingly a chargesheet was issued to him vide ^ 
No. Ena/PD/95/F-chargesheet/Abs/1281 dated 25-7-95. 

They submitted that as the concerned workman was not 
available at Colliery premises, a copy was pasted in the 
notice board of the colliery office. But as no reply was 
received from him the Disciplinary Authority decided to 
hold domestic enquiry against him and the notice of enquiry 
was also published in the local daily Dhanbad Rashmi on 
2-12-95. In spite of publication of enquiry notice in the 
newspaper as the concerned workman did not turn up or 
considered necessary to submit his reply the enquiry officer 
fixed date for enquiry on 25-3 -96 and notice to that effect 
was sent to his address by registered post on 
13-3-96. They alleged that the concerned workman as did 
not consider necessary to appear the enquiry officer 
conducted hearing of the enquiry proceeding experts 
against him and after completing the said enquiry he 
submited his report holding him guilty to the charges 
brought against him. They alleged that past records relating 
to attendance of the concerned workman to his duty was 
very bad. They submitted that during the year 1992,1993 V 

and 1994 he put his attendance for 177 days, 217 days and 
115 days respectively. Accordingly after considering report 
of the enquiry officer and all other material facts the 
Disciplinary Authority dismissed him from his service vide 
letter No. Ena/PD/96/F-Dismissal /846 dt. 5/7-8-96. They 
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disclosed that before dismissing the concerned workman 
from his service sufficient opportunity was giv en to him 
for his rectification but to no effect. In the circumstances 
they submitted that the Disciplinary authority neither 
committed any illegality nor took any arbitrary decision in 
dismissing the concerned workman from his scrvive. 

It transpires from the record that in spite of giving 
ample opportunity the concerned workman neither 
appeared nor submitted any Written Statement. He did 
not take any step to defence his case and for which the 
instant case was taken up for exp arte hearing. 

3. POINTS IX) BE DECIDE©,— 

“kyabcclkeypravandhtantradwara 
shri b aleshw ar bhutya, cablemankosevaya 

BARKHASTH KIYA JANA UCH1T, VIDHIB ATA EVAM 
N AYASANGAT HAI ? YADINAHI TO KARMKAR KIS 
RAHAT KEY PATRA HAT?” 

FINDING WITH REASONS 
3 . It transpires from the record that before taking up 
hearing of the case on merit it Was taken into consideration 
as preliminary issue whether domestic enquiry held against 
the concerned workman by the Enquiry Officer was fair, 
proper and in accordance with the principle of natural 
justice. The said issue on preliminary point was disposed 
of exparte vide order No. 9 dated 12-3-04 wherein it was 
decided that domestic enquiry held against the concerned 
workman was fair, proper and in accordance with the 
principle of natural justice. 

Now the point for consideration is if the management 
have been able to substantiate the charge brought against 
the concerned workman and whether the concerned 
workman is entitled to get any relief U/s. 11A of the I.D. 
Act. 

It is seen that the concerned workman was a 
Cableman at Ena Fire Project. The specific allegation of the 
management is that the concerned workman was not only 
in the habit of remaining himself absent unauthorisedly 
but also started absenting himself from duty continuously 
with effect from 7-5-95 and for which the Disciplinary 
Authority was compelled to issue chargesheet against him 
vide no. Ena/PD/95/F-Chargesheet/Abs/1281 dt. 25-7-95. 
The chargesheet during hearing was marked as Ext. M/1 
which speaks as follows :— 

"Bharat Coking Coal Limited Ena Colliery. 

Dated 28-7-95 

Ref. No. Ena/PD/95/F-Chargesheet/Abs/1281. 

To Shri BaleshwarBhuiya, 

Cableman 

Home Address: 

VLI1: Haniabela. 

Post Singhrai 

Dist. Gaya. 


CHARGESHEET 

It appears from ourrecord that you are in the habit of 
absenting from your duty without any permission/ 
information of the appropriate authority. The details of your 
attendance during the last three years are as follows:— 

Yes/Date Days Years/Date Days 

1992 177 

1993 207 

1994 115 

Further it has been reported that your absenting again 
with effect from 7-5-95 duty without approval or reasonable 
cause. 

Under the circumstances you are hereby charged for 
misconduct in terms of the following para of the certified 
Standing order of this colliery which reads as under:— 

26.1.1 “Wilful absence from duty without 

sufficient cause.” 

Please show cause within 46 hours of the receipt of 
the chargesheet as to why appropriate disciplinary action 
shall not be taken against you for the habitual absence 
from duty. 

Sd/- 

Illegible, Manager/ 
Agent Ena Collliery,. 

1-8-95” 

Considering the chargesheet it transpires clearly that 
the concerned- workman was in the habit of remaining 
himself on unauthorised absence. It further transpires that 
during the years 1992, 1993 and 1994 the concerned 
workman put his attendance for duty for 177 days, 207 
days and 115 days respectively. During the year 1995 he 
again started absenting himself from duty with effect from 
7-5-95 without taking any permission or giving any 
intimation. The chargesheet was issued against him under 
signature of the Manager/Agent on 1-8-95 with the 
allegation that continuously for a period of about three 
months he remained himself absent from duty without 
informing the management. It transpires from the record 
that the management took all effort for procuring the 
presence of the concerned workman in course of hearing 
the enquiry proceeding but could not succeed. It is clear 
considering all materials on record and also from the report 
of the Enquiry Officer that the concerned workman started 
remaining himself absent from duty without giving any 
intimation or taking any permission from the management 
According the concerned workman cannot avoid his 
responsibility to assign reason of his absence but he did 
not consider necessary to do so. On the contrary after the 
order of dismissal from service he raised industrial dispute 
for conciliation which ultimately resulted reference to this 
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Tribunal by the Ministry. It is seen that after receipt of this 
reference the concerned workman neither appeared nor 
submitted any Written Statement in support of his claim. 
Therefore, there is reason to believe that the concerned 
workman wilfully avoided to face the hearing as he had no 
cogent ground to show' in support of his remaining absent 
continuously for such a long period. 

Considering the enquiry report and also all other 
materials on record I hold that the management have been 
able to substantiate the charge brought against the accused 
person. I have considered the order of dismissal issued 
against the concerned workman under signature of the 
Agent which during evidence was marked as Ext. ZM-8. 
Sufficient rea son was assigned before approval of this order 
of dismissal by the General Manager. 

Now' the point for consideration is whether the 
concerned workman is entitled to get any relief U/S. 11A of 
the ID. Act, 1947. Section 11-A of the I.D. Act speaks as 

follows:— 

"Where an industrial dispute relating to the discharge 
or dismissal of a w orkman has been referred to a 
Labour Court, Tribunal or National Tribunal for 
adjudication and, in the course of the adjudication 
proceedings, the Labour Court, Tribunal or National 
Tribunal, as the case may be, is satisfied that the 
order of discharge or dismissal was not justified, it 
may, by its award, set aside the order of discharge or 
dismissal and direct reinstatement of the workman 
on such terms and conditions, if any as it thinks fit, 
or give such other relief to the workman including 
the award of any lesser punishment in lieu of 
discharge or dismisal as the circumstances of the 
case may require” 

Therefore, it requires to be looked into if the order of 
dismissal issued by the management was justified and it 
was proportonate in relaton to the order of dismissal or 
not. 1 have already discussed above that the concerned 
workman neither considered necessary to appear nor 
thought it fit to assign any reason for his absence. If the 
conduct, of tire concerned workman is looked into it will 
expose that he did not bother to assign any reason for his 
absence. Such whimisical act of the concerned workman 
has clearly exposed his mentality which I consider is highly 
derogatory to maintain work culture and discipline in the 
administration. It is seen that the managementprectically 
was compelled to issue order of dismissal against him which 
I consider was neither illegal and unjustified nor was 
disproportionate. 

In the result, die following Award is rendered:— 

"The action of the management of Ena Fire Project, 
Kustore Area of M/s. BCCL in dismissing Shri 
Baleshwar Bhuiya, Cableman from the services of 


[Part II— Sec. 3(ii)] 

the Company is legal and justified. Consequently, 
the concerned workman is not entitled to get any 
relief.” 

B. BISWAS, Presiding Officer 

"1 

13 2004 
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New Delhi, the 13th October, 2004 

S.O. 2835. —In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 251/99) 
of the Central Government Industrial Tribunal/Labour 
Court Dhanbad II now as shown in the Annexure in the 
Industrial Dispute between the employers in relation to 
the management of BCCL and their workmen, which w'as 
received by the Central Government on 8-10-2004. 

[No. L-20012/79/99-IR(C-l)] ^ 

S. S. GUPTA, Under Secy. 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL (NO. 2) AT DHANBAD 

PRESENT : SriB. Biswas, Presiding Officer 

In the matter of an Industrial Dispute under Section 
10(l)(d)ofthe I.D. Act., 1947 

REFERENCE NO. 251 OF 1999 

PARTIES : Employers in relation to the Management of 
Govindpur Area No. Ill of M/s. BCCL and 
their workman. 

APPERANCES: 

On behalf of the workman 

On behalf of the employers 

State: Jharkhand 

Dated, Dhanbad, the 2nd Sept., 2004 
AWARD 

The Govt, of India, Ministry of Labour, in exercise of 
the powers conferred on them under Section 10(l)(d) of 


None 

None 

Industry: Coal. 
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the I. D. Act., 1947 has referred the following dispute to 
this Tribunal for adjudication vide their Order No. L-20012/ 
79/99-IR(C-I), dated, the 4th June, 1999. 

SCHEDULE 

''Whether the action of the management of Nirsha 
Colliery under Mugma Area of E.C.L. in denying to 
provide duty to Sri Lai Mohan Pal Electrical Helper 
of Nirsha Colliery when he joined after sickness is 
justified? If not, what releif is the workman 
entitled to?” 

2. The case of the concerned workman according 
to Written Statement submitted by the sponsoring Union 
on his behalf of him in brief is as follows:— 

The sponsoring Union submitted that the concerned 
workman was a p ermanenl Electric Fitter at Nirsha Colliery. 
They submitted that due to his serious illness he could not 
attend his duty and the same was duly intimated to the 
management. They alleged that after recovery from his 
ailment when he intended to join his duty he was not allowed 
to join there stating that his name was struck off from the 
muster roll for his alleged unauthorised absence from duty. 
They submitted that the management neither issued any 
charge sheet nor conducted any domestic enquiry against 
him for committing alleged misconduct 

They submitted that the concerned workman was in 
continuous service and oral termination of service by 
removing his name from muster roll amounts to 
retrenchment as the management did not comply the 
mandatory provision of Sections 25 F and 25N of the l.D. 
Act, 1947. Accordingly he submitted representation to the 
management for his reinstatement but to no effect and for 
which he raised an Industrial Dispute through sponsoring 
Union before the ALC(C), Dhanbad for conciliation which 
ultimately resulted reference to this Tribunal for 
adjudication. The concerned workman accordingly 
submitted his prayer to pass award directing the 
manag ement to reinstate him in service with full back wages. 

Record shows that inspite of issuance of repeated 
notices management neither appeared nor submitted any 
Written St atement-cum-rejoinder in response to the Written 
Statement submitted by the sponsoring Union on behalf 
of the concerned workman. Accordingly the instant 
reference case was fixed for exparte hearing. 

3. POINTS TO BE DECIDED 

“Whether the action of the management of Nirsha 
Colliery under Mugma Area of E.C.L. in denying to 
provide duty to Sri Lai Mohan Pal Electrical Helper 
of Nirsha Colliery when he joined after sickness is 
justified ? If not, what releif the workman is entitled 
to ?” 


FINDING WITH REASONS 


5. The management, since initiation of this Reference 
Case did not consider necessary to appear and for which it 
was fixed for hearing exparte. Record shows that inspite of 
fixing repeated dates for exparte hearing the concerned 
workman neither appeared nor considered necessary to 
adduce evidence. 


From the Written Statment submitted by the 
sponsoring Union it transpires that the concerned workman 
was permanent Electric Fitter at Nirsa Colliery. They 
submitted that for serious illness the said workman could 
not attend to his duty and the said fact was duly 
communicated to the management. It is their further 
contention that after recovery when the concerned workman 
came to his place of work with a view to resume his duty he 
was not allowed by the management taking the plea that 
his name was struck off from the muster roll. They alleged 
that the management neither issued any chargesheet nor 
initiated any domestic enquiry against the concerned 
workman. Accordingly such act of the management 
amounted to retrenchment but that retrenchment was not 
supported by the provision of Sections 24F and 25N of the 
l.D. Act. 


It is really curious to note that the sponsoring Union 
is absolutely sil ent actually on which date, month and y ear 
the concerned workman fell ill and for which date he could 
not attend to his duty. The Written Statement also is silent 
when the concerned workman after recovery from his ailment 
came to his place of work forresuming his duties. From the 
record I have failed to find out an iota of ecvidence which 
could show that he was permanent electric Fitter at Nisha 
Colliery. This fact, the concerned workman cannot avoid 
to establish witha view to substantiate his claim. No Medical 
Paper also is forthcoming to show that actually he was 
lying serious ill which compelled him to abstain himself 
from duty. It is the claim of the concerned workman that he 
submitted representation to the management for his 
reinstatement in service when he came to know that his 
name was struck off from the muster roll. 


The concerned workman intended to get relief in view 
of his prayer but before getting any such relief on us was 
on him to establish that he was permanent workman of 
Nirsha Colliery and management illegally and arbitrarily 
violating the natural justice struck off his name from the 
muster roll without issuing any chargesheet or holding 
any domestic enquiry against him. It is to be borne into 
mind that facts disclosed in the pleading cannot be 
considered as substantive piece of evidence untill and 
unless the same is substantiated by cogent evidence. 
Record shows that full opportunity was given to the 
concerned workman to substantiate his claim but he has 
lamentably failed to do so. Accordingly just relying on the 
facts disclosed in the Written Statement there is little scope 
to uphold his contention and for which he is not entitled to 
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get any relief in view of his prayer. The reference 
accordingly is answered suo motu against the concerned 
workman 

In the result, the following Award is rendered:— 

“The action of the management of Nirsha Colliery 
under Mugma Area of E.C.L. in denying to provide 
duty to Sri Lai Mohan Pal Electrical Helper of Nirsha 
Colliery when he joined after sickness is justified. 
Consequently, the concerned workman is not entitled 
to get any relief.” 

B, BISWAS, Presiding Officer 
*7^ fact'll, 13 2004 
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New Delhi, the 13th October, 2004 

S.O. 2836.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. 606 & 
607/2001) of the Central Government Industrial Tribunal/ 
Labour Court, Chennai now as shown in the Artnexure, in 
the Industiral Dispute between the employers in relation 
to the management of Alliance Air and their workman, 
which was received by the Central Government on 
12-10-2004. 

[No. L-l 1012/34/2001-IR(C-I); 

L-l 1012/35/2001-IR(C-I)] 
S. S. GUPTA, Under Secv 
ANNEXURE 

BEFORE THE CENTRALGOVERNMENT 
INDUSTRIAL TRIBUNAL-CUM-LABOUR COURT, 
CHENNAI 

Wednesday, the 4th August, 2004 

PRESENT : K. JAYARAMAN, Presiding Officer 

Industrial Dispute Nos. 606 & 607/2001 

[In the matter of the dispute for adjudication under clause 
(d) of sub-section (I) and sub-section (2 A) of Section 10 of 


the Industrial Disputes Act, 1947 (14 of 1947), between the 
Management of M/s. Alliance Air and their workman ] 

LD. No. I Party/Petitioner ITPaily/Managenient 

606/2001 SriK. Amamath. Vs. The Manager, (Grd. 
C/o, The General Operations) M/s. 

Secretary, Southern Alliance Air Chennai. 

Employees 
Association 

607/2001 Sri L.R. Lakslunan, Vs. The Manager, (Grd. 
C/o. The General Operations) M/s. 

Secretary, Southern Alliance Air 

Employees Chennai. 

Association 

Appearance: 

Forthe Workman : Mr, K.V, Krishnaswami, 

Smt Sulakshana, Authorised 
Representatives. 

Forthe Management : M/s. N.G.R. Prasad, 
W.T.Piabhakar, 

Advocates. 

AWARD 

I.D. No. 606/2001 

The Central Government, Ministry of Labour vide 
Order No. L-U0I2/34/2001-IR(C-I)dated 10-8-2001 has 
refeired the following industrial dispute to this Tribunal 
for adjudication;— 

“Whether the action of die management M/s. Alliance 
Air in terminating the services of the workman Sri K. 
Amamath with effect from 29-2-2000 is justified ? If 
not, to what relief is he entitled ?” 

2. After the receipt of the reference, it was taken on 
file as LD. No. 606/2001 and notices were issued to both 
the parties and both the parties entered appearance thro ugh 
their advocates and filed their Claim Statement and Counter 
Statement respectively. 

3. The allegations of the Petitioner in the Claim 
Statement are briefly as follows:— 

The Petitioner was working in the Respondent/ 
Management as a Transport Supervisor from 10-6-98 to 
29-2-2000 continuously without any break. The 
Respondent/Management promised the Petitioner that 
he will be absorbed in regular cadre after six months. On 
the hope that he will be absorbed in regular cadre, the 
Petitoner was continuing to discharge his duties. But to 
his sutprise, the Respondent recruited a new candidate in 
his place and terminated him from service on and from 
29-2-2000 without any reason or notice. The Respondent 
alleged before the Assistant Labour Commissioner (Central) 
that they have not appointed the Petitioner and he was a 





[smll—TSP»S 3(ii)] 


HTC3T ^ TCITO : 6, 2004/rfr^ 15, 1926 


7895 


contract labour. This story is invented to mislead the 
Court. The Petitioner had all his relation with the 
Respondent/Management Alliance Air only and the 
Respondent alone is answerable to the Petitoner’s claim 
in aU respects. The action of the Respondent/Management 
in terminating the Petitioner from service is wrong, illegal 
and Opposed to principles of natural justice. Therefore, 
the Petitioner prays that an award may be passed directing 
the Respondent/Management to reinstate him in service 
with full back wages, continuity of service and other 
attendant benefits. 

4. As against this, the Respondent in its Counter 
Statement alleged that though the Petitioner has filed this 
claimpetitkm for reinstatement, earlier he along with others 
had filed Writ Petition in Madras High Court for mandamus 
to absorb them as permanent employees. In that, this 
Respondent had taken a stand that the Petitioner was not 
their employee and that they had entrusted the work to 
one Mr. Ganesan, contractor and it was his responsiblity 
to supervise the movement of vehicles for pick up and 
dropping of the crew. After this, the Petitioner withdrew 
the W.P. with a liberty to raise industrial dispute. At no 
point of time the Respondent had employed the Petitioner. 
No appointment order was given to him and no salary was 
paid by the Respondent directly and he was not under the 
control of the Respondent. The contractor was given 
specified amount of money towards supervision and 
movement of vehicles. Subsequently, the Respondent was 
not happy with the contractor and the Respondent 
terminated the contract and gave it to ‘We Care Services’ 
who are maintaining P.F. and ESI for its employees. Since 
this Respondent has not appointed the Petitioner, there is 
no question of termination The claim of the Petitioner is 
misconceived and not maintainable. Hence, the 
Respondent prays that the claim may be dismissed with 
costs. 

5. In these circumstances, the points for my 
consideration are:— 

Ci) “Whether the action of the Respondent/ 
Management in terminating the services of the 
Petitioner w.e.f. 29-2-2000 is justified ?’ ’ 

Cii) “To what relief, the Petitioner is entitled ?” 

I.D. No. 607/2001 

6. The Central Government, Ministry of Labour vide 
Older No. L-l 1012/35/200l-IR(C-I) dated 10-8-2001 has 
referred the following industrial dispute to this Tribunal 
for adjudication:— 

“Whether the action of the management of 
M/s. Alliance Air in terminating the services of 
the workman Sri L.R. Lakshman with effect from 
29-2-2000 is justified ? If not, to what releif is he 
entitled ?” 


7: After the receipt of the reference, it was taken on 
file as I.D. No. 607/2001 and notices were issued to both 
the parties and both the parties entered appearance through 
their advocates and filed their Claim Statement and Counter 
Statement respectively. 

8. The allegations of the Petitioner in the Claim 
Statement are briefly as follows 

The Petitoner was working in the Respondent/ 
Management as a Transport Supervisor from 13-12-97 to 
29-2-2000 continuously without any break. The 
Respondent/Management promised the Petitioner that will 
be absorbed in regular cadre after six months. On the hope 
that he well be absorbed in regular cadre, the Petitioner 
was continuing to discharge his duties. But to his surprise, 
the Respondent recruited a new candidate in his place and 
terminated him from service on and from 29-2-2000 without 
any reason or notice. The Respondent alleged before the 
Assistant Labour Commissioner (Central) that they have 
not appointed Petitioner and he was a contract labour. This 
story is invented to mislead the Court. The Petitioner had 
all his relation with the Respondent/Management Alliance 
Air only and the Respondent alone is answerable to the 
Petitioner’s claim in all respects. The action of the 
Respondent/Management in terminating die Petitioner from 
service is wrong, illegal and opposed toprinciples of natural 
justice. Therefore, the Petitioner prays that an award may 
be passed directing the Respondent/Management to 
reinstate him in service with full back wages, continuity of 
service and other attendant benefits. 

9. As against this, the Respondent in its Counter 
Statement alleged that though the Petitioner has filed this 
claim petition for reinstatement, earlier he along with others 
had filed Writ Petition in Madras High Court for mandamus 
to absorb them as permanent employees. In that, this 
Respondent had taken a stand that the Petitioner was not 
their employee and that they had entrusted the work to 
one Mr. Ganesan, contractor and it was his responsibility, 
to supervise the movement of vehicles for pick up and 
dropping of the crew. After this, the Petitioner withdrew 
the W.P. with a liberty to raise industrial dispute. At no 
point of time the Respondent had employed the Petitioner. 
No appointment order was given to him and no salary was 
paid by the Respondent directly and he was not undo* the 
control of the Respondent. The contractor was given 
specified amount of money towards supervision and 
movement of vehicles. Subsequently, the Respondent was 
not happy with the contractor and the Respondent 
terminated the contract and gave it to ‘We Care Services’ 
who are maintaining P.F. and ESI for its employees. Since 
this Respondent has not appointed the Petitioner, there is 
no question of termination. The claim of the Petitioner is 
misconceived and not maintainable. Hence, the 
Respondent prays that the claim may be dismissed with 
costs. 
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10. In these circumstances, 
consideration are:— 


the points for my concerned and copy of the circular was received by 
Petitioner in lJ5.No. 606/2001 in his capacity as Transport 


(i) “Wheather the action of the Respondent/ 
Management in terminating the services of the 
Petitioner w.e.f. 29-02-2000 is justified ?’ ’ 

(ii) ‘ To what relief, the Petitioner is entitled T 

11. In both these cases, the issue involved is the 
same and hence both sides have filed a joint memo staling 
that evidence taken in I.D. No. 607/2001 maybe treated as 
evidence in ID. No. 606/2001 and a common Award may be 
passed in both these cases. As such, a common award is 
passed in both these cases. 

Point No. 1 in both the cases 

12. The case of the Petitioners in both these cases 
is, the Petitioner in I.D. No. 606/2001 joined the services of 
the Respondent on 10-6-98 and the Petitioner in I.D. No. 
607/2001 joined the services on 13-12-97 and both ofthem 
had continued to work as Transport Supervisor in the 
Respondent/Management and they were paid monthly 
salary 0 f Rs. 2750/- per month and they were denied 
employment from 29-2-2000 andthey alleged that the action 
of the Respondent/Management in terminating their 
services is unlawful and pray that they should be reinstated 
in service with consequential relief. As against this, the 
Respondent/Management in both these cases contended 
that the Petitioners were employees of a contractor namely 
one Mr. Ganesan and that the Respondent has no 
relationship of master and servant with the Petitioners. On 
the side of the Petitioners one witness namely the Petitioner 
in I.D. No. 607/2001 Mr. L. R. Lakshmanwas examined and 
33 documents were marked as Ex. W1 to W33 and on the 
side of the Respondent three witnesses were examined 
and 12 documents were marked as Ex.Ml to Ml 2. Since the 
Petitioners alleged that they were appointed directly by 
the Respondent/Management and they were under the 
direct control and supervision of the Respondent, the 
burden of proving that they have been appointed as 
Transport Supervisors by the Respondent is upon the 
Petitioners. For this, on the side of the Petitioners Ex.W3 to 
W7, which are log sheets belonging to the Respondent/ 
Management, were produced, in which the Respondent 
alleged that the Petitioners have signed under the column 
action taken’ and they allege that the Petitioners were 
officials and direct relationship with the Respondent/ 
Management. On behalf of the Petitionerreliance was placed 
on Ex ,W8 to W12 which are trip cost statements alleged to 
have been prepared by the Petitioners and they were 
prepared in their capacity as Transport Supervisor and 
they signed in them. The Petitioner alleged that Ex. W 13 is 
the crew roster on 13- 1 1-99 and Ex. W14 is the letter from 
the Respondent/Management addressed to Transport In¬ 
charge of the Respondent/Management. Ex.W15 is the 
circular of Chief Pilot of Respondent/Management to all 


to Petitioners by Indian Airlines on a requisition made by 
the Respondent/Management. In that it is mentioned that ^ 

they are Transport Supervisors. Further, the witness i 
examined on the side of the Respondent/Management one 
Mr. Suresh BabuasMWl has clearly admitted that on the 
requisition made by the Respondent, only the entry passes 
were issued to Petitioners. Ex.W17 is the circular dated 
14-2-2000 which was received by the Petitioner in LD.No. 
606/2001 and it was received in his capacity as a Transport 
Incharge. Ex.W18 is the crew pick up slip which was 
prepared by the Petitioner inLD.No. 606/2001 in Us capacity 
as Transport Supervisor. SimflariyEx.W19toW28 are duty 
roster for three shifts. In all these documents, the name of 
one Mr. Chinnaya, Mr. Lakshman namely Petitioner in 
I.D.No. 607/2001 and Mr. Amamath, Petitioner inLD.No. 
606/2001 were found. These rosters allotting shifts of 
Transport Supervisors are issued by Chief of Ground 
Operations of the Respondent/Management and these 
documents are also admitted by the 2nd witness examined 
on the side of the Respondent/Management. All these 
documents clearly establish that the Petitioners are under 
the direct supervision of the Respondent/Management and 
there is no part played by the alleged contractor Mr. 
Ganesan. 

13. But, as against this, the Respondent/ 
Management contended that the two Petitioners were 
engaged by Contractor Mr. K. Ganesan as drivers pursuant 
to the contractor of Respondent/Management with Mr. K. 
Ganesan dated 14-11-97, a copy of which is filed as Ex. M2. 

The contractor itself says that he has to provide drivers for 
driving vehicles according to the contract. Further, the 
Petitioners before raising these disputes have filed two 
Writ Petitions before Madras High Court, which were 
numbered as W. P. Nos. 3745/2000 and 3757/2000 and in 
the said W.Ps. they prayed for Writ of its Mandamus as 
they should he absoibed as permanent employees as 
Transport Supervisors. In the affidavit in the said W.Ps. in 
para 3 and 4, copy of which is marked as Ex. W7, they have 
admitted that they have received salary from Mr. K. 
Ganesan, contractor. It clearly proves that they were 
engaged by the contractor and they were not appointed 
by the Respondent/Management. Further, the witness 
namely WW1 in the cross examination has admitted that 
the Respondent/Management had not given him any 


supervisors of the Respondent/Management. In this case, 
it is the contention of the Petitioners that they were paid 
consolidated salary namely Rs. 2750/- whereas the regular 
employees are paid salary and allowances and further 


appointment order. He further admitted that he has not 
^pointed by the Respondent’ Management after any 
publication or notification and he further admitted that there 
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perquisites. WW1 also admitted that even the service 
conditions of employees under Respondent were different 
It is his clear admission that there is no document to show 
that he received salary through Finance Department of the 
Respondent/Management and no memo was issued by 
the Respondent/Management for any deficiency in service 
and no action was taken against him. Though the 
Petitioners relied on the documents Ex. W1 to W33 namely 
log sheets, crew roster, crew pickup slip, identity cards etc. 
all these will not establish that the Petitioners were 
employed by the Respondent. The entry passes or identity 
cards were only given because they have to enter into the 
security area. Further, it is the evidence of management 
witness that crew pick up slips were given to the contractor 
and they might have been taken by the Petitioners from the 
contractor to perform his obligations. Though the 
Petitioners produced copy of duty roster, it was mentioned 
only to know which crew will have to pick up whom and 
these documents themselves do not show they are 
employees of Respondent. It is the clear evidence of MW2 
Mr. Chinnaya, who is the only transport supervisor under 
the Respondent/Management and MW3 stated that in the 
absence MW2 he would supervise the work of transport 
department. Under such circumstances, the Petitioners have 
not established that they were under direct employment of 
the Respondent/Management. Since they alleged that they 
were appointed by the Respondent/Management, the 
burden of proving the same is upon them and they have 
not established this fact with any satisfactory evidence. 
Under such circumstances, there is no relationship of master 
and servant exists between the Respondent and Petitioners 
and since the Respondent has not appointed the 
Petitioners, there is no question of termination of their 
services on 29-2-2000 by the Respondent. 

14. As against this, the Authorized Representative 
for the Petitioners argued that even though the Respondent 
alleged that Sri K. Ganesan was the transport contractor 
and the petitioners were under the management of the said 
Mr. Ganesan and further alleged that Ex. M2 is the contract 
between the Respondent and the said Ganesan, a perusal 
of Ex. Ml would clearly prove that the so called contract is 
to provide only drivers and not supervisors in which 
category the petitioners were working. Further, though the 
so called contract alleged to have been expired on 14-9-98, 
whereas the Petitioners were working till 29-2-2000. MW1 
namely Mr. Suresh Babu, who is is the Deputy Manager of 
the Respondent/Management deposed in the cross 
exminationthat he does not know whether the contract of 
Mr. Ganesan was terminated or closed by the respondent. 
Though the Respondent alleged that the Respondent/ 
Management used to appoint persons only by 
advertisement in the newspapers and though they have 
filed Ex. M6 series to show the process of recruitment only 
by advertisement and due procedure. Ex M6 pertains to 
recruitment of Airhostesses and other clerical staff and 


further it is dated only June, 2003 and they have not 
produced any document to show that recruitment was only 
made by the procedure alleged by them. Under such 
circumstances, no reliance can be placed on the documents 
produced by the Respondent. Though the Respondent 
produced Ex.M7 which is an affidavit filed by one of the 
Petitioners before High Court praying for regularization 
and absorption as permanent employee, the same was made 
on the wrong advise of somebody and therefore, this 
Tribunal need not place any reliance on this affidavit Even 
in that W.P., it was the case of Petitioners that he was an 
employee of the Respondent and not under Mr. Ganesan. 
Though the Respondent produced Ex.M9 to M12 and 
alleged that they were related to records pertaining to ‘We 
Care Services’ namely the contractor engaged by the 
Respondent after the termination of services of the 
Petitioners, it will not prove that petitioners were not 
engaged by the Respondent/Management and they were 
subsequent to the terminationof Petitioners andtherefore, 
no reliance can be placed on these documents. Even for 
argument sake without conceding that the petitioners were 
working under contractor Mr. Ganesan, it has to be seen 
whether Mr. Ganesan is a contractor in the eye of law. To 
become a contractor for supply of labour force, he must 
obtain licence under Contract Labour (Regulation & 
Abolition) Act. Again an establishment must register itself 
before the appropriate authority under section 7(1) of the 
said Act and Rule 17(1) of Tamil Nadu Contract Labour 
Rules, 1975. But, in this case, the Respondent/Management 
miserably failed to establish the above legalities and to 
prove the same before this Tribunal. The management 
witness Mr. Suresh Babu who is the Deputy Manager of 
the Respondent Airlines has clearly admitted in the cross 
examination that Mr. Ganesan is not a licensed contractor 
and he himself was a driver and therefore, the burden that 
Mr. Ganesan is the contractor and the Petitioners were 
engaged by contractor is a false one and the documents 
produced by the Petitioners clearly prove beyond doubt 
that the Petitioners were direct employees under the 
Respondent and not as alleged by the Respondent that 
they were contract labourers. Even assuming for argument 
sake that they were contract labourers, the so called 
contract Ex. M2 is only sham and bogus and only made to 
deprive the legitimate rights of the Petitioners and 
exploiting the poverty and unemployment and therefore, 
the Tribunal need not go into the question whether the 
Petitioners were appointed by the Contractor Mr. K.. 
Ganesan. In this case, the management witness MW2 
dearly stated that the transport supervisor duty was round 
the clock i.e. 24 hours duty andtherefore, Ex.W19 to W28, 
which are duty rosters, will prove that the Petitioners 
namely Mr. Amamath and Lakshman along with the witness 
MW2 Mr. Chinnaya, all the three persons used to work in 
shifts and this will also prove that the Petitioners were 
under direct control and supervision of the Respondent/ 
Management. The Respondent has not proved the valid 
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contract. Further, the alleged contractor Mr. K. Ganesan 
was not also examined by the Respondent/Management. 
On the other hand, the Petitioners have established that 
they were under direct supervision of the Respondent and 
they were worked as transport supervisors under the 
Respondent directly and it is also proved that their work 
was perennial in nature and therefore, the termination made 
by the Respondent is illegal, voidab initio. 

15 But, as against this, the learned counsel for the 
Respondent argued by relying on vague inferences to be 
drawn form the circumstances, it cannot be said that the 
Petitioners were employees of the Respondent Airlines 
and also they cannot claim that they should be absorbed. 
It is admitted that the Respondent/Management is a 
subsidiary of Indian airlines and it is a Government of India 
organisation. Under such circumstances, if the Petitioners 
want to take advantage that they were employees, first 
they should be recruited as per the recruitment and 
promotion rules of the Respondent/Management. The 
Respondent in Ex. M4 dated 26-2-2000 stated that when 
the selection were held in November, 1999 for the post of 
transport supervisor, the Petitioners along with three others 
attended the interview, but they were not found suitable 
and they were not selected. This was the earliest statement 
made when the Petitioners raised a dispute before Assistant 
Labour Commissioner (Central), Chennai and therefore, now 
they cannot claim that they were employed by the 
Respondent and they should be absorbed and regularised. 
It is the admitted case of the Petitioner that their service 
conditions are different from the regular transport 
supervisor namely MW2 Mr. Chinnaya, therefore, the 
Petitioners’ demand that they should be reinstated as 
transport supervisors in the Respondent airlines would 
amount to back door entry without sanctioned posts. Even 
the Supreme Court in 1997 2 LLJ 856 ASHWANI KUMAR 
AND OTHERS Vs. STATE OF BIHAR AND OTHERS has 
held that ' question of regularisation in any service 
including any Govt, service may arise in two contingencies. 
Firstly, if on any available clear vacancies which are of a 
long duration appointments are made on ad-hoc basis or 
daily wage basis by a competent authority and are 
continued from time to time and if it is found that the 
concerned incumbents have continued to be employed for 
a long period of time with or without any artificial breaks 
and their services are otherwise required by the institution 
which employs them But even in such case, the 
pre-condition that the initial entry of such an employee 
must be made available by the rules and regulations 

governing such entry.But even in such a case, 

the initial entry must not be found to be totally illegal or in 
blatant disregard of all the established rules and regulations 
governing such recruitment. In any case back door entries 
for filling up such vacancies have got to be strictly avoided. 
However, there would never arise any occasion for 
regularising the appointment of an employee whose initial 


entry itself is tainted and is in total breach of requisite 
procedure of recruitment especially when there is no 
vacancy on which such initial entry of candidate could be 
effected Such an entry of an employee would remain tainted 
from the very beginning and no question of regularising 
such an illegal entrant would survive for consideration, y 
however, competent the recruitment agency may be.” The ~ 

learned counsel for the Respondent further relief on2000 
3 LLJ (Supp) 979 INDIAN AIRLINES CANTEEN 
WORKERS’ UNION Vs. DIRECTOR PERSONNEL, 
INDIAN AIRLINES, NEW DELHI AND OTHERS and 
argued that in this case also the High Court has held that 
“before regularisation, post should be avilable and one 
must satisfy the qualification prescribed in the rules and 
also satisfy the scheme conditions. Mere completion of 
240 days does not entitle a person to regularisation. 
Absorption can only be as per the procedure and casuals 
by their very nature of employment do not have any right 
apart from any legal consequences. Otherwise, they have 
to take their chance along with others in accordance with 
R & P rules”. In this case, though the Petitioners have 
claimed that they should by reinstated to their original 
position, since they have not established that they were 
employed by the Respondent/Management and the 
documents produced by the Petitioners are not clearly 
established this fact, the Petitioners are not entitled to any 
relief as claimed by them. 

16 . I find much force in the contention of the learned 
counsel for the Respondent because though Petitioners 
contended that they were appointed by the Respondent/ ^ 
Management as transport supervisors. They have not 
produced any appointment order issued by the Respondent/ 
Management, but they wanted to rely only on vague 
inferences to be drawn from the documents produced by 
them. When the Respondent produced documents to show 
that the transport management work was done by the 
transport contractor Mr. K. Ganesan and they have entered 
into contract with Mr. K. Ganesan, the Petitioners have to 
establish that they were not under the control of Mr. K. 

Ganesan and they were only under the control and 
supervision of the Respondent/Management. But, they 
have not established this fact with any satisfactory 
evidence. On the other hand, it is also established by the 
Respondent/Management that the Petitioners had admitted 
in W.P. before the High Court that their salary was paid by 
the Contractor Mr. K. Ganesan. Therefore, the Petitioners 
have want only burked the fact that they were paid by the 
contractor Mr. Ganesan and falsely alleged that they were 
appointed by the Respondent/Management directly as 
transport supervisors and for this they have taken ^ 
advantage of the mention of transport supervisors in the 
identity cards and other documents. But, I find these 
documents will not clearly prove that the Petitioners were 
appointed as transport supervisors by the Respondent/ 
Management Since the Respondent/Management is an 
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undertaking of Government of India their appointment 
should be made as per the procedure laid down by the 
rules and regulations. But, in this case, the Petitioners have 
not established that they were appointed by the 
Respondent as transport supervisors and therefore, they 
cannot claim that they worked as transport supervisors 
under the Respondent/Management. 

17. Again the Authorised Representative for the 
Petitioners rules on the rulings AIR 1978 SC 1410 
HUSSAINBHAI Vs. THE ALATH FACTORY TEZHILALI 
UNION AND OTHERS, wherein the Supreme Court has 
held that “where a worker or group of workers labours to 
produce goods or services and these goods or services 
are for the business of another, that other is in fact the 
employer. He has economic control over the workers’ 
subsistence, skill, and continued employment. If he for 
any reason, chokes off, the worker is virtually laid off. The 
presence of intermediate contractors with whom alone the 
workers have immediate or direct relatonship ex- contractu 
is of no consequence when on lifting the veil or looking at 
the consectus of factors governing employment, it is found 
though draped in different perfect paper arrangement, that 
the real employer is management, not the immediate 
contractori’. Similarly in 1995 I CLR 529 KERALA STATE 
COIR CORPORATION LTD. Vs. INDUSTRIAL TRIBUNAL, 
the Kerala High Court has held in that case “where eleven 
p.ersons who worked as security personnel in the factory 
of the Kerala State Coir Corporation raised an industrial 
dispute on the question of termination of their service, the 
High Court has held that 11 persons were actually allotted 
to the company by a registered society called state Security 
Guards Association and wages due to them have been 
paid by the society to whom the Petitioner made the funds 
available. But these eleven persons continued to serve 
only under factory management. The word “employment” 
in section would postulate a master and savant relationship 
no matter who supplied the person employed. The test of 
employment is whether the person employed is under the 
control and supervision of the employer. Mode of payment 
whether it was direct or through any other agency, does 
not normally determine the status of the person as 
workman” and held that they are under direct control and 
supervision of the factory. Similarly in this case, though 
assuming for argument sake that Petitioners were employed 
under Respondent through a contractor, it is only for their 
salary. They were paid by Sri K Ganesan, but on the other 
hand, the control and supervision is with the Respondent/ 
Management Under such circumstances, the Tribunal must 
hold that the Petitioners are workmen under the 
Respondent/Management. 

18. Even though, I find some force in the contention 
of the learned authorised representative, I find there is no 
point in the contention because, in this case, the Petitioners 
have not established the fact that they were under direct 
control and supervision of the Respondent/Management. 


As such, I find the Petitioners are not oititled to claim that 
they were direct control and supervision of the 
Respondent/Management as transport supervisors. As 
such, I find this point against the Petitioners. 

Point No. 2:— 

The next point to be decided in this case is to what 
relief the Petitioners is entitled? 

19. In view of my foregoing finding that the 
Petitioners have not established the fact that they were 
under direct control and supervision of the Respondent/ 
Management and in view of my finding that Petitioners 
were contract labourers under the contractor Mr. Ganesan, 
I find the petitioners are not entitled to any relief as claimed 
by them. No Costs. 

20. Thus, the reference is answered accordingly. 

(Dictated to the P. A., transcribed and typed by him, 
corrected and pronounced by me in the open court on this 
day the 4th August, 2004) 

K JAYARAMAN, Presiding Officer 
Witnesses Examined:— 

For the IParty/Workman : WW1 Sri R. Lakshman 

Forthe IIPaity/Management : MW I SriG. V. Suresh 

Babu 

MW 2 Sri P. Chinnaya 
MW 3 Sri K Rajesh 

Documents Marked:— 


Forthe I Party/Workman:— 


Ex. No. 

Date 

Description 

W1 

14-05-99 

Xerox copy of the stores 
requisition sheet. 

W2 

03*06-99 

Xerox copy of the stores 
requisition sheet. 

W3 

03-08-98 

Xerox copy of the log sheet. 

W4 

07-98 

Xerox copy of the log sheet. 

W5 

07-98 

Xerox copy of the log sheet. 

W6 

09-99 

Xerox copy of the log sheet. 

W7 

09-99 

Xerox copy of the log sheet. 

W8 

11-99 

Xerox copy of the statement of 
trip cost. 

W9 

01-2000 

Xerox copy of the statement of 
trip cost. 
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W10 

01-2000 

Xerox copy of the statement of 

W31 

194)7-99 

Xerox copy of the stores 


trip cost 



requisition sheet. 

Wll 

01-2000 

Xerox copy of the statement of 
trip cost 

Xerox copy of the statement of 

W32 

184)3-98 

Xerox copy of the circular of 
Respondent regarding usage of 
Maniti Omni Van. 

W 12 

01-2000 

W33 

01-07-2000 

Xerox copy of the letterfirom Ipaity 

trip cost. 

W 13 

W 14 

13-11-99 

31-01-2000 

Xerox copy of the crew roster. 

Xerox copy of the letter of 



to RespondentyManagement with 
postal acknowledgement cards. 

Respondent to staff. 

For the II Party/M anagement:— 

W 15 

16-02-2000 

Xerox copy of the circular of 
Respondent. 

Ex No. 

Date 

Description 

Xerox copy of the letter of 



Ml 

27-02-97 

W 16 

01-12-1999 

Xerox copy of the I.D. card of the 



Respondent to Mr. Gopi regarding 



Petitioner 



Labour contract. 

W 17 

14-02-2004. 

Xerox copy of the operation 

M2 

14-11-97 

Xerox copy of the letter of 



instruction note. 



Respondent to Ganesan regarding 

W 18 

14-02-2000 

Xerox copy of the crew pick up 



Labour contract. 



slip. 

M3 

Ml 

Xerox copy of the details 

W 19 

01-06-98 to 

Xerox copy of the duty transport 



regarding payment made to 


15-06-98 

roster of Respondent. 



contractors. 

W 20 

Nil 

Xerox copy of the duty transport 
roster of Respondent. 

M4 

Ml 

Xerox copy of the letter from Mr. 
Elango to Assistant Labour 
Commissioner (Central). 

W21 

01-08-1998 

Xerox copy of the duty transport 





to 15-08-98 

roster of Respondent. 

M 5 

06-01-99 

Xerox copy of the internal 

W22 

01-12-98 to 

Xerox copy of the duty transport 



correspondence. 


15-12-98 

roster of Respondent. 

M 6 series Nil 

Xerox copy of the documents to 

W 23 

01-12-99 to 

Xerox copy of the duty transport 



show process of recruitment in 


15-12-99 

roster of Respondent 




W 24 

Ml 

Xerox copy of the duty transport 

M7 

21 -02- 

Xerox copy of the affidavit of 



roster of Respondent. 



LakshmaninW.P. 

W 25 

01 -02-2000 to 

Xerox copy of the duty transport 

M8 

Dec. 2003 

Xerox copy of the salary slip 


15-02-2000 

roster of Respondent. 



issuedto P. Chinnaya. 

W 26 

01 -01-2000 

Xerox copy of the duty transport 

M9 

31-03-2000 

Xerox copy of the letter from 


to 15-01-2000 

roster of Respondent. 



Respondent to We Care Services 

W 27 

16-01-2000 to 

Xerox copy of the duty transport 



Ltd. regarding terms of contract. 


31-01-2000 

roster of Respondent. 

M10 

06-074)1 

Xerox copy of the renewal of 

W 28 

01 -02-2000 to 

i Xerox copy of the duty transport 



contract with We Care Services. 


15-02-2000 

roster of Respondent. 

Mil 

01-044)3 

Xerox copy of the renewal of 

W 29 

24-12-97 

Xerox copy of the Identity card of 



contract with We Care Services. 



Petitioner. 

M12 

Ml 

Xerox copy of the letter from 

W 30 

2001-2000 

Xerox copy of the letter of 



Respondent forproof of payment 



Respondent Regarding Charter 



made to We Care Services for 



Flight on22-l-2000. 



rendering contract service. 
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[U T^f-42011/49/91-3TT^.3TR (^t.^)] 
TFT 3lfeRt 

New Delhi, the 13th October, 2004 

S.O. 2837.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the 
Central Government hereby publishes the award 
(Ref. No. 88/96) of the Central Gvememnt Industrial 
Tribunal/Labour Court No. II, New Delhi now as shown in 
the Annexure in the Industrial Dispute between the 
employers in relation to the management of Central 
Provident Fund Commissioner and their workman, which 
was received by the Central Government on 13-10-2004. 

[No. L-42011/49/91 -IR(DU] 
KULDIP RAIVERMA, Desk Officer 
ANNEXURE 

BEFORE THE PRESIDING OFFICER: CENTRAL 
GOVERNMENT INDUSTTUAL TRIBUNALrCUM- 
LABOUR COURT-II, RAJENDRA BHAW AN, 
GROUND FLOOR, RAJENDRA PLACE 
NEW DELHI 

PRESIDING OFFICER: R N. RAI 

I. D. No. 88/96 

In the Matter of:— 

The General Manager, 

Central Provident Fund Employees’ Union, 

Hudko Vishala, Bhikaji Cama Place, 

New Delhi. 

Versus 

The Provident Fund Commissioner, 

Central Provident Fund, 

‘Hudko Vishala’, 

14, Bhikaji Cama Place, 

New Delhi-110066 

AWARD 

The Ministry of Labour by its letter No. L-42011/49/ 
91 -IR (DU) Central Government dated 30-8-19% has referred 
the following point for adjudication. 


The Point runs as hereunder 

“Whether the action of the management of Central 
Provident Fund Commissioner, New Delhi in refusing: 

1. CGHS facilities to its retired employees; 

2 Enhancement of medical allowance to Rs. 150/- 
per month for those employees who are posted 
in the areas where CGHS facilities are not 
available; 

3. Encashment of one month’s leave in two years 
without availing any leave; and 

4. To pay wages to their Assistants/ 
Stenographers/Hindi Translators/Superin- 
tendents in the same scale of pay as the officials 
with the same designation are paid in die Central 
Secretariat, 

is just and legal ? If not, to what relief are the 
concerned workmen entitled.” 

The Union has filed Application under Section 10 
of the Industrial Disputes Act, 1947 on behalf of the 
workmen. In the Application, it has been stated that the 
action of the management, Central Provident Fund 
Commissioner, New Delhi in refusing the above stated 
benefits is highly illegal and unjust and the demand of 
justice will meet if:— 

1. The C.G.H.S. facilities to E.P.F Employees is 
available in Delhi but arbitrarily the department 
stopped the facility for the retired employees. 
Needless to add that the retired employees of the 
Central Government continue to be benefited by 
the C.G.H.S. facility. It looks more unjustified 
because the illness or sickness is very promptly 
caught during the old age. 

2. The employees of the Central Provident Fund 
Commissioner’s office who inhabited out in 
the area not covered by the C.G.H.S. a paltry 
sum of Rs. 90/- per month is being paid as 
Fixed Medical Allowance. It will be 
appreciated that these days when the cost of 
medicine has touched sky high paying Rs. 
90 is very very inadequate. Hence, 30 per 
cent increase in the amount being paid as 
Fixed Medical Allowance may be allowed after 
every two years. 

3. As regards demand No. 3 regarding Encashment 
of leave, it is urged that since the matter is pending 
with the Hon’ble Central Administrative Tribunal, 
Principal Bench, New Delhi. This may not be 
pursued. 

4. Consequent upon the further revision of 
Pay-Scales of Assistants/Sr. Stenographers/ 
Hindi Translators/from Rs. 1400—2300 to 
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Rs. 1640—2900 in the Secretariat Offices of the 
Central Government and other subordinate office 
viz.; National Institute of Health and Family 
Welfare, National Council of Educational Research 
and Training. All India Institute of Medical 
Sciences, Indian Council of Agricultural Research 
and National Co-operative Development Council, 
the pay of Assistants/Sr. Stenographers and Hindi 
Translators may be hiked from Rs. 1400—2300 to 
Rs. 1640—2900. 

The management has filed written statement. It has 
been stated in the written statement that the Employees’ 
Provident Fund Organisation has a recognised 
Employees’ Provident Fund. All India Staff Federation 
are only authorised to take up the issues pertaining to All 
India basis. The Local Unions are not authorised to take 
up the issues concerning All India Gravity. The Local 
Union of the Hqrs. Office of the EPF Orgn. has in fact 
exceeded its’ limits while taking up all these issues 
with the higher authorities. It is also submitted that 
EPF Organisation has a code of discipline in industry 
(copy enclosed as Annexure ‘A’) which forbids the 
Unions/Federation to take up any issue for litigation at a 
time when the issues are pending for mutual discussion/ 
conciliation. 

It is submitted that All India EPF Staff Federation 
has already entered into a dialogue with die management 
of the EPF Orgn. regarding various issues (covering almost 
all.the issues raised above). The conciliation proceedings 
were last held amongst the management and the All India 
Staff Federation before Chief Labour Commissioner on 

4- 12-1996. The conciliation exercise is continuous process 
and requires further mutual consultation. It is submitted 
that EPF Orgn. is a Statutory Body under the Administrative 
control of the Ministry of Labour, Government of India. As 
per the provisions of EPF and MP Act, 1952 for 
administrative purposes there shall be a Central Board of 
Trustees and the Services of its officers and employees 
shall be governed under Section 5-D (7) of the Act Section 

5- D (7) of the Act states that the method of Recruitment, 

. salary and allowances, discipline and other conditions of 

services shall be such as may be specified by the Central 
Government and such salary and allowances shall be paid 
out of the Fund. Sub-section 14 of Section-10 of Industrial 
Disputes Act, 1947 provides that where there is adequate 
remedy under separate Act and Scheme and if the Scheme 
covers the cases of Wages, allowances and conditions of 
services of the employees and the Central Government has 
power to deal with the same under the Act and the Scheme, 
then such demands could not under the circumstances 
form the subject matter of an Industrial Dispute [Sharat 
Chatterjee and Co. Pvt. Ltd. Vs. Central Government 
Industrial Tribunal, 1963 (1) LLJ, 76 CAT]. In view of the 
above facts and circumstances it is humbly submitted that 
the demands raised by the Local Union of the Hqurs. Office 


may not be entertained at all as a dispute under the 
Industrial Disputes Act, 1947 and the case may be dismissed 
accordingly. 

The union has filed rejoinder. In the rejoinder it has 
denied most of the paragraphs of the written statement 
and has reiterated the averments of the statement of claim. 

Both the parties have adduced evidence. 

Heard arguments from both the sides and perused 
the papers on the record. 

It was submitted from the side of the union that in 
the present dispute the workmen are really pressing for 
dispute No. 4 and are not pressing the other disputes for 
the present. This is of course without prejudice to their 
claim to raise the other disputes at a future stage. 

Dispute No. 4 is regarding payment of wages to the 
Assisfant/Stenographers/HindiTranslators, Superin¬ 
tendents in the same scale of pay as the officials with the 
same designation are paid in the Central Secretariat. 

It was further submitted from the side of the union 
that Section 5D (7) of the Employees Provident Fund and 
Miscellaneous Provisions Act, 1952 provides that “the 
method of recruitment, salary and allowances, discipline 
and other conditions of service of the Additional Central 
Provident Fund Commissioner, Deputy Provident Fund 
Commissioner, Regional Provident Fund Commissioner, 
Assistant Provident Fund Commissioner and other officers 
and employees of the Central Board shall be such as may 
be specified by the Central Board in accordance with the 
rules and orders applicable to the officers and employees 
of the Central Government drawing corresponding scale 
of pay.” 

According to Section 5 D (7) it becomes quite explicit 
that the salary and allowances of the employees of the 
Central Board shall be the same as are provided to the 
employees of the Central Government drawing 
corresponding scales of pay. As such the Assistants and 
Superintendents of the head office of the EPFO are therefore 
fully entitled to the higher scale of pay drawn by their 
counterparts in the Central Government. It has been further 
Submitted that the management has admitted that Ministry 
of Labour is the appropriate government in the present 
case and therefore, the Assistants and Superintendents in 
the EPFO are entitled to the same scale of pay as are drawn 
by their counterparts in the Ministry of Labour. 

It was submitted that the Hon’ble High Court has 
held in several cases that the employees of the autonomous 
bodies are entitled to the pay scale of Rs. 1640-2900 from 
the existing pay scale of Rs. 1400-2600 and are to be treated 
at par with their counterparts in the other Departments of 
die Government. The Stenographers in the EPFO have been 
given the revised pay scale corresponding to their 
counterparts in the Ministry. Section 5D (7) of the 
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Employees Provident Fund and Miscellaneous Provisions 
Act, 1952 specifically stipulates that the pay scales of the 
employees of the EPFO should be the same as their 
counterparts are drawing in the Central Secretariat. 

It was submitted from the side of the management 
that the Central Provident Fund Employees Union is a 
branch of All India EPF Staff Federation and. Therefore, 
cannot take up the issue which have already been a subject 
matter of conciliation between their parent body, namely. 
All India EPF Staff Federation and the respondent. The 
Federation has the right to represent the case of the 
employees. The payment of SI. No. I has already been 
granted so it is not the subject matter of the dispute any 
longer. 

It has been ascertained that in 5D(7), it has been 
mentioned that where the Central Board is of the opinion 
that it is necessary to make a departure from the said rules 
or orders in respect of any of the matters aforesaid, it shall 
obtain the prior approval of the Central Government. 

The management wanted to emphasize that Section 
5-D(7Xa) contains the proviso clause which stipulates that 
the rules or orders can be changed with the approval of the 
Central Government. No such papers have been filed to 
indicate that the approval of the Central Government has 
been sought. This case is pending since 1996 and no paper 
has been filed that the approval of the Central Government 
has been obtained to change the provisions of 5D(7) of the 
EPF and Miscellaneous Provisions Act, 1952. Since no 
approval of the Central Government has been obtained. 
Section 5D(7) is till in force and the employees are entitled 
to get salary at par with the salary of their counter parts in 
the Central Secretariat The management witness has 
admitted that in the proceedings produced as Annexure-II 
and referred to above, there is no mention of any discussion 
regarding the parity of pay wages to Assistant and 
Superintendents in those proceedings with the All India 
EPF Staff Federation. He has already admitted in his cross- 
examination that Ministry of Labour is the appropriate 
Government in their case. As such, the matter has not been 
discussed with the Central Government for according 
approval to alter the rules and orders as provided in 5D(7). 
Even this matter has not been agitated by the Employees 
Provident Fund Staff Federation. Since there is no approval 
of the Central Government to alter the rules and orders of 
5D(7). Section 5D(7) stands as it is and the rules have not 
been altered or changed with the approval of the Central 
Government. It has been further submitted that the union 
which has filed the claim does not represent the All India 
Trade Union Federation. This question is of nor relevance 
as not only the union but any one can raise the question 
regarding his legitimate right which has been provided. 
Section 5D(7) confers the benefits on Assistant Provident 
Fund Commissioner. Regional Provident Fund 
Commissioner and the other officers and employees of the 


Central Board. According to this provision, the aforesaid 
employees are entitled to get equal salary of their counter 
parts in the Central Secretariat. As such, whenever the pay 
scales are revised by the Central Government or by the Pay 
Commissions, the aforesaid officers are entitled to 
automatically get the salary of their counter parts in the 
Central Secretariat. 

It was submitted from the side of the workman that 
Section 5D(7) of the Employees Provident Fund Act is as 
here under:— 

“(7)(a). The method of recruitment, salary and 
allowance, discipline and other conditions of service 
of the Additional Central Provident Fund Commi¬ 
ssioner, Deputy Provident Fund Commissioner, 
Regional Provident Fund Commissioner Assistant 
Providend Fund Commissioner and other officers 
and employees of the Central Board shall be such as 
may be specified by the Central Board in accordance 
with the rules and orders applicable to the officers 
and employees of the Central Government drawing 
corresponding scales of pay; 

Provided that where the Central Board is of the 
opinion that it is necessary to make a departure from 
the said rules or orders in respect of any of the matters 
aforesaid, it shall obtain the prior approval of the 
Central Government. ” 

The method of recruitment, salary and allowance for 
Employees of the Central Board shall be such as may be 
specified by the Central Board in accordance with the rules 
andorders applicable to the officers and employees of the 
Central Government drawing corresponding scales of pay. 
The Central Board has to make the rules and orders for 
drawing scales corresponding to the scale of pay of Central 
Government. The proviso of the section stipulates that the 
Board shall obtain the prior approval of the Central 
Government. It was submitted that till date of the Central 
Board has not obtained prior approval of the Central 
Government, as such the rules and orders are applicable to 
the officers and employees of the Central Government 
drawing corresponding scales of pay. This implies that 
Central Board with the approval of the Central Government 
may change rules and orders but the Central Board has not 
so far obtained approval of the Central Government and 
rules and orders have not been changed. 

My attention was drawn to Annexure ‘F’ No. P. IV/ 
3 (97) 97 dt. 23-06-1998 which is in the form of order and it 
has been mentioned as here under:— 

ORDER 

“Executive Committee of the CBT, EPF in its 24th 
meeting held on 22-10-1997 deliberated in detail on the 
subject of extension of the revised pay-scales and 
allowances to the employees of the Employees Provident 
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Fund Organisation similar to that of the Central Government 
employees as per the Government of India decisions on 
the recommendations of the 5th Central Pay Commission. ’ ’ 

From the above order it is explicit that the 
Government of India has taken decision on the 
recommendation of the 5th Central Pay Commission to 
revise the pay scales and allowances to employees of the 
Employees Provident Fund Organisation similar to that 
of Central Government employees. It was submitted from 
the side of the union that the decision to extend the 
benefits of 5th Pay Commission has been taken by the 
Central Government. In such circumstances no 
negotiations and no further discussions are required. In 
case the Central Government has agreed to extend the 
benefits of the 5th Central Pay Commission to the 
employees under reference even the board cannot make 
rules or orders in that behalf against the decision of the 
Government of India. So it becomes quite clear that in 
view of 5D(7) and the decision of Government of India 
the employees are entitled to get at par with their counter 
parts of the Central Secretariat. 

It was further submitted by the management that 
first the union should enter into negotiation according to 
the rules, in this behalf. There is no question of negotiation, 
regarding the benefits which a particular section provides. 
Discussions are held regarding those points which are 
disputed and an agreement is to be reached at but the 
entitlement of the claimant is not a matter of dispute so 
here is no question of prior negotiations before filing the 
case. It is fully established that the claimants are entitled to 
get relief as prayed for in view of the decision of the 
Government of India 

The reference is replied thus:— 

The action of the management of the Central 
Provident Fund Commissioner, New Delhi in refusing to 
pay wages to their Assistants/Stenographers/Hindi 
Translators/Superintendents in the same scale of pay 
as the officials with the same designations are paid in 
the Central Secretariat is neither legal nor justified. The 
claimants are entitled to get equal salary which are paid 
to the officials of the same designation in the Central 
Secretariat and it is directed that payments be made 
a ccordingly alongwith the arrears within one month after 
publication of the award. In default, the claimants will 
be entitled to interest of 6% per annum on the arrears of 
wages. 

The award is given accordingly. 

Dt 13-10-2004 R. N. RAI, Presiding Officer 

13 2004 

^T. m. 2838.— 1947 ( 1947 
^>T 14) *ITTf 17 % % 
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[■?T.^T-20012/66/2003-^.-3TR C#-I)] 
"^TT, 3FTC 

New Delhi, the 13th October, 2004 

S.O. 2838.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the 
Central Government hereby publishes the award (Ref. No. 

51/2003) of the Central Government Industrial Tribunal/ 
Labour Court Dhanbad n, now as shown in the Annexure 
in the Industrial Dispute between the employers in relation 
to the management of BCCL and their workman, which was 
received by the Central Government on8-10-2004. 

[No. L-20012/66/2003-IR (C-I] 

S.S. GUPTA, Under Secy. 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL (NO. 2), AT DHANBAD 

PRESENT: 

SHRIB. BISWAS, Presiding Officer 

In the matter of an Industrial Dispute under Section 10 
(1) (d) of the I. D. Act, 1947 

Reference No. 51 of2003 

PARTIES: Employers in relation to the 

management of Barajee Colliery 
of M/s. BCCL and their 
workman. 

APPEARANCES: 

On behalf of the workman None 

On behalf of the employers Mr. D.K. Venna, 

Advocate 

State: Jharkhand Industry: Coal 

Datied, Dhanbad, the 14th Sept., 2004 

AWARD 

The Govt, of India, Ministry of Labour, in exercise of 
the powers conferred on them under Section 10(l)(d) of 
the I.D. Act, 1947 has referred the following dispute to this 
Tribunal for adjudication vide their Order No. L-20012/66/ 
2003-IR (C-I), dated, the 27th June, 2003. 

SCHEDULE 

“Whether the demand of Jharkhand Janta Mazdoor 
Union for the management of Barajee Colliery for 
regularising Sri Suresh Kumar in the post of Electrical 
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Fitter Helper w.e.f. 17-8-99 is justified? If so, to what 
relief is the woikman entitled ?’ ’ 

2. In this reference neither the concerned workman 
nor his union representative appeared before this Tribunal, 
Management, however, made appearance through their 
authorised representative. Record shows that inspite of 
issuance of consecutive notices neither the concerned 
workman nor the sponsoring union considered necessary 
to submit written statement in the instant case. The attitude 
of the concerned workman/sponsoring union if is taken 
into consideration it will expose that neither the concerned 
workman nor the sponsoring union is interested to proceed 
with the hearing of the case. Accordingly, this Tribunal 
finds to ground to keep pending this case for days together 
only for appearance of the concerned workman/union. 
Hence, the case is closed. Accordingly a ‘No dispute’ Award 
is passed presuming non-existence of any industrial 
dispute between the parties. 

B. BISWAS, Presiding Officer 

feft, 14 2004 

■^JT. 3TT. 2839.—3TfafWT, 1947 (1947 
■^T 14) HRT 17 % 3 ^1% % 

UMiK aj|alPic*» STtewSfH 
(H^H^TT 3TIH. 46 STfa?99) 
y<hlfw 3-10-2004 ^t3TP<T 

fSTTHTI 

[R.T^-41012/141/1998-3T!i3TR (^I-I)] 

New Delhi, the 14th October, 2004 
S.O. 2839.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the 
Central Government hereby publishes the award (I.D. No. 
46 of 99) of the Central Government Industrial Tribunal/ 
Labour Court, Kanpur now as shown in the Annexure in 
the Industrial Dispute between the employers in relation 
to the management of Northern Railway and their workman, 
which was received by the Central Government, on 
13-10-2004. 

[No. L-41012/141/98 IR(B-1] 
C. GANGADHARAN, Under Secy. 
ANNEXURE 

BEFORE SRI SURESH CHANDRA PRESIDING 
OFFICER: CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL-CUM-LABOUR COURT, 
SARVODAYA NAGAR, KANPUR, U.P. 

In the Matter of Dispute between 

Sri Dina Nath Ti wari 
Divisional Organising Secretary 
Uttar Railway Karamchari Union, 

2 -Navin Market, Kanpur. 


AND 

The Divisional Railway Manager, 

Northern Railway, 

Allahabad. 

In Industrial Dispute Case No. 46 of 99 
AWARD 

1, Central Government, Minispy of Labour, New Delhi, 
vide notification No. L-4I012/141/98-IR (B-I) dated 
9 -3-99 has referred the following dispute for adjudication 
to this tribunal— 

“Whether the action of the Divisional Railway 
Manager, Northern Railway, Allahabad not to provide 
wages ofRs. 2100/- w.e.f. 19-4-91 to Shn S.K. Gupta, 
is justified or not? If not, to what relief the workman 
is entitled to?” 

2. The case in short on behalf of the workman is that 
the concerned workman Sri Srikishan Gupta, worked as 
Guard Grade B in the scale of pay Rs. 1200-2040, under 
Chief Controller, Northern Railway, Juhi Kanpur. It is alleged 
that the concerned workman was selected for promotion 
as Guard Grade ‘A’ and his name figured at serial No. 69 in 
the selection list circulated vide letter No. 561/ EET-3-Guard 
Selection-86-90-91 dated 26-3-91. It is alleged that the 
concerned workman was relieved to work as Guard Grade 
‘A’ by means of letter No. CSO-Guard/GMC/91 dated 
18-4-91 and he reported for duty under Suptd. Kanpur 
Central from where he was sent for training vide letter No. 
C-2 GD/91 dated 19-4-91 and he was also supplied 
necessary equipment. It is further alleged that the 
concerned workman attained the age of superannuation 
on 30-4-91 and retired from the service on the same date. It 
has also been alleged that the concerned workman was 
retired at the pay of Rs. 2040/- in guard Grade ‘ B’ whereas 
taking into consideration his promotion w.e.f. 19-4-91 he 
ought to have been paid salary in Grade A guard and was 
also required to be paid his basic pay at Rs. 2100 in the 
scale of pay of guard Grade ‘A’ i.e. Rs. 1350-2200. It has 
also been alleged that the concerned workman retired from 
the railway service while he was under training as guard 
grade ‘A’ and as such he should have been paid his wages 
in the promoted grade. It has been alleged that as the 
workman has been illegally deprived of his right to receive 
wages in the guard Grade 4 A’ he had to suffer financial loss 
towards leave encashment, gratuity leave commutation etc, 
and in this way he suffered loss of Rs. 4644. Die workman 
further alleged that he filed a case under Section 30-C-2 of 
I.D. Act, before this Labour Court for computation of the 
said amount, wherein the hon’ble tribunal observed that 
the claim of the workman is not maintainable as the same 
was not based on any existing right. In the end on the 
basis of above pleadings it has been prayed that the action 
of the management be declared as unjustified and his pay 
be fixed at Rs. 2100 in the promoted scale of pay and the 
workman be allowed terminal benefits at the above rate. 
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3. The management contested the claim of the 
workman and filed written statement wherein it has been 
alleged that the selection for the post of Passenger Grade 
Guard Rs. 1350-2200 was held in the month of January and 
7-3-91 and the panel was declared and the concerned 
workman was placed at serial No. 69. It has further been 
alleged that on receiving of the panel IAA clearance 
certificate were called for through the Sr, subordinate 
concerned and on received of the clearance certificate the 
case for promotion as passenger guard was put up for 
approval before the competent authority, therefore the 
question of promotion, Sri Gupta concerned workman in 
grade 1350-2200, does not arise, workman retired from the 
service. It is alleged that as a matter of fact the concerned 
workman was paid the officiating as passenger guard/grade 
Rs. 1350-2200 against the local vacancy for which he 
claimed 15% extra KM. allowance purely on local seniority 
basis as per rules. It is further alleged by the management 
that the concerned workman working as guard grade 
Rs. 1200-2040 was to be considered for promotion as 
passenger guard grade Rs. 1350-220, but before posting as 
passenger guard, the workman retired from the service w.e.f. 
30-4-91. The railway management denied the fact that the 
workman was not promoted as passenger guard grade 
1350-2200. As the concerned workman had already charged 
15% extra per kilometre as per rules instead of promotion 
as passenger guard he cannot claim further benefit of 
alleged promotion on which he was never promoted and 
posted as he was retired on 30-4-91. On the above basis 
the management has prayed that the workman is not entitled 
for the relief claimed and his claim is liable to be rejected. 

4. Workmen filed rejoinder but nothing new has been 
alleged therein except reiterating the facts already pleaded 
by him in his statement of claim. 

5. Beside filing of documentary evidence, the 
workman examined himself as W.W. 1 in support of his 
case, contrary to it the management was debarred from 
adducing their evidence by the tribunal on 25-6-03 as 
management failed to avail the opportunity. 

6 . The workman has relied on his own oral testimony 
besides photocopy of document filed by him per list dated 
19-10-2000. Paper No. 1 denotes that workman was spared 
on the basis of a panel of promotions prepared by the 
management. On the basis panel list dated 26-5-91 whereby 
the workman was found suitable, and placed on provisional 
panel of passenger guard in the grade of Rs. 1350-2200. On 
the strength of this document workman’s contention that 
as he was spared it would be deemed that he had been' 
promoted and posted. The above contention of the workman 
has no legs to stand as the document filed by the workman 
dated 31-5-91 reveals that on the basis of panel prepared 
earlier the posting orders were passed on 31-5-91. 
Admittedly before the posting order could be released the 
workman retired from the service of the railway on attaining 


the age of his superannuation. Under these circumstances 
the workman cannot be said to have been promoted and 
posted before the final order of his posting is passed. Mere 
inclusion of the name of the workman in the proposed 
panel list for promotion does not entitle him for any benefits 
whatsoever until a final order of posting is passed on the 
basis thereof and he resumes duty on account of the said / 
posting. In the present*dispute die evidence and facts are 
contrary which itself proves that the workman could not 
resume duty on the basis of promotion order as he had 
admittedly been retired prior to the issue of the promotion 
and posting. 

7. The woikman is, therefore, not entitled for the relief 
claimed by him as he had not worked in the promotional 
grade or post on account of his retirement earlier to issue 
of promotion order to his next scale. 

8 . The action of the management is, therefore* cannot 
be said to be either unjustified or legal in not providing 
wages to the workman in higher grade of Rs. 2100 w.e.f. 

19-4-91. The woikman is therefore not entitled to any relief. 

9. Reference is, therefore, answered against the 
workman and in favour of the management of Northern 
Railway. 

SURESH CHANDRA, Presiding Officer 
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New Delhi, the 14th October, 2004 

S.O. 2840. —In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the 
Central Government hereby publishes the award (I.D. 

No. 34/95) of the Central Government Industrial Tribunal/ 
Labour Court II, New Delhi now as shown in the Annexure 
in the Industrial Dispute between the employers in relation 
to the management of State Bank of India and their 
workman, which was received by the Central Government , 

on 13-10-2004. 

[No. L-12012/185/1993-IR(B-I] 

C. GANGADHARAN, Under Secy. 
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ANNEXURE 

BEFORE THE PRESIDING OFFICER: CENTRAL 
GOVERNMENT INDUSTRIALTRIBIJNAL: CUM- 
LABOURCOURT-H, 

RAJENDRA BHAWAN, GROUND FLOOR, 
RAJENDRA PLACE, NEW DELHI 

R. N. RAI, Presiding Officer 

I. D. No. 34/95 

In the Matter of:— 

AmarChand 

SBI Staff Association 

Through S.K. Patney, Dy. Convenor, 

SBISA, Delhi Circle, A-50, 

New Multan Nagar, Delhi-56. 

Versus 

SBI 

Through Asstt. General Manager 
Region I, SBI 

Delhi Zonal Office, 11, Sansad Marg, 

New Delhi-01 

AWARD 

The Ministry of Labour by its letter No. L-12012/185/ 
93/IR(B) Central Government Dt. 2I-2-1995 has referred the 
follow mg point for adjudication. 

The point runs as hereunder :— 

“Whether the action of the management of the SBI 
New Delhi was justified inreverting Shri Amar 
Chand from the post of clerk to messenger w.e.f. 
9/3/91 in violation of the principles of natural justice ? 
If not, to what refief the workman is entitled to.” 

The claimant has filed statement of claim. In the 
statement of claim, it has been stated that Sh. Amar Chand 
is a permanent employee of the State Bank of India 
hereinafter referred to as the bank. That the bank is the 
statutory body and the service conditions of the workman 
are governed by Sastry Award as modified by the Desai 
Award and various Bipartite Settlements, which are 
incorporated in reference book on staff matters, Vol. I and 
II published by the bank have acquired statutory status. 
That Sh. Amar Chand hereinafter referred to as the 
workman was appointed in the bank on 25-2-77 as 
messenger. He was confirmed in the service on 25-8-1977' 
He was 9th pass when he joined the service of the bank. 
That the workman after taking necessary permission from 
the bank continued further studies and passed the 
Uchhattar Madhyamik Examination (Matriculation 
Standard Examination) 1983, of the Board of Adult 
Education & Training, New Delhi. The workman submitted 
the certificates (Annexure A, B and C) to the bank for 
recording the same in his service record which the 
bank did. 
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That in view of the workman having passed the 
Uchhattar Madhyamik Examination considering it as 
equivalent to matriculation, the bank considered the 
workman as eligible for further promotion as clerk. The 
bank’s recorded eligibility norm regarding educational 
qualification is as under: 

“Educational qualification Pass in SSC/Matriculation 

or equivalent examination.” 

The bank called the workman to appear m the written 
test for promotion for the post of the clerk which was held 
in 1984. The workman qualified in written test and was 
thereafter interviewed for final selection as cleric As a result 
of written examination and interview, the workman was 
found suitable for promotion as clerk, the result was 
circulated by the bank vide its circular letter No. PER/149 
of 1987 dated 8-6-1987 addressed to all branches/offices in 
Delhi circle which is enclosed as annexure-D. 

The workman was given due fitment in the clerical 
scale wages by the bank and his educational qualification 
was shown as equivalent to matric in the fitment sheet. 
That after promotion the workman was posted as clerk in 
MIS department in local head office of the bank at New 
Delhi. He was duly confirmed as clerk on the basis of his 
satisfactory work and conduct after 6 months on completion 
of probation. In 1987 the workman was transferred from 
local head office of the bank to Asian games village complex, 
New Delhi branch of the bank. The bank had no complaint 
against the work and conduct of the workman. 

That on 23-2-1991 the branch Manager SBI (name of 
the branch not stated) served upon the workman a show 
cause notice vide his memorandum No. 1/91 dated 
20-2-1991 stating inter-alia as to why the workman should 
not be reverted to the subordinate cadre. A photocopy of 
the said show cause notice is enclosed marked as annexure 
F. The reply to the show cause notice is enclosed marked 
as annexure G. That the show cause notice was illegal. 
The branch manager has no powers under the service 
conditions applicable to the workman to issue/sign the 
show cause notice. The show cause notice is a kind of 
charge sheet and can be signed/served upon the employee 
belonging to the workman’s category by the disciplinary 
authority only. 

The management/respondent has filed WS. In the 
WS it has been submitted that the workman has also not 
disclosed the fact in his claim petition that he filed a writ 
petition in similar matter being No. 2464/91 in the Delhi 
High Court which was dismissed by the High Court on 
17-7-92. So on this ground also the claim of workman is 
liable to be rejected. That even otherwise on the facts of 
the case the dispute is not maintainable Sh. Amar Chand 
was working as messenger in the bank and he was 
promoted as clerk on the strength of a certificate produced 
by him which was issued by the board of Adult Education 
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and Training, New Delhi. The bank enquired from the 
. Director of Education, Delhi about the validity of the 
certificate produced by the workman. The Director of 
Education vide their letter dated 9-8-88 advised that the 
certificate issued by the Board of adult Education and 
Training is not a recognised certificate and the candidate 
cannot be considered having passed the standard 
matriculation examination. Therefore the workman cannot 
be considered eligible for promotion from subordinate cadre 
to clerical cadre and the promotion given to him was void 
ab-initio. It is a settled lew that no one has a right to be of 
a person who has no right to the post. 

That another employee of the bank, Sh. Brij Mohan 
who was posted as SBI Hissar was also promoted insimilar 
situation and on receiving the advices from the Director of 
Education Adult Education Branch, New Delhi that the 
aforesaid certificate issued by the board of adult education 
and training is not a recognised certificate and it cannot be 
treated as equivalent with the standard matriculation 
certificate, the workman was not promoted. The workman 
filed a writ petition No. 5938 of 1990 in the High Court of 
Punjab and Haryana, Chandigarh, challenging his reversion, 
which was not accepted by the Hon’ble High Court and 
. the High Court was pleased to dismiss the writ petition 
filed by Sh. Brij Mohan. As such as the matter has already 
been decided by a High Court, so in view of that also this 
dispute cannot be raised. 

That it is absolutely incorrect that the action of the 
management is malafide or illegal in any manner whatsoever. 
The management has acted in a legal manner as the 
employee does not possess the requisite qualification for 
promotion and his reversion is fully justified. 

The Claimant has filed rejoinder. In his rejoinder, he 
has reitereated the averments of the statement of claim. 

Evidence of both the parties was taken. The 
witnesses were cross examined by each other. 

Heard arguments from both the sides and perused 
the papers on the record. 

It was submitted from the side of the workman that in 
view of Article 311 of the Indian Constitution, he could 
not be reverted without enquiry he has passed 
matriculation examination from the Board of Adult 
Education and Training. Show cause notice was given by 
the Manager who is not competent to issue show cause 
notice. His reversion was wrong. 

It was submitted from the side of the management 
that the workman applicant was promoted on filing a 
certificate from the Board of Adult Education and Training 
but that certificate is not equivalent to matriculation 
certificate. The Hon’ ble High Court of Punjab and Haryana 
in Civil Writ Petition No. 5938/90 has held that petitioner is 
not qualified for the post of clerk as he does not possess 
the requisite matriculation certificate. This writ was filed 


by Sh. Brij Mohan who has also passed matriculation 
examination of the Board of Adult Education. As such by 
order dt. 14-01-91 the Hon’ble High Court has dismissed 
the writ petition of Sh. Brij Mohan. In this order there is 
reference to the workman Amar Chand also and there is 
mention of the fact that directions have been issued 
revert Amar Chand as he does not hold certifi/ .c 
equivalent to matriculation. Sh. Brij Mohan and Sh. Amar 
Chand have passed matriculation examination from the 
Board of Adult Educatibn and Training. Assistant Director 
of Education by his letter dt. 09-08-88 has written to the 
Personnel Manager SBI, Local Head Office that the 
certificate issued by the Board of Adult Education and 
Training is not a recognised certificate. As such it is not 
equivalent to the matriculation certificate issued by the 
Delhi Board of Secondary Education/C.B.S.E. As such on 
09-08-88 the matriculation certificate issued by the Board 
of Adult Education and Training has not been recognised 
as matriculate certificate. 

It has been further submitted that the workman Amar 
Chand has also filed writ petition in the Hon’ble High Court 
of Delhi but he was not present on the date of hearing so 
his writ petition was dismissed. He has filed two Civil Suits 
and those Civil Suits were also dismissed and withdrawn. 

It was submitted from the side of the workman that 
the Board of Adult Education and Training is a recognised 
institution and its certificates are equivalent to 10 + 2 
examination certificate of C.B.S.E. Delhi. 

The management has enquired from the Additional ^ 
Director, Board of Education and he has reported that the 
said certificate is not equivalent to the certificate of C.B.S.E. 
Board of Adult Education and Training is not a recognised 
University. On 26th January, it was published in the 
newspaper also that the Board of Adult Education and 
Training “Pror Shiksha Prashikshan Parishad” is a fake 
institution. The matter has been finally decided by the 
Hon’ble High Court and Shri Brij Mohan was reverted 
and subsequently Sh. Amar Chand, workman applicant 
was reverted and there is report of the Director of Education 
that the certificate is not equivalent to the certificates issued 
by C.B.S.E. or Delhi Board of Secondary Education. The 
Management was informed by the Assistant Director of 
Education on 09-08-88, as such upto that time the Board of 
Adult Education and Training was not a recognised 
institution. It may be subsequently recognised but that 
will not have retrospective effect. The Hon’ble High Court 
of Punjab & Haryana after going through all the papers 
dismissed the writ petition Sh. Brij Mohan who was reverted 
from the post of cleric and the Hon’ble High Court of Punjab 
& Haryana has also issued instruction to take similar 
action in case of Sh. Amar Chand also. As such the action 
against the workman applicant has been taken on the 
direction of the Hon’bte High Court. Since the certificate 
produced by the workman applicant was not a certificate 
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of a recognised board so he did not deserve to be promoted 
at that time and his reversion is as per the direction of the 
Hon’ble High Court of Punjab & Haryana, so the matter 
need no further discussion. The workman applicant is not 
liable to get any relief as prayed for. 

The reference is replied thus:— 

The action of the management of the SB I New Delhi 
was justified in reverting Sh. Amarchand from the post of 
clerk to messenger w.e.f. 9-3-91 and there was no violation 
of the principles of natural justice. The workman applicant 
does not deserve to get any relief as prayed for. 

The award is given accordingly. 

Dated: 12-10-2004 R.N. RAI, Presiding Officer 

14 2004 
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New Delhi, the 14th October, 2004 

S.O. 2841.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the 
Central Government hereby publishes the award 
(I.D. No. 27/2003) of the Central Government Industrial 
Tribunal/Labour Court, Lucknow now as shown in the 
Annexure in the Industrial Dispute between the employers 
in relation to the management of Northern Railway and 
their workmen, which was received by the Central 
Government cm 13-10-2,004. 

[No. L-41011/30/2001-IR(B-I] 
C. GANGADHARAN, Under Secy. 
ANNEXURE 

CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL - 
CUM-LABOUR COURT, LUCKNOW 

PRESENT: 

■ SHRIKANT SHUKLA, Presiding Officer 
L D. No. 27/2003 

Ref.No.L-41011/30/2001-IR(B-I)dt 14-2-03 


7909!, 


BETWEEN:— 

The Divisional Secretary 
Railway Mazdoor Union, 

Northern Railway, 
find 50 C.P.H. Colony, 

N. Rly., Charbagh, 

Lucknow (U.P.)-226 001 

AND 

The Dy. Chief Engineer (Bridge Workshop) 
Northern Railway Bridge Workshop, 
Charbagh, Lucknow-226003 

The Chief Bridge Engineer 
Northern Railway, Hd. Qrs. Office, 

Baroda House, New Delhi 


AWARD 

The Government of India, Ministry of Labour has 
referred the following dispute to the Presiding Officer, CGIT- 
cum-Labour Court, Lucknow for adjudication : 

“Whether the action of Management of Dy. Chief 
Engineer (Bridge Workshop) Northern Railway 
Bridge Workshop, Charbagh, Lucknow in not 
implementing the Cadre Restructuring of Bridge 
Inspectors in respect of Sri Ram Pal, Sri L.B. Verma, 
Sri D.C. Srivastava, Sri D.K. Srivastava and others 
w.e.f. 1-1-1984 and 1-3-93 which resulted in denial of 
promotion to above named bridge inspectors are 
justified? If not what relief die workmen are entitled?’ 

The deponent claim is that Rampal & 99 (ninety nine) 
others whose names are mentioned in Ann.-I to the 
statement of claim were appointed against regular posts 
and after successful training they were posted on the post 
of Bridge Inspector against the regular posts by the 
Northern Railway Management. There were 127 Bridge 
Inspectors who were working in Northern Railway as on 
1-1-1984. Cadre review and restructuring of Group ‘C Cache 
upgradation in the cadre of Bridge Inspectors was circulated 
by Railway Board vide his letter No. PC-III/83/Upg/3 of 
8-11-84 in which it is clearly mentioned in para III of the 
above said order that, “For the purpose of Restructuring 
the cadre strength as on 1-1-84 will be taken into account 
& will include rest giver and leave reserve post”. It is also 
mentioned clearly in para IV of the above said order that 
the benefit of fixation effective from 1-1-84 will also be 
applicable to the chain & resultant vacancies and the benefit 
of fixation from 1-1-84 should be given against all vacancies 
which arise for restructuring. In annexure to the above said 
Railway Board’s order, restructuring of Bridge Inspector 
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(B.R.I.S), the existing & revised percentage in different 
grades are given as follows: 


Grade 

Existing %age 

Revised %age 
(1-1-84) 

Rs. 425—700 

55 

35 

Rs. 550—750 

30 

30 

Rs. 700—900 

15 

27 

Rs. 840—1040 

10% of costing in 
grade Rs. 700-900 

10 


Railway Board further circulated the cadre 
restructuring of Bridge Inspectors (Tech. Supervisor) 
under his letter no. Pe-III/91/CRC/I dt. 27-1-93 the benefit 
of fixation effective from 1-3-93 was also applicable fo the 
chain and resultant vacancies and the benefit of fixation 
from 1-3-93 should be given on the regular cadre including 
rest giver and leave reserved post. 

In annexure to the above said Railway Board’s order 
dt. 27-1-93, restructuring of Bridge Inspectors (Tech. 
Supervisors), the existing and revised percentage in 
different grades were given as follows: 


Grade 

Existing %age 

Revised %age 

Rs. 1400—2300 

33 

30 

Rs. 1600—2060 

30 

25 

Rs. 2000—3200 

27 

28 

Rs. 2375—3500 

10 

17 


The opposite party did not implement the above 
cadre restructuring correctly which was circulated vide Rly. 
Board’s letter dt. 8-11-84 and 27-1-93 which resulting in 
victimisation and denial of promotion to the concerned 
workmen for which they were entitled. The Divisional 
Secretary has prayed that this court may hold the workmen 
Sri Ram Pal and others entitled for upgradation in the 
higher grades with all consequential benefits i.e promotion 
on the post of Bridge Inspector Gr. II, Gr. I & CBRI w.e.f. 

1 -1 -84 & thereafter as per Railway Board’s restructuring 
orders dt. 8-11-84 and 27-1-93 by declaring the action of 
opposite parties as wrong, unwarranted, illegal and 
unjustified. 

The opposite party has filed the preliminary objection 
against the statement of claim. The first objection is that 
reference does not disclose the names and address of the 
workmen but the claim statement submitted by the 
Divisional Secretary discloses names of 100 workmen' 
without assigning any designation date of appointment, 
fathers name, present status, and place of residence etc. 
Therefore, proper reply can not be submitted. 


The opposite party has also submitted that reference 


is silent about the number of workmen or any other relevant 


facts which clarify that the reference has been sent for 
adjudication for 100 workmen. Third objection taken by 
the opposite party is that this tribunal has not jurisdiction 
to adjudicate the dispute since the post of Bridge Inspector 
is supervisory post and pay scale of Bridge Inspectors are 
more than Rs. 1600 per month as the essential requirement ^ 

under Section 2(s) of die I.D. Ad The definition of workman 
is mentioned as below: 

Section 2(s)—“Workman” means by any person 
including an apprentice employed in any industry to 
do any manual, unskilled, technical, operational, 
clerical or supervisory work for hire or reward, 
whether die terms of employment be expressed or 
implied, and for the purposes of any proceeding 
under this Act in relation an industrial dispute, 
includes any such person who has been dismissed, 
discharged or retrenched in connection with, or as 
a consequence of, that dispute, or whose dismissal 
discharge or retrenchment has led to that dispute, 
but does not include any such person; 

(0 who is subject to the Air Force Act, 1950 (45 of 
1950) or the Army Act, 1950 (46 of 1950) or the 
Navy Act, 1957 (62 of 1957), or 

(if) who is employed in the police service or as an 
officer or other employee of a prison; or 

(iii) who is employed mainly in a managerial or 
administrative capacity; or 

(iv) who, being employed in a supervisory capacity, 4 

drawn wages exceeding one thousand six 
hundred rupees per mensem or exercises, either 

by the nature of the duties attached to the office 
or any reason of the powers vested in him, 
functions mainly of a managerial nature.” 

That the Bridge Inspector in Railway Administration 
are assigned in pay scales as follows : 

(a) Grade Rs. 7450—11500 for Chief Bridge Inspector 

(b) Grade Rs. 6500—10500 for Bridge Inspector Gr. I 

(c) Grade 5500-7-9000 for Bridge Inspector Gr. II and 

(d) Grade Rs. 5000—8000 for Bridge Inspector 
Gr.ffl. 

The main objection is that the workers involved in 
the disputes are not worker within the meaning of I.D. Act 
as the post of Bridge Inspectors is supervisory post and 
all the Bridge Inspectors are drawing more than salary from 
Rs. 1600/- per mensem and therefore the present dispute is 
bad in eyes of law and the persons involved can not be 
treated as workmen. 

The 4th objection taken by the Railway are that tl. 
trade union which espoused the cause is not recognised 
union by the Railway Administration and alleged Divisional 
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Secretary has no locus standi to raise the present Industrial 
Dispute before the Tribunal. It has also been stated 
categorically that none of the Bridge Inspectors has 
mentioned in the list are members of die Railway Mazdoor 
Union and therefore alleged Divisional Secretary has no 
right to spouse the cause of Bridge Inspectors before this 
Tribunal. 

Besides of the above objection the railway have taken 
the plea that the claim is highly delayed and therefore it is 
clearly barred by time. 

The disputant started absenting from 7-10-03 
onwards. On 4-11 -03 the court ordered the case proceeded 
ex-party against the trade union. 

The railways have examined Sri R.P. Sonik, Office 
Supdt. Bridge Workshop, Northern Railway, Lucknow and 
have filed the certified photo copies of the pay slip of 
, Yemleshwar Singh, P.K. Saxena, Abhimanyu Singh, Syed 
Kazim Raza, Sanjay Mathur, Ajeet Kumar Sharma, Dinesh 
Ch. Srivastava, Durgesh Kr. Srivastava, Prakash Ch. 
Srivastav and Anil Kumar Srivastava. 

The opposite party has filed the extract or Railway 
Establishment Manual containing description or 
supervisory staff duties of Bridge Inspectors. 

Heard Learned representative for the railways and 
perused the evidence on record. First of all it is to be 
ascertained whether or not Ram Pal and others are workmen 
within the meaning of Section 2(s) of the I.D. Act. 

Section 2(s) of the I.D. Act. defines the employees 
who are covered in the definition of the workmen. It is 
specifically lays down that being employees in supervisory 
capacity drawing wages exceeding Rs. 1600 per month are 
excluded from the definition of the workman. 

First of all it has to be ascertained whether the persons 
mentioned in the list are getting more than Rs. 1600 per 
month as wages? Sri R.P. Sonik, Office Supdt. Bridge 
Workshop has proved that Bridge Inspectors do not fall 
within category of the workmen because they are dealing 
• to the supervisory capacity. He has proved that Ram Pal is 
the Bridge Inspector in the scale of Rs. 7450—11500 and 
he is entitled of 61% DA, + Basic pay is around 10045 
similarly another person L.V. Verma has also in the same 
scale. Pay slip of Dinesh Chand shown the salary of 
Rs. 14000. 

Learned Authorised representative of the railways 
has argued that none of the persons mentioned in annexure 
8 of the statement of claim is getting less than 
Rs. 10,000. 

It has also been proved that the Bridge Inspectors of 
various grades are in the following pay scales : 

1. Bridge Inspector Gr. Ill Rs. 5000—8000 

2. Bridge Inspector Gr. II Rs.5000—9000 


3. BridgeInspectorGr. I Rs. 6500—10500 

4. Bridge Inspector Chief Rs. 7450—11500 

The witness R.P. Sonik has proved that the salary 
of Bridge Inspectors of the lowest category is around 
Rs. 8050 + CCA + HRA + TA allowances etc. 

The witness has also proved that the bridge 
inspectors have following duties; 

He is responsible for carrying out detailed inspector 
of: 

(a) All welded, RCC, PSC, and composite girders 
and their bearing within one year of 
installation. 

(b) Girders kept under observations, once a year or 
at intervals specified by the Chief Bridge 
Engineer. 

(c) Floor System of early steel girders once a year. 

(d) Superstructure including bearings of steel girder 
of span 12.2 M and above, RCC, PSC and 
composite girder bridges once in five years on 
planned basis. 

(e) Other nominated steel structures, bearing 
maintained by him, once in five years. 

He shall ensure that all staff working under him are 
well acquainted with the relevant rules and working methods 
and efficiently perform their duties. They should be 
examined periodically as specified, on appointment, and 
on promotion. 

The witness has also proved that the various 
employees are working under the supervision of the Bridge 
Inspectors and the bridge inspectors are expected to know 
rules and regulations so that they should ensure the 
execution of task. He has also proved that the bridge 
inspector is responsible to coordinate with other 
departments. 

From the perusal of records it is well established that 
persons involved in the dispute are not worker within the 
definition of Section 2(s) of the I.D. Act, and therefore this 
Tribunal/Labour Court has no jurisdiction to adjudicate 
the reference. 

It is also noteworthy that the reference is not specific 
about 100 persons and~tiees not disclose the name of 
father, present address, grade in which persons are 
employed. In the above circumstances reference can not 
be answered. 

Award passed accordingly. 

Lucknow; 1-10-04 SHRIKANTSHUKLA, Presiding Officer 
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New Delhi, the 14th October, 2004 
S.O. 2842.—In pursuance of Section 17 of the 
Industrial Dispute Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (ID. No. 191/99) 
of the Central Government Industrial Tribunal-cum- 
Labour Court, Chandigarh now as shown in the Annexure 
in the Industrial Dispute between the employers in relation 
to the management of State Bank of India and their 
workmen, which was received by the Central Government 
on 13-10-2004. 

[No. L-12014/6/2004-IR (B -1)] 
C. GANGADHARAN, Under Secy. 
ANNEXURE 


CENTRAL GOVERNMENT INDUSTRIAL 
CHANDIGARH TRffiUNAL-GUM~LABOUR~COURT 
Presiding Officer SHRI KLLDIP SINGH 

CASE NO. ID. 191/99 
RECEIVED ON: 

Registered on 30-09-99 
Decided on: 23-09-2004 

State Bank of India, Zonal Office (Pb.), Ludhiana, 

Savitari Complex No. 2, Dhoewal, Ludhiana, through its 
Asstt. General Manager, Region. III. 

Applicant 


Versus 


Sh. O. P. Bhagat, resident of H. No. 4, K. P. Nagar, 
Backside Jallowal Abadi, Near Model House, 

Jalandhar through SBI staff congress H. No. 1304, 
Sector-23-B, Chandigarh. 

Respondent 


APPEARANCES 

For the Aplicant SHRI AJAY KOHLI 

For the Management SHRJ.G.VERMA 

AWARD 

This is an application under Section 33 of the Industrial 
Disputes Act 1947 hereinafter, to be referred to as ‘Act’, which 
is made by the Management of State Bank of India, for 
permission to impose punishment upon the workman on the 
basis of the departmental enquiry conducted by it. It is stated 
that Sh. Om Prakash Bhagat, was working in their Basti Sheikh, 


Jalandhar Branch, as Cleik-cum-Cashier, inNov. 1994, when it 
came to its knowledge that the said workman has pocketed a 
large amount, deposited by the account holders of the Bank, 
in their accounts. That the workman accepted the amount, 
made entries in the record of the Bank, as well as in the pass 
books of the account holder in his own handwriting, but did 
not deposit the money in the Bank. On coming to know that, 
the applicant management placed the workman 
undersuspension for misappropriation, cm 12-12-1994 and 
lodged a complaint with the local police on 17-12-1994, cm 
the basis of information, which came to its knowledge till that 
day. Subsequently, more incidents of misappropriation came 
to light, where also the workman had committed 
misappropriations. There upon the management 
chargesheeted the workman on 1-11-1995, for the 
misappropriations, mis-conduct, which instances were not 
part of the incidents reported in the F.I.R. That the workman 
did not give satisfactory explanation about these alleged 
misappropriations, therefore, departmental equiry was ordered 
on 1-1-96. The fair and proper departmental enquiry was 
conducted, in which the workman was given full opportunity, 
to put up his case. He was provided with all documents, replied 
upon in the enquiry and ultimately the Enquiry Officer submitted 
his findings holding charges one, two and three fully proved 
whereas the absolved the workman of charge four. 

2. The application, further reads that, on the receipt 
of finding of the enquiry officer, the Disciplinary Authority, 
after applying its mind, issued show cause notice to the 
workman on 7-6-97, to show cuase as to why he may not be 
dismissed from service. He was also given the right of 
personal hearing, but in this between the Industrial 
Disputes, was raised by the SBI Staff Congress, giving 
notice of strike to the ALC(C), Chandigarh, The 
management made an application under Section 33 of the 
Act seeking permission to impose punishment on the 
workman in terms of the show cause notice, but the ALC(C), 
Chandigarh closed the matter in view of the reference, made 
to this Tribunal, by the Ministry of Labour. As a result the 
final decision on the departmental enquiry could not be 
passed. That the management has already held a proper 
and fair enquiry, after observing the principles of natural 
justice. That the charges, for which the enquiry was held, 
were distinct and different, from the charges, the subject 
matter of the complaint, to the police. The proceedings 
before the police and this Tribunal are different and 
independent. That the departmental enquiry is already 
comleted and the same will not jeopardise the defence of 
the workman in the criminal proceedings; that the 
imposition of punishment upon the workman, on the basis 
of the findings of the equiry officer will not victimise the 
workman nor the same is unfair labour practice. The 
management has prayed for permission to impose the 
punishment upon the workman on the basis of the eqniry 
in terms of the rules and regulations governing the workman. 

3. It seems the first application was made on 15-9-99 
and the second on 10-3-2000, probably after noticing, that 
the first application had not been verified under rules, Vide 
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order dt. 13-12-2000, the court took the subsequent 
application on record. By the same order the court also 
directed the parties to produce the documents after 
noticing that the workman has already filed reply to the 
earlier application. The parties filed documents and the 
matter was listed for consideration of the application. 

4. The record of the file shows that, on the subsequent 
dates, the court directed the parties to file original 
documents and their evidence and in compliance to that 
the parties filed their affidavits. 

5. The application has opposed, by the workman by 
taking preliminary objections, that he application is not 
maintainable since the decision on it will amount to a 
decision in the Industrial Dispute, already pending 
consideration in this Tribunal, on a reference from Govt, of 
India. According to the workman the appropriate Govt, 
before making the reference, had examined the provisions, 
contained in paras 521 sub-paras i, ii, iii as incorporated in 
the rules of the respondent Bank, which deal with the 
matter of disciplinary action and termination for the 
employment that mandatory provisions of Shastri Award 
do not permit the respondent Bank to start Disciplinary 
proceedings simultanaeousiy, with criminal proceedings. 
That the management knowingly concealed some incidents, 
alleged against the workman and used them to charge sheet 
him. That even otherwise this Tribunal has to consider 
whether a competent has department enquiry had been 
conducted about a matter, which already stand referred to 
this Tribunal, 

6 . On facts, it is the case of the workman, that the 
facts stated in the application are distorted as the workman 
was placed under suspension on 12-12-94 when he was 
undergoing training at Kamal; that the Management 
concealed the facts at the time of lodging FIR on 17-12-94 
and charge-sheeted the workman on 1-11-95, which they 
could not do under Law as the FIR had already been lodged 
. and if some incidents came to their knowledge later on, a 
supplementary FIR could have been lodged. That the rules 
framed by Shastri Tribunal are binding on the management. 
That the enquiry alleged to be conducted is not fair and 
proper as the principles of natural justice were not followed 
That the workman had participated in the enquiry, under 
protest, since the enquiry officer had not recorded the 
proceedings in verbatim and had recorded the statement 
of the participants in his own language. 

7. It is further alleged by the workman that the 
charges contained in the charge-sheet and the one made 
in the criminal proceedings are the same. That in view of 
the objections raised earlier there is no ground for the 
Management to impose punishment on the workman as 
penality of dismissal can be imposed only in case the 
workman is convicted and on the other hand if acquitted 
honourably or with benefit of doubt, then the punishment 
can only be of termination simplyster with three months 
notice, payment of all back-wages and retiring benefits. 
That imposing of penelity and granting permission to the 
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Management to do so,shall be in violation of provisions of 
Shastri Award. In this view, of the matter, the application is 
required to be rejected with costs. 

8 . I have heard the learned counsel for the partis 
and have also gone through the record. 

9. The applicant management has invoked the powers 
of this Tribunal as contained in Section 33 of the Act, sub¬ 
section 1 is relevant for our purpose and it read, as under:— 

“During the pendency of any conciliation 
proceedings before a conciliation officer or a Board 
or of any proceedings before an arbitrator or a labour 
Court or Tribunal or National Tribunal in respect of 
any industrial dispute, no employer shall,— 

(a) in regad to any matter connected with the dispute, 
alter, to the prejudice of the workmen concerned 
in such dispute, the conditions of service 
applicable to them immediatetely before the 
commencement of such proceedings; or 

(b) for any misconduct connected with the disute, 
discharge or punish, whether by dismissal or 
otherwise, any workman concerned in such 
dispute, 

save with the express permission in writing of the 
authority before which the proceedings is pending/’ 

10. It is the case of the Management that on finding 
the misconduct committeed by the workman they lodged 
the report with the police on 6-10-95, with regard to the 
embezzlement committed by the workman. A copy of the 
FIR No. 46 of 1994, pertaining to Police Station, Div. No. 5, 
Jalandhar and of the actual report made by the Chief 
Manager, SBI, Basti Sheikh, Jalandhar are on record. Copy 
of the charge-sheet, framed against he workman, has also 
been placed on record. If we examine, the documents 
relating to the FIR, referred to above and the charge sheet, 
it is clear that the charges of misappropriations/ 
embezzlement as were alleged in the FIR, are not include in 
the articles charges as contained in the chargesheet. The 
charges levelled in the FIR pertained to the months of 
August, September and October 1994, except item No. 3 
which pertained to the month of June 1994, whereas the 
charges referred to in the chargesheet pertain to the earlier 
period including a case of June 1992, October, November 
1993 and some incidents of October and November 1994. 
This shows that the FIR was lodged regarding the 
embezzlements, alleged to be made by the workman, which 
were noticed at their first consideration and after further 
enquiry, more cases of embezzlement were noticed. In the 
circumstances there is no merit in the claim of the workman 
that the management had knowingly and purposedly with 
held some incidents so as to hook him in the 
departmentally enquiry. The workman has not been able 
to show me, by any evidence or otherwise that the 
management had malafide in their mind to do that. Moreover 
if this was done with pre-meditated mind and by 
manipulation, then they should have not left the cases of 
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October, September and November 1993, when the incidents 
of those months were included in the FIR lodged, with the 
police. Moreover, where the management had referred to 
the incidents of embezzlement committed by the workman 
during the year 1994, numbering more than 2, then why 
should they have left to refer about other incidents of that 
year in the FIR and mention about which is made in the 
charge-sheet. The workman has failed to give any reason 
why and in what manner the management suppressed the 
incidents of that year, if those were in their knowledge. 
The law of the country as laid down in the Code of Criminal 
Procedure is that only two offences of similar nature 
committed in a year can be tried together. Thus if the FIR 
contained two more charges of the year 1994, that could 
not better the fate of the workman either, I therefore, do not 
find any merit in the claim of the workman, that the 
management knowingly and purposedly witheld some 
incidents so as to make a ground for departmental enquiry 
against the workman. 

11. There is another way to look at the proposition. 

• Every alleged miappropriation, was an independent and 

distinct offence in terms of penal law, unless the events were 
so connected as to make it inseparable. This non-inclusion 
of same of the instances could otherwise be possible since 
it is the competent authority, who could be the last judge to 
decide as to which instance of misappropriation should be 
reported to police, may be looking at the grave nature of 
conduct and which should be dealt with departmentally, 
may be for want of cogent and clinching evidence. No body 
can questions this authority of the competent authority. 

12. The counsel for the wotkman argued that if the 
application is allowed, it will amount to a decision in the 
industrial dispute, pending in this Tribunal, the term of 
reference of which read as under:— 

“Whether the action of the management SB1 rep. 
through AGM-HI, SBI, Z.O. Pb. Sector 17, Chandigarh 
in initiating disciplinary proceedings by way of 
chargesheet dt. 1-11-95 against Sh. O.P. Bhagat, 
Clerk-cum-Cashier for misappropriation of banks 
money besides trial vide FIR dt. 6-10-1995 after 
bifurcation of various incidents of one charge 
(i.e. misappropriation of bank money) is just and 
legal? And in accordance with the para 521(i) of 
Shastri Award? If not, to what relief to the workman 
is entitled and from which date?” 

13. A bare reading of term of reference shows that 
by making this reference the Appropriate Government has 
desired of this Tribunal to find out whether bifurcation of 
various incidents of misappropriation of bank money by 
the management referring same instance to police for 
investigation and taking up same in the departmental 
enqury is just and legal and in accordance with the Shastri 
Award. If not, to what relief the workman is entitled to. 

14. The learned counsel for the workman, during the 
course of arguments has referred to para 521, sub para 1 of 
the Shastri Award which defines the expressions “offence” 


meaning any evidence involving moral turpitude for which 
and employee is liable to be convicted and sentenced under 
any provision of Law. Sub-clause(A) of sub-section 2 
para 521, reads that when in the opinion of the management 
the employee has committed an offence, to be otherwise 
prescribed, the Bank may take steps to prosecute him or 
get him prosecuted and in such a case he may also be ^ 
suspended. There is nothing in para 521 of the Shastri 
Award to show that where the management takes steps to 
prosecute a delinquent workman, for his alleged 
involvement in an embezzlement case, he cannot be 
proceeded against in a departmental enquiry regarding his 
other unlawful acts similar to the lapses as are the subject 
matter of FIR. Sub-para 3 of this para of Shastri Award 
however, reads that if once the steps have been taken to 
prosecute an employee, for an offence, and he is not put 
on trial within a year of commission of offence, the 
management may then deal with him as if he had committed 
an act of gross misconduct or of minor misconduct. In the 
present case the management has not taken the cover of 
this sub-para since they have not held the departmental 
enquiry against him, for the lapses, which are the subject 
matter of the FIR. Though this sub-para allows that if the 
delinquent official is not put to trial, for the offences he 
committed within a year of commission there of as is in this 
case the management can deal with him as if he has 
committed gross misconduct, or minor misconduct. In 
the present case the management is not seeking permission 
to try the charges levelled against the workman for which 
he was facing a criminal investigation. They have held 
departmental enquiry against him for the misconduct, he 
committed besides the embezzlement, subject matter of the ^ 

FIR./According to this para when such a delinquent official 
is put on trial, even later on departmental proceedings shall 
be stayed, till the trial is completed and it is only thereafter 
that the management shall proceed against him under sub 
para 2. In the present case the management has held the 
enquiry against the delinquent workman, about the 
incidents of alleged embezzlement which are not subject 
matter of the FIR. These are the incidents of other 
embezzlement alleged to be committed by the workman for 
which he Was charge sheeted and after enquiry three of the 
charges were proved against him. The management now 
wants to announce the punishment, proposed against him, 
after having given him the opportunity of being heard. 

15. Now the question arises whether the permission 
if granted to the management will amount to decision in the 
reference, pending consideration in this Tribunal between 
the parties. So as to decide this question it is necessary to 
know as to what is the reference made by the Govt, of India 
which has been made the basis, by the workman to oppose 
the present applicatiomand the charges registered against 
the workman with the police. The reference made by the 
Govt, of India for repetition sake reads as under:— 

“Whether the action of the management SBI, rep. 
through AGM-III, SBI, Z.O. Pb. Sector-17, 
Chandigarh initiating disciplinary proceedings, by 
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way of charge sheet dt. 1-11-95 against Sh. O.P. 
Bhagat, clerk-cum-cashier for misappropriation of 
banks money besides trial vide FIR dt. 6-10-95 after 
bifurcation of various incidents of one charge (i.e. 
misappropriation of bank money) is just and legal? 
And in accordance with para 521 (1) of Shastri 
Award? If not to what relief the workman is entitled 
and from which date?” 

16. The perusal of the reference shows that the 
Appropriate Government has desired of this Tribunal to 
examine and state whether the action of management of 
SBI in initiating disciplinary proceedings against Sh. O.P. 
Bhagat, Clerk-cum-Cashier for misappropriation for bank 
money besides trial by FIR dt. 6-10-95. after bifurcation of 
various incidents of one charge i.e. misappropriation of 
bank money is just and legal and is in accordance with the 
para 521 sub para 1 of Shastri Award and if not to what 
relief the workman is entitled to and from which date. 
Sub para 1 of Para 521 of the Shastri Award reads as 
under >— 

“By the expression “offence” shall be meant any 
offence involving moral turpitude for which an 
employee is liable to conviction and sentenced under 
„ any provision of law”. 

17. This sub para defines the expression “offence” 
meant as any offence involving moral turpitude and for 
which an employee is liable to conviction and sentence 
under any provisions of law. The term moral tyrpitude is 
not defined anywhere. However, the two words moral 
and ‘turpitude,’ which makes this phrase, is separately 
defined. As per the Concise Oxford Dictionary 10 addition 
“Moral” meant which concerns with principles of right and 
wrong behaviour and the goodness and badness of human 
character. It also means adhering to the code ot behaviour, 
that is, considered right acceptable. Similarly “Turpitude” 
means “disgraceful”. Sub-rule 1 of Rule 521 of the Shastri 
Award, also defines what means by moral turpitude, ft reads 
that the conduct of an employee which is liable to conviction 
and sentence under any provision ot law. In the present 
case the allegations against the workman are that of 
misappropriation'embezzlement of bank money which if 
proved will result into the conviction and sentence to the 
bank employee. By the reference made by the Appropriate 
Govt, they have desired to know whether the management 
bifurcated various incidents of one charge by referring, a 
part of the charges to the police through FIR registered on 
6-10-95 and kept rest for departmental enquiry. 

18. After examining the record, including the FIR 
and the proceedings of the enquiry, facts about, which 
have been brought on record by the parties through their 
pleadings and the photo copy of the enquiry report, 1 am of 
the opinion that the claim made by the workman is not 
based on facts. As is alleged the workman had committed 
several embezzlement, on different times and in regard to 
different parties. Therefore, the instances referred to in the 
FIR, registered on 6-10-95, were nowhere the incidents of 

— St? 


one charge. Each and every instance of misappropriation 
alleged to be committed by the workman, prime facie, was 
complete in itself, so as to make it a complete offence 
without connecting it with other instances of misconduct, 
committed by him. Those instances are alleged to be 
commission of independent offences by the workman. There 
is no basis with the workman to claim that the articles of 
charge, which were the subject matter of enquiry against 
him are the part of one charge, which was under the 
investigation of police as a result of the FIR fegistered 
against him on 6-10-95. 

19. The law is settled that simultaneous proceedings: 
criminal and departmental can be initiated against the 
delinquent official, Hon’ble Supreme Court of India in the 
case of State of Rajasthan Vs. B.K. Meena observed that 
there is no legal bar for both the proceedings, disciplinary' 
and criminal, to go on simultaneously, however, in certain 
situations, it may not be desirable, advisable and 
appropriate to proceed with the disciplinary enquiry, when 
a criminal case is pending on identical charges. In para 14 
of the judgement as reported in AIR 1997 Supreme Court 
13, they observed as under :— 

“There is no legal bar for both proceedings, 
disciplinary and criminal to go on simultaneousl., 
However, in certain situations, it may not be desirable, 
advisable or appropriate to proceed with the 
disciplinary enquiry when a criminal case is pending 
on identical charges. The staying of disciplinary 
proceedings is a matter to be determined having 
regard to the facts and circumstances of given case 
and no hard and fast rule can be enunciated in that 
belief. The only valid ground for staying the 
disciplinary proceeding is that the defence of the 
employee in the criminal case may not be prejudiced. 
This may be done in cases of grave nature involving 
questions of fact and law. It means that not only the 
charges must be grave but that the case must involve 
complicated questions of law and fact. Moreover, 
‘advisability’ ‘desirability’ or‘propriety’ as the case 
may be, has to be determined in each case taking 
into consideration all the facts and circumstances of 
the case. One of tine contending consideration is 
that the disciplinary' enquiry cannot be and should 
not be—delayed unduly, So far as criminal cases 
are concerned, itris well known that they drag on 
endlessly where high officials or persons holding 
high public offices are involved. They get bogged 
" down on one or the other ground. They hardly ever 
reach a prompt conclusion. That is the reality in spite 
of repeated advice and admonitions from courts, if a 
criminal case is unduly delayed that may itself be a 
good ground for going ahead with the disciplinary' 
enquiry even where the disciplinary proceedings are 
held over at an earlier stage. The interests ot 
administration and good Govt, demands that these 
proceedings are concluded expeditiously, it must be 
remembered that interests of administration demand 
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that undesirable elements are thrown out and any 
charge of misdemeanour is enquired into promptly. 
The disciplinary proceedings are meant not really to 
punish the guilty but to keep the administrative 
machinery unsullied by getting rid of bad elements. 
The interests of the delinquent officer also lies in a 
prompt conclusion of the disciplinary proceedings. 
If he is not guilty of the charges, his honour should 
be vindicated at the earliest possible moment and if 
he is guilty, he should be dealt with promptly 
according to law. It is also not in the interest of 
administration that persons accused of serious 
misdemeanour should be continued in office 
indefinitely, i.e., for long period awaiting the result of 
criminal proceedings. It only serves the interest of 
the guilty and dishonest. It is not possible to 
enumerate the various factors, for and against the 
stay of disciplinary proceedings. Stay of disciplinary 
proceedings cannot be add should not be a matter of 
course. All the relevant factors, for and against 
should be weighed and a decision taken”. 

20. in para 17 of the said judgement the Hon’ble 
Judges of the Apex Court described the objective behind 
the criminal proceedings and disciplinary proceedings as 
distinct and different. They held as under :— 

“The approach and the objective in the criminal 
proceedings and the disciplinary proceedings is 
altogether distinct and different. In the disciplinary 
proceedings, the question is whether the respondent 
is guilty of such conduct as umuld mefit his removal 
from service or a lesser punishment, as the case may 
be, whereas in the criminal proceedings the question 
is w hether the offences registered against him under 
the prevention of Corruption Act (and the Indian 
Penal Code, if any) are established and, if established 
u'hat sentence should be imposed upon him. The 
standard of proof, the mode of enquiry and the rules 
governing the enquiry and trial in both the cases are 
entirely distinct and different. Staying of disciplinary 
proceedings pending criminal proceedings shoud not 
a matter of course, but a considered decision. Even if 
stayed at one stage, the decision may require 
reconsideration if the criminal case gets unduly 
delayed”. 

21. Hon’ble High Court of Guahati in the case of 
Motiur Rahman Vs. United Commercial Bank and Others, 
reported as 2003 2 LLJ 217, held that there is no absolute 
ban against the continuation of disciplinary proceedings 
by virtue of criminal case founded on the same set of facts. 
Prejudice to the effected employee by continuation of 
disciplinary proceedings is only one factor in determining 
to continue or defer the proceedings that the prejudice is 
not caused to the employee by not deferring disciplinary 
proceedings. The same High Court in the case of Bijan 
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Bihari Bhattacharjee Vs. United Bank of India Calcutta and 
Ors. reported as I CLR 80, held that there was no bar to 
initiate departmental enquiry pending criminal case against 
the delinquent employee. 

22. The High Court of Andhra Pradesh in the case 
of G. Pentayya Reddy Vs. The Chief Superintendent 
(Mech.) Vishakhapatnam Steel Plant and another, refused 
the prayer of the workman to stay departmental proceedings 
against him on the grounds that the workman had already 
disclosed his defence in the criminal case, therefore, there 
was no reason to stay their, departmental proceedings as 
there could be occasion to cause prejudice to the 
delinquent official in disclosing his defence likely to be 
taken up before the criminal court. 

23. In the present case it is the case of the applicant 
management that the departmental proceedings have 
already have been culminated and the charges against the 
delinquent official stand already proved. What is required 
to be done is only to be-pronouncement of the punishment 
by the punishing authority, nothing more nothing less. In 
such a circumstance when the departmental proceedings 
are already over and the workman has already given his 
defence to the charges in the enquiry proceedings, it does 
not lie in his mouth to claim that the enquiry proceedings is 
continued will effect his defence in the criminal case 
pending against him. 

24. The counsel for the workman argued that the 
decision in this application will amount to prejudging the 
reference made by the Appropriate Govt, as the core 
question in that reference is to find out whether.the 
management bifurcated one charge and sent one part to 
the police for criminal investigation and other charge was 
reserved for departmental enquiry. I fail to agree with the 
learned counsel on this for the reasons I have given above. 
From the facts that are on record it is clear that the workman 
is not facing single charge in the criminal counts, in fact, he 
is charged with having committed the similar offences on a 
number of occasions. Prima facie every misconduct 
committed by him is a distinct offence, he committed 
thought of the same nature. On every occasion when he 
committed the misappropriation, he became the subject of 
offence of misappropriation. Moreover, as the facts are 
stated, no one instance of misconduct alleged to be 
connected with the other instances of misappropriation. 
There is therefore, no reasons for the workman to claim 
that all the acts done by the delinquent official were so 
connected as to make the same as part of the same charge. 

25. The law is settled that it is the competent authority 
w r hich can decide whether the delinquent official should 
be dealt with in the departmental enquiry or by a criminal 
proceedings, to be initiated against him. It may be that for 
minor lapses the competent authority may not choose to 
send the delinquent to face criminal investigation as it also 
involves the reputation of the institution. Also in the cases 
where the competent authority is of the opinion that the 
evidence available cannot stand the test of criminal court, 
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therefore, the exercise of sending the case for criminal 
investigation shall be futile. In such a case the competent 
authority can take the option to send the matter for 
departmental enquiry. However, in grave matters, where ’ 
the evidence available can withstand the test of criminal 
investigation, the delinquent is handed over for criminal 
investigation. 

26. After appreciating the facts and circumstances 
of the case, l am of the opinion that, if the departmental 
proceedings are continued in the present case, it will not 
prejudge the reference which is pending consideration in 
this Tribunal. However, if the court in that reference comes 
to the conclusions that the management had bifurcated 
one charge into two and had taken one part for departmental 
enquiry and other^ for criminal investigation in violation of 
the provisions of para 521, sub-para 1 of the Shastri Award, 
then the enquiry held by the management, against the 
workman shall go and punishment award on the basis on 
that enquiry will also go. 

27. In view of what has been stated above, l allow 
the application and grant permission to the management to 
proceed with the proceeding in the enquiry and take the 
same to its logical end. Let the file now go to record after 
due completion. 

KULD1P SINGH, Presiding Officer 
^ ft*#, 14 aragjrc, 2004 
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[R. b?T.-12012/107/93-3^.31R. (^- IT)] 
Rt. T i 7 IPTT TT T, 31<4{ ’Hpdd 
New Delhi, the 14th September, 2004 

S.O. 2843. —In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award [Ref. No. 6/93(C)] 
of the Labour Court, Emakulam as shown in the Annexure 
in the Industrial Dispute between the employers in relation 
to the management of Bank of India and their workmen, 
which was received by the Central Government on 
13-10-2004. 

[No. L-12012/107/93-IR (B-II)] 
C. GANGADHARAN, Under Secy. 

ANNEXURE 

IN THE CENTRAL GOVERNMENT LABOUR 
COURT, ERNAKULAM 
(IN THE LABOUR COURT, ERNAKULAM) 

(Tuesday the 31 st day of August, 2004) 

PRESENT: 

SRI K. K. UTHARAN, B.SC., LL.B., Presiding Officer 
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Industrial Dispute No. 6 of 1993 (Central) 
BETWEEN: 

' The Regional Manager, Bank of India, RO. College 
Ground Junction, P.B. No. 1113, Emakulam, 
Cochin-682011. 

AND 

The workman of the above concern Sri P.S. Easanan, 
Vazhappurathu Mana, Karumalloor, P.O. (VIA), Alangad, 
Distt. Emakulam, Kerala. 

REPRESENTATIONS: 

Sri M.N. Venkitachalam, 

Advocate, Cochin-16 .. For Management 

Sri C. Anilkumar, 

Advocate, Kochi-17. .. For Workman 

AWARD 

This reference was made by the Central Government 
of India as per letter No. 12012/107/93-IR (B.II) dated 
30-7-93. The dispute is between the Management of Bank 
of India and their workman Sri P.S. Easanan. The dispute 
referred is: 

“Whether the action of the management in dismissing 
Sri P.S. Easanan, Clerk-cum-Cashier of Peringamala 
Branch of erstwhile Parur Central Bank Ltd. (which 
was later on amalgamated with Bank of India) w.e.f. 
5-4-80 isjustified? If not, to what relief is the workman 
entitled to?” 

2. Pursuant to notices issued from this court the 
workman and management appeared through counsel. 
Woikman filed a claim statement and management filed a 
written statement raising their respective claims. Therefore 
’a reply statement was filed by the workman. As the dismissal 
of foe workman was pursuant to a domestic enquiry, the 
propriety of the enquiry was considered for which evidence 
adduced from both sides. The enquiry officer was examined 
as MW1 and Ext. Ml enquiry file was marked through him. 
The workman gave evidence as WW1 and Exts. W1 and 
W2 were marked. On analysing the above evidence my 
learned predecessor in office as per award dated 17-7-1996 
found that the domestic enquiry held against the workman 
is valid, legal and proper. Regarding the proportionality of 
the punishment imposed also it was found that the order of 
dismissal against the workman is proportional to the gravity 
of misconduct thereby no interference is called for. Basing 
on the above finding it was held that the dismissal of the 
workman Sri. P.S. Easanan, Clerk-cum-Cashier of the 
Peringamala branch of former Parur Central Bank is 
justifiable and that he is not entitled to get any benefit 
under Industrial Law. The above award passed by this 
court was challenged by the workman by filing O.P. No. 
2960/1997-D before the Honourable High Court. The 
Honourable High Court as per judgement dated 15-11 -2000 
set aside the award passed by this court basing on the 
conclusion that the entire enquiry proceedings and had 
vitiated and the matter is remitted to this court so as to 
conduct a denove enquiry by invoking Section 11A of the 
Industrial Disputes Act. After remand to substantiate the 
allegations against the workman management adduced oral 
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evidence of MWs 2 to 4 and Exts. Ml (a) to Ml(p). The 
workman was again examined the Exts. W3 to W6 were 
marked. Thereafter my learned predecessor in office found 
that the action of the management in dismissing the 
workman Sri. P.S. Esananan Clerk-cum-Cashier of the 
management bank w.e.f. 5-4-1980 is notjustified and directed 
the management to reinstate the w'orkman with 1/2 of the 
backwages and continuity' in service and passed an award 
accordingly. Aggreived by the findings of my learned 
predecessor in office and the award passed by her the 
management filed O.P. 3177/2003 (C) before the Honourable 
High"Court of Kerala challenging the award. The 
Honourable High Court quashed the award dated 
16-8-2002 and remanded the matter to this court with 
direction to reconsider the evidence already adduced 
before this court and pass a fresh award. 

3. Before analysing the evidence the pleadings of 
the parties can be narrated. The averments in the claim 
petition are as follows : The workman joined the service of 
M/s. Parur Central Bank Limited on 1-6-1978 as Clerk-cum- 
Cashier. He was confirmed in the service w.e.f. 1-12-1978. 
During the period of probation he was transferred to 
Peringamala Branch and was posted as cashier. Peringamala 
was a new branch and so the Manager was over enthusiasic 
in canvassing deposits. So the workman is also expected 
to follow the procedure existed there. After joining duty at 
peringamala branch he was charge sheted and suspended 
from "service w.e.f. 18-6-1979. The main charges were that 
on 26-12-1978 the workman paid an amount of Rs. 2000/- 
as per the debit voucher from the cash credit account No. 

2 of Sri. Shahul Hameed when obtaining the signature of 
. the person to whom the payment was made, on 26-12-1978 
he paid an amount of Rs. 8000/- as per withdrawal from the 
Savings Bank AccountNo. 467 of Smt P. Rajeswari without 
obtaining the signature of the person to whom the amount 
was paid, that on 8-2-1979 he paid an amount of Rs. 3,200/ 
as per debit voucher from the cash account No. 1 of 
Sri Shahul Hameed without obtaining the signature of the 
person to whom the amount was paid and that the workman 
made false entries on the above dates in cashier’s scroll 
showing that the amounts were paid to the account holders, 
fully knowing that the same were not paid to the account 
holders. Allegations like disobedience to lawful and 
reasonable orders of the management, abiding and abetting 
the commissions of wilful damage of the property of the 
bank and making illegal gain for himselt and wrongful loss 
to the bank were also levelled against him. The workman 
was directed to submit his explanation within 4 days. The 
' workman was not given a fair opportunity' to peruse the 
concerned documents before submitting the explanation. 
The workman denied all the allegations contained in the 
charge sheet. As the explanation was found as not 
satisfactory a domestic enquiry was conducted on the 
charges. The workman was totally ignorant about the 
misappropriation and the then manager and his hench men 
handled the entire affairs and the workman was only an 
instrument. The three transactions alleged in the charge^ 
were occurred within a span of 3 months from the date of 
his confirmation. If at all some irregularities were crept in 
the discharge of his duties it was due to his inexperience 
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and blind faith vouched on the manager. Sri.K.B. Satheesh, 
the Manager, Sri. Mohammed Sali Clerk and M.N. Joy, 
Officer of the Bank were also involved in various 
misappropriations and they were dismissed after art ex 
parte enquiry. Sri. K.B. Satheesh had remitted the entire 
amount with interest in the Civil Suit filed by the Bank for ^ 
realisation of the amounts due to the bank as per alleged 
misappropriations. Sri. M.S. Kart ha, Advocate was 
appointed as enquiry officer. The domestic enquiry was 
only an empty' formality' and violative of the principles of 
natural justice. On 12-8-1979 the workman submitted an 
application for permitting him to be defended by a lawyer 
in the domestic enquiry which was rejected by the 
management. So the workman had to face the enquiry 
without any assistance. The management had availed the 
services of the enquiry officer since there was no presenting 
officer. The enquiry officer had adopted a partisan approach 
in favour of the management and the workman was denied 
a fair opportunity to prove his innocence. The enquiry 
officer found the workman guilty of the charges alleged 
and the management had dismissed him w.e.f. 5-4-1980. 

The appeal filed by the workman was also dismissed by 
the Appellate Authority without assigning any valid 
reasons. The findings of the enquiry officer are perverse 
and liable to be reversed. Even on the evidence adduced 
before the enquiry officer the findings are not sustainable. 
Further the punishment is excessive and disproportionate 
to the charges alleged. After dismissal the workman filed a 
complaint before the District Labour Officer, Emakulam on 
19-6-1980. At that time the Parur Central Bank had no 
branches outside Kerala and so the appropriate 
Government as envisaged by Section 2(a) of the Industrial 
Disputes Act was the State Government. During the 
pendency of the conciliation in 1983 the Bank opened a 
branch outside the State. So the conciliation officer 
expressed doubts regarding the maintainability of the 
dispute and advised the workman to approach the 
Assistant Labour Commissioner(C). Accordingly the 
workman filed a complaint before the Assistant Labour 
Commissioner (Central) on 20-10-1984. But he declined to 
interfere as the conciliation proceedings were initiated by 
the District Labour Officer. Though the District Labour 
Officer transferred the file the Regional Joint Labour 
Commissioner’s Office no further action was taken. So the 
workman filed O.P. 4923/90 before the Honourable High 
Court. The Honourable High Court directed the State 
Government to dispose the matter at the earliest. 
Accordingly the dispute was referred to this court which 
was numbered as I D. 88/90. In the meantime, the Parur 
Central Bank was amalgamated with Bank of India on 
20-2-1990. In I.D. 88/90 the management contended ftiat 
the reference is not maintainable since the appropriate 
Government with regard to it being the Central Government 
and the State Government is incompetent to make the -f 
reference. So the maintainability' was considered as a 
preliminary issue and the Labour Court found that reference 
is not maintainable as per order dated 30-9-1992. So the 
workman had to approach the Assistant Labour 
Commisioner (Central) by filing complaint dated 23-10-1992. 
Accordingly this reference was made by the Central 
Government. So the workman prays for passing an award 
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directing the management to reinstate him with full 
backwages, continuity in service and other consequential 
benefits. 

4. Management filed a written statement raising the 
following contentions'The workman was dismissed from 
service after a full pledged domestic enquiry. He was given 
all facilities and opportunities in the enquiry to rebut and 
to defend the charges levelled against him. But he could 
not succeed in his attempt. As the explanation given by 
the workman to the memo of charges was not satisfactory, 
an enquiry was conducted. On analysing the evidence 
adduced in the enquiry he was found guilty of the charges. 
Accepting the enquiry report the disciplinary authority 
dismissed him from service on 5-7-1980. The appeal 
preferred by the workman was also dismissed. The present 
reference is not maintainable since it has become stale. 
The workman was appointed as Clerk-cum-Cashier on 
probation on 6 months from 1-6-1978. Prior to that he was 
a clerk-cum-cashier trainee on stipend for 12 months, during 
which period he was working in Ezhikkara branch after 
undergoing a course at the training college for 2 weeks. He 
was transferred to Peringamala branch on 9-9-1978 and 
was confirmed in service on 1-12-1978. Serious acts of 
illegalities, irregularities, manipulation of accounts of two 
customers, payment against cheques without drawee’s 
signature, absence of signature on debit vouchers and 
similar fraudulent acts and malpractices were revealed for 
the Peringamala branch during the period when the 
workman was working as Clerk-cum-Cashier. The workman 
incollusion with the manager and other members of the 
staff, for personal gain, committed offences punishable 
under the criminal laws. The action of the workman and 
others were injurious and detrimental to the Bank’s interest. 
In effect the workman' admitted the acts of misconduct 
levelled against him and his defence was “that he being an 
unexperienced had and that he placed implicit faith on the 
manager” which were not acceptable to die management. 
Sri. M.S. Kartha, an advocate at Trichur was appointed as 
the enquiry officer. The workman was given all facilities to 
defend his case. He fully participated in the enquiry by 
cross examining the management witnesses and deposing 
by himself. The workman was given all opportunities to 
present his case effectively. Enquiry was conducted by 
following the principles of natural justice and enquiry 
officer came to the conclusion that the management had 
succeded in proving the misconducts alleged against the 
workman. On the basis of the findings in the enquiry report 
notice was issued to the workman by the disciplinary 
authority regarding proposed punishment for which the 
workman gave a reply. The disciplinary authority after 
considering the enquiry report and the reply given by the 
workman imposed the punishment of dismissal. Though 
the workman filed an appeal before the Board of Directors, 
being the Appellate Authority, it also ended indismissal. 
According to the management the Banking Company is a 
sensitive institution where large amounts of financial 
transactions are being done. So the staff and other 
employees must be honest and must have integrity. So the 
management prays for holding that the dismissal of the 
workmen was proper and to uphold the same. It is also 


prayed that if the court is of the view that there is no valid 
domestic enquiry, leave for adducing fresh evidence is also 
included. 

5. A reply statement was filed by the workman in 
which it is stated that the reasons for delay in making the 
reference are explained in the claim statement which are 
sufficient to condone the delay. 

6 . The points arise for consideration are as 
follows: 

1. Whether the management has succeeded 
inproving the charges alleged against the 
workman? 

2. Whether the action of the management in 
dismissing the workman is justified? 

3. What relief the workman is entitled? 

7. Points:—As per Ext. M1 (b) the charges levelled 
against the workman are :— 

1. That on Twenty-sixth December, 1978, you paid 
an amount of rupees three thousand as per a debit 
voucher from the cash credit account No. 1 of Sri. 
Shahul Hammed without obtaining the signature 
of the person to whom payment was made 
especially when the said debit voucher did not 
contain the signature of the drawer; 

2. That on Eighteenth February, 1979, you paid an 
amount of Rupees Three thousand two hundred 
as per a debit voucher from the Cash Credit 
Account No. 1 of Sri. Shahul Hammed without 
obtaining the signature of the person to whom 
payment was made especially when the said debit 
voucher did not contain the signature of the 
drawer; 

3. That on third February, 1979, you paid an amount 
of Rupees Eight thousand as per a withdrawal 
form from the Savings Bank Account No. 467 of 
Smt. P. Rajeswari without obtaining the signature 
of the person to whom amount was paid 
especially when the amount was paid to somebody 
other than the account holder; 

4. That you made false entries on the above dates in 
the cashiers scrloll showing that the amounts were 
paid to .the above account holders fully knowing 
that the same were not paid to the account holders; 

5. That the above said acts of yours were in 
disobedience of the lawful and reasonable orders 
of the management and the rules of business of 
the bank; 

6 . That the above said acts and omissions of yours 
were to aid and abet the commission of wilful 
damage to the property of the Bank and its 
customers; 

7. That the above said fraudulent and dishonest acts 
were committed by you for making illegal gain 
for yourself and wrongful loss to the Bank and its 
customers; and 
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8. That the above said acts are prejudicial to the 

interest of the Bank endangering its image and 

prestige and are also subversive of its discipline. 

Workman received Ext. M 1(b) on 23-6-79 and he sent Ext. 

M1 (c) reply to the same on 13-7-79. It is evident from Ext. 
Ml(b) that among the 8 charges alleged, 4 alone are 
substantive charges and 5 to 8 are incidential to the 
maincharges which has subsistance only on proof of 
charges 1 to 4 in Ext. M1 (b). The explanation of the workman 
is that the payments as per 3 transactions referred in the 
memo have been made as was the practice till then either to 
parties or the manager himself or cash or credited to other 
parties as directed by the Manager before the concerned 
voucher came to the cash counter. There were many 
instances when confirmatory cheques used to be obtained 
and given subsequently. It is in such circumstances the 
delinquent workman could not obtain the signature of the 
parties to whom the payment was effected. In respect of 
the 4th charge it is seen stated that the entries in the cash 
scroll in such cases as above used to be made only when 
the concerned cheques or debit vouchers used to be 
received at the cash counter, almost at the end of the day 
from the Manager and that is why the entries in the cash 
scroll were made as cone by the workman. It is further 
explained that because of lack of experience the workman 
had to follow the directions given by the manager who was 
an experienced officer of the bank and so if at all some 
irregularities were crept in the discharge of his duties it is 
just due to his inexperience and the result of blind faith 
vouched on the manager, who is superior to the workman. 

It has come out in evidence that the workman joined in the 
service as clerk-cum-cashier on 1-6-1978 and he was 
transferred to Peringimala Branch on 9-9-78 and was 
confirmed on service on 1-12-1978. As the above 
explanation was not satisfactor or management appoint an 
enquiry officer and conducted enquiry regarding the 
charges levelled against the delinquent employee. 

8. While considering the evidence adduced before 
this court from the management s side it has to be referred 
that the alleged transactions were during the year, 1978 
and 1979. MW2 detected the malpractices during 
inspection. MW3 and MW4 were unable to appear before 
court in person, they were examined through commission. 

9. The first charge pertains to encashment of M1 (d) 
debit voucher on 26-12-1978 and payment of Rs. 2000 to 
M W3. The allegation is that the workman gave the amount 
without obtaining the signature of the person to whom 
payment was made, especially when the debit voucher did 
not contain the signature of the drawer. Ext.Ml (d) is the 
photo copy of the alleged debit voucher. The original of 
Ext.MI(d) was not produced either in the domestic enquiry 
or before this court. So Ext. M1 (d) was marked subject to 
further proof and no further proof was produced by the 
management. The photocopy of the reverse side of Ext.M 1 
(d) is not seen taken and even the photo copy of the debit 
voucher is not seen taken separately. Under the above 
circumstances the allegation that the workman had not 
obtained the signature of the customer on the reverse side 
of the debit voucher, that is in the original of Ext.M 1(d), 
cannot be found as proved. Further it is admitted that 


Ext.M 1(d) debit voucher was passed by the then manager 
by afficing the seal “pay cash” and putting his signature. 

The workman released the above amount as per directions 
of the manager by affixing the seal “cash paid” and putting 
his signature. The management had a further case that the ^ 
payment as per the above debit voucher was not effected 
to the real customer, but to somebody else. It is admitted 
by MW2, the officer who has .conducted the inspection, 
that it is the duty of the section clerk who deals with the 
S.B. Account section to verify the signature of the customer 
and to ascertain whether there is sufficient balance in the 
concerned account. It is also admitted by MW2 that there 
was a practice in the Bank that whenever an important 
customer comes to the branch he used to sit in the manager’s 
cabin and in such cases the cashier may not get an 
opportunity to see such customers. It has come out in 
evidence that MW3 was a leading business man of the 
locality and he was instrumental in opening the branch at 
Peringamala. He was the holder of the second S.B. Account 
and first cash credit account in the branch. It is deposed 
by the workman that MW3 was an important customer of 
the bank and he used to-sit in the manager's cabin whenever 
he comes for transactions and the manager used to send 
the instruments, being given by him, to the cashier through 
peon and in the absence of the peon by the manager himself 
and the manager himself used to verify the instrument and 
to make pass order. Whenever payments are being made 
through debit vouchers the manager used to obtain 
confirmatory cheques on the same day or within one or 2 
days and the workman understood that such confirmatory 
chaques were not obtained in respect of the disputed debit 
voucher at the time of inspection by MW2. There was no j 

opportunity for the workman to suspect the integrity of ; 

the Branch Manager and other members of the staff who 
were all natives of the locality and well experienced in 
the bank. 

10. The second charge pertains to the encashment 
Ext M1 (e) debit voucher dated 18-2-1979 and payment of 
Rs. 3200# The nature of the above misconduct is identical 
as in the first charge. The amount was paid from the account 
of MW3. In respect of Ext. M1 (c) also the only action of 
the workman was that he effected payment by affixing paid 
cash’ seal and putting his signature. The instrument was 
duly passed by the manager by affixing ‘pay cash’ seal 
and putting his signature. As in the case of Ext. M1 (d) the 
original of Ext. M1 (e) was not produced either in the enquiry 
or before this court. Ext. M1 (e) was also marked subject to 
proof and no further proof was produced by the 
management. 

11. The 3rd charge pertains to encashment of 
Rs. 8000 on 3-2-1979 as per Ext. M1 (b) withdrawal from the 
account of Sint. P. Rajeswari, Smt. P. Rajeswari was not 
examined either in the domestic enquiry or before this court. { 
Her father, another businessman of the locality, was 
examined as MW4. Admittedly he was operating the 
account of his daughter, Smt. P. Rajeswari. The original of 
Ext. MI (f) was made available in the domestic enquiry and 
it was noticed that the signature of the customer was 
available on the reverse side and on the facing sheet of Ext. 

M1 (f). The photo copy of Ext. M1 (f) alone was produced 
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before this court and the same was marked subject to proof 
and no further proof was produced by the management. 
The photo copy of the reverse side of Ext. M 1(f) is not 
seen taken to identify the availability of signature on that 
side. 

12. The fourth charge pertains to the anomalies in 
the preparation of cashiers scroll. The cashier's scroll was 
not produced in the domestic enquiry or before this court 
to prove that the scroll was not properly maintained. MW2 
was silent as to the cash scroll. 

13. The learned counsel for the management would 
argue that Ml(c) explanation to Ml(b) charge, the 
delinquent workman admitted the concerned payments as 
per transactions referred to in charge No. 1 to 3 must have 
been made as was the practice till then, either to parties or 
to the manager himself, in cash or credited to other parties 
as directed by the manager before the concerned voucher 
came to the cash counter and that confirmatory cheque 
used to be obtained and given subsequently. The full text 
ofExt. M 1(c) read as follows: 

“I submit with respect to the three transactions 
referfed to in paragraph No. 1 to 3 of your Memo that the 
concerned payments must have made, as was the practice 
till then, either to parties or the Manager himself in cash or 
credited to other parties as directed by the manager before 
the concerned voucher came to the cash counter. There 
were many instances when confirmatory cheques used to 
be obtained and given subsequently. It is in such 
circumstances that I could not obtain the signature of the 
parties to whom the payment was effected. 

With reference to para 4 of your Memo. I submit that 
the entries in the cash scroll in such cases as above used 
to be made only when the concerned cheques or debit 
voucher used to be received at the cash counter, almost at 
the end of the day from the Manager. That is why the 
entries in the cash scroll were made as done by me. 

I submit that 1 had not done anything wilfully nor did 
I have any guilty knowledge of the fraudulent nature of the 
transactions. I had myself not had any dishonest intention 
to make any wrongful gain for myself. 

I have entered in service on 20-5-1977 and undergone 
training till 31 -5-1978. Thereafter 1 was working on probation 
till 30-11 -1971 - During the probation period I was posted at 
the Peringamala Branch which is a newly opened branch. 
For boosting the business of the bank 1 used to follow the 
procedures prevalent there followed by my predecessor 
who is an experienced hand and obeyed the directions 
given by the Manager. Moreover because of lack of 
experience 1 have to follow the directions given by the 
Manager who was an experienced officer of the Bank. If at 
all some irregularities were crept in the discharge of my 
duties it is just due to my inexperience and the result of 
blind faith vouched on the Manager. 

I have discharged my duties to the best of my ability 
and sincerity to uphold the interest of the bank and its 
prestige. I therefore respectfully pray this explanation may 
be asserted and I may be exonerated from the charges 
levelled against me.” 


Ml(c) does not show that the delinquent workman 
admitted the charges. As per Ext. Ml(c) the delinquent 
workman denied all charges (allegations) levelled against 
him. In Ext. M1 (c) the delinquent workman explained what 
actually happened in the bank. It has already been discussed 
earlier regarding the roll of the Branch Manager (Sri. K.B. 
Satheesh) of the bank and section clerk (M. Muhammed 
Sali) who are the actual villan in this matter and the 
delinquent workman is only an instrument acted as per 
directions of the Branch Manager and the practice followed 
in the branch at that time. It is pertinent to note that the 
delinquent workman had only a very short experience in 
the bank at that time and that he benefit followed the 
practice prevalent in the bank at that time. The learned 
counsel for the management also would argue that as per 
Ext. Ml(p) the delinquent workman tendered unconditional 
parden and so he had admitted all the charges levelled 
against him. Ext. Ml(p) was submitted by the delinquent 
workman after the completion of the enquiry and the 
findings of the enquiry officer that the delinquent workman 
has been found guilty. The reading of Ext. M1 (p) would 
show that what the delinquent workman has done was as 
per the direction of the Branch Manager who was superior 
to him and that too due to his inexperience. Ext. Ml(p) also 
would show that he has filed the Ext. M1 (p) explanation in 
order to continue in the service of the bank. Moreover, in 
Ext. Ml(c) explanation to Ml(b) memo of charges the 
delinquent workman specifically denied the charges levelled 
against him. Considering the facts and circumstances in 
this case I am of the view that Ml(c) and Ml(p) cannot be 
treated as admission. 1 am also of the view that in view of 
Ext. M1 (c) and M1 (p) it cannot be said that the management 
has succeeded in proving the charges levelled against the 
delinquent workman. It is also particular to note that the 
Branch Manager of the Bank Sri. K.B. Satheesh officer of 
the bank, Sri. M.N. Joy, Section Clerk of the Bank, Sri. M. 
Muhammed Sali were also charge sheeted for similar 
misconduct and were dismissed from service. They have 
not participated in the enquiry nor challenged the dismissal 
order before any forum. It is also particular to note that the 
management Bank filed a suit as OS No. 107/97 before the 
Sub Court, Trivandrum for realisation of the amount due to 
the bank as loss sustained in connectio.i with the disputed 
transactions. In the suit the present workman, the Manager 
of the Bank (K.B. Satheesh) Clerk (M. Muhammed Sali) 
and officer (M.N. Joy) were made as defendants. In that 
suit Sri K.B. Satheesh, the then Manager of the Bank 
remitted the entire amount due to the bank and comprom ised 
the matter with the bank and the other defendants were 
removed from the party array as per the request of the 
Manager K.B. Satheesh. Ext. M4 is the copy of the judgment 
and W5 is the copy of the decree in the above suit. The 
conduct of the Branch Manager of the Bank and the clerk 
and officer of the bank would show the innocence of the 
delinquent workman in the matter of the alleged misconduct 
The evaluation of the evidence and the circumstances in 
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the case would show that the delinquent workman was 
only a victim of the circumstances. MW2, the officer of the 
bank who detected the misconduct during inspection has 
admitted during cross examination that the malpractice 
commenced in the branch earlier to the transfer of the 
workman to Peringamalabranch. It is evident from Ext Ml (a) 
inspection report that the earliest of the malpractice was 
on 22-5-1978 whereas the workman took charge in the branch 
only on 9-9-78. It is further admitted by MW2 during cross 
examination that there is no evidence to the effect that 
workman herein was benefited in any manner by the 
malpractices. Therefore it cannot be found that the 
management had succeeded in proving the charges in Ext. 
Ml(b) against the delinquent workman. Therefore^the 
action of the management in dismissing the workman is 
not justified and the workman is entitled to be reinstated in 
service with continuity in service. I also found that the 
workman is entitled to get 1/5 of back wages. F or calculating 
the back wages the pay of similarly situated employee from 
the date of dismissal to the date of reinstatement into service 
excluding the special allowances, has to be taken into 
account. Points are answered accordingly. 

In the result, an award is passed finding that the 
oCtion of the management in dismissing the workman Sri. P. 

S. Easanan, Clerk-cum-Cashier of the Peringamala Branch 
erstwhile Parur Central Bank Ltd. which was later on 
amalgamated with Bank of India w.e.f. 5-4-80 is not 
justified. The workman is entitled to be reinstated with 1/5 
of the back wages and continuity in service. 

This award will take effect on the expiry of one month 
of its publication in the Official Gazette, Government of 
India. 

Dictated to the Confidential Assistant, transcribed 
and typed out by her corrected by me and passed this the 
31 st day of August, 2004. 

Emakulam 

K.K. UTHARAN, Presiding Officer 

APPENDIX 

Witness examined on the side of the management:— 
MW1 —Sri. M.S. Kartha. 

MW2 — Sri. DivakaranNair. 

' MW3 — Sri. Shahul Hameed. 

Witness examined on the side of the workman: 

MW1 — Sri. P.S. Easanan. 

Exhibits marked on the side of the management: 

Ext. M l — Enquiry file. 

Ext. M1 (a) — Photo copy of Inspection report of Sri. P. K. 

Divakaran Nair in Peringamale Branch of 
Management Bank. 


Ext. Ml(b)— Copy of memo issued to the workman by 
the Management. 

Ext.Ml(c)— Letter sent by the workman to the 
management dated 13-7-78. 

Ext. M1 (d) — Photo copy of cheque dated 26-12-78. ** 

Ext. Ml(e) — Photo copy of cheque dated 18-2-79. 

Ext. Ml(f)— Photo copy of cheque dated 3-2-79. 

Ext. M1 (g) — Copy of confidential letter dated 2- 5 -79 by 
P.K. DivakamNairto P. S. Easanan. 

Ext.Ml(h)— Copy of reply by P. S. Easanan to P.K. 
DivakamNair. 

Ext. M1 (i)— Letter by A. Shahul Hameed dated 21-5-79. 

Ext. M10— Petition sent by Smt. P. Rajeswari dated 
15-5-79. 

Ext. Ml(k)— Photo Copy of S. B. Account No. 467 of 
Smt. Rajeswari. 

Ext Ml(I)— Photo Copy of Saving Bank Account 
No. 467. 

Ext Ml(m)— Copy of complaint by P. S. Edsanan before 
Assistant Labour Commissioner. 

Ext. M1 (n) — Copy of complaint submitted before D .L.O. 
Emakulam by Sri. P. S. Easanan. 

Ext.Ml(o)— Deposition of P. S. Easanan in the enquiry 
proceedings. 

Ext. M1 (p) — Letter send by P. S. Easanan to the Chairman 
of disciplinary authority dated 20-3-80. 

Exhibits marked on the side of the workman:— 

. £ Xt wi — Deposition of Management side witness Sri. 

P. K. Divakaran Nair in the Enquiry 
Proceedings. 

Ext. W2— Deposition of Management side witness Sri. 

S. K. Gangadharan in the enquiry proceedings. 

Ext. W3 — Letter sent by P. S. Esanan to the Chairman of 
the Parur Central Bank Limited dated 12-8-79. 

Ext. W4— Confidential letter issued to P.S. Esanan by 
the Chairman dated 14-8-79. 

Ext. W5— Photo copy of Judgment dated 26-11-80 in 

P. O. No. 120/1979 of Additional Sub Court, 

Trivandrum. 

« 

Ext. W6 — Photo copy decree dated 28-11 -80 in O.P. No. 
120/79. 
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-*ft. WFT, 3FTC 
New Delhi, the 14th October, 2004 

S.O. 2844. —In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 58/97) 
of the Central Government Industrial Tribunal-cum- 
Labour Court, New Delhi No. II as shown in the Annexure 
* in the Industrial Dispute between the management of Union 
Bank of India and their workmen, received by the Central 
Government on 13-10-2004. 

[No. L-12012/296/1996-IR (B-1)] 
C. GANGADHARAN, Under Secy. 


ANNEXURE 

BEFORE THE PRESIDING OFFICER CENTRAL 
GOVERNMENT INDUSTRIALTRIBUNAL CUM- 
labour COURT-II 

R. N. RAI, Presiding officer 

L D. No. 58/97 

Sh.Sukhram Singh, 

C/o Gen. Secy. Union Bank of India 
Employees Union, C/o Union Bank of India, 

14/15-F, Co nnaugh t Place. New Delhi-110001 

Versus 

Union Bank of India 

' C/o Gen. Manager (North) Union Bank of India, 

Zonal Office, Shaheed Bhagat Singh Place, Bangla 
Sahib Marg, New Delhi-110001 

AWARD 

The Ministry of Labour by its letter No. L-12012/296/ 
96/IR(B-II) Central Government dated 9-05-1997 has referred 
the following point for adjudication. 

The point runs as hereunder:— 

“Whether the action of the management of UBI in 
awarding the punishment of stoppage of two annual 
increment with cumulative effect since 24-2-89 on Shri 
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Sukhram Singh Rathi is legal and justified? If not, to what 
relief the said workman is entitled’ ’ ? 

The claimant has filed statement of claim. In the 
statement of claim, it has heen stated that Sh. S. S. Radii, 
clerk/cashier was working at Sirsa Branch (Haryana) during 
the relevant period. That Sh. Rathi was issued a Charge 
Sheet No. Co- IRD: AS: MISC: 454:88 dated 18-11-1988. 
That, departmental enquiry was held on various dates from 
18-1-89 to 2-2-89. That an order proposing a punishment of 
stoppage of next two annual increments with cumulative 
effect which will have the effect of postponing his future 
increments for gross misconducts and warning for minor 
misconduct was passed by the enquiring authority That, a 
final order was passed by the enquiring authority after the 
personal hearings granted to Sh. S. S. Rathi. It was alleged 
that in 14-8-87 Sh. Rathi approached the Branch Manager 
at 2 PM to get his leave sanctioned for some days 
commencing from 17-8-87. The allegation is vague, since 
the number of days for which Sh. Rathi applied for leave 
are notmentioned. Sh. S. K. Dhawan, the Branch Manager 
deposed in the enquiry that Sh. Rathi approached him for 
granting privilege leave from 17-8-87 to 22-8-87 Sh. Dhawan 
further deposed that he wrote “NO” on the application 
itself, which was taken back by Sh. Rathi. But it was 
established during the enquiry that Sh. Rathi applied for 
only one day’s leave i.e. on 17-8-87. Therefore, it was proved 
during the enquiry that the allegations against Sh. Rathi 
were due to the prejudice and bias of the branch authorities. 

Sh. Rathi was sick and therefore, could not attend 
the office from 15-8-87 to 20-8-87 which was certified by a 
doctor. In the absence of any material evidence it was not 
proved that Sh. Rathi submitted false medical certificate in 
support of his leave availed during the above period. 

“Further it has been observed that his behaviour 
with his superiors, clients etc. is very rude and he often 
used abusive language towards them. His performance of 
work has also been found to be totally unsatisfactory. 
Sh. Rathi is informed that in view of his slip shod work the 
branch is required to send duplicate authority cheques to 
almost all the branches. The above allegation is thoroughly 
vague as no specific case/incident has been mentioned. 
The allegation is likely to be struck down on this score 
alone. The allegation cannot be vague but it should be 
specific as otherwise it is the denial of the reasonable 
opportunity to the employee to rebut the allegation at the 
initial stage itself. 

It was alleged in the memo dated 2-11-87 that when 
the said leave was declined by the Branch Manager due to 
exigencies of the bank’s work and also for want of sufficient 
notice. Sh. Rathi started shouting and using abusive 
language against the Branch Manager. Here again the 
allegation of using abusive language is vague because the 
abusive language used by Sh. Rathi is not mentioned. It is 
an established law that by simply saying that he used 
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abusive language is not sufficient evidence and also it. 
amounts to denial of reasonable oportunity to the charge 
sheeted employee at the initial stage itself. 

The management has filed written statement. In the 
written statement, it has been stated that there is no dispute 
which exists between the union and the management and 
even otherwise also the order of punishment dated 24-2-89 
is legal and is justified and was reasonable and the same 
was passed after conducting proper enquiry according to 
law. It is submitted that the E.O./D.A has allowed the 
workman to bring DR of his choice and the CSE and DR 
were allowed to cross-examine all the witnesses and were 
also given all the documents required by them and were 
also given time to produce evidence in defence. The enquiry 
was conducted according to law and all the principles of 
natural justice were observed and complied with by the 
enquiry officer and the workman was also given the copies 
of die proceedings of the enquiry and after passing of the 
initial findings the same was served on the workman and 
he was allowed personal hearing also before imposition of 
punishment and only after considering the points raised 
by the workman, the E.O/D, A passed the punishment order 
dated 24-2-89. 

The charges have since been proved during the long 
enquiry and as explained above the enquiry was conducted 
according to law and all the principles of natural justice 
wre complied with during the conduct of the enquiry and 
ev en otherwise all the plea which are nowbeing taken were 
considered by the Appellate Authority and only after 
finding no merits in the appeal.the same was thus rejected 
vide order date. 11-11-89 and the order of punishment 
became final. 

It is submitted that the proper enquiry has been 
conducted long ago and charges were found to be proved 
during enquiry and even thereafter all the plea now raised 
were die same which were raised at the time of appeal and 
Appellate Authority has considered the same and rejected 
the appeal vide order dated 11-11-89. Both the orders 
dated 24-2-89 and 11-11-98 are legal and are based on record 
and are justified and reasonable. It is further submitted 
that charges were duly proved during the enquiry in which 
the workman also participated and the order dated 24-2-89 
is thus based on the evidence recorded during the enquiry 
and is based on legal evidence and is fully justified and is 
legal and sound. 

The management has denied most of the paragraphs 
of the statement of claim. 

The applicant has filed rejoinder. In his rejoinder, he 
has reiterated the averments of his statement of claim. 
Both the parties have led evidence and they have been 
cross-examined by each other. A preliminary issue 
regarding fairness of the enquiry has not been pressed 
before me. As such, the award is given considering the 


oral evidence as well as documentary evidence on the entire 
merits of the case. It was brought to my knowledge that the 
workman applicant has retired three years back. 

It was submitted from the side of the workman that 
the proper enquiry was not held against him. He 
approached the Manager for sanction of his leave for some 
days commencing from 17-08-1987. He has not mentioned 
any proof of dates. It is wrong to say that when leave was 
not granted to him, he used abusive language. Three 
charges were framed against him regarding his gross 
misconduct. 

1. Doing acts prejudicial to the interest of the Bank. 

2. Indecent behaviour on the premises of the bank. 

3. Wilful insubordination of lawful and reasonable 
orders of Superiors. 

Two other charges were also framed regarding minor 
misconduct. 

1. Unauthorised absence. 

2. Failing to show proper consideration/courtesy 
towards officers and other employees of the Bank. 

The enquiry was held and the charges were found 
established and his 2 increments were stopped with 
cumulative effect. It was submitted from the side of the 
workman that proper enquiry was not held. He was not 
given opportunity to defend himself and the principles of 
natural justice have not been followed. 

It was submitted from the side of the management that 
the workman applicant had admitted in cross-examination 
that Shri Ashok Kapoor was his defence representative. His 
defence representative was present on the date of the 
enquiry. His defence representative was given full 
opportunity to cross-examine the management witnesses. 
He was allowed time by the Enquiry Officer to produce his 
defence witnesses. He had produced three defence 
witnesses. He has further admitted that the enquiry officer 
had given an opportunity of cross-examining the 
management witnesses, producing his defence witness 
during enquiry proceedings. He was given full opportunity 
of hearing. The charges framed against him were not vague. 
It was submitted from the side of the management that in 
cross-examination, the workman applicant has himself 
admitted that he was afforded full opportunity to cross- 
examine and he was also afforded opportunity to produce 
witnesses in his defence. As such, principles of natural 
justice have been followed and the enquiry is not unfair in 
any way. In case, an enquiry is conducted, according to the 
principles of natural justice and the charges are found pv T 
the workman applicant cannot agitate the matter that b 
rot given full opportunity. I have gone through theprocee* 
of the enquiry and it is quite clear that proper opportunity s 
been given to the workman applicant and there is no flaw or 
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lacuna in the enquiry proceedings and the findings of the 
enquiry officer is correct. As such, the enquiry is fair and it 
is not liable to be set aside. 

It was further submitted from the side of the 
management that even if the enquiry is found fair, the 
quantum of sentence awarded to the workman applicant 
are not commensurate with the misconduct committed by 
the workman applicant. The charges are of insubordination 
only. It is but natural that if a person is in urgent need of 
• leave and the leave is not sanctioned to him, he will get 
offended. During enquiry, it has not been established that 
he used any abusive language. So his misconduct was a 
minor misconduct whereas he has been awarded major 
penalty. In the facts and circumstances of the case. I find 
the quantum of sentence is not proportionate to the minor 
misconduct of the charge sheeted employee. Major penalty 
is not justified in the facts and circumstances of the case. 
The ends of justice will be served in case his two annual 
increments are withheld for two years only. 


The reference is replied thus:— 

The action of the management of the UBI in awarding 
the punishment of stoppage of two annual increments with 
cumulative effect since 24-2-89 on Shri Sukhram Singh 
Radii is neither legal ancfnor justified. The management is 
directed to stop two increments of the workman applicant 
without cumulative effect and for two years only. The 
management is further directed to pay the entire arrears of 
wages which accrue in view of the changed penalty to the 
workman applicant within one month of the publication of 
the award. In default, the workman applicant will be entitled 
to get 10% interest on the entire arrears of back wages from 
the date when the same became due. 

The award is given accordingly. 

Date. 11-10-2004 

R. N. RA1, Presiding Officer 
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